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MISSION STATEMENT 

Stawell District Hospital to be the first choice of persons from Stawell and 
District who require health treatment or health related information. Such 
health services will be provided in a caring and personalised manner and 
will be responsive to the changing requirements for health care delivery. 

VALUES 

That access to services and information is responsive to the needs and 
desires of patients and their carers. 

• A comprehensive network of service is provided under common 
governance incorporating acute, aged, psychiatric, palliative, 
rehabilitation and home based health services. All attuned to meeting an 
individual clients needs in a manner preferred by the consumer. 

• That competent care and service is provided by all out staff with skill, 
compassion and genuine concern for the client and the clients family. 

Excellence in Delivery of Services 

• Continuously measuring and improving the quality of patient outcomes, 
and the way in which care and services are delivered. 

Partnership in the Workplace 

• Empower our people with skills, authority and responsibility to deliver 
services in an efficient and effective way. 

• That our people are provided with adequate opportunity and support to 
enhance their skills in recognition of the fact that motivated and skilled 
staff are this organisations greatest asset. 

Responsible Management of Resources 

Ensure that the needs of our clients are balanced with the organisations need 
to remain economically viable without compromising the standard of patient 
care. 
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PRESIDENT'S REPORT 

0 n behalf of the Board it is with 
pleasure I present the 137th Annual 
Report and Financial Statements for 

the year ended June 30, 1996. 

As always, we usually have one special event 
during the year which is viewed as a 
highlight, and this year is no exception. 

Following an inspection of our facilities and 
interviews with a large number of individuals 
in late January 1996 by representatives from 
The Australian Council on Healthcare 
Standards, the hospital was granted three (3) 
year accreditation status. 

The Board was delighted with this result 
which means that full accreditation status has 
been maintained for in excess of ten years. We 
also recognise and acknowledge the 
significant positive support of our staff and 
medical officers in achieving this excellent 
outcome. It confirms that the hospital's 
standards comply with all standards specified 
by the council in relation to quality of care, 
personnel policies, facilities and equipment, 
fire safety and continuous improvement 
activities. 
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Programmes 

Being aware of the interest in alternative 
service delivery programmes, the Board was 
also delighted that the submission formulated 
by a consortium of local health care providers 
was successful in obtaining one of the six Post 
Acute Care projects funded by the state, there 
being only three of the six in rural areas. 
Along with this hospital, those party to the 
joint submission were East Grampians Health 
Service, Grampians Community Health Centre 
and the Central Western Division of General 
Practice while the funding provided is of the 
order of $300,000 per annum. It is expected 
that the programme will run for at least fifteen 
months. 

The Post Acute Care Project aims to develop 
an innovative model of care for patients 
identified as having particular needs that 
might limit their speedy recovery from an 
operation or procedure in a hospital. The 
initial signs are certainly pleasing with this 
project but at this early stage what is 
gratifying is the level of co-operation across 
geographic and service boundaries making the 
project so different and the outcomes 
worthwhile. 

Recently the hospital has also been approved 
to provide 'Hospital in the Home' with a 
$57,000 grant from the state government to 
provide this service which will commence in 
October 1996. 

Another significant change was the decision to 
privatise the hospital's Pathology Department 
and the hospital was delighted to award that 
tender contract to St. John of God's Pathology, 
based at Ballarat. This privatised 
arrangement was commenced in November 
1995 and a very positive outcome has occurred 
with greatly expanded services now being 
provided by the Pathology Service while the 
cost to the hospital of this service has been 
significantly reduced. 

Helen Schutt Nursing Home 

The Board was delighted to officially name the 
new concept nursing home the Helen Schutt 
Nursing Home, in recognition of the $100,000 
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contribution by the Helen M. Schutt Trust. 
The official naming of the home in March was 
attended by interested community members, 
residents of the nursing home, federal member 
for Ballarat Mr. Michael Ronaldson and 
chairman of the Trustees of the Helen M. 
Schutt Trust Mr. Darvel Hutchison. 

Dr. Castle's 40 Year Sen,ice 

Another highlight of this past year was both a 
pleasure and a privilege for the Board. In 
October 1995 we were delighted to organise a 
special function to recognise the forty years 
service to the Stawell community by Dr. 
Norman Castle. This gathering was attended 
by friends and family of Dr. Castle, staff of the 
hospital and a large number of his peers who 
were all pleased to attend this special occasion 
to recognise his service, not only to the 
Stawell community but indeed to the medical 
profession in general. 

Dr. Castle commenced practice in Stawell on 
October 5, 1955 and was appointed to the 
Board of Management in 1980. He was 
President of the Board from 1982 to 1985. He 
is a Life Governor of the Hospital and a 
founding member of the Hospital Foundation. 

Medical Staff 

The community is indeed fortunate to have a 
large number of medical officers resident in 
the community. The Doctors, totalling eight, 
provide a high quality reliable service and it is 

. through their efforts and support that 
additional specialists continue to provide 
~rvices at the Stawell District Hospital. This 
is demonstrated by the fact that during the 
past year a number of new medical staff have 
been appointed, namely : Mr. K.J. Braslis, 
Urologist; Dr. P. Lazzari, Physician; Dr. G. 
Wajszel, • Anaesthetist; Dr. P. Wood; Dr. P. 
Graham; Dr. M. Yates; Dr. W. Juarez; Dr. L. 
Hemingway. It is largely through the local 
medical officers with the support of the 
visiting specialists, that the hospital is able to 
meet its prime objective of providing quality 
health care at this hospital, thereby avoiding 
the necessity for people to travel unnecessarily 
,for services and to ensure the hospital remains 
financially viable. 
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The hospital, in February 1996, received with 
regret the resignation of Dr. Stephen Siebert, 
Opththalmologist. This resignation was as a 
result of Dr. Siebert's decision to transfer to 
Adelaide and the hospital expresses its sincere 
appreciation to Dr. Siebert for his ten years of 
outstanding service to this community. 

Board of Management 

Given the amount of change that continues to 
occur in the health industry, constant and 
regular demands are made on Board Members, 
possibly over and above their expectation, to 
consider issues as they arise and to make 
decisions that will impact on the hospital for 
many years to come. I have had the honour of 
being President of the Board for the past two 
years and I wish to record my sincere thanks 
to each member of the Board for their personal 
support, co-operation and attention to detail to 
ensure the highest possible level of healthcare 
is provided to Stawell and district. 

Fund Raising 

Similar with any commercial organisation, it 
is essential that the profile of the hospital is 
maintained at the highest level through all 
methods of public relations, marketing, 
promotion and fund raising which are critical 
to the hospital's continued advancement. 

The Annual Report provides an opportunity to 
annually recognise and acknowledge the many 
groups in the community who are so willing 
and generous in providing assistance to the 
hospital. The Ladies Auxiliary and Y-Zetts 
continue to be very essential groups who raise 
significant an1ounts of money and provide 
assistance in a large number of areas. 

An increasingly important group to the 
hospital is the Murray to Moyne Cycle Relay 
Team called the 'Sprockets' who under the~ 
ordination of the Hospital Maintenance 
Foreman Garrie Martin, have over the past 
few years raised in excess of $1,000 per year 
for special projects. 

The continued success of the hospital's major 
fund raising days namely: Hospital Race Day, 
3WM Appeal Sunday and the Pro-Am Golf 

3 

Tournament, continue to be successful under 
the energetic promotion of the Hospital's 
Promotion Officer Meg Blake. 

Finance Activity Report 

The Board was satisfied with the financial 
result for the year with the operating deficit 
(prior to capital items) reducing by $147,000 
during the year to a deficit of $178,555. The 
objective is to achieve a balanced set of 
accounts where revenue equals expenditure 
and it is hoped this can be achieved in the 
foreseeable future without compromising 
patient care and access to services. Patient 
numbers admitted to hospital decreased by 83 
compared to the previous year and this reflects 
both a stabilisation of activity compared to the 
previous year and increasingly more people 
are being treated quite appropriately in a 
community setting rather than as an inpatient. 
Consequently the majority of the hospital's 
outpatient services experienced an increase in 
patient numbers. 

Staff 

There are many elements which combine to 
produce an efficient and an effective health 
service. However, it is the human element, 
the staff of the hospital, by which most 
patients judge the standard of a hospital. 

Therefore I wish to express on behalf of the 
Board, our sincere gratitude to all staff for 
their services during the past year - the quality 
of care provided and large number of 
complimentary letters received are testament 
to the outstanding efforts of staff. 

Sadly we farewelled a number of staff during 
the year, including Julia Meek and Lachlan 
McClure while Rebecca Jansma and Jeff 
Savage work arrangements were altered as a 
result of the privatisation of the Pathology 
Department. To all staff who left during the 
year we thank them for their services. New 
staff appointed during the year included 
Deborah Bruce, Andrew Giles 
(Physiotherapists) and Andrew Kinnersly 
(Finance Manager) and we trust their time at 
this hospital is satisfying and enjoyable. 
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Equipment Purchases 

Three significant capital purchases occurred 
during the year for the Radiology Department 
which has significantly expanded the quality 
and range of services provided by that 
department. 

• Colour Doppler Ultrasound 
• New General X-Ray System 
• Echocardiograph System 

$146,300 
$150,000 
$ 16,800 

The latter piece of equipment was funded by 
the Stawell District Hospital Foundation 
Trustees to which the Board expresses their 
sincere thanks. The new x-ray system costing 
$150,000, was partly funded by a grant from 
the state government of$120,000. 

Extended Absence of Chief Executive 

Although it is almost twelve months since 
receiving news of his successful application, 
the Board wishes to record its congratulations 
to the Chief Executive Michael Delahunty, on 
being awarded a Churchill Fellowship thus 
allowing him to study rural health services in 
a number of countries in a three month period. 
This overseas study trip which commenced in 
March 1996 has obviously been beneficial and 
a number of developments have occurred upon 
Michaels return, as a direct result of the 
systems he observed during his travels. 

The Board wishes to record its thanks to the 
staff who acted for the Chief Executive in his 
absence, particularly Bruce Fowkes Nursing 
Director who acted as Chief Executive for 
those three months. 

Conclusion 

The Board is indebted to and sincerely 
appreciates the many individuals and groups 
who have combined to support and assist the 
hospital during the past year. These 
organisations include the Minister's Fraternal, 
the local emergency services, Stawell Red 
Cross, Stawell Times News, our elected 
Members of Parliament Mr. M. Ronaldson 
and Mr. W. McGrath, with particular thanks 
extended to staff of the regional office Mr. 
Ron Tiffen, Regional Director, Mr. Geoff Iles 
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and Ms. Maggie Burrows, who have all made 
themselves readily available to assist and 
support this hospital achieve its objectives. 

The ensuing twelve months will no doubt 
continue to provide new challenges for the 
hospital. Known challenges that the Board 
will seek to work through will be the 
establishment of a helipad, finalisation of the 
ambulance co-location onto the hospital 
campus, undertaking of service plan review of 
Stawell and district of all health and welfare 
service providers and undoubtedly far greater 
co-operation, understanding and sharing with 
our colleagues at the East Grampians Health 
Service based at Ararat. 

On behalf of the Board of Management. 

Meg Blake with Golden Heritage Project team comprising 
: back from left- Terry Carr, Project Officer, Kaye Harris, 

Tourism Manager, Ron Taylor, Ellen McCutcheon and 
Don Leach 

1996 Murray to Moyne 'Sprocket Rocket' Team 
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Public hospitals are now required to present their annual reports in uniformity with the Annual 
Reporting Act 1983 and in accordance with the Annual Reporting (Contributed Income Sector) 
Regulations 1988 as amended. The financial statements detailed later in this report are the minimum 
level of detail to publish to comply with the regulations. Following is additional detail relating to 
statistical and financial data. 

Activity Statistics 

1991/92 1992/93 1993/94 1994/95 1995/96 
Accommodation-Available Beds 40 40 40 40 40 
Patients Treated in Hospital 

Public-No Charge 1,491 1,621 1,655 1,843 1,768 
Nursing Home Type 9 4 12 18 19 
PrivatefThird Party 544 500 486 483 474 
Total Patients Treated 2,044 2,125 2,153 2,344 2,261 

Total Patient Days in Hospital 
Public-No Charge 8,298 8,371 7,518 7,381 6,910 
Nursing Home Type 389 156 482 622 2,232 
PrivatefThird Party 3,049 2,300 2,559 2,380 1,801 
Total Patient Bed Days 11,736 10,827 10,559 10,383 10,943 
Daily Average of Occupied Beds 32.1 29.66 28.93 28.44 29.98 
%Occupancy 80.2 74.15 72.32 71.10 74.95 
Average Length of Stay (Days) 5.7 5.1 4.9 4.4 4.83 
Babies Born 128 120 130 Ill 115 
Operations 701 900 910 1,016 1,129 

Patient Mix (Hospital Bed Days) 
Public No-Charge% 74.0 78.7 75.8 76.40 81.55 
PrivtefThird Party % 26.0 21.3 24.2 23.60 18.45 

Nursing Home 

Bed Days 10,926 10.701 10,933 10,902 10,922 
Daily Average Occupied Beds 29.93 29.31 29.9 29.87 29.92 
Outpatient Services 
Number of Attendances 

Casualty 3,113 3,045 899 731 928 
Occupational Therapy 3,171 2,869 3,393 2,712 1,669 
Physiotherapy 5,690 4,927 5,296 5,112 5,342 
Podiatry 2,429 2,007 2,609 3,254 3,553 
Pathology 6,084 6,498 6,528 8,263 3,239 
Radiology 3,201 3,183 3,345 3,666 4,048 
Day Centre 4,321 3,420 4,205 4,431 5,004 
Audiology -- -- - 242 260 
Speech Therapy 60 182 227 191 425 
Diabetic -- -- -- 78 53 
Dental -- 506 - 240 548 

Total Outpatient Attendances 29,210 27,692 27,509 28,920 25,069 
District N u1-sing 
Persons Visited 986 970 974 977 1,094 
Number of Visits 14,489 14,571 16,394 13,405 13,463 

Catering 
Patient Meals 80,452 7q,881 72,333 75,198 69,176 
Staff Meals 9,607 9,803 10,720 11,225 10,812 
Meals on Wheels 3,929 2.,603 2,701 1,968 1,502 
Pleasant Creek Centre -- -- -- 85,454 76,500 

Total Meals Served 93,988 83,287 85,754 173,845 157,990 
Patients Treated by Category 
Same Day 535 555 609 668 
More than One Day Stay 
Medical/Surgical 1,466 1,456 1,537 1,417 
Obstetrics 120 130 180 157 
Nursing Home Type 4 12 18 19 

2,125 2,153 2,344 2,261 
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CASEMIX DATA 1995/96 
Total Weighted Inlier Equivalent Separations 2,049 
Average Inlier Equivalent DRG Weight 0.8693 
Cost per DRG Weighted Admitted Patients $ 2,300 

1991/92 1992/93 1993/94 1994/95 1995/96 
UNIT COSTS $ $ $ $ $ 
Hospital Av. Daily Bed Cost 
Inpatient 339.23 363.06 412.00 470.59 489.41 

Hospital Av. Cost 
Inpatient Treated 1,948.04 1,849.02 2,020.60 2,073.50 2,249.75 

Nursing Home Av. Daily Bed Cost 
Inpatient (inc Psychogeriatric 95196) 123.93 118.86 105.80 105.55 113.93 

Nursing Home Av. Cost 
Inpatient Treated 24,117.86 21,198.90 20,767.82 17,174.91 18,634.77 
Av. Cost Outpatient Attendance 39.40 44.18 48.90 48.34 52.45 
Av. Cost Day Centre Attendance 27.24 35,30 35.91 36.52 39.62 
Av. Cost per District Nurse Visit 11.50 12.94 10.84 17.11 18.56 
Av. Cost per Meal 8.46 8.96 6.56 6.31 6.84 
Meals on Wheels 3.40 3.40 3.40 4.00 4.00 

Steffing Levels 

The comparison between staffing levels by classification for the year under review and the previous 
two years is as follows: 

Paid EFT* Paid EFT* Paid EFT* 
1993/94 1994/95 1995/96 

Nursing 61.7 62.04 64.04 
Administration and Clerical 13.0 14.40 15.30 
Medical Support 10.2 7.50 8.00 
Hotel and Allied 30.0 32.62 33.00 

114.9 116.56 120.34 

Statistic Summary of Work Accidents and Costs 

1993/94 1994/95 
Employment Code Claims 
Hygiene/Food 
Nursing 
Maintenance 
Allied Health 

Pecuniary Interests 

Members of the Board of Management are 
required under the Hospital By-Laws to 
declare their pecuniary interest in any matter 
that may be discussed by the Board or Board 
Sub-Committees. 
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Costs Claims Costs 
2,253 3 9,637 
9,547 l 147 

- .. -
.. . . .. 

11,800 4 9,784 

Freedom of Information 
Part II Publications Statement 

Introduction 
This statement is prepared to meet the 
reporting requirements stated in the: 
♦ Freedom of Information Act 1982 
♦ Freedom of Information Amendment Bill 

1993 
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Reference in some instances is made to other 
sections of the 1996 Annual Report for 
statements required in this Part II Publications 
Statement. 

Five requests for access to Hospital documents 
were received during 1996 under the Freedom 
of Information Act 1982. 

1. Organisation and Functions 

a. Organisation and Functions 
Refer introduction section under Hospital 
Profile, and History, Board of Management, 
and Statement of Philosophy. 
b. Consultative Arrangements 
The Board of Management may appoint, from 
arncng its members and other persons, 
Advisory Committees for the purpose of 
advising the Board on particular matters. 

Such Committees have no executive authority 
but consider and research all matters referred 
to them by the Board and report their findings 
and recommendations to the Board. 
Additionally these Committees are required to 
initiate and communicate to the Board such 
ideas and advice as they consider appropriate. 

In the terms of the Health Services Act 1988, 
the Hospital is required to obtain the approval 
of the Department of Health and Community 
Services before entering into any agreement 
involving or likely to involve expenditure on a 
capital project exceeding in value $100,000. 

In the terms of the Health Services Act, the 
Hospital is required to comply with any 
direction given in writing by the Department 
of Health and Community Services for the 
purpose of carrying out its functions, powers 
and duties in relation to all or any of the 
following matters:-

a) The purposes which the scheduled hospital 
should serve or refrain from serving those to 
which it should give priority; 

b) The manner and extent to which it should 
provide training for persons engaged or 
intending to engage in health care; 

c) The number and type of persons which it 
should employ or from whom it should obtain 
services and their conditions of employment or 
service; 
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d) The number and type of patients it should 
treat; 

e) The facilities which it should employ or 
should refrain from employing; 

f) The extent to which and the conditions on 
which it should make use of facilities or 
services provided by another scheduled 
hospital or should allow another scheduled 
hospital to make use of its facilities or 
services; 

g) The manner in which, and extent to which, 
the admission of patients and patient care and 
treatment should be co-ordinated between 
scheduled hospitals or between scheduled 
hospitals and other institutions; 

h) The accounts and records which should be 
kept and the . returns and other information 
which should be supplied to the Commission; 

I) The inspection of its facilities and its 
accounts and records by the Commission; 

j) The preparation of financial budgets and 
forecasts; and 

k) Action to be taken or avoided to enable the 
State to comply with the terms of any 
agreement made between it and the 
Commonwealth of Australia or any other 
state. 

The Health Services Act prescribes the terms 
of appointment of the members of the Board of 
Management of the Hospital and provides that 
where a vacancy occurs or is about to occur in 
the office of a member not being a member 
:who is eligible and available for re­
appointment, the Board may submit to the 
Minister of Health the name of a person 
eligible to fill the vacancy. 

