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Project Update — Pilot Group Paid via RosterOn

The Rostering & Payroll Interface Design Project is progressing well with the pilot group rosters implemented and
all staff in those groups now being paid via RosterOn. This represents about 11% of the BHS workforce.

We've now started planning and implementing the next two groups.

The implementation schedule is available on the project webpage which can be accessed from the Rostering
Project quick link key on the BHS Intranet home page or via http://bhsnet/rostering-project.

All of our finger swiping devices have been installed across BHS, although some devices in the off-site facilities
are still being configured.

If you’ve been enrolled, but having issues with swiping please contact the project team for assistance.

Just a reminder that RosterOn will not automatically dock staff pay based on swipe data.
Current work arrangements will remain in place.

Staff Perspective Staff on RosterOn: 11.5% IGrOlI'lpS 1 atn(tj. Z to Start

Casey Hair, Registered Nurse — 100 mpiementation

Q: Have you experienced any benefits . 5B The following departments and wards will be
with RosterOn? . implementing RosterOn over the next couple
A: Less paperwork is a benefit. = 26 of months:

Previously | had to hand write a = e Library - completed

summary of my work schedule as well — e Finance - completed

as details of my credentials on every = e Dental Services - completed

time sheet. RosterOn is definitely —= e Security

quicker and easier for me. — 8 e Junior Medical Workforce

Q: How have you found the process of — 20 e Women’s & Children’s Health
swiping on and off? — 10 e |CU

A: | find the swiping on/off process very = p e Eastern View Community Care Unit
easy. The points to swipe on/off are U e HR Managers

located everywhere so there is always . . .

S e L (1 £l i Staff in these areas will start to receive green
to swipe on/off). time sheets in the coming weeks.

Q: Have you noticed any change in

working arrangements or pay?

A: | have not experienced any problems Project Team

with my pay or working arrangements. Janine Carter

janinec@bhs.org.au 0417 513 641
Amy Everard

Q. Do you have any other feedback
about your experience with RosterOn?
A: My schedule certainly posed some

challenges initially, however all of these amyev@bhs.org.au Ext 94804
concerns have been addressed and have Greg Parker
not posed a significant problem. sregp@bhs.org.au  Ext 94804

RosterOn for me has been pasitive, easy Contact us if you’d like to discuss the project or to schedule a staff

and time effective. - .
briefing session.
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