Where such a vacancy occurs, the Governor in 
Council may:-

a) if the person who held that office 
immediately before the vacancy occurred is 
eligible for re-appointment, appoint that 
person; 

b) where the name of a person has been 
submitted by the Board, appoint on the 
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recommendation of the Minister of Health, 
that person; or 

c) appoint any other person to fill the vacancy. 

2. Categories of Documents 

Description of Record Keeping Systems 
1. The Board of Management and the Chief 
Executive maintain a register for all 
correspondence and matters dealt with. 
2. Agendas, supporting documentation. and 
minutes of Board of Management proceedings, 
meetings of Advisory Committees to the Board 
and minutes or action statements of other 
Committees functioning within individual 
services are held by the hospital. 
3. Title documents attesting ownership or use 
of real property, other security documents and 
contracts are evidenced by the Hospital's copy 
of the legally drawn and executed instrument, 
supported by appropriate documentation, eg. 
building plans and specifications. 
4. A Central Medical Record is kept for all 
inpatients. Outpatient services are maintained 
in departmental record systems. 
5. The Personnel Department keeps records of 
the employment history of all employees. 

All of the above documented information is 
held on the Hospital premises. 
The information is retained according to the 
appropriate disposal schedule. 

3. F.O.L Arrangements 

Access 
Requests for access to written information kept 
by Stawell District Hospital should be made in 
writing to: 

The Chief Executive Officer, 
Stawell District Hospital, 
Sloane Street, 
ST A WELL, Vic., 3380 

Requests to access documented information 
require a F.O.1. Request Form to be completed 
by the applicant (and consent authorisation of 
the person involved if applicant is a third 
party). 

Once the F.O.1. Request Form has been 
received, the applicant will be advised that the 
application will be processed and, in normal 
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circumstances, they will be advised of the 
outcome within 14 days. 

The applicant will be informed whether or not 
the documents sought are available and if so, 
whether access to all or part of the documents 
is granted. If deletions of some of the 
documents or parts of documents are 
proposed, the sub-sections of the Act under 
which those deletions are claimed will be 
quoted. Charges payable by the applicant, 
before access to the documents is given, will 
be included in this letter. The Agency will 
reply within 45 days. 

For all requests, evidence of identity will be 
required at the time of giving access to the 
documents sought. 

Where access to documents is granted for the 
purpose of inspecting them on Hospital 
premises, arrangements will be made for this 
to be done under the supervision of an officer 
of the Hospital. In the case of viewing a 
personal medical record a medical practitioner 
will be available, where possible, to assist with 
interpretations. 

Identification of Documents 
Requests for access to records under FOi must 
contain sufficient detail concerning the record 
to enable the FOi officer to identify the 
material required. Information about the 
subject and the approximate date of the 
document sought should be indicated as 
precisely as possible. 

Charges 
Charges for access to information will be 
levied strictly in accordance with the Freedom 
of Information (Access Charges) Regulations 
1983 amended on 8th June, 1993. (Charges 
will cover costs incurred for the time spent in 
conducting a routine search for documents, the 
cost of supervising the inspection of a 
document and the cost of supplying copies of a 
document and an application fee). 

4 . Publicity Services 

Publications 
Stawell District Hospital Annual Report. 

5. Legislative Changes 
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A number of Acts have been passed during the 
1995/96 financial year. The most significant 
are: 
• Accident Compensation Act 1996 
• Accident Compensation (Occupational 

Health & Safety) Act 1996 
• Dangerous Goods Act 1995 
• Drugs, Poisons and Controlled Substances 

(Amendment) Act 1995 
• Equal Opportunity Act 1995 
• Health Acts (Amendment) Act 1995 
• Mental Health Act 1995 
• Occupational Health & Safety Act 

(Amendment) 1995 
• Psychologists Registration Act 

(Amendment) 1995 
• Superannuation Acts (General 

Amendment) Act 1995 
• Superannuation Acts (General 

Amendment) Act 1996 
• Therapeutic Goods (Victoria) Act 1994 

Hospital Fees 

The Hospital charges fees in accordance with 
the Department of Human Services Victoria 
directives. 

Consultants Engaged and Their Cost 
The following Consultants were engaged: 
• Balcombe Griffiths Pty. Ltd. $ 82,270 
• Mindshop Consulting $ 4,500 

Public Authorities Equal Employme11t 
Opportunity Act 1990 
The Stawell District Hospital has an ongoing 
commitment to eliminate discrimination and 
inefficient work practices, and to promote 
Equal Employment Opportunities in its 
workplace in accordance with the Public 
Authorities (Equal Employment Opportunity) 
Act of 1990. 

Responsibility for the Equal Employment 
Opportunity programmes has been conferred 
upon the Pay Officer. 

Staffing Profile 

Employee A11alvsis bv Tenure and Gender 
Male Female Total 

Full Time 15 41 56 
Part Time 4 99 103 
Casual 2 12 14 
Total 21 152 173 
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Employment by Australian Standards 
Classifications of Occur,ation 

Male Female 
Administration Professionals 3 1 
Para Professionals 5 6 
Trades 3 52 
Clerical 4 2 
Personal Service 2 11 
Manual - 40 

4 40 
Total 21 152 

Staff Training/Development 
Department Hours 
Administration 142 
Food Services 74 
Health Professionals 285 
Nursing 655 
Maintenance/Hygiene 18 
Total 1,174 

11,,1.1 ,.,.---------
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CHIEF EXECUTIVE 

CHURClllll FELLOWSHIP : 
INTERNATIONAL RURAL HEALTH 

In June 1994 I commenced to collect 
documentation on health services and 
systems that would be of benefit to rural 

communities in Australia, that were either 
unavailable or in very early stages of 
development. This material included 
information on telemedicine systems and 
community based planning processes. This 
material interested me because I was planning 
to make a submission for a Churchill 
Fellowship to study rural health services in a 
number of overseas countries. 

In February 1995 my submission was finalised 
and submitted to the Winston Churchill 
Memorial Trust based in Canberra. In the 
first quarter of 1995 I undertook two 
interviews in Melbourne before being advised 
in June 1995 that my application was 
successful. The Churchill Trust would fund 
the cost of my overseas study tour of nine 
weeks commencing in March 1996. 

The Winston Churchill Memorial Trust is an 
Australian Trust established in 1965, the year 
in which Sir Winston died. The funds of the 
Trust now stand at about $40m with the 
original capital being $4.2m, which was 
subscribed or pledged in 1965 by all sections 
of the Australian community. The Trust 
awards about one hundred fellowships 
annually throughout Australia at a cost of 
$1.2m. 

In the three months I was away with my 
family some of the cities visited in America 
included Los Angeles, Seattle, Salt Lake City, 
Austin (I'exas), Philadelphia, Washington DC. 
Whilst in Canada Frederickton, St. Johns, 
Montreal and Ottawa were places I visited. 
We then travelled to London and spent ten 
days touring a number of countries in central 
Europe before heading to the Scandinavian 
countries of Norway, Sweden and Finland. 

In this brief summation of the trip I will 
highlight some of the more interesting 
concepts that I was introduced to which has 
relevance for the way we provide rural health 
services in Australia. 
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In Seattle I spent time with the Ethix 
Northwest Organisation who provide managed 
care services to 160,000 people and has 
developed community health plans for rural 
communities. It was the Chief Executive of 
this organisation Mr. David Ford who first 
introduced me to a theme that was going to be 
consistent no matter what country I was in. 
That is, that the best organisation to bring 
increased values, efficiency and relevance to 
the health care sector is the locally built and 
controlled network of care and relationships 
between providers and consumers. That is, 
the local communities design and prioritise 
the most appropriate health system that meets 
that particular community's needs. 

Whilst in Seattle I was given my first 
demonstration of teleradiology at the Kodak 
facility. This facility services Soldatna in 
Alaska just south of Ankorage. The township 
of Soldatna is a community of approximately 
30,000 people, 1,500 miles north of Seattle. A 
sole radiologist at Seattle provides a 24 hour, 
7 day a week teleradiology service to this 
community, and all the pictures processed are 
cat scans. The digital pictures are sent by 
satellite and the system works eAiremely well. 

I attended the Ninth Annual North West 
Region Rural Health Conference at Spokane 
which is five hours inland of Seattle. This 
conference attended by approximately 300 
people demonstrated to me the significant 
effort the American rural communities put 
towards attracting health professionals to rural 
remote areas. In particular, rural health 
services have developed a programme called 
'Grow Your Own Health Professionals' by 
being health ambassador sites to train students 
during their secondary years to prepare for 
health professional careers. 

This is particularly beneficial in the area of 
medical staff where they have resolved that the 
best way of attracting doctors to rural areas is 
to get as many rural students as possible into 
medical school. Currently in America eight 
per cent of the applications to medical school 
are from rural areas where twenty-five per 
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cent of the population live. When they do 
graduate from medical school most students 
graduate with a $120,000 debt which, if they 
agree to practice in identified rural remote 
areas, will be paid off at the rate of $40,000 
(approx) per year by the federal government. 
In addition the rural communities where these 
doctors work, ensure that at least two other 
senior medical practitioners are available to 
work with that new graduate to provide them 
with professional support, and in addition 
these rural communities do not require the 
doctor to buy into the practice or fund the cost 
of information and billing systems, as this is 
all provided for the doctor including a base 
salary amount. 

One of the highlights during my time in 
Seattle was the visit to the Madigan Military 
Hospital which is two hours outside Seattle. 
This 400 bed hospital was built four years ago 
at a cost of $295m and provides health 
services to the American Defence Personnel. 
It is a massive complex and as an example 
they have a 1 acre floor for radiology services. 
This hospital is one of the few hospitals that I 
am aware of, that have a largely paperless 
medical record system. The only medical 
record they need to have on paper is the 
consent of the patient and the doctors drug 
orders. All the radiology, laboratory, doctors 
and nurses medical notes and images are 
entered into a computer next to the patients 
bed. All the vital signs of the patient can be 
automatically monitored and entered into the 
data base of the particular patient, including 
the weight of the patient which is monitored 
directly from a device in the bed so that the 
patient can be weighed in bed rather than 
having to step out of the bed and onto scales. 
All this information can be monitored and 
collated and trends can be graphed by the 
pressing of a button. 

It was at this hospital that I observed a 
hospital robot which collects rubbish from all 
areas of the hospital, and on collecting the 
material returned it to the basement of the 
hospital for disposal or recycling. 

We then visited Salt Lake City and spent the 
next ten days reviewing the rural health 
services · of the Intermountain Health Care 
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Group. This group manages fourteen rural 
hospitals and it was interesting to note that in 
1989 the ten smallest of these fourteen 
hospitals were projected to lose a total of 
$4.5m per year. However that has all been 
reversed due to careful strategic planning, 
recruitment of appropriate professional staff, 
particularly medical staff, and now only one of 
the smallest hospitals is with a minor deficit. 

The American health care system is based 
very much on competition for price of health 
insurance and access to health care. With the 
Inter Mountain Healthcare Insurance Scheme 
as with most of the insurance schemes 
available now, it is a capitatcd scheme, that 
is, the insurance company has set a limit on 
the amount of funds that arc available for their 
enrolled members in paying for their health 
care. As would be expected the insurance 
companies work' very hard to minimise the 
amount they have to pay out for health care 
because the smaller the outgoings, the greater 
is their profits from health insurance. 

The Inter Mountain Healthcare Group have set 
up different levels of accessing health care 
services all at different levels of payments 
required by the patient. 

• 'ring a nurse' at zero cost; 
• instant care facility at $10 per attendance; 
• emergency room $50 per attendance where 

it can be expected that a doctor would be 
present; 

• and, if a person has to be admitted lo 
hospital the individual would be required 
to contribute 20% of the total cost of that 
hospital admission. 

The 'ring a nurse' or 'ask a nurse' programme 
provided by the Inter Mountain Healthcare 
Group interested me greatly and I believe has 
potential for it to be applied in our situation. 
This 24 hour per day, seven day a week 
service allows people from the community to 
ring a toll free number to receive advice about 
any of their health concerns or symptoms. 
When the call is received by the centre, the 
nurse, through a step by step algorithms 
process determines its seriousness, with the 
result that either the caller is advised to seek 
attention from a doctor immediately or to seek 
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service of a doctor sometime later, or to 
monitor the situation closely by staying at 
home. The number of calls received at this 
centre each day in Salt Lake City is up to 
1,500 with individual registered nurses in an 8 
hour shift handling between 45 and 50 calls. 
This is an excellent computer system operated 
only by registered nurses. An incredible 
amount of powerful data is able to be collected 
from each call and stored in a data base. 

One of the checks and quality contr9ls the 
organisation does is on the outcomes 
recommended to callers. Because it has the 
name of the caller it is able to check with their 
doctor to see if that person subsequently had a 
diagnosis done on the particular problem and 
a cross check is done on the accuracy of the 
phone interpretation - the organisation 
suggests their recommendation is 93% 
accurate. 

An area that did surprise me whilst I was with 
the Inter Mountain Healthcare Group was that 
the organisation determines and predicts its 
cash flow requirements thirty years in 
advance. These projections are based on the 
organisation's cash reserves, the anticipated 
inflation rate and built in to those projections 
is an allowance that each building of the 
organisation will have a major upgrade every 
fifteen years and some buildings are identified 
to be replaced every 45 years. As a result of 
this analysis the organisation was able to 
determine that it must make 2% on gross 
revenue to fund future capital requirements of 
the organisation, including building and 
equipment purchases. 

Following my time in Salt Lake City, I 
travelled to Texas where I studied 
telemedicine systems which is the use of 
interactive video systems linking one site to 
another. The most common use of 
telemedicine in rural communities is 
teleradiology, obstetrics, pathology and 
dermatology and distant education 
programmes. 

The development of telemedicine systems is 
somewhat relatively slow for a number of 
reasons including the capital cost of the 
equipment which is of the order of $300,000, 
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the issue of reimbursement for consulting 
services provided by the medical staff when 
they are not in the actual presence of the 
patient, and medico-legal issues that are as yet 
unresolved. 

In Philadelphia I spent some time at the 
Pennsylvania Hospital which has a Level I 
trauma centre which treats 1,600 patients per 
year. These 1,600 patients have major to 
severe trauma injuries that cannot be managed 
in the emergency room of the hospital. Of 
these 1,600 patients, 1,200 are admitted to the 
hospitals intensive care unit and surgery 
facility. The trauma unit has a full time 
contracted helicopter service that delivers 900 
patients per year to the hospital which 
approximates 3 cases per day. If the patient 
has the ability to pay, the cost of his episode of 
care in the trauma unit is in the vicinity of 
$7,200. The helicopter lands on its roof where 
it is permanently parked. 

On the east coast of Canada I visited two 
provinces. One, where in March I 992, with 
no forewarning the provincial government 
announced sacking of 54 Hospital and Health 
Centre Boards and the creation of 8 new 
regional Hospital Board's in their place. 

On visiting this area four years after the forced 
amalgamation had occurred, I noted fourteen 
health services, including five major hospitals 
were amalgamated under one central body and 
the Board of Management appointed largely 
by government. In this province, it was 
evident that a large number of the health 
services were not happy with the forced 
amalgamation, indeed they were angry and all 
their energies were directed at dismantling 
and fighting the larger centre of Frederickton, 
which was the dominant 400 bed hospital in 
the organisation. 

This arrangement contrasted with the very 
positive and co-operative arrangements that 
four hospitals had arrived at near Ottawa in 
forming an alliance which retained their 
respective Board's of Management. All their 
energy was directed into identifying ways in 
which cost could be reduced through their 
joint purchasing programme or providing 
services collectively. The size of the four 
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hospitals varied from twenty-six beds up to 
two hundred beds with a combined budget of 
$69m. 

In Finland I visited Kajaani which is eight 
hours by train, north of Helsinki ,and I 
observed the Finnish health system in a 
number of centres. In the area I was visiting 
100,000 people were serviced under an Area 
Health Board arrangement in an area of 
24,000 square kilometres with 12% of that 
area permanently under water or ice. The 
health service contracts with the municipal 
Board for an agreed range of health services 
and the municipality then determines its tax 
levy, usually around 20% with the federal 
government taxes being 30%. At a large 
centre I visited, there were eight doctors 
resident in the community and they do not 
deliver any babies but require the mothers to 
travel approximately I 00 kilometres to a 
bigger centre for that delivery procedure to 
occur. 

After comparing the rural health services in a 
number of developed countries, I am of the 
view that the quality of health service is 
largely determined by the community itself 
which places a significant responsibility on 
health service providers to ensure they keep 
their communities informed of health service 
funding issues. 
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In summary, I believe that the Australian 
Health Care System is the fairest and best of 
all the systems I observed, but the challenge I 
face along with my fellow colleagues who 
administer the health system, is to recognise 
that it is at its best in terms of resourcing 
levels at this point in time and the challenge 
for us is to ensure we constantly review how 
we deliver health care to ensure the right 
services are accessible to people who need 
them. 

In conclusion I thank the Board of 
Management for allowing me the time to be 
absent to undertake this study tour and to Mr. 
B. Fowkes for acting as Chief Executive 
during my absence. 

MB. Delahunty : Chief Executive 

Michael De/ahunty : ChiefExecutive 
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VISITING 11m1CAL omcos 

The VMO Group has once again had a 
successful and enjoyable year. The VMO's 
have continued to provide general medical, 
surgical, obstetric and anaesthetic services to 
the hospital as well as after hours and 
emergency services. A number of visiting 
Specialists have provided valuable additional 
services such as Urology, Ophthalmology, 
Orthopaedics, Gynaecology and Oncology. 

The VMO Group has met regularly and has 
participated enthusiastically in quality 
assurance activities throughout the year. 

Visiting Medical Officers 
Dr. P. Carter,MB.,BS;Dip.Obs. 
Dr. R.N. Castle,M.B.,B.S. 
Dr. M.J. Connellan,M.B.,B.S.,D.R.AC.0.G. 
Dr. AH. Cunningham,M.B.,B.S.,Dip.Obst.,R.C.0.G. 
Dr. L. Hemingway,M.B.,B.S. 
Dr. W. JuarezM.B.,B.S. 
Dr. W. Lax,M.B.,B.S. 
Dr. D. Lia,MB.,BS;D.Av.Med 
Dr. F. Maughan,MB.,BS;Dip.R.AC.O.G. 
Dr. G.M. O'Brien,M.B.,B.S.,Dip.R.AC.O.G. 
Mr. R.B. Warne,M.B.,B.S.,F.R.AC.S.,F.R.C.S.(Eng.), 
F.R.C.S.(Edin.) 
Dr. P. Wood,M.B.,B.S. 
Visiting Consulting Anaesthetist 
Dr. S.D. Giddy,M.B.Ch.B.,F.F.AR.AC.S.,D.A, 
D.Obst.R.C.O.G. 
Dr. G. Wajszel,M.D.,Cert.Anaes;AM.C. 
Visiting Consulting Geriatrician 
Dr. J. Hurley,M.B.,B.S.,L.R.C.P.,M.R.C.S., 
Dip.Obst.R.C.0.G.,M.R.C.P.(UK) 
Dr. M. Giles,M.B.,B.S.,M.R.C.P.(UK) 
Dr. A Vanderknyff,M.B.,B.S.,Dip.Geriatric 
Medicare(Melb) 
Dr. M. Yates,B.S.,F.R.AC.P. 
Visiting Consulting Gynaecologist 
Dr. E.T. Miller,M.B.,B.S.,F.R.AC.0.G. 
Visiting Consulting Ophthalmologist 
Dr. D.G. McKnight,M.B.,B.S.,F.R.AC.S.,F.R.AC.O. 
Dr. S. Siebert,M.B.,B.S.,F.R.AC.0.,F.R.AC.S.(res2/96) 
Dr. M.G. Toohey,M.B.,B.S.,F.R.AC.S.,F.R.AC.0. 
Visiting Consulting Orthopaedic Surgeon 
Mr. R. Miller,MB.,BS;M.Sc;F.R.AC.S. 
Mr. J. Nelson,M.B.,B.S.,F.R.AC.S. 
Mr. P. Kudelka,M.B.,B.S.,F.R.C.S.,F.R.AC.S. 
Visiting Consulting Paediatrician 
Dr. M. Brown,M.B.,B.S.,F.R.AC.P. 
Dr. T. Stubberfield,MB.,B.S;D.R.C.O.G;D.C.H;F.R.AC.P. 
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The VMO Group has been supplemented by 
the arrival of GP Registrars under the Royal 
Australian College of General Practitioners 
Training Programme, who have been rotating 
through the Stawell Medical Centre on a six 
monthly basis. 

The VMO Group continues to strive to provide 
a high level of care to the hospital and to the 
community. 

Dr. Peter Carter : Chairman 
MB. ,B.S.,Dip.R.A. C. 0. G. ,F.R.A. C. G.P. 

Visiting Consulting Pathologists 
Dr. C.M. Pilbeam,B.Med.Sc.,M.B.,B.S.,Ph.D.,F.R.C.P.A 
Dr. S.T. Pilbeam,M.B.,B.S;M.R.C.S;L.R.C.P;F.R.C.Path; 
F.R.C.P.A 
Dr. N.A Roberts,M.B.,B.S.,M.R.C.Path.,F.R.C.P.A 
Dr. P.J. Bedford,M.B.,B.S.,F.R.C.P.A 
Visiting Consulting Physicians 
Dr. A Ambikapathy,M.B.,Ch.B.,D.T.,M.&H., 
M.R.C.P.,F.R.AC.P. 
Dr. P. Lazzari,M.B.,B.S;F.R.AC.P. 
Dr. J. Stickland,M.B.,B.S.,F.R.AC.P. 
Visiting Consulting Psychiatrist 
Dr. T.B. Stephens,B.Sc.,M.B.B.Chr.,F.R.C.P.,F.R.C.Psych., 
F.R.AN.Z.C.P. 
Dr. J. D. Little,M.B.,Ch.B. 
Visiting Consulting Oncologist and Haematologist 
Dr. R. Bell,M.B.,B.S.,F.R.AC.P.,F.R.C.P.A 
Visiting Consulting Radiologist 
Dr. P. Graham,M.B.,B.S;F.R.AC.P;Dip.Diag.Ultrasound 
Dr. R. House,M.B.,B.S.,Dip.Obst.,R.C.O.G.,M.R.AC.R. 
Dr. R. Wilkie,M.B.,B.S.,M.R.AC.R.,F.R.AC.R. 
Dr. J. Mullany,M.B.,B.S.,M.R.AC.R. 
Dr. I. Goy,M.B.,B.S.,F.R.AC.R.,F.R.AC.P. 
Dr. A Firkin,M.B.,B.S.,F.R.AC.R. 
Visiting Consulting Urologist 
Mr. K.J. Braslis,M.B.,B.S;M.S;F.R.AC.S.Urol. 
Mr. R. McMullin,M.B.,B.S.,F.R.AC.S. 
Visiting Consulting Surgeon 
Mr. D.E. Deutscher,B.Sc.,M.B.,B.S.,F.R.AC.S. 
Visiting Consulting E.N.T. Specialist 
Mr. P. Thomson,M.B.,B.S.,F.R.AC.S. 
Visiting Consulting Rheumatologist 
Dr. K. Boyden,M.B.,B.S.,F.R.AC.P. 
-Visiting Consulting Dental Stair 
Dr. D.L. Lye,B.D.S.,B.D.sc. 
Dr. G.G. Robertson,B.D.S. 
Dr. N. Smith,B.D.S. 
Dr. F. Gonzalez-Smith,AD.E.C. 

Visiting Specialist Dr. Ambikapathy with Theatre Staff. 
Wendy Phillips and Barb Savage 
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NURSING DIVISION 

The efforts of the various Nursing 
Departments were well recognised at 
the Australian Council on Health 

Standards Survey held in January 1996. 

At this survey a string of commendations (and 
no recommendations for remedial action), 
were received. My thanks to all nursing staff 
for the pursuit of quality care. 

Of particular noteworthiness is the increased 
dedication of staff in undertaking quality 
assurance activities in an environment where 
staff are constantly attempting to achieve 
better patient outcomes with less resources, 
this is particularly praiseworthy. 

Under the leadership of Mrs Julia Meek the 
Quality Improvement Programme has gained 
further momentum this year, with meaningful 
improvements occurring in many areas. Julia 
Meek (ODON) left us in June to take up a 
senior position at Western General Hospital. 
Julia's work in the areas of Quality 
Improvement and improvement to Patient 
Services has been of great benefit to the 
hospital. 

The need for midwifery services has remained 
constant during the year. Increasing 
networking is going on between our midwifery 
staff and other midwives in the region. The 
level of modem equipment in 
midwifery/nursery has been further improved 
during this year by donations from our 
hospital auxiliaries; and is of a very high 
standard. 

The District Nursing Service has been in high 
demand for their services. The trend away 
from basic hygiene services towards more 
technical home care continues to escalate. 

An excellent Continuing Staff Education 
Programme has been maintained by Mrs Jenny 
Farrer. Part of this programme received an 
Award by the Heart Foundation this year. The 
Staff Induction Programme was further 
refined this year. 
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Discharge Planning has been further refined 
this year. The commencement of the Post­
Acute Care Project in June heralds even 
further improvement in the Hospital -
Community continuum of care. 

My thanks to all nursing staff for their efforts, 
to our colleagues in other departments for 
their cooperation, and to the hospital 
auxiliaries for their never-failing provision of 
funds for upgrading equipment. 

B. Fowkes : Nursing Division Leader 

Nursing Division Lea_der 
Mr. K. B. Fowkes, RN., B.A, Dip.N.Ed., 
G.Dip.H. S.Manag;Dip. Occ.Hlth&Safety; 
Ster.&Inf.Cont.Cert;W.S.Cert.,F.R.C.N.A. 

Patient Services Co-Ordinator 
Ms J. Meek, RN., RM., B.Health Services 
Manag., M.H.A., A.F.C.H.S.E. (Resigned 
28/6/96) 

Nursing Supervisors 
Ms. P. Gaffney, RN. ,R.M. 
Ms M. Henderson, RN.,RM. 
Ms B. Meumann, RN.,RM. 
Ms D. Perry, RN.,RM. 
Ms J. Sherwell,RN.,RM. 

Unit Team Leaders 
Ms L. Carey, RN., Gerontological Nursing 
Cert. (Nursing Home) 
Ms P. Pianta, RN., RM. (Simpson Wing) 
Ms P. Mackay, RN. (Castle Wing) 
Ms. C. Shorten, RN., Peri-Operative N. Cert., 
C.S.I.C.N. (Theatre) 

Infection Control Officer 
Ms P. Fowkes, RN., Ster.& Infection Control 
Cert. 

Education Co-Ordinator 
Ms J. Farrer, R.N. 
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HELEN SCHUTT NURSING HOME 

A little over twelve months ago saw us 
moving into our new home. It seemed 
a daunting task but with many willing 

helpers the task was accomplished with 
relative ease. 

My congratulations and thanks go to all staff 
who volunteered their time and assisted in 
moving 'house'. Thanks also the maintenance 
staff and members of the community who 
assisted us. It took us some time in sorting out 
where everything would be best 
accommodated but eventually came the day 
when everything had its place and everything 
was in its place. We now have a home which 
is not only more comfortable and affords more 
privacy for the residents but is also a very 
pleasant area for staff in which to work. 

Accreditation took place in January this year 
and along with the hospital we were 
accredited for three years, gaining 
commendations for documentation and home 
like environment. 

On March 15, the nursing home was officially 
named the Helen Schutt Nursing Home 
following receipt of a substantial donation 
from the Helen Schutt Trust Fund. 

The occupancy rate last financial year was 
99.99% and we finished the year slightly 
under our expenditure budget. 

This year has seen the introduction of first 
year trainee nursing students from Ballarat 
visit the nursing home for blocks of one or two 
weeks to gain practical experience. Sister 
Anne Bibby has accepted the role of tutor and 
carries out her duties very ably. 

All staff work well together as a team and my 
thanks go to them for a particularly good 
effort in the area of fund raising enabling us to 
purchase items needed for the comfort of the 
residents. Thanks also go to the Ladies 
Auxiliary for the donation of a super light 
wheelchair which is often in use and to the 
Lions Club who have donated $1,600 for 
visitor's chairs which were much needed. An 
anonymous donation of over $6,000 was spent 
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on furniture and a Bain Marie - our sincere 
thanks to the donor. 

Many thanks to the volunteers who assist us in 
many different ways Your contribution is 
appreciated by staff and residents. 

To the medical staff, nursing home staff, and 
staff of all other departments, thank you for 
your valuable contribution towards the 
efficient running of the nursing home. 

L. Carey : Unit Manager 

TOTAL QUALITY MANAGEMENT 

All staff at Stawell District Hospital 
have become increasingly aware of the 
need to focus on quality and put their 

customers first. This has resulted in greater 
commitment to the Total Quality Management 
process. The hospital has now established 
Quality Teams in most departments, these 
teams meet on a regular basis to discuss and 
find solutions to work-related problems. One 
of the advantages of quality teams is that 
problems are identified and solved at grass 
roots level, providing staff with an opportunity 
to be part of the decision making process. 

Whilst it has been difficult to keep the impetus 
and interest in Quality Activities going since 
the ACHS accreditation survey in January 
1996, most departments have presented 
meaningful studies which have resulted in 
positive changes to policies and procedures. 

Studies of note during the year have included 
the review of Midwifery Services which has 
prompted modifications to some procedures 
and the production of a Midwifery Unit 
Information Booklet. The long term effects 
should be a more Mother and Baby friendly 
hospital and increased customer satisfaction. 

Julia Meek: Quality Services Co-ordinator 
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OPERATING SUITE 

During this financial year we have 
again managed to exceed our target 
throughput in spite of a number of 

'quiet' periods. The busiest month was 
October with 120 cases and the quietest was 
May with 80 cases. Our target case load for 
the year was 1,087 and we achieved 1,129. 

The operating suite at Stawell District 
Hospital has maintained its high standards 
and this is again reflected in the continued 
support by the visiting medical officers. Both 
the orthopaedic and ophthalmic service are 
very well utilised and are obviously meeting a 
very real need in our community. Some 
months we need more Mondays and 
Thursdays. As has been the case in the past 
the majority of the specialities continue to be 
utilised very well. 

This year has also seen a major overhaul of 
storage facilities within the department. 
While we are still extremely limited space 
wise, we now have an enhanced capacity for 
utilising the vailable area with the 
introduction of the metro storage system. The 
system is totally portable, meets the 
requirements for storage of sterile stock and is 
extremely user friendly. In addition to the 
obvioius benefits this system has also vastly 
reduced the need to physically handle the 
sterile goods during stock rotation thereby 
reducing re-processing costs. 

We purchased a Hysteromat for use by Dr. 
Eric Miller (used for endometrial ablation) . 
Previously our local customers were travelling 
to Horsham for this procedure. 

In order to reduce the re-processing during 
major orthopaedic sessions and to meet the 
requirements of AS4187 we purchased 
instruments to enable us to utilise two 
orthopaedic sets. 

At Mr. Nelsons request we purchased a set of 
arthroscopy instruments for use, both, by him 
and by Mr. Russell Miller. This has given us 
greater flexibility and reduced turn around 
time for Mr. Millers sessions while 

maintaining the prov1s1on of the second 
orthopaedic service (Atfr. Nelson). 

This hospital, and in particular the operating 
suite, is in the unique position of having a full 
compliment of perioperative trained nursing 
staff. All of the full time staff has accredited 
training for working in the Operating Suite 
and with the completion, in September, of her 
course our part time registered nurse will join 
this group. We are one of the very few 
operating suites in the state able to offer this. 

This degree of knowledge and expertise was 
reflected by the commendation of our 
department by the accreditation team in 
January. 

I and my staff look forward to the 1996/97 
year and our continued involvement in 
meeting the challenges and changes ahead, 
and in the confirmation of our belief and 
commitment to the delivery of quality care in 
the operating suite. 

Theatre and Emergency Staff d11ring a mock disaster 
exercise 

Nursing staff, John Bowen, Julia Meek and Judy Sd1cnk, 
proudly displaying the hospital 's Accreditation Ce11ificate 

~~ 
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WELFARE DEPARTMENT 

This department provides a combination 
role involving patient welfare, 
discharge planning and aged care 

assessment services and assessments for home 
care services. The latter for the Northern 
Grampians Shire Council on a contract basis. 
These roles frequently intertwine and may 
involve many issues such as long term care 
options, counselling for relatives and carers, 
guardianship issues and advice on resources 
available and so on. 

An important function of the Welfare 
Department continues to be the liaison with 
other health professionals to provide a holistic 
approach to delivery of services to clients. 
Consultation process with patients, relatives 
and service providers is essential in discharge 
planning to provide optimum level of care for 
patients. 

Continued effectiveness of this department can 
only be achieved with the co-operation and 
support of unit managers and service 
providers. The Discharge Planning 
Committee meets weekly to provide support 
and to arrange appropriate services for 
patients on discharge and to liaise with the 
relevant service provider and to provide a 
follow up service where appropriate. 

The department has played a pivatal role in 
ongoing wellbeing of patients prior to, and 
following discharge from this hospital. 

The past and continuing support of all 
concerned has been greatly appreciated. 

Denise Brennan : Welfare Worker 
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AGED CARE ASSESSMENT TEAM 

The main role of the Aged Care 
Assessment Team is to provide 
assessment, information, advice and 

assistance to older and disabled persons who 
wish to remain at home or who are 
considering alternative accommodation 
options such as hostel or nursing home. It is 
up to the individual to decide if any of the 
ACAT recommendations they feel would be 
helpful. This can be done in consultation with 
their doctor, family or assessment team 
member. 

As a local ACAT Co-Ordinator my role also 
involves preliminary assessment of all referral 
clients to provide ACAT Geriatrician with 
adequate clients history. It also includes 
referred clients eligibility for hostel care, 
liaising with relatives and other health 
professionals and to follow up on the ACAT 
recommendations. 

Dr. Mark Yates is a newly appointed 
geriatrician to the Queen Elizabeth Aged Care 
Assessment Team and visits Stawell at least 
bi-monthly with the ACAT Central Co­
Ordinator June Lugg. The ACA T provides a 
valuable service to Stawell District Hospital 
and to the Stawell residents. 

The number of referred clients have been 
consistent over the past twelve months. This 
is an increasingly important area considering 
our ageing population. 

Denise Brennan : A CAT Co-Ordinator 

Bruce Fowkes, Nursing Director with Post Acute Care 
Case Manager Mary Bruce, and Project Co-Ordinator Lyn 

MacKenzie 
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DISTRICT NURSING 

District Nursing has had a busy and 
eventful year during which we moved 
our office from the old barred 

windowed pharmacy upstairs in the main 
building, to much more comfortable premises 
in the old nursing home where we have 
considerably more space and ready access to 
our parked cars. We have continued to assist 
an average of 94 patients per month, on 900-
1100 visits per month, with an EFT of 4.0. 

At the recent accreditation we were 
commended for our documentation on a 
computer data system devised by Bailarat 
District Nursing Society and used by several 
district nursing organisations throughout the 
region. Unfortunately we have had to 
terminate its use after five months, because of 
inadequate clerical time available. 

We continue to liaise closely, through the 
Discharge meetings, with the acute wards of 
the hospital, the Primary Care Team, the 
Community Health Centre staff, Linkages and 
Home Care Services of the Northern 
Grampians Shire, to provide as comprehensive 
a care plan as possible. We look forward to 
also working closely with the Post Acute Care 
Programme to provide increased services after 
discharge for the more vulnerable patients. 

Merrilyne Middleton has completed a 
Continence Course which has resulted in 
greater expertise in this area being available to 
patients and staff. 

Altogether it has been a year of change and 
adaptation with greater attention to reducing 
costs while maintaining a quality service for 
which our clients, according to a QA survey, 
are highly satisfied. This has recently 
included transferring some clients to Home 
Care Services for personal care, a statewide 
change which has been locally accommodated 
quite smoothly. 

Julie Gunn : District Nurse 
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OCCUPATIONAL HEALTH & SAFElY 

This year has seen further refinements to 
Occupational Health and Safely 
systems. 

All departments are now conducting Safety 
Audits within their department every six 
months. 

Ergonomics and work flow reviews have been 
performed by Debbie Evans, Physiotherapist, 
in each major work area, with the staff 
concerned. These Ergonomics/Workflow 
reviews are being progressively addressed by 
work area layout redesign or job redesign. 

Annual manual handling training for every 
category of staff , is being provided annually, 
with good results in the number of associated 
strains being reduced. 

A new system of sharp collection has been 
instituted which is designed to reduce sharp 
injuries. 

Education sessions on dealing with aggressive 
clients have been conducted to assist staff Lo 
better deal with aggressive psycho-geriatric 
clients. 

The 'no-needle' system of intravenous 
management has been instituted. 

B. Fowkes: OH&S Co-Ordinator 

Shirley Me well, Librarian with Lynelle Bond, 
CEO Secretary, cataloguing library books 
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ADMINISTRATION DEPARTMENT 

The 1995/96 financial year brought with 
it more budgetary constraints through 
revised funding formulas, increased 

reporting requirements and consequently a 
new set of challenges for the Administration 
Department as a whole. 

Our new challenges have resulted in the need 
to improve our general efficiency, which has 
been achieved through the hospitals 
Continuous Quality Improvement Programme, 
several staff training initiatives, and a number 
of improvements to our Information 
Technology Systems. 

In December 1995, we were fortunate to 
secure the services of Scott Milan as an 
Information Technology Manager for two days 
per week. Scott has proven to have extensive 
knowledge in this field and has already 
significantly improved the efficiency of several 
I.T. related areas. 

Todd Dunne was employed as the hospital's 
full time Buying officer in January 1996. 
Todd brought with him valuable stores 
experience from several other hospitals, which 
combined with his enthusiasm has resulted in 
a largely improved stores service. 

Our Accounts Payable Clerk, Carolyn 
McDonald, commenced maternity leave in 
March 1996 and her position was replaced by 
Connie Maddocks. Connie has since also 
gone on maternity leave. 

The Administration Department developed a 
new budgeting system during 1995/96 which 
has resulted in far greater control over 
expenditure. This control extends to all 
hospital departments and will assist the 
overall financial management of the hospital. 
All Department Heads were involved in the 
production of the 1996/97 budgets and I would 
like to take this opportunity to thank them for 
the enthusiasm they applied to identifying 
areas efficiency measures could be applied. 

On a personal note, I would like to thank all 
administration staff for the way they have met 
the challenges confronted during 1995/96 and 
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I am sure we all look forward to the imminent 
challenges ahead. 

Andrew Kinnersly : Finance Alanager 

FOOD SERVICES DEPARTMENT 

The Food Services Department have had 
many changes for 1995/96. The 
department has had a whole new look 

from tray presentation to the use of more fresh 
vegetables and a private menu has been 
introduced for private patients. The staff have 
a nice new uniform being navy slacks or skirt 
and navy, jade and white floral top. 

The cafeteria is nicely presented with white 
table cloths and flowers, and staff are 
appreciative of the new coffee vending 
machine that has been installed. 

New equipment consisting of a Robot Coupe 
food processor was purchased as a back up for 
our old one. We acquired new shelving for 
the cool room to replace old shelves. All old 
tile areas in the kitchen have been replaced 
with stainless steel. Safety mats around wet 
areas and a bread shelf was installed. These 
were purchased to help reduce risks in the 
kitchen. 

I am sure this all helped us to gain three years 
accreditation. In July 1995 we saw our 
nursing home relocated off site. This requires 
Chefs preparing the bulk of the meals to off 
site localities such as Pleasant Creek and the 
new nursing home. 

Many functions were catered for throughout 
the year, such as the opening of the new 
nursing home, Dr. Norman Castle's 
testimonial dinner, Y-Zetts anniversary, Pro­
Am Golf Day and a luncheon for 600 on race 
day to name a few. So we saw a busy year and 
lots of changes. 

Barbara McLeod: Executive Chef 
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OCCUPATIONAL THERAPY 

The 1995/96 financial year has been a 
relatively stable year in terms of 
staffing and facilities for Day Centre 

and Occupational Therapy. 

Day Centre (ADASS) staffing has been 
increased slightly from 2.8 to 3.0 EFT, and 
these positions continue to be held by Moira 
Hateley, Elizabeth McKenzie and Nonna 
Barton. The increased staffing was required 
to cater to the needs of the constantly 
increasing numbers of people attending from 
the community, and the increasing number of 
people waiting in hospital for a nursing home 
bed who attend the day centre for social 
stimulation during the day. 

The Day Centre continues to provide a wide 
variety of activities including outings, 
exercises, games, crafts and singing. The 
opportunity to extend into the adjacent room 
of Syme Wing has enabled clients to have a 
choice of activities at any one time. A quality 
assurance study on client satisfaction with the 
day centre programme received positive 
feedback. 

All Day Centre staff have attended ongoing 
education on working with people with 
dementia. 

The Occupational Therapy service continues 
to be provided by one full time therapist. In 
addition to the continuation of discharge 
planning with inpatients and home 
assessments and rehabilitation for frail aged 
and younger disabled in the Stawell 
Community, an outreach service to St. Arnaud 
commenced in March 1996. This is provided 
by an Occupational Therapist and 
Physiotherapist on one day per fortnight and is 
funded through the Queen Elizabeth Centre. 

Other areas of occupational therapy include 
cardiac rehabilitation, arthritis support group 
(and self management courses), Senior Adult 
Planning Group, Healthy Lifestyle Holidays, 
Cancer Support Group and Fun and Fitness at 
the Pool. Assessments and recommendations 
for outside agencies have also been carried out 
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([AC, Workcare, Health and Community 
Services, Veterans Affairs). 

The Occupational Therapist attends regular 
meetings with other Allied Health 
Departments, the Community Health Centre 
and Home Care Services. Frequent 
communication and co-operation with other 
services is highly valued by the Occupational 
Therapy Department to ensure optimum 
quality and efficiency of client care services. 

During 1995/96, the Occupational Therapist 
has continued to attend ongoing education 
courses including updating of Arthritis Self­
Management Course Leaders Training, a 
Neuorehabilitation workshop and 
Accreditation in the use of the Assessment of 
Motor and Process Skills. 

The main equipment acquisitioned in this 
financial year was the updating of paediatric 
resources for occupational therapy and 
physiotherapy. A sincere thank you to the 
Hospital Ladies Auxiliary for making this 
possible. 

Dianne Berryman : Occupational Therapist 

PHARMACY DEPARTMENT 

The year July 1995 to June 1996 has 
provided a challenge for the provision 
of the pharmaceutical service at 

Stawell District Hospital. 

For the first two months Brian Hancock, 
Paulet & Hancock, Community Pharmacists, 
serviced the pharmaceutical needs of the 
ho!ipital . This was a creditable effort 
considering the limited schedule of two hours 
each week day. 

My appointment in August 1995 has heralded 
a period of change for everyone in relation to 
the pharmacy service. With Accreditation 
looming there was a need to update and 
implement new policies and procedures for the 
handling of drugs, as well as cost 
containment, stock rationalisation, provision 
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of relevant drug therapy education for nursing 
staff and, above all, patients. 

The friendly environment at Stawell District 
Hospital has allowed open discussion so that 
explanations about changes to drug related 
procedures and strategies to cope have been 
mutually agreed. 

I would like to thank the medical staff, all the 
hospital staff and the management for their 
willingness to embrace the ~ew 
pharmaceutical order. 

John W. Barke : Pharmacist 

ENGINEERING AND MAINTENANCE 

The Engineering and Maintenance 
Department is responsible for the 
upkeep of all air conditioning, heating, 

domestic hot and cold water supplies, 
electricity and gas supply and the equipment 
associated with the delivery of these services. 
It is also responsible for all medical, domestic, 
administration, kitchen and nursing home 
equipment, along with the buildings that 
house the departments and wards, that use the 
equipment, and services needed to supply the 
high standard of patient care and staff 
facilities that are required of hospitals and 
nursing homes. 

The department is also responsible for the 
gardens and grounds of the Stawell District 
Hospital and Helen Schutt Nursing Home. 

The department is staffed by three 
maintenance personnel : Garrie Martin, 
Simon Healy and Paul Tangey, along with 
individuals and companies under contract to 
perform specialised duties to equipment, 
buildings and grounds. 

Major projects carried out by the Maintenance 
Department in 1995/96 were : landscaping of 
the Helen Schutt Nursing Home; shifting of 
the nursing home to its present location; the 
development of the Perry Wing to house the 
District Nursing, Psychiatric Services and 
Visiting Specialists consulting rooms; 
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development of the Syme Wing into the 
Supply Department; development of the old 
Supply Department into the new Engineering 
and Maintenance Department; the 
refurbishment of the Pathology Department to 
house the St. John of God Pathology 
Department; the painting of the interior of 
Castle Wing. 

I would like to take this opportunity to thank 
all departments, individuals and contractors 
who have helped the Engineering and 
Maintenance Department in 1995/96. 

Garrie Martin : Maintenance Foreman 

Food Services Staff, Dareelyn Fry, Kath Gibson and 
June Marrow sitting under the gazebo attached to the staff 

cafeteria 

SUPPL\' DEPARTMENT 

0 nee again during the 1995/96 
financial year, the Supply Department 
has undergone many changes, which 

include, the relocation of the stores over to the 
old nursing home. This move has allowed the 
department to become more efficient and user 
friendly. All goods have been separated into 
their appropriate areas : food, medical and 
surgical and domestic. 

There have been two upgrades on the 
computer system. One by HCS and the other 
by VHA. The HCS upgrade has given us the 
opportunity to progress onto the bar coding 
system which is currently in use in several 
other hospitals in Victoria. VHA have 
installed a quicker modem which cuts time in 
the SOS ordering procedure. Both these 
upgrades are and will be quicker and more 
efficient. 
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Also a new printer has been installed in the 
department which prints out usage reports for 
each department when goods have been 
issued. The reports carry information such as 
: cost of item, quantity of issue, quantity on 
back order and quantity left in stock. 

This allows all depaitments to keep track of 
what they are ordering, price and quantity 
available. 

In conclusion I would like to thank all staff for 
their patience and help over the last six 
months whilst I have become familiar with the 
running of the Supply Department. 

Finally, special thanks to the Engineering 
Department on the constrnction and moving of 
the department. Their help and guidance was 
invaluable. 

Todd Dunne : Buying Officer 

PATHOLOGY DEPARTMENT 

This year has seen significant changes 
and advances in the provision of 
pathology services to Stawell district 

Hospital. The main feature was undoubtably 
the letting out of the service to a private 
contractor. After a call for tenders St John of 
God (Pathology) was the successful contractor. 
The new operators commenced operations on 
the 13th of November 1995 and immediately 
changes became evident. 

From the onset of their operation St John of 
God Pathology have shown a commitment to 
both the department and the wider hospital 
operations as well as the community at large. 
The departure of Rebecca Jansma, a long 
standing staff member, on her travels through 
South America was a sad occasion as her 
dedication and professionalism had seen her 
become a valuable member of the team at 
Stawell. Her position was filled by Doug 
Hutchinson as the new senior 
scientist/Laboratory manager. Doug has 
considerable experience in all areas of 
pathology particularly small laboratories such 
as ours. In addition this year saw the 

expansion of staff in the lab with the 
employment of Karen Howell as the second 
scientist for the department. Karen is a recent 
graduate of Ballarat University and her 
presence means that we at Stawell are now 
able to offer a true 24 hour service with after­
hours callouts handled by local personnel. 
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Work experience student Christine Dunn, with Pathology 
stafJKaren, Howell. Jeff Savage and Doug Hutchinson 

The advent of St John of God also saw the 
expenditure of a not inconsiderable sum to 
provide a state of the art dry chemistry 
analyser for the department, greatly increasing 
the capability of the laboratory as well as 
improving turnaround times. As well we saw 
the purchase of a small automated coagulation 
analyser to improve the service to 
anticoagulated patients. As well we have seen 
the opening of the laboratory for outpatient 
attendances from 8.00am to 5.45pm Monday 
to Friday and 10.00am to 12.00 midday on 
Saturday mornings. 

In a wider way the Laboratory, that is St John 
of God Pathology was a major sponsor of the 
Stawell District Hospital Pro-Am, an event 
that we hope to be involved in the foture. 
Some of the sponsorship money in fact 
returned to the department by way of a trophy 
won by Doug Hutchinson who showed great 
skill, flair and determination in wining the 
NAGA award for the worst golfer of the day. 

Overall the privatisation of the pathology 
department has been very successful at Stawell 
with increased hours and services available to 
the hospital and to outpatients. The increased 
staffing allows better and more effective 
coverage for after hours tests, specimens no 
longer have to be sent by taxi to Ararat for 
instance. Finally the cost to the community 
has been kept low. Some areas where 
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privatisation has occurred have seen fees rise 
to almost double what was previously charged, 
as a result of charging fees above the medicare 
schedule (many private operators charge 
around 35% above the schedule) and by the 
abolition of bulk billing, and thus imposing a 
great burden on those in the community least 
able to afford the extra fees. St John of God as 
a not-for-profit charity maintains all fees at 
the medicare scheduled fee and continues to 
bulk bill any pensioners or disadvantaged 
clients. As a charity our role is in providing' a 
service that would be otherwise lost or at risk 
due to unprofitability. 

The pathology department had a busy year 
with the privatisation and an increased 
workload, seeing 8,846 patients for the period. 
The smooth operation of the department 
throughout the many changes that have 
occurred this year would not have been 
possible without the fine work of a very 
dedicated and professional staff ( Rebecca 
Jansma, Jeff Savage, Linda Farrer and Karen 
Howell) to whom a debt of thanks is rightly 
owed, thank you all. 

R.D.Hutchinson. B.App.Sc.,MAJMS. 
Laboratory Manager 

RADIOLOGY DEPARTMENT 

R:iology staff have had a busy and 
citing twelve months with new 
uipment purchases and expansion of 

services. Compared to the previous twelve 
month period approximately one thousand 
more patients have been examined this year, 
due to the new Colour Doppler Ultrasound 
equipment which was installed in July 1995. 
Previously the ultrasound service was provided 
one or two days per week by the Radsonic 
Group in Ballarat. The addition of high 
resolution probes and Colour Doppler 
capability greatly expands the range of 
ultrasound examinations now available 
locally. 

In February 1996 the Stawell District Hospital 
also installed a new Phillips general 
radiography room. At a cost of $150,000 

($ I 20,000 State government grant) the 
equipment is state of the art and has many 
features which -will benefit patients of the 
hospital. The system is computer controlled 
with very fast exposure times which are 
needed when x-raying children and the 
elderly. Many of the features are designed to 
further reduce the radiation dose of 
examinations. 

Funds provided by the Hospital Foundation 
allowed the purchase of probes and software to 
carry out Echocardiography using the Colour 
Doppler ultrasound equipment. This now 
allows patients from Stawell and district to 
have ultrasound investigation of the heart and 
its function without the need to travel to 
Ballarat. The service will be provided by Dr. 
Peter Graham from St. John of God hospital in 
Ballarat. Dr. Graham is well respected for his 
ability in the field and we are pleased to have 
obtained his services. 

The Radiology Department is currently 
involved in the Western Victorian 
Telemedicine Project which is now well 
advanced. This will provide transmission of 
x-ray and ultrasound images over fibre optic 
telephone lines for reporting in Ballarat. This 
will allow access to urgently required results 
with the same speed as available in 
Metropolitan hospitals. We look forward to 
this and other advances in the year to come. 

Peter Schenk : Medical Imaging Technologist 

MEDICAL RECORD DEPARTMENT 

The Medical Record Department 
provides a supportive role to our 
Medical and Hospital staff for ongoing 

inpatient care and treatment. This role was 
recognised by January's Accreditation Survey 
where both the organisation of the Department 
and content of the Medical Record was 
commended. 

Many thanks to all Medical Record and 
Administrative staff concerned for meeting the 
standards demanded by Accreditation. 
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The realities of inpatient casemix funding 
continues to emphasise the need to provide 
timely and quality documentation. Through 
the continued support and time given by the 
medical staff, this is achieved. 

New operating equipment included the 
installation of an automated dictating system 
in the theatre has increased the clarity and 
effectiveness of raedical operation reporting. 
'Exceptional Customer Service' was a most 
successful seminar attended by Hospital staff 
and staff from local Medical Clinics and 
regional Hospitals, in April. The needs and 
expectations of customers and the delivery of 
quality service within the focus of Health 
Organisations were defined and put into 
context in the workplace. 

The year saw Kim Collins resign as our 
weekend staff member after a number of years. 
We wish Kim all the best for the future. 

The previous twelve months has seen 
continual expansion of the Australian 
Disease/Procedure Coding system. Further 
developments of this system, revision of the 
casemix funding groups and refinement of the 
Department's computer programmes will 
highlight the forthcoming year. 

Carolyn Prescott 
Health Information Manager 

PUBLIC RELATIONS/FUND RAISING 

As secretary of the commissioning committee 
for the New Concept Nursing Home, part of 
my charter was to develop specifications for 
the soft furnishing and window treatments for 
the building. The 30 bed building has an 
incredible volume of large windows and glass 
doors, and is basically split into three 
functional areas. Intrinsically fire retardant 
fabrics were chosen with one basic design 
which incorporated modest florals with some 
geometrics incorporated, variations of this one 
design was used throughout the building with 
simple floral variations overdyed to blend with 
the architects colour themes. The choice of 
furniture specific to requirements of the 
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residents meshed together to create a very 
homely and tasteful environment. 

Three functions were conducted for opening 
celebrations over three days, with more than 
700 people attending in most inclement 
weather, indicating again the tremendous 
interest and support this hospital enjoys from 
the community. During the ceremony 
Minister Robert Knowles acknowledged the 
contribution to the project by, initially the 
Stawell Croquet Club in donating their land, 
the estate of Allan Simpson and local citizens. 
However there was a large funding shortfall in 
the $l.9m budget. 

Wonderful news was received in September 
from the Helen M. Schutt Trust advising that 
the application to them had been successful 
and they would contribute $100,000 for the 
project for naming rites. The official 
unveiling of signage was held in March this 
year. 

September saw me focus on the Hospital Pro­
Am with Crown Beef Australia Pty. Ltd. 
accepting a proposal for naming rights. The 
event ran very well with $11,000 being raised 
for the nursing home. 

On October 6, 1995 it was my privilege to 
oversee the organisation of a celebration 
function to honour 40 years of service by Dr. 
R. Norman Castle to Stawell District Hospital 
and this community. Numerous guests 
attended to share the evening with Dr. Castle 
and his family. In November 1994 Dr. Castle 
was awarded the Australian Doctor G.P. 
Award. Dr. Castle continues to practice 
medicine in Stawell and is Sessional Medical 
Director at the hospital. 

Hospital Race Day on Sunday December I 0, 
1995 saw the largest amount of spectators 
through the gates with an estimated 3,000 race 
goers enjoying the day. The day is growing 
every year with more and more businesses 
taking the opportunity to celebrate Christmas 
and end of year parties with corporate 
marquees and more than 450 participants 
enjoying the sit down luncheon in the Hospital 
Race Auxiliary marquee. 
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The last Sunday in February is Radio Appeal 
Day. This day is conducted with the co­
operation of a large number of volunteers who 
operate a phone-a-thon with $25,000 being 
raised from 1,000 donations. 

This hospital is truly indebted to business 
traders and the citizens of Stawell and District 
who see fit to assist by financial and voluntary 
support year after year. 

We at the hospital are constantly striving to 
update, and upgrade our equipment and 
services for the benefit of all. 

I am often told .. we all take this hospital for 
granted, but if you ever are hospitalised 
elsewhere, then you really appreciate the staff, 
doctors and the caring people at Stawell 
District Hospital .. 

Meg Blake 
Public Relations/Fund Raising Officer 

1995 Crown Beef Australia 
Stawell District Hospital 4th 
Annual PGA Celebrity Pro­
Am ; from left: Korky Terada, 
Principal Crown Beef 
Australia; Bob Shearer, 
Professional Golfer and Bill 
McGrath, local Member of 
Parliament 

PHYSIOTHERAPY DEPARTMENT 

S hort staffing continued for the first half 
of this financial year, with Leigh 
Douglas working four and Caroline 

Hamilton 2 days per week, and Peter Steggall 
seeing inpatients for two hours every day, 
which was greatly appreciated by all. 

In December Caroline left on a year's 
maternity leave (greetings baby Lucas!), and 
we were very happy to welcome two new 
graduates, Deborah Bruce from Melbourne 
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and Andrew Giles from Adelaide. After two 
months the huge outpatient waiting list 
diminished, and we were able to again take up 
community work such as ante-natal classes, 
hydrotherapy, cardiac rehabilitation and 
community education - eg. back care and 
sports injuries. 

New initiatives include visiting St. Arnaud 
fortnightly with Dianne (Occupational 
Therapist) and home visits and the setting up 
of a computer of the statistics, exercise 
programme. 

Andrew attends all training and games of the 
Stawell Football and Netball clubs, treating all 
injuries on the spot. 

Further education has been a great stimulus to 
us all, with courses including Mobilisation of 
the Nervous System, Sports Injuries and First 
Aid, Basic Spinal, Lymphoedema, Womens' 
Health and Sacro-Iliac problems. It has also 
been great to have Peter Steggall provide 
regular inservices. 

Paediatrics has continued to grow, with 
children being referred from a wider district, 
including Ballarat, Horsham and St. Arnaud. 
Last August Leigh organised a Paediatric 
Workshop, in which Melbourne leaders in the 
multi-disciplinary Bobath approach to treating 
children with Cerebral Palsy educated 
Physiotherapists, Occupational Therapists and 
Speech Pathologists from as far as Horsham, 
Ballarat and Colac. Local children took part 
in this valuable day. 

As are other hospital departments, we are 
forming a Quality Team with Dianne 
(Occupational Therapist) in order to take 
more responsibility for the organisation and 
quality of Allied Health care. We have also 
had several meetings with Jill Miller from 
Grampians Community Health Centre, to 
strengthen our involvement in the community. 
With the Post-Acute Primary Care Programme 
starting, we are well placed to play a more 
active role in the community. 

Throughout all this, Carol Mullane in our 
office has been invaluable in a myriad of ways. 
As well as her work with us, Carol does the 
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Podiatry appointments and receipts of the 
Dental Health forms. In March we welcomed 
with pleasure Jane Kibble to take Carol's 
place every Friday, and the combination of 
their skills has been of great benefit to us. 

Leigh Douglas : Chief Physiotherapist 

INFECTION CONTROL & DEPARTMENT OF 
HOSPITAL HYGIENE 

There has been a further reduction in 
staffing within the Department of 
Hospital Hygiene this year. The 

standard of cleaning has been well maintained 
through the efforts of the department staff. 

It was gratifying to have the efforts of this 
joint department recognised by a string of 
commendations at the January 1996 ACHS 
Accreditation Survey. 

P. Fowkes, RN,SJC : Department Supervisor 

LADIES AUXILIARY 

It is my pleasure to present the 68th 
Annual Report of the Stawell District 
Hospital Ladies Auxiliary for the year 

1995/96. 

Our year has been busy and varied in the ways 
we have raised money for a total of$7,894. 

We began our year by conducting a very 
successful Luncheon/Wool Parade at the 
Harness Racing Clubrooms which rewarded 
our efforts with a profit of $1 ,356. As a result 
of this function we were able to make the final 
payment on the Foetal Monitoring Machine 
which is now in constant use in the Midwifery 
section of the hospital. 

A Cake and Produce Stall was well supported, 
together with the stall we had at the hospital 
on Radio Appeal Day. 
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The Dinner at the William McLachlan 
Restaurant proved both financially and 
socially to be very successful. 

Some of our members offered their help at the 
'Pro-Am' Golf Day, the cabaret ball conducted 
during the year and others participate in 
trolley duty at the hospital each month. 

The Christmas Fair raised over $1,100 and 
together with generous donations from the 
Stawell Golf Ladies Bowling Club and the 
Stawcll Ladies Bowling Club, also the 
proceeds from catering for a private function, 
we were able to purchase a light weight 
folding wheelchair for use at the new nursing 
home. We donated $500 to the Allied Health 
Department for the purchase of suitable toys of 
therapeutic value for the young patients with 
special needs. 

Our members continue to provide afternoon 
tea on Hospital Race Day, returning a profit of 
$1,017 which was sent directly to the hospital. 

A Wine and Savoury Night was held at the 
hospital cafeteria where our patrons enjoyed 
beautiful finger food provided by our members 
and fine local wines. Our special thanks lo 
Best's, Seppelts, Garden Gully, Donovan's 
and Boroka Wineries for their generosity in 
providing the wines. 

As a result of this function, together with a 
generous donation of $500 from the Barham 
families , our Auxiliary were able to purchase a 
hand-held Pulse Oximeter, an O:\.-ygen 
Analyser and seven (7) Glucometers for use in 
the hospital. 

We thank Herb Skurrie who has raised $414 
this year, which is very much appreciated. 

Our thanks also to: 
• The Hospital Board of Management for the 

use of the Board Room for our monthly 
meetings; 

• The Kitchen Staff for their co-operation 
whenever requested; 

• Lyn Bond for assistance with printing for 
our various functions; 

• Meg Blake for her ongoing help and 
guidance; 
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• Col Prockter who does our audit each year. 

My special thanks to our office bearers : 
secretary Jocelyn Fuller, Treasurer Betty 
Gross, Vice President Anna Eime and Press 
Secretary Kay Teasdale for all their support 
during the year. 

Above all, I wish to convey my sincere thanks 
to each member of our Auxiliary for your 
generosity both in monetary terms and the 
time you devote to your commitment to raise 
funds to provide extra equipment and comforts 
for the patients who pass through our Stawell 
District Hospital, of which we are all so proud. 

Marj De/ahunty : President 

Ladies Auxiliary Cake Stall: Radio Appeal Day 

STAWEll DISTRICT HOSPITAL \'-ZETIS 

Having donated $5,000 to the Helen 
Schutt Nursing Home prior to its 
opening in July 1995, Y-Zetts 

commenced the year with very few funds. 

A twenty year Celebration Dinner was 
conducted in the hospital cafeteria and hosted 
by President of the Board of Management 
Mrs. Janet Witham. Fifty-five past and 
present members attended. 

Mrs. Rosemary Perry was nominated by the Y­
Zetts for Life Membership having served 
continuously over a ten year period and during 
that time held executive positions. Rosemary 
was awarded a Hospital Life Governorship at 
the Hospital Annual Meeting in October 1995. 

Service has played a large part for Y-Zetts 
over the previous twelve months as the 
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economy tightens - more people have returned 
to the workforce which reflects in members 
ability to always work on money raising 
projects or to sometimes be involved at any 
level. 

Members have assisted with the Golf Pro-Am 
and the Dr. R Norman Castle 40 Year Service 
Dinner, Hospital Race Day, Radio Appeal and 
participated in the Mock Evacuation Exercise 
and the Lolly Trolley. 

The Sotheby's of Armadale Appraisal Day 
proved very popular; and a luncheon for 
seventy Lions Members was well received. 

Equipment purchases for the hospital during 
the year have been minimal with a Pocket 
Doppler for Midwifery and glassware for the 
Catering Division. 

In conclusion appreciation is extended to all 
persons and groups who have in any way 
supported Y -Zetts and therefore our local 
hospital; thank you to fellow office bearers and 
all members. 

Meg Blake : Chairperson 

Y-Zett Members Meg Blake, Darrelyn Fry and Janet West, 
making presentation to Food Services Staff Barb McLeod 

and Glen Pulley 
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STAFF LONG SERVICE AWARDS 

In recognition of long and valued service to 
the hospital, the Board of Management is 
pleased to present long service awards to the 
following staff members: 

25 Years Gold Watch 
1996 
Mrs. G. Rickard 
20 Year Service Badge 
1996 
Mrs. M. Binger 
Ms. P. MacKay 
Mrs. P. Potter 
Mrs. N. Prydderch 
Mrs. Y. Richards 
Ms. S. Rowe 
10 Year Service Badge 
1996 
Mrs. C. Christian 
Ms. V. Cockburn 
Mrs. S. Fontana 
Ms. J. Gunn 
Mrs. Y. Harding 
Mrs. M. Henderson 
Mrs. R. Kalms 
Mrs. J. Marrow 
Mrs. L. McLaughlin 
Mrs. K. Moncrieff 
Ms. D. Noble 
Ms. R. Slorach 
Mrs. S. Warren 
10 Year Service Badge 
1995 
Mrs. H. Buckingham 
Mrs. C. Burke 
Ms. L. Douglas 
Mrs. S. Douglas 
Mrs. S. Dunn 
Mrs. J. Fiscalini 
Mrs. K. Gibson 
Mrs. L. Heslop 
Mrs. J. Maddocks 
Mrs. E. Meumann 
Mrs. M. Middleton 
Mrs. N. Nicholson 
Ms. D. Perry 
Mrs. J. Ryan 
Mrs. J. Sherwell 
1994 
Mrs. S. Dalziel 
Mrs. P. Fowkes 
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Mrs. D. Gray 
Mr. S. Healy 
Ms. B. King 
Mr. G. Martin 
Ms. J. Meek 
Ms. C. Smith 
Mrs. R. Zanker 
1993 
Mr. B. Fowkes 
Mrs. J. Healy 
Mrs. H. Thomas 
1992 
Mrs. E. Baulch 
Mrs. L. Bond 
Mrs. N. Crawford 
Mr. M. Delahunty 
Mrs. S. Jones 
Mrs. P. Pianta 
Mrs. S. Veroude 
1991 
Mrs. D. Blackman 
Mrs. C. Brightwell 
Mrs. M. Cray 
Mrs. A. Davis 
Mr. R. Hemley 
Mrs. G. Owen 
Mrs. K. Petch 
Mrs. E. Peters 
Mrs. B. Redford 
Mrs. B. Savage 
Miss S. Summerhayes 
Mrs. M. Teasdale 
Miss J. Upson 
1990 
Mrs. A. Baulch 
Mrs. L. Boak 
Mrs. H. Delley 
Mrs. K. Holmes 
Mr. G. Pulley 
1989 
Mrs. D. Barry 
Mrs. P. Humphrey 
Mrs. C. Mullane 
1988 
Mrs. M. Binger 
Ms. A. Cooper 
Mrs. J. Gavin 
Mrs. M. McGaffin 
Mrs. B. McLeod 
Mrs. B. Naylor 
Mrs. K. Olerhead 
Ms. N. Sidebottom 
Mrs. D. Wilson 
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1987 
Mrs. P. Cook 
Mr. D. Guy 
Mrs. C. Murphy 
1986 
Mrs. A. Bibby 
Mrs. R. D' Arey 
Mrs. P. MacKay 
Mrs. P. Potter 
Mrs. Y. Richards 
Mrs. R. Smith 
Mrs. E. Wilson 
1985 
Mrs. L. Clayton 
Mr. K. Collins 
Mrs. S. Fletcher 
Mr. L. Kent 
Mrs. N. Prydderch 
Mrs. S. Rowe 
1984 
Mrs. J. Boothman 
Mrs. L. (Sally) Howell 
Mrs. M. Perry 
1983 
Mrs. L. Carey 
Mrs. R. Dunn 
Ms. L. Ellen 
Mrs. M. Forster 
Mrs. F. Goodinge 
Mrs. M. Graham 
Mrs. K. Holloway 
Mrs. V. Kennedy 
Mrs. M. Kindred 
Ms. J. Mortyn 
Mrs. G. Rickard 
Mrs. D. Simmons 
Mrs. J. Skurrie 
Mrs. F. Stewart 
Mrs. L. Willcock 
1982 
Mrs. M. Allan 
Mrs. H. Jerram 
Mrs. N. Trask 
20 Year Service Badge 
1994 
Mrs. M. Perry 
1993 
Mrs. L. Carey 
Ms. L. Ellen 
Mrs. G. Rickard 
Mrs. D. Simmons 
1992 
Mrs. K. Holloway 
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Mrs. M. Graham 
Mrs. V. Kennedy 
1990 
Mrs. R. Dunn 
1982 
Mrs. D. Evans 
Mrs. B. Smith 
25 Years Gold Watch 
1984 
Mrs.Betty(Jsobelj Smith 

District Nurses farewelling their colleague Kay Holmes 

VALE 

Mr. Lindsay Kent commenced working at 
Stawell District Hospital as an Aministrative 
Officer in August 1975. He retired in 
February 1993 after eighteen years of service. 
Mrs. Jean Boothman commenced working at 
Stawell District Hospital in the Food Services 
Department in March 1974 and retired 
January 1993 after nineteen years of service. 
Both Lindsay and Jean were valued highly 
among their friends and colleagues and will be 
greatly missed. 
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LIFE GOVERNORS 

BENNETT Mr. J.M. 
BLAKE Mrs.M. 
BLAKE Mr. R 
BOATMAN Mrs. C. 
BRILLIANT Mrs. J.M. 
CASTLE Mrs. E. 
CASTLE Dr. RN. 
COOTE Mrs. J.C. 
CROUCH Mrs. J. 
CROUCH Mrs. N. 
DADSWELL Mr. K. 
DAVIDSON Mrs. H. 
EIME Mrs. A. 
EARLE Mr. G. 
EARLE Mrs. J.D. 
EVANS Mrs. D.M. 
EVANS Mrs.M. 
FRASER Mr. W.G. 
FRY Mrs. D. 
GAVAN Mrs. I. 
GAYLARD Mr. R 
Gll.,ES Mrs. D. 
GLOVER Mr. J. 
GRAY Mrs. P. 
GROSS Mrs. B. 
GYLES Mrs. J. 
HOWDEN Mrs. B. 
HUGHES Mrs. J. 

' 
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HUNT Mrs. B. 
HUTCHINGS Mr. C.J.(MBE) 
JERRAM Mrs. H.C. 
KENNEDY Mrs. V. 
KINGSTON Mr. F. 
KUEHNE Mrs. E. 
LANGSFORD Miss J.G. 
McDONALD Mrs. N. 
McMULLIN Mr. RK. 
MILLER Mrs. K. 
MIRANDA Mr. C. 
NEil.,SEN Mrs. B. 
NEil.,SEN Mr. V.C. 
NEUMANN Mrs. I. 
PERRY Mrs. R 
PICKERJNG Mrs. M.D. 
POTIER Mrs. V. 
ROBSON Mr. M. 
ROBSON Mrs.M. 
SMITH Mrs. B.I. 
STONE Mr. RC. 
SCHWARTZ Mrs. W.L. 
TANGEY Mr. W.J. 
TEASDALE Mrs. K. 
THOMSON Mr. F.H. 
WARD Mr. F.C. 
WEST Mrs. J. 
YOUNG Mrs. K. 

~ f ,;,, ~~ 
j ~ <~ y~ ~ 

f. 1 

Brian Hancock and Nigel Paule/ receiving Certificate of 
Appreciation in recognition of Raceday sponsorship, from 

Meg Blake, Public Relations Officer and Jean Earle. 
Chairperson ofRaceday Commillee 
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HELEN SCHUTI Blackman Ms. B. Crump Mrs. M. Goodinge Mr. K. 

NURSING HOME Blakey Mr. & Mrs. R. D' Arey Mr. & Mrs. T. Gray K.L. & D.R. 

$1- $10 
Blakey Mr. R. Daly Mrs. Gray Mrs. F. 
Block Mr. B.R. Dalziel Mr. & Mrs. J. Green Mrs. H. R. 

Hooper Mrs. J. Boag Mrs. I. Dalziel Mrs. I. Greenberger H. & K. 
Ledger Mrs. P. BoagMrs. M. DarkAW.&T.W. Greer Ms. R. 
McClure Mrs. B. Bodey Ms. C. Darker Ms. L.K. Griffin Mrs. M. 
$11- $50 Boisen Mrs. G. Davey Mrs. J. Griffiths Mr. & Mrs. J. 
Bibby Mrs. K. Bolitho K. & G. Davies Mr. I. Grinham Mr. & Mrs. R. 
Blay Mr. & Mrs. L. Bond Mrs. L. Davies Mr. R. Gunning Ms. L. 
CWA:Stawell BonolloA&F. De Vries Mr. Habben Mr. M.W. 
D'AltonJ.&E. Boothman Mrs. M. Dean Mrs. L. Hall Mr. & Mrs. P. 
Fotheringham Rev &Mrs.D Bosher Mr. AL Delahunty G. & D. Hall Mr. & Mrs. W. 
Hunter Mr. A Bosher Mrs. J. Delahunty Mr. M.B. Hall Mrs. B. 
Hupfield C. & K.M. Brasier Mrs. D.E. Delley Mr. & Mrs. P. Hall Mrs. E. 
Moulden Miss E. Brauman Mrs. G. Diggings Pottery Hall Ms. R. 
Waterfield Mrs. R. Brazier P. & C. Disher Family Halls Gap One Hr Photos 

$51- $ 100 Brehaut Mrs. A Dredge Mr. C. Hamilton Mr. J. 

Atherton A.E. & Sons P/L Breuchcrt Ms. C. Dryburgh Mr. W.G._ Hancock Mr. R. 

Carpenter Mr. F. Brilliant Mr. & Mrs. K. Dryburgh Mrs. B. Hannett Mr. & Mrs. N.L. 

CW A: Glenorchy Brilliant Mrs. C. Duckett R.J. & D.J. Hannett Mr. B. 

Garlicks Retravision Brisbane-Webb Ms. R. Dunn C. & P.J. Bannett Mr. G. 

Gray Mrs. AT. Bronn Mrs. A DunnMissM. Harders Ms. A 

HealyR.&H. Brown Mr. & Mrs. J. DunnMissS. Hargreaves Mr. A 

Hilbig P. & J. Browne Mr. J. Dunn Mr. & Mrs. E. Hargreaves Mrs. J. 

Nalder Mrs. D. Browne Mrs. A. Dunn Mr. & Mrs. H. Harris Mrs. S. 

Robinsons Laundry Equip Browne Ms. B.B Dunn Mr. B. Harrison Mrs. L. 
Browne Ms. S. Dunn Mrs. G. Hateley Miss 

$101- $500 Bruechert Mrs. I. Dwyer Mr. & Mrs. S. I-lately Miss C. 
Anderson K.M. & G.I. Brumby Ms. J. Dwyer Mr. R.J. Hawker S.J. & G.A 
Campbell Mr. & Mrs. K. Burleigh Mrs. E.J. Eales Mr. & Mrs. K. Hay Mrs. K 
National Heart Foundation Byron Mr. & Mrs. W. Ekman Mrs. J. Hayes Mrs. A. 
Robson Mr. & Mrs. M. Cameron J.J. & S.C. Elliott Mr. R. Hayward Mr. R. 
Over $500 Cameron Mr. & Mrs. K. Ellis Master R. Healy Mr. & Mrs. L.V. 
Anonymous Carmichael Mrs. I. Ellis MissL. Healy Mrs. E. 
Blay J.A & G.D. Carpenter Mr. F. Evans Mr. & Mrs. T. Heffeman Mrs. 
Schwartz Mrs. W. Carter Mrs. L. Feilding Mrs. D. Hemley Mrs. lvf. 
Stawell Lions Club Cashin B. & J. Fenwick Mr. & Mrs. K. Hemley R.D. & R.J. 

RADIO APPEAL Cashin Mr. A. Fenwick Mrs. J. Hendy Mrs. J. 

$1- $10 Cashin Mrs. G. Fielding Mrs. E. Herdman Mrs. D. 

Ackers Mr. D.J. 
Cass Mrs. J. Fielding Mrs. J. Henunan Mr. & Mrs. J. 
Cathcart Mr. J. Fisher Mr. S. Hewson Mrs. 

Ackroyd Mr. R. Cawthorn Mr. C. Flenuning Mr. P. Hewston Mrs. G. 
Aitken Miss J. Chalmers Mrs. R. Folkes Mr. Hi Way Motor Inn 
Allen Mrs. Chatfield P. & J. Folkes Mr. P. Hinchcliffe Mr. P. 
Allen Mrs. D. Chester Ms. J. Fontana Mrs. W. Hitch Mr. F. 
Altmann Mr. & Mrs. R. CJ' s Lunch Bar Fountain Coffee House Hodgetts Mrs. B. 
Antonio Mrs. J. Clayton Mr. & Mrs. R. FoxR. &V. Holmes G.J. & S.F. 
Bach Mrs. A Clayton Mr. G. Foy Ms. J. Holt Mrs. J. 
Bachelor Mr. & Mrs. L. Clayton Mrs. A Frampton Mrs. A Hooper Mr. & Mrs. M. 
Baggs Mr. R. Coates Mr. N. Francis Mr. G. Hooper Mr. B. 
Bainbridge Ms. L. CollinsM. & Francis Mrs. A Hooper Mrs. M. 
Barber A &B. Collins Mrs. K. Francis Ms. A Hosking Mr. 
Barbetti Mr. & Mrs. R. Collins Mrs. 0. Freeland M. & R. HoultMr. G. 
Barton Mrs. N. Collins Mrs. S. Freeland Mrs. A. Howard Mrs. J. 
Baxendale Mr. & Mrs. J. Colyer Ms. N. Freeland Ms. J. Howard Mrs. J. 
Baxendale Mr. & Mrs. R. Cook Mr. A Friend Miss N. Howard Mrs. M. 
Bennett Mrs. M. Cooper A &V. Gambrell Mrs. D.J. Howland J. & B. 
Bennett R. & K. Cooper Mrs. E. Gammon Mrs. M. Howlett S. 
BibbyG. Cooper Ms. J. Gaut Mr. T. Huddleston Mrs. J. 
Bibby Miss M. Cooper S. & D. Gavin Mr. & Mrs. M. Hudson Miss J. 
Bibby Mr. J. Coppin R. & P. Gaylard Mr. & Mrs. D. Hughes Mr. G. 
Bibby Mr. s. Coustley Mrs. D. Gehan Miss K. Hughes Mr. T. 
Bibby Mrs. K. Cowen Mrs. B. Gehan Mrs. G. Hughes Mrs. 
Bibby Mrs. L. Cox Mr. W. Gehar1 Ms. R. Humphrey R. & P. 
Bibby Ms. J. Cox Ms. L. George Mr. N. Hmnphris Mrs. A 
Biggs Mrs. B. Craig Mrs. E. Gercovich Mrs. M. Hunt J.A & M.G. 
Bigrnore Mr. & Mrs. J. Cray Mrs. E. Gibson L.R. & P.M. Hunt Mrs. J.E. 
Bird Mr. & Mrs. R. CrayW. &F. Glover J. & E. Hunter Mr. A 
Blachford Mr. I. Croft Mrs. H. Goodinge Mr. D. Hunter Mr. E. 
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Hunter Mr. H. McIntyre Mr. R. Pitts Mr. P. Sister Adrian 
Hunter Mr. P. McIntyre Ms. J. Pollock Ms. A. Skurrie Mr. H. 
Hutchins Mr. C. McKay & Bibby Prescott G. & C. Sladdin Mr. G. 
Jackson N.J. & S.J. McKennyMr. Prescott G. & C. Slater Mrs. E. 
James Mrs. K. McMillan Mr. A.J. Presser Mr. C. Sleep Ms. S. 
Jardine & Mrs. Mrs. McPhee K. W. & J.A. Preston Mrs. R. Smart Mr. J. 
Jerram Mrs. K. McQueen Ms. S. Pridan Mrs. K. Smith C.T.& E.E. 
Joiner Mr. G. Meek Mrs. J. Pringle I. & D. Smith Mrs. 8. 
Jones Mrs. D. Metcalfe Mrs. S. Probert Mr. & Mrs. Smith Mrs. J. 
Jones Mrs. E. Meumann Mrs. 8. Prowd Miss A. Smith Mrs. R. 
Kell Mr. R. Middleton Mr. A.J. Prowd Mrs. H. Smith Ms. C. 
Kelleher Mr. & Mrs. W. Milne Mrs. P. Prydderch Ms. Sparrow Mr. J. 
Kelly Mr. M. Mitchell E.J. Pulley Mr. J. Stacpoole Mrs. C. 
Kennedy Mr. T. Mitchell Mrs. I. PulleyT. Stainsby Mrs. d. 
Kibble C. & J. Mitchell Mrs. I. PykeG. & D. Stanley Mrs. K. 
Kimber Ms. M. Mitchell Mrs. M. Pyke Mr. P. Stawell Boarding Kennels 
Kinane Mrs. M. Molan Ms. H. Radford B.J. & J.L. Stawcll Holiday Collages 
Kingston Mr. F. Monaghan Mr. K.T. Raeburn Mrs. J. Stawell Taxis 
Kinnersly Mr. & Mrs. A. Morcom Mr. G. Raitt Mr. N. Stewart D. & A 
Klauss Mrs. M. Mornane Mr. M. Ralph Mrs. M. Stewart F. & I. 
Kluge Mr. P. Morris Mrs. I.E. Randle Mr. G. Stewart Mr. & Mrs. G. 
Knights Miss R. Morris Mrs. M. Rathgeber A.E. & Sons P/L Stewart Mr. & 1-.•lrs. J. 
Koschmann Mr. & Mrs. W. Morrison Ms. R. Rathgeber Mr. 8 . Stewart Mr. I. 
Krause C.P. & G.E. Morrissey Mr. P. Rathgeber Mr. K. Street Mrs. S. 
Krause Mr. & Mrs. J. Morrow Mrs. A. Rathgeber Mrs. D. Streeter Mr. & Mrs. M. 
Krohn Mrs. M. Mullane Mrs. C. Rathgeber Mrs. R. Streeter P. & G. 
Krohn Mrs. M. Mummery Mr. & Mrs. M. Reading Miss A. Sullivan Mr. C. 
Kuhl Mrs. R. Murphy Mrs. J. Reading Mr. G. Tangey Mr. G. 
Lackman Miss T. Murphy Mrs. M. Reading Mrs. K. Tangey Mrs. K. 
Laing Mrs. A. Murtagh Mrs. E. Redman Mrs. N. Tantz Ms. J. 
Lang P.E. & J.A. Muscat Mrs. S. Rethus C. & G. Taylor Mr. R. 
Lang P.E. & J.A. Musumeci A.H.E. Richards Mrs. Y. Taylor Mrs. E.W. 
Larkin T. & K. Nalder Mrs. D. Rickard Mrs. G. Taylor Ms. C. 
Larkins Mr. R. Neil Miss A. Rickard Mrs. S. Taylor Ms. M. 
Launder Mr. & Mrs. G.J. Neil Mrs. S. Rickner Mr. & Mrs. G. Teasdal.., Miss A 
Lee Mrs. I. Neville Mr. H.L. Ritchie Mrs. D. Teasdale Mrs. K. 
Lees Mr. G. Neville Mrs. R. Robinson Mr. & Mrs. H. Templar Mrs. M. 
Lewis Mr. & Mrs. Newton Mr. & Mrs. D. Robinson Mrs. I. Thomas Mr. G. 
Lindsay Mrs. E. Noone Maryanne Robinson Ms. G. l11omas Mr. I. 
Lower Mrs. A.E. O 'Callaghan Ms. G. Robson Mr. R.. l11ompso11 Mr. N. 
MacConchie Mrs. 8 . Oasis Road House Rosenow Mrs. Tiddy Mrs. E. 
Mackley Mr. G. Oates Mrs. 8. Rosenow Ms. K. Tiley Mr. & Mrs. K. 
Mackley Mr. J. Odd Mrs. V. Ross Miss T. Trickey Mr. K. 
Maddocks Mrs. d. Oliver Ms. S. Roswin Milk Bar Trickey Mrs. D. 
Maddocks W. & C. Olver Mrs. J. Rowe Mr. & Mrs. A Troller Mrs. E. 
Magdaia Motor Lodge Orrnesher Mrs. W. Rowe Mr. J. Troller Mrs. S. 
Malloy Mr. N. Osborn Mr. & Mrs. N. Rowe Mrs. F. Troutbcck Mr. & Mrs. 
Manganas Mrs. A. Parker Mrs. F. Rowlands Mrs. Trowell Mrs. E. 
Manning P.G. & B.E. Parkes D. & G. Rudolph Mr. C. Tucker Mrs. T. 
Mansfield Mrs. A. Parry Mr. D. Rudolph Mr. G. Tulloch Mr. B. 
Marriott N. & J. Parry Mrs. W. Russell Mr. A. Tumney Mr. & Mrs. W.D. 
Marrow Mr. C. Parsons M.J. & D.K. Salmon Miss R. Turner G.F. & J.A. 
Marshall M. & R. Paterson Mrs. 8 . Sandlan! Mrs. E. Turner Mrs. M. 
Marshall Mr. J. Patterson Mr. & Mrs. R. Sargent Mrs. L. Tweedie Mrs. 
Marshall Mr. P. Payne Mrs. K. Savage J. & 8 . Twyerould Ms. 1-1. 
Marshall Mrs. L. Peatt Mrs. L. Scantleton Mr. W. Vamos Mr. L. 
Marshall Ms. R. Pendavinah Mr. A. Scherger Mr. G. Vcn<ly Mrs. F. 
Martin Mr. & Mrs. L. Perrier Mrs. W.J. Scherger Mrs. M. Veroude Mr. & Mrs. F. 
Martin Mr. D. Pert Mr. & Mrs. G. Schuyler Mrs. C. Wade Mrs. J. 
Martin Mr. F. Peters Miss I.M. Scott Mrs. G. Waldron Mr. 8 . 
Martin Mrs. & Mrs. P.J. Peters Mrs. D. Scaman Mr. I. Walker Mrs. M. 
Matthews Mrs. E. Phelan Mrs. C. Sccary Miss M. Walker Ms. G. 
Matthews Mrs. G. Phillips J.D; M.J; T.A. Seeary Mr. D. Wallace Mr. E. 
McAllister A.J. & M.E. Pianta Miss T. Shelly 8.A. & P.R. Waller Mr. & Mrs. E. 
McAllister Mr. J. Pickering J. & L. S.horten Ms. C. Walls Mrs. 8. 
McAllister Mrs. P. Pickering Mr. M. Shute Miss G. Walter Mrs. B. 
McCarthy Mr. R.A. Pickering Mrs. d. ·s_ibson Mrs. J. Walter S.G. & T.M. 
McClure Mrs. J. Pickering Mrs. J. Simm Mrs. J. Warren Mrs. M. 
McEvoy Mrs. C. Pickering Mrs. S. Simpson Mrs. C. Waterhouse Mrs. 8. 
McIntosh Mr. R. Pickering Ms. M. Simpson Ms. A Walson Mr. & Mrs. W. 
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Watson Ms. J. Cloth & Caboodle HealyR.&H. Mintem-Lane P. & N. 
Watson Ms. S. Coffey Fr. Brian Hemley J. & M. MiramsB.&D. 
Webb Mr. & Mrs. D.J. Cole E.S. & J.R. Hemley Mrs. e. Mocka's Garden Service 
WestMr.M. Collector's Cottage Hendy Mrs. J. Moller Mr. & Mrs. K. 
West Mr. S. CookH.&M. Hermann Mr. W.M. Moloney G. & A. 
Whelan Mrs. V. Coote Mr. & Mrs. R. Heslop Mr. B. Monaghan Mr. 
Whiteman Mrs. J. Coppins Mr. T. Hilbig P. & J. Monaghan Mr. B. 
Whittle Mr. D. Coward Mr. A. Holden B. & D. Monaghan Mr. J.W. 
Wilcock Mrs. R. CoxMissE. Holden G. & C. Monaghans Real Est P/L 
Williamson Bus Service Cox Mrs. V. Holden Mr.A. Monument Mr. C. 
Wilson Mr. & Mrs. J. Cross Mr. & Mrs. D. Holden Mr. M.J. Morgan Est. M.J. 
Wilson Mr. & Mrs. S.R, Crouch K.F. & N.C. Holden T. & T. Morgan G. & N.J. 
Wilson Mr. C.T. Crouch Mrs. J. Holloway L.J. & M.P. Morgan J.M.L. 
Wilson Mrs. E. Crute Mrs. A. Hooper Mrs. J. Morgan Miss M. 
Wilson P. & J. Cunningham Mrs. M. Horwood L. & D. Morrow!. &G. 
Winters Mr. & Mrs. B. Currie Mr. R. Howard M. & R. Motel Stawell 
Woolley Mrs. H. Curtis & Thomas Howard Mr. I. Nalder Car Sales 
WorkMr.D. Darcy Mrs. R. Howard Mrs. E. Napier St. Takeaway 
Young D.J. & K.A. Davies Mr. G.W. Hunter L. & M. National Hotel 
Zanker Mrs. R. Davies W.P. & I.J. Hurley Mr. & Mrs. L. NewallF.&M. 

$11- $50 De Costa Mr. & Mrs. D. Hutton Mrs. M. Newall J.H. & D.F. 

Altmann Mr. & Mrs. R. Delahuhty Mr. & Mrs. L. Hyslop Mrs. E. Newall Miss L. 

Anderson E.R. & J.M. Deutscher Mr. D. Illig Mr. A. Newall Mr. G.J. 

Anderson K.M. & G.I. Devitt Mr. Iseppi Mr. A.T. Newell Mrs. E. 

Anyon Mrs. L. Devlin Mr. & Mrs. P. Ivan McDonald Hairdress Newton Mr. & Mrs. G. 

Aston Mr. G. Devlin Mrs. R. James Mr. M. Nicholls J.A. & P.E. 

Azzopardi E .. & F. Driscoll Mrs. G. Jeffrey Mr. & Mrs. J. Nicholls R. & J. 

Baird Miss J. Dunn Mrs. A. Jess J.P. & M. Nicholson Mrs. L. 

Baker Mr. F. Duxson Mr. & Mrs. K. Johnson Mr. W.C. Nikkelson Mr. T. 

Barham Electrical Contract Eck's Electrics JonesG.W. & M.W. Oldfield Mrs. A. 

Barham Ins. Agencies P/L Eckel Mrs. P. Jones Mr. C. W. Osborn D. &E. 

Barham Mr. J. Edwards Mrs. E.F. Jones Mr. D. Osborne Mr. K. 

Barham Mrs. B. Eime Mrs. A. Jones Mr. J. PalmerC.W. & L.J. 

Barke Mr. J. Ellis T. & A. Jones Mr. S. Parry Mr. K. 

Bartholomew Mr & Mrs. B Evans Mr. & Mrs. L. Joy Mr. & Mrs. B. Pascall Mr. N. 

Bartlett Mrs. P. Evans Mrs. D. Kirsch P. & J. Paulett Mrs. L. 

Bates Mr. & Mrs. R. Evans Mrs. M. Kolb L. &A. Peel Mr. D. 

Beattie G.W. & G.L. Falla Mrs. D. Kookaburra Restaurant Peel Ms. L. 

Bennett Mr. N. Farrer Mr. & Mrs. M. Landry D.C. & M.E. Perkins Mrs. D. 

Bernard Mr. R. Farrer Mr. C. Lang Mr. J.S. Perry Mr. S. 

Blachford J. & J. Faulkner Mrs. E. Leith Mr. & Mrs. M. Perry Mrs. W. 

BlakeR. &M. Fearon Mrs. M.L. Lewis Mrs. M. Peters C. & K. 

BoakJ. &L. Fisher Mrs. W. Loader Mrs. L. Petty J. & L. 

Boatman Mr. & Mrs. G. Fitzell Mrs. E. MacPherson Mrs. N.M. Phillips Mrs. E. 

Boison Mrs. J. Fletcher Mrs. A. Maddocks K. & J. Phillips Mrs. M. 

Bowers Ms. M. Fletcher R. & S. Maddocks Mrs. W. Phipps Mr. D. 

Bowker Mrs. H. Flood Mr. N. Major A.B. & A.L. Pickering Mrs. E. 

Boyd Mrs. R. Frampton Mr. G. Manning Mr. G. Pietsch R. & A. 

Brady Mrs. J.V. Freeman Mrs. E. Martin Mr. R. Plowman Mrs. M. 

Breier Mrs. E. Fry Mr. W.H. Martin Mr. W.P. Pollock Mr. & Mrs. J. 

Brent Mrs. T. Fry Mrs. P. Mason Mrs. M. Pollock Mrs. E. 

Brisbane-Webb Mrs. G. Fuller, Graham P/L Matheson L.R. & J.L. Potter Mrs. V. 

Broadwood H.W. & D.H. Gammon Mr. & Mrs. J. Matthews B. PowerR. &G. 

Broadwood Ms. S. Gillmartin P. & L. MayV. Price C.E. & J.I. 

Brown Mr. I. Giroud Mrs. L. McCann A.E. & V.J. Price T.J. & W.M. 

Browne P.L. & M. Goldfields Motor Inn McGregor Mr & Mrs. W.L. Prior Mrs. M. 

Brumby Mr. & Mrs. M. Graham Mr. L. Mcllvride J.E. & B.A. Puddleducks 

Buhlert Mrs. M. Gramp Gate Cara Park McIntosh R.J. & B.A. Radford D.R. & D.J. 

Bywaters Mr. & Mrs. R. Grant Mrs. A. McIntyre Mrs. J. Raebum Mrs. L. 

Campbell C. & M. Gray Mrs. P. McKenzie I.J. & S.J. Raebum N.H. & D.M. 

Campbell N. & F. Gumnut Nursery McLean Mrs. D. Raggatt B.C; M.A. & D.F. 

Carey Mr. AK Hall G.H. & M.A. McLean Mrs. V. Raggatt Mrs. E. 

Carey Mrs. G. HallK.G.&V. McLeod L. & J. Reading Mrs. B. 

Carlton Mr. R. Hamilton Mrs. G. McLeod Mr. D. Reid Mr. & Mrs. N. 

Central Park Service Stat Hanson Mr. & Mrs. G. McMahon Mrs. L. Repper Mrs. J.L. 

Chapman Mrs. M. Harris Mr. & Mrs. e. McMillan Mr. & Mrs. R. Rhodes Plumbing 

Chris&Di's Harvey Mrs. K Mellor Family Rickard R. & K 
Christian Mr. & Mrs. R. Hawkins S.M. Middleton J.E. & N.C. Rickards Mrs. K. 

Clarke B. & M. Heal Mrs. G. Mills Mr. & Mrs. T.J. RiddA. &N. 

Clayton J. & F.J. Healy Mr. & Mrs. R. Minors Pie & Civic Store Rolph Mrs. L.K. 
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<CONTRJBUTORS 

Rowe Mr.;. S. Baker Mr. W.F. $1 - $10 $1 - $50 
Rowe R.B. & L.E. Bennett J.M. & M.E. Anonymous Albion 1-Iotcl 
Rudolph Mr. & Mrs. D. Bennett Mrs. M.E. Boisen Mrs. G. Balcombc Griffiths P/L 
Rudolph Mr. A Blay J.A. & G.D. Boisen Mrs. G. Barke Mr. J. 
Salmon Mr.;. C. Boyd S.H. & B.M. Cross Mr. & Mrs. E. Bennell J.M. & M.E. 
Sanders Mr. R.J. Cad~ick Mr. Hyslop K. & C. Bennett Mr. J. 
Sanford Mr.;. R. Carter A & S. Lloyd Miss M. Bignell Mrs. M. 
Sargent H. & V. Castle Dr. R.N. Rickards Mr. & Mrs. B. Black Mrs. R. 
Savage R.G. & B.J. Cross Mr. & Mrs. E. Smith Mr. J. Castle Dr. R.N. 
Seeary E. & P. Dadswell Mr. & Mrs. K.W. Young Mrs. I. Comitti R.W. & lvl.H. 
Semmler Mr. F. Elliott Mr.;. M. $11- $50 David 0. Jones Hardware 
Shell Mr. B. Fry AW. & M.J. 

Bakker Mrs. H.J. Garlicks Rdravision 
Shuttleworth Mr & Mrs. C. Gillespie D.D. & R.J. 

Bowker Mrs. H. Healy Mr. S. 
Sibbett Mrs. L.R. Gt-ace & McIntosh 

Breier Mrs. E. Illig Mr. G. 
Simmons J. & D. Gt-ay Mrs. AT. 

Clarke Mr. M. Krause Brickworks 
Simmons Mr.;_ A Gunn Mrs. J. 

CW A: Halls Gap London Motel 
Simpkin Mr.i. L. Harris J. & K. 

Davies W.P. & I.J. Martin Mr. G. 
Slee Mrs. M. Henderson A & R.N. 

Driscoll Mrs. G. Martin Mr. G. 
Smith G.R. & W. Hodder Pastoral Co. 

Henderson Mr. Morrow P. & J.L. 
Smith Mrs. B. Kuehne Mrs. E. 

Hunter L. & M. Paule! & Hancock Am Ch 
Sneazwell Mrs. T. Larkin Construction P/L 

Landsborough Un Church Prcscoll G. & C. 
Snibson Mr. B. Mangle Mrs. N. Rhodes Plumbing 
Snowball Mrs. E.I. Middleton Mr. & Mrs. G. Pickering Mrs. N. 

Skinner W.W. & K.F. 
Spyer S. & H. O'Rourke Mrs. F. Pulley Mr. G. 

Sportspowcr Semmler Mr. F. Stanton W. & I. Overall P.R. & P.M. 
Stawell Club Stawell Apex Club 

Stawell Bakery Perry's Shoex 
$51 - $200 Stawcll Boarding Kennels 

Stawell Farm Supplies Peter Norton Ford Sta well Iluilding & Joinery 
Stawell Fish Mart Rasche B. & A Baker Mr. W.F. Stawell C1111ain Cenln: 
Stawell Manip & Physio Robertson G. Dentist Brehaut Mrs. A Stawdl Lions Club 
Stawell Park Caravan Park Robinson Mr. & Mrs. J. Conunercial Hotel Coll Tin Stawcll Rotary Club 
Stawell Rubbish Removal Robson Mr. & Mrs. M. Grace Mr. L. Stawcll Upholste,y 
Stawell Spin In Inc. Rutter Ms. B. Grange Golf Club Inc. Stokes Mr. & Mrs. F. 
Stawell Stockfeeds Salmi Mrs. J. Houston Mrs. D.N. Sweeney Todds 
Stawell Toy Kingdom Schwartz Mrs. W. New Image Photographies Westway Nurs Gard Centre 
Stawell Toyworld Sheedy Mrs. M. Phillips J.D;M.J;T.A. 

$51 - $100 Stewart Mr. H. Spencer Mrs. E. Pickering Mr. & Mrs. A 
Holloway Mrs. D. Stewart Mr.;. N. Stewart J.N. & M.D. Schwartz Mrs. W. 

Tangey Mr. & Mrs. W.J. Stoney Creek Bakery Spiral Fountain Pyke Mr. W. 

T angey R. & R. Taverner Mrs. E. Stawell Club RACE DAY 1995 
Thomas K. & M. Templar Mr. & Mrs. J. Over $200 $1 - $50 
Thomlinson Mr. L. Winfield Mr. & Mrs. D. Ararat& Stawell Poultry Cl Barham Elecrical Cont. 
Tipton Mr.;. D.L. $101 - $250 Bowtell Mr. W.F. Bennett R. & L. 
Tolliday L.H.S. & V.E. Anonymous Commercial Hotel Coll Tin Bibby Mrs. D. 
Tonkin Motors Beelitz H. & E. Court Fines Brady Mrs. J. V. 
Trapper Johns Bennett Mr. & Mrs. G. Dalgety Farmers P/L Cameron J.B. 
Trickey G. & C. 

$251 - $500 Gaylard Mr. & Mrs. D. Dclahunty M.13. 
Trickey Mr.i. D. 

Collection Tin Gt-ay Mr. AG.S. Eggintons Garage 
Trimble Mr. R. 

Gt-ay Mrs. AT. Gray Mr. S. Graham Fuller Ply. Ltd. 
Tymms Mrs. K. Oliver Est. Harold James Grampians Gardens Car Pk 
Van Leeuwen M. & J. Henderson A & R.N. 

Peter Norton Ford Green Taylor Pty. Ltd. 
Vance Mrs. J. Moulden Miss E. 

Radsonic Haymes Mens Wear 
Wadge Mrs. B.L. SDH Ladies Auxiliary 

SDH Ladies Auxiliary Hemley's Aerated Waters 
Walder Mr. & Mrs. A Van Every J.P. & M.M. 

SDH Ladies Auxiliary Kennedy Bricklayers 
Walker Mrs. S. Over $500 SDH Y-Zeus Kookaburra Restaurant 
Ware Mr. D. SDI-I Y-Zetts Stawell Club Longfield Ryan P/L 
Warren Mr. & Mr.;_ L. FOUNDATION Stawell Lions Club Martin A. 
Warren Mr. & Mrs. R.H. $1 - $100 Stawell Senr Citizens Club McIntyre Mrs. J. 
Waterfield AK. & R. 

Bennett Mr. N. GARDEN PHOTO'S McKay Mr. M. 
Weight Ms. J.A. 

Shelly B.A. & P.R. Castle Dr. R.N. Millers Classic Shoes 
West Mr. D. 

Tolliday L.H.S. & V.E. Davidson Miss J. Mountain View Motor Inn 
White M.L. & T.A. 

Disher Miss C. Norwcllan T~xtiles 
Williams AJ. & J.E. $101 - $500 

Fielding Ms. S. Perry Ms. D. 
Williams Mr. & Mrs. F. Anonymous 

HillasN. Raggall Mrs. E. 
Williams Mr. L.H. Bresnahan Mr. C. 

Johnson Mr. Reeves Mrs. I'. 
Williams Mrs. T. Over $500 King Ms. A Rhodes Plumbing 
Wilson L. & Scott D. Robson Mr. & Mrs. M. Launder Miss K. Ruller Ms. G. 
Wood Mr. & Mrs. A 

McClure Ms. L. Ryan Mrs. J. 
Woolley Mr. & Mrs. 

Preusker Miss D. Salon 74 
GENERAL MURRAY TO MOYNE Schenk P. & J. 

$51 - $100 Smith T.W. & J.M. 
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CCONTRIBlITORS 

Stawell Browse Inn Stawell Turf Club Arnbicare Rickard Mr. S. 
Stawell Build & Join. Stawell Turf Club Balcombe Griffiths P/L Robertson G. & L. 
Stawell Dry Cleaners Wesfarmers Dalgety Cameron J.B. Pty. Ltd. Schenk P. & J. 
Stawell Manip. & Physio Over $500 Castle Dr. RN. Teasdale Mrs. K. 
Stawell Pk Caravan Park Earles Licenced S/market Coca Cola Amatil Tilley Mr. & Mrs. C. 
Stenning N. & Co. P/L Leeke Eric & Sons P/L Driscoll Mr. L. Tolliday Mr. & Mrs. LHS 
West Mrs. P. SDH Ladies Auxiliary Earles Lie Supermarket Worsley Ms. S. 
Westpac Banking Corp Stawell Westside Carpets Eck's Electrics IN MEMORIAM 
Westway Nurs Garden Cen Woolman Petroleum Franklin Transports Anonymous 
Williamson Bus Serv. TRUSTS & Frewstal Pty. Ltd. Anonymous 
WP Computer System 

BEQUESTS 
Goldfields Motor Inn Anonymous 

$51- $100 Halls Gap One Hr Phot Anonymous 
Air Liquide Australia 

Helen Schutt TrustNIHome Halls Gap One Hr Photos Cahill Mrs. N. 
Albion Hotel Howden Toyota Campbell N. & F. 
ANZ Banking Group P/L Milestone Chemicals Chatfield P. & J. 
Barham's Real Estate Mountain View Motor Inn Currie Mrs. R. 
Central Park Motel Nalder Car Sales Dennis Ms. K. 
CJ's Lunch Bar Olsson Industries P /L Derham Mr. J. 
Comitti R.W. & M.H. Skinner W.W. & K.F. Derham Ms. J.A. 
Farrers Tyre & Brake Serv Stawell Curtain Centre Dickenson Family 
Gillespie D.D. & R.J. 25 Sloane Street, Stowell, Stawell Golf Club Dicke11son Mr. & Mrs. I. 
Goldfields Motor Inn estate of Thomas & Mary Stawell Med Centre Dickenson Mrs. D. 
Grampians Optical Healy, bequeathed to Stawell Times News Eggintons Garage 
Grundig & Dictapho11e Grp hospital Stawell Upholstery Faravoni C. & R. 
Holmes R.C. & L.J. Over $500 Ferguson Mrs. 
Johnson & Johnson Med PRO-AM 1995 Carlton & United Fisher Ms. N. 
Kookaburra Restaurant 

$1- $50 
Breweries Ltd. Graham!'. 

Longmore A.M. Crown Beef Australia Harrison A. & J. 
L WR Info Business Supt Barham's Real Estate Raffie Hateley N. & C. 
McMillan Shakespeare Grp Binger Mr. C. Stawell Gold Mines P/L Jones S. & J. 
Mocka's Garden Service Boak Mrs. L. SPECIAL FUNCTIONS MacGugan Mr. & Mrs. D. 
Monaghan & McCann Bond Mrs. L. Barham Mr. J. McIntyre M. 
Perry's Shoex Central Pk Service Stat Bartlett R. & P. Miller Mrs. J. 
Railway Hotel De Costa Mr & Mrs D. Bennett Mr. J. Nikkelson Mr. T. 
Rathgeber A.R. & Sons P/L Delahunty Mr. M.B. Blachford G.R. & D.L. O'Shea Mr. J. 
Robertson G. & L. Designs & Signs Bowers Mr. & Mrs. W. Pardner D. & L. 
Stawell Athletic Club Edwards Mr. W. Breier Mrs. E. Pierce Ms. R. 
Stawell Fish Mart Family Video Land Chapman Mrs. M. Rave Mrs. M .. 
Stawell Freighters Freeland Mr. R. Coote Mr. & Mrs. R. Repper Mrs. J.L. 
Stawell Gold Mines P/L Gold Reef Cloth Store Cross Mr. & Mrs. E. Rich Mrs. H. 
Stawell Total Music HillMr.M. Crouch Mr. & Mrs. K.F. Richardson A. & S. 
Stawell Toyworld Holmes R.C. & L.J. Delahunty Mr. & Mrs. L. Rivett Mrs. C. 
Stawell Vetinary Clinic Hosking Mr. L. Delahunty Mr. M.B. Sclmeider Mr. & Mrs. S. 
Town Hall Milk Bar Hosking Mr. N. Drink Sales Sibbett Mrs. L.R. 

$101- $500 Howard Mr. A. Earle Mm. V.W. Stewart A.A. & R.J. 

Achison Mr. K. 
Hurley Mm. B. Eime Mrs. A. Stoven J. & A. 

Ararat Advertiser 
Iles Mr. P. Evans Mrs. D. Supple Mrs. N. 

Aust Diamond Drilling 
Pollock Ms. A. Fountain Coffee House Walker Mrs. M. 

Bests Wines Ply. Ltd. 
Prydderch B.R. & N.A. Hayes Mrs. A. Williams J. & B. 

Blay J.A. & G.D. 
Savage R.G. & B.J. Haymes Mens Wear WyndJ. & D. 
Sladdin Mr. D. 

Brix Hotel Sportspower 
Holden T. & T. WyndJ. & D. 

Collection Tin Hyslop K. & C. 

Dominant Aust. Ply. Ltd 
Stawell &Gram Dev Ass Jansma Ms. R. 
Stewart Mr. H. 

Eck 's Electrics Tiny's Cleaning 
. Kinnersly Mr. & Mrs. A. 

Frewstal Ply. Ltd. Tonkin Motors 
Kriewaldt J. & D. 

Grace & McIntosh Trapper Johns 
Kuehne Mrs. E. 

Great Western Hotel Leitch Mr. & Mrs. R. 
JAL Chemicals 

Walker Mrs. S. MacKay Mrs. P. 
Wallaloo Golf Club 

Minors Pie & Civic Store Wellsta Enterprises 
McGregor Mrs. I. 

National Hotel McMullin Mr. K. 

Northern Grampians Shire 
Willcock Mrs. L. Meek Ms. J. 

O'Sullivan N. $51 - $100 Meumann Mrs. B. 

Paulet & Hancock Chemist Bennett Mr. & Mrs. G. Mirarns Mr. R. 

Peter Norton Ford Glenorchy Golf Club Morrow P. & J.L. 

Radsonic Gran1pians Driving Sch Newell Mrs. E. 

Skinner W.W. & K.F. Krause Brickworks Nicholson Mrs. D. 

Stawell Electrics Norwellan Textiles Perry Ms. D. 

Stawell Medical Centre Stawell West Motors Phillips Mrs. W. 

Stawell Rubbish Removal $101-$500 Prescott G. & C. 
Reading Mrs. K. 
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FORM OF BEQUEST 

Emergency Nursing Staff during a Mock Disaster Exercise 

X-------------------------------------------------------------------

When making or altering your Will, please remember the constant needs of the Stawell District 
Hospital in its effort for the sick and aged persons in our Community. 

Please consult with your Solicitor or Trustee Company. 

For your assistance we set out a suitable Form of Bequest: 

I 

Name 

of ........ .... .. .... ....... ..... ...... ....... ..... .. .. ... .... ..... ....... .. ...... ........ ..... .................. ... ... ... .. ........ ....... ......... ....... . 
Address 

"I GIVE AND BEQUEATH unto Stawell District Hospital of Sloane Street, Stawell in the State of 
Victoria the sum of$ ... .... .... .... ........ .. ... and I DECLARE that the receipt of the Treasurer for the time 
being of the said hospital shall be sufficient discharge for my executor or trustee". 

ST A WELL DISTRICT HOSPITAL 
SLOANE STREET, STA WELL Vic 3380 
TELEPHONE (053) 58 2255 
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THE YEAR THAT WAS 
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THE YEAR THAT WAS 

Hospital CEO awarded ChurchiU 
•:, ; .<;.-• ,.._,, 

,,.:1 

V'"a~ .. ,, 

Pathology tender 
St .John of 
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FINANCIAL STATEMENTS 

~ 

In our opinion the Report of Operations and the Consolidated Financial Statements of the Stawell District Hospital and its 
subsidiary comprising the Revenue and Expense Statement, Balance Sheet, Statement of Cash Flows and Notes to the 
Financial Statements have been prepared in accordance with the provisions of the Financial tvfanagement Act 199-l and 
the Directions of the Minister for Finance - Part 9 Reporting Provisions. 

In our opinion the Financial Statements present fairly the financial transactions for the year ended June 30. 19% and the 
financial position as at that date of the Stawell District Hospital and its Subsidiary. 

At the date of signing the Financial Statements we are not aware of any circumstances which would render :rny particulars 
included in the Statements to be misleading or inaccurate. 

Chairperson: 

Member: 
Mr. G.J. Thomas 

Chief ExecutiYe Officer: 

Principal Accounting Officer: ·······~····k;······························ 

Dated the THIRTEENTH Day of SEPTEMBER 1996 
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FINANCIAL STATEMENTS 

Auditor-General's Report 

Audit Scope 

VICTORIAN 
AUDITOR­
GENERAL'S 
OFFICE 
A11di1i11g in the 
Public lnlerest 

The accompanying financial statements of the Stawell District Hospital for the year ended 
30 June 1996, comprising revenue and expense statement, balance sheet, statement of cash 
flows and notes to the financial statements, have been audited. The financial statements include 
the consolidated accounts .of the economic entity comprising the Hospital and its controlled 
entity. the Stawell District Hospital Foundation. The members of the Hospital's Board of 
Management are responsible for the preparation and presentation of the financial statements 
and the information they contain. An independent audit of the financial statements has been 
carried out in order to express an opinion on them as required by the Aud;t Act 1994. 

The audit has been conducted in accordance with Australian Auditing Standards to provide 
reasonable assurance as to whether the financial statements are free of material misstatement . 
The audit procedures included an examination, on a test basis, of evidence supporting the 
amounts and other disclosures in the financial statements, and the evaluation of accounting 
policies and significant accounting estimates. These procedures have been undertaken to form 
an opinion as to whether, in all material respects, the financial statements are presented fairly in 
accordance with Australian Accounting Standards and other mandatory professional reporting 
requirements and comply with the requirements of the Financial Management Act 1994, so as 
to present a view which is consistent with my understanding of the financial position and the 
results of its operations and its cash flows of the Stawell District Hospital and the economic 
entity 

I have not acted as auditor of the controlled entity. However, I have received sufficient 
information and explanations concerning the controlled entity, including the financial 
statements and the auditor's report thereon, which are not subject to any qualification, to 
enable an opinion to be formed on the consolidated financial statements. 

The audit opinion expressed on the financial statements has been formed on the above basis . 

Audit Opinion 

In my opinion, the financial statements present fairly the financial position of the Stawell 
District Hospital and the economic entity as at 30 June 1996 and the results of their operations 
and their cash flows for the year ended on that date in accordance with Australian Accounting 
Standards and other mandatory professional reporting requirements and comply with the 
requirements of the Financial Management Act 1994 . 

l\1ELBO URNE 
20 I 9 / 1996 
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FINANCIAL STATEMENTS 

Revenue and Expense Statement for the Year Ended 30th June, 1996 
Total Total Consolidated Consolidated 

Note 1995/96 1994/95 1995/96 1994/95 
$ $ $ $ 

Orulrating Revenue Providing Fund Inflows 

Services Supported by Heahb Services Agreement 
Government Grants 2 5,633,582 4,872,946 5,633,582 4,872,946 
Indirect Contributions by Department of Human Services 3 79,673 69,439 79,673 69,439 
Patient Fees Raised 4 1,475,492 1,591,218 1,475,492 1,591,218 
Other 5 31,851 102,958 31,851 102,958 

Sub Total 7,220,598 6,636,561 7,220,598 6,636,561 

Services Supported by Hospital and Community Inlt1atives 
Business Units 

• Radiology 304,169 237,138 304,169 237,138 
- Pathology 77,025 151,553 77,025 151,553 
- Catering Services 312,lll 322,512 312,111 322,512 
- Post Acute Care 19,497 19,497 

Rental 34,244 34,244 
Interest 82,057 54,198 106,221 73,622 
Other 5 281,430 17,062 283,830 32,403 

Sub Total 1,110,533 782,463 1,137,097 817,228 

Total Operating Revenue Providing Fund Inflows 8,331,131 7,419,024 8,357,695 7,453,789 

Less 01!£ratlng Exeenses Regulrlng Fund Outflows 

Services Supported By Heahb Services Agreement 
Salaries and Wages 6 4,221,425 3,697,965 4,221,425 3,697,965 
Workcover 6 63,025 51,244 63,025 51,244 
Superannuation 6 360,819 395,381 360,819 395,381 
Fee for Service Medical Officers/Specialists 6 623,144 654,431 623,144 654,431 
Drug Supplies 6 97,419 116,930 97,419 116,930 
Food Supplies 6 175,140 148,222 175,140 148,222 
Domestic Services 6 141,230 144,643 141,230 144,643 
Repairs and Maintenance 6 87,812 140,822 87,812 140,822 
Patient Transport 6 35,891 43,537 35,891 43,537 
Admirustrative Expenses 6 406,187 360,077 406,480 360,207 
Audit Fees 6 8,300 8,176 8,300 8,176 
Other 6 750,204 682,419 750,204 682,419 

Sub-Total 6,970,596 6,443,847 6,970,889 6,443,977 

Services Supported by Hospital and Community Initiatives 
Salaries and Wages 6 293,268 302,359 293,268 302,359 
Workcover 6 2,323 2,865 2,323 2,865 
Superannuation 6 23,034 12,823 23,034 12,823 
Fee for Service Medical Officers/Specialists 6 10,884 98,600 10,884 98,600 
Food Supplies 6 132,335 13l,315 132,335 131,315 
Domestic Services 6 1,773 1,773 
Repairs and Maintenance 6 16,014 36,145 16,014 36,145 
Admirustrative Expenses 6 46,359 31,469 46,359 31,469 
Other 6 366,038 117,998 366,038 117,998 

Sub-Total 892,028 733,574 892,028 733,574 

Total Operating Expenses Requiring Fund Outllows 7,862,624 7,177,421 7,862,917 7,177,551 

Operating Surplus Providing Fund Inflows 468,507 241,603 494,778 276,238 

Less Operating Expenses not providing Fund Inflows 
Depreciation 6,7 465,951 472,452 465,951 472,452 
Long Service Leave 6 207,382 129,671 207,382 129,671 

Operating Surplus/(DeOclt) not 

Provldlngl(Requlrlng) Fund Oulflows (673,333) (602,123) (673,333) (602,123) 

Operating Surplus/(Deflclt) prior to Capital Items (204,826) (360,520) (178,555) (325,885) 

Income designated for Capital Purposes 
Government Grants 121,300 1,206,470 121,300 1,206,470 
Donations/Bequests for Capital Purposes 128,016 240,033 111,216 240,033 

Total Income designated for Capital Purposes 249,316 1,446,503 232,516 1,446,503 

Operating Surplus/(Deflclt) for tbe Year 44,490 1,085,983 53,961 1,120,618 

Retained Earnings at I July 7,589,303 6,474,805 7,912,941 6,763,808 

Aggregate of amounts transferred from Reserves 8 782,210 28,515 782,210 28,515 

Amount available for Appropriation 8,416,003 7,589,303 8,749,112 7,912,941 

Less Aggregate of amounts transferred to Reserves 

Retained Earnings at 30 June 8,416,003 7,589,303 8,749,112 7,912,941 
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FINANCIAL STATEMENTS 

Balance Sheet as at 30th June, 1996 

Total Total Consolidated Consolidated 
Note 1995/96 1994/95 1995/96 1994/95 

$ $ $ $ 

Eguitv 

Special Purpose Reserve 
- Funds held for Restricted Purposes 9 782,210 782,210 
- Funds held in Perpetuity 9 1,205 1,205 1,205 1,205 

1,205 783,4 15 1,205 783,415 

Retained Earnings 8,416,003 7,589,303 8,749,112 7,912 ,94 1 

Total Equity 8,417,208 8,372,718 8,750,317 8,696,356 

Liabilities 

Current Liabilities 
Bank Overdraft 18 74,391 56,330 
Creditors 10 167,771 231,352 167,771 231,352 
Accrued Expenses 11 256,526' 70,857 256,526 70,857 
Provision for Employee Entitlements 12 596,184 538,671 596,184 538,671 
Monies held in Trust 13 13,589 17,787 13,589 17,787 

Total Current Liabilities 1,108,461 858,667 1,090,400 858,667 

Non-Current Liabilities 
Provision for Employee Entitlements 12 557,736 509,827 557,736 509,827 

Total Non-Current Liabilities 557,736 509,827 557,736 509,827 

Total Liabilities 1,666,197 1,368,494 1,648,136 1,368,494 

Total Equity and Liabilities 10,083,405 9,741 ,212 10,398,453 10,064,850 

Assets 

Current Assets 
Cash at Bank and on Hand 18 172,920 178,905 
Patient Fees Receivable 4 64,404 79,252 64,404 79,252 
Monies Held in Trust 13 13,589 17,787 13,589 17,787 
Prepayments 434 2,836 434 2,836 
Stores 14 49,479 48,283 49 ,479 48,283 
Debtors and Accrued Revenue 15 100,690 38,915 91,769 40,419 
Investments 16 1,291,425 1,185 ,892 1,615,394 1,502,041 

Total Current Assets 1,520,021 1,545,885 1,835,069 1,869,523 

Non-Current Assets 
Investments 16 1,205 1,205 1,205 1,205 
Land 17 481 ,000 481,000 481 ,000 481 ,000 
Buildings 17 4,241 ,173 4,350,929 4,241,173 4,350,929 
New Concept Nursing Home 17 1,791,103 1,526,059 1,791 ,103 1,526,059 
Plant and Equipment 17 1,746,201 1,545,928 1,746,201 1,545,928 
Office Furniture and Equipment 17 139,311 101,751 139,3 11 101 ,751 
Motor Vehicles 17 163,391 188,455 163,391 188,455 

Total Non-Current Assets . 8,563,384 8,195,327 8,563,384 8,195,327 

Total Assets 10,083,405 9,741,212 10,398,453 10,064,850 
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Statement of Cash Flows for the Year Ended 30th June, 1996 

Total Total Consolidated Consolidated 
Note 1995/96 1994/95 1995/96 1994/95 

$ $ $ $ 

Cash Flows From O(!erating Activities 

Services Supported by Health Services Agreement 

Receipts 
Government Grants 5,750,474 4,893,510 5,750,474 4,893,510 
Patient Fees 1,490,340 1,654,328 1,490,340 1,654,328 
Other 31,851 102,958 31,851 102,958 

Payments 
Salaries and Wages (4,445,415) (3,691,416) (4,445,415) (3,691,416) 
Other (2,774,815) (2,735,407) (2,774,815) (2,735,407) 

Services Supported by Hospital and Community Initiatives 

Receipts 
Business Units 

- Radiology 290,728 254,034 290,728 254,034 
- Pathology 94,671 159,108 94,671 159,108 
- Catering Services 288,364 330,524 288,364 330,524 
- Post Acute Care 73,186 73,186 

Rental 26,589 26,589 
Interest 74,528 78,769 92,317 99,980 
Other 241,420 17,975 243,820 33,191 

Payments 
Salaries and Wages (298,415) (302,359) (298,415) (302,359) 
Other (521,960) (431,215) (522,253) (431,345) 

Net Cash Generated 
from Operating Activities 19 321,546 330,809 341,442 367,106 

Cash Flows from Investing Activities 
Payments for purchase of Property, Plant & Equipment (873,848) (1,860,218) (873,848) (1,860,218) 
Proceeds from disposal of Property ,Plant & Equipment 178,008 87,378 178,008 87,378 
Payments for purchase of Investments (105,533) (20,441) (113,353) (55,590) 

Net Cash used in Investing Activities (801,373) (1,793,281) (809,193) (1,828,430) 

Cash Flows from Ca(!ital Contibutions 
Government - Capital Grants 121,300 1,206,470 121,300 1,206,470 
Donations/Bequests for Capital Purchases 111,216 240,033 111,216 240,033 

Net Cash Provided by Capital Contributions 232,516 1,446,503 232,516 1,446,503 

Net Increase/Decrease in Cash Held (247,311) (15,969) (235,235) (14,821) 

Cash at 1 July 172,920 188,889 178,905 193,726 

Cash at 30 June 18 (74,391) 172,920 (56,330) 178,905 

--------ac:::,.:::::::>a-r-- _____ _ 

45 



FINANCIAL STATE.MENTS 

STA WELL DISTRICT HOSPITAL AND ITS SUBSIDIARY 
NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED JUNE 30, 1996 

NOTE 1: STATEMENT OF ACCOUNTING POLICIES 

The consolidated general purpose Financial Statements of the hospital and its subsidiary have been prepared in accordance with the provisions of the 
Financial Management Act 1994. These requirements incorporate relevant accounting standards issued jointly by the Institute of Chartered Accountants 
in Australia and the Australian Society of Certified Practising Accountants. 

(a) Accrual Basis 
Except where otherwise stated, these financial statements have been prepared on the accrual basis whereby revenues and expens~s are 
recognised when they are earned or incurred, and are brought to account in the period to which they relate. 

(b) Historical Cost Basis 
The financial statements have been prepared on the historical cost basis whereby assets are recorded at purchase price plus costs inctdemal to 
their acquisition and do not take into account changing money values nor the current cost of non-current assets (unless specifically stated). 

(c) Rowuiing Off 
All amounts shown in the financial statements are expressed to the nearest dollar. 

(d) Principles of Consolidation 
The assets, liabilities, revenues and expenses of the subsidiary of the Hospital have been included at the values shown in its audited Annual 
Financial Statements. Any inter-entity transactions have been eliminated on consolidation. The consolidated Financial Statements mcluae the 
Audited Financial Statements of the Stawell District Hospital Foundation. 

(e) Investments 
Investments are valued at cost and are classified between current and non-c1frrent assets based on the Hospital Board of Management's 
intentions at balance date with respect to the timing of disposal of each investment. Interest revenue from investments is brought to account 
when it is earned. 

(f) Depreciation 
Assets with a cost in excess of$I,000 are capitalised and depreciation has been provided on depreciable assets so as to allocate their cost (or 
valuation) over their estimated useful lives using the diminishing value method. This depreciation charge is not funded by the Department of 
Human Services. 

(g) Stores 
Stores are valued at the lower of cost and net realisable value. Cost is detennined principally by the first-in, first-out method. 

(11) Employee Entitlements 
Based on pay rates current at balance date. Oncosts such as Workcover and Superannuation are included in the calculation of leave 
provisions. 
Long Service Leave 
The provision for long service leave is determined in accordance with Accounting Standard AAS30. Generally, the entitlement under various 
awards becomes payable upon completion often years service. The proportion of long service leave estimated to be payable within the nell.1 
financial year is a current liability. The balance of the provision is classified as a non-current liability measured at the present value of the 
estin1ated future cash outflow arising from employee's services to date. 
Wages and Salaries. Annual Leave and Accrued Days Off 
Liabilities for wages and salaries, annual leave and accrued days off are recognised, and are measured as the amount unpaid at the reporting 
date in respect of employee's services up to that date. 

(i) N,ming Home 
The Helen Schutt Nursing Home is not seperately incorporated and as such is treated as an internal segment of the Hospital. The Nursing 
Home is substantially funded from Commonwealth bed-day subsidies. The Nursing Home ·s operations are an integral part of the hospital and 
share its resources. Land and Buildings are valued at cost. The results of the two operations have been segregated based on actual revenue 
earned and expenditure incurred by_each operation. 

(j) lntersegment Transactions 
Transactions between segments within the Hospital have been eliminated to reflect the extent ofthe Hospital 's operations as a group. 

{k) Comparative /11/ormatwn 
Where necessary the figures of the previous year have been classified to faci litate comparisons. 

(l) Donatw11s 
Donations are recognised as revenue when the cash is received. 

(m) Frmd Accounting • 
The Hospital operates on a fund accounting basis and maintains three fonds: Operating, Specific Purpose and Capital Funds. The Hospitals 
Capital and Specific Purpose Funds include unspent capital donations and receipts from fond-raising activities conducted solely in respect of 
these funds. 

(11) Services Supported by Health Services Agreeme11t and Services Supported by HospiJal a11d Commu11ily /11iJiati,•es 
The activities classified as Services Supported by Health Services Agreement are substantially funded by the Department of Human Services 
while Services Supported by Hospital and Community Initiatives are funded by the Hospital 's own activities or local initiatives. 

(o) Non-Cu"ent Assets • 
The gross proceeds from the sale of non current assets are included as operating revenue providing fund inflows while the written down value 
of the assets sold are shown as an operating expense requiring fimd 'outflows. 

(p) Private Practice Fees 
The apportionment of private practice fees between the Hospital and medical practitioners is based on the arrangements between the parties. 
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Note 2 - Government Grants 

Health Service Agreement 

Department of Human Services 
Operating Grants 

Dental 
Allied Health 
Day Centre 
District Nursing Service 
Prior Year Annual Leave Adjustment 
Voluntary Departure Packages 
Unspecified Equipment Allocation 
Telecommunications Recoupment 

Sub-Total 

Hospital and Community Initiatives 

Department of Human Services 
Post Acute Care Program 

Total Operating Grants 

Capital Grants• New Concept Nursing Home 
Capital Grants 

Total Grants Earned 

1995/96 1994/95 
$ $ 

5,203,896 4,463,075 

102,060 29,570 
31,666 30,586 
89,993 104,097 

116,520 143,884 
53,101 65,693 

18,995 
35,498 17,046 

848 

5,633,582 4,872,946 

19,497 

5,653,079 4,872,946 

1,137,870 
121,300 68,600 

5,774,379 6,079,416 

The above Income includes ($155,407) which relates to provisional year end adjustment, that is, the amount owed to 
finalise Hospital funding based on performance during the year under the Health Services Agreement. 

Note 3 - Indirect Contributions by Department of Human Services 

Department of Human Services makes certain payments on behalf of the Hospital. These amounts have been brought 
to account in determining the operating result for the year by recording them as revenue and expenses. 

Insurance 

Total 

Note 4- Patient Fees 

Acute 

-Inpatients 
-Outpatients 
Aged Care 
-Nursing Home 
-Outpatients 
Primary Care 
Other 

Total 

Less Provision for Doubtful Debts 

Net Patient Fees Receivable 

Patient Fees Raised 
1995/96 1994/95 

$ $ 

363,764 491,750 
3,740 3,825 

1,011,005 968,784 
40,207 66,953 
55,123 59,906 

1,653 0 

1,475,492 1,591,218 

1995/96 1994/95 
$ $ 

79,673 69,439 

79,673 69,439 

Patient Fees Receivable 
1995/96 1994/95 

$ $ 

42,132 
3,939 

18,333 

64,404 

64,404 

60,820 
2,911 

15,521 

79,252 

79,252 

Commonwealth Nursing Home Inpatient benefits are included in patient fee revenue. The Hospital charged fees in 
accordance with the Department of Human Services directives. 

Bad Debts written off during the year: 

Inpatients 
Outpatients 

Total 
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1995/96 
$ 

3,928 
270 

4,198 

1994/95 
$ 

191 
919 

1,110 



FINANCIAL STATEMENTS 

Note 5 - Other Revenue 
1995/96 1994/95 

$ $ 

Services Supported by Health Service Agreement 

Recoveries 11 ,483 7,406 
Proceeds from Sale ofNon-Current Assets 80,878 
Fees for Service 5,611 
Sundry 20,368 9,063 

Total 31 ,851 102,958 

1995/96 1994/95 
$ $ 

Services Supported by Hospital and Conmmnity Initiatives 
Proceeds from Sale ofNon-Current Assets 178,008 6,500 
Long Service Leaw Recoupment 10,000 
Community Fundraising Activities 75,194 
Donations - (excluding capital receipts) 28,098 15,341 
Sundry 2,530 562 

Total 283,830 32,403 

Note 6 - O(!eratin1: Ex~enses 

Acute Psychiatric Aged Prhnary Total Total 
Care Services Care Care Other 199S/96 1994/9S 

s s s s s s s 
Service, Supported by Health 
Services Agreement 
Salaries and Wages 2,869, 11 1 126,519 1,130,781 87,215 7,799 4,221,425 3,697,965 
Workcover 50,1 69 0 11 ,656 1,098 102 63,025 51,244 
Superannuation 266,441 8,844 77 ,7 81 6,588 1,165 360,819 395,381 
Fee for Service Medical Officers 623,144 0 0 0 0 623,144 654,431 
Drug Supplies 95,852 0 1,554 13 0 97,419 I 16,930 
Food Supplies 43,649 0 131 ,479 12 0 175,140 148,222 
Domestic Services 113,841 0 25,078 2,31 I 0 141,230 144,643 
Repairs and Maintenance 60,951 0 21 ,482 5,074 305 87,812 140,822 
Patient Transport 35,891 0 0 0 0 35,891 43,537 
Administrative Expenses 260,479 0 134,430 11 ,269 302 406,480 360,207 
Audit Fees 8,300 0 0 0 0 8,300 8,176 
Other 450,656 0 113,867 78,915 I 06,7 66 750,204 682,419 

Total Expenns Requiring 
Fund Outflows 4,878,484 135,363 1,648,l 08 192,495 116,439 6,970,889 6,443,977 

Add Operating Expenses not 
Requiring Fund Outflows: 
Depreciation 331 ,105 0 45,272 3,822 0 380,199 385,41 0 
Long Service Leave I 27,398 9,421 53,779 2,223 98 192,919 120,628 

Sub-Total 5,336,987 144,784 1,747,159 198,540 116,537 7,544,007 6,950,015 

Services Supported by Hospital 
and Community Initiatives 

Salaries and Wages 0 0 0 0 293,268 293,268 302,359 
Workcover 0 0 0 0 2,323 2,323 2,865 
Superannuation 0 0 0 0 23,034 23,034 12,823 
Fee for Service Medical Officers 0 0 0 0 10,884 10,884 98,600 
Food Supplies 0 0 0 0 132,335 132,335 131 ,315 
Domestic Services 0 0 0 0 1,773 1,773 0 
Repairs and Maintenance 0 0 0 0 16,014 16,014 36,145 
Administrative Expenses 0 0 0 0 46,359 46,359 31 ,469 
Other 0 0 0 0 366,038 366,038 11 7,998 

Total E:r:penses Requiring 
Fund Outflows 0 0 0 0 892,028 892,028 73),574 

Add Operating Expense, not 
Requiring Fund Outflows: 
Depreciation 0 0 0 0 85,752 85,752 87,042 
Long Service Leave 0 0 0 0 14,463 14,463 9,043 

Sub-Total 0 0 0 0 992,243 992,243 829,659 

Total Expenses 5,336,987 144,784 1,747 ,159 198,540 1,1 08,780 8,536,250 7,779,674 
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Note 7 - Depreciation 
1995/96 1994/95 

$ $ 

New Concept Nursing Home 42,009 
Plant and Equipment 180,510 237,235 
Office Furniture and Equipment 34,111 29,348 
Motor Vehicles 35,284 23,389 

Buildings - At Valuation 174,037 182,480 

Total 465,951 472,452 

Note 8 - Transfers To/(From} Reserves 
1995/96 1994/95 

$ $ 

Specific Purposes Account 
Funds Held for Restricted Purposes transferred as 
required by Capital Fund 782,210 28,515 

Total 782,210 28,515 

Note 9 - Specific Purpose Reserve 
1995/96 1994/95 

$ $ 

Funds held for Restricted Purposes 782,210 
Funds held in Perpetuity 1,205 1,205 

Total 1,205 783,415 

Note 10- Creditors 
1995/96 1994/95 

$ $ 

Trade Creditors 167,771 231,352 

Total 167,771 231,352 

All Outstanding Creditors are less than twelve months old. 

Note 11 -Accrued Expenses 
1995/96 1994/95 

$ $ 

Department of Human Services 155,407 38,415 
Other 101,119 32,442 

Total 256,526 70,857 

Note 12 - Employee Entitlements 
1995/96 1994/95 

$ $ 

Current 
Long Service Leave 128,225 142,484 
Accrued Salaries and Wages 72,882 41,208 

Annual Leave 343,156 306,165 

Accrued Days Off 9,844 9,231 

On-Costs 42,077 39,583 

Non-Current 
Long Service Leave 557,736 509,827 

Total 1,153,920 1,048,498 
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Note 13 - Monies Held in Trust 
1995/96 1994/95 

$ $ 

Resident Monies held in Trust 13,589 17,787 

Total 

Represented by: 

Cash at Bank 13,589 17,787 

Total 13,589 17,787 

Note 14 - Stores 
1995/96 1994/95 

s $ 

Phannaceuticals 12,384 19,267 
Catering Supplies 5,358 5,282 
Housekeeping Supplies 2,402 1,995 
Medical and Surgical Lines 26,542 19,346 
Administation Stores 2,245 2,070 
Other 548 323 

Total 49,479 48,283 

Note 15 - Debtor.; and Accrued Revenue 
1995/96 1994/95 

s $ 

Pathology & Radiology Debtors 29,284 34,828 
Accrued Revenue 

- Interest 16,672 2,768 
- Sundry 45,813 2,823 

Total 91,769 40,419 

All of the above Debtors are less than twelve months old. 

Bad Debts written off during the year: 
1995/96 1994/95 

$ $ 

Pathology 582 
Radiology 758 

Total 1,340 

Note 16 - Investments 
1995/96 1994/95 

$ $ 

Current 
Term Deposits 1,615,394 1,502,041 

Non-Current 
Inscribed Stock 1,205 1,205 

Total 1,616,599 1,503,246 

All of the above Investments are held within the Hospital's Capital Fund. 

Investment Income 
1995/96 1994/95 

$ $ 

Interest 
- Term Deposits 93,861 73,586 
- Inscribed Stock 36 36 

Total 93,897 73,622 
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Note 17 - Non-Current Assets 
Gross Accwnulated Written Written 

Valuation Depreciation Down Value Down Value 
1995/96 1995/96 1995/96 1994/95 

$ $ $ $ 

At Cost 
New Concept Nursing Home 1,833,112 42,009 1,791,103 1,526,059 
Plant and Equipment 3,098,416 1,352,215 1,746,201 1,545,928 
Office Furniture and Equipment 324,124 184,813 139,311 101,751 
Motor Vehicles 206,356 42,965 163,391 188,455 

At Valuation 
Land* 481,000 481,000 481,000 
Buildings* 4,626,281 385,108 4,241,173 4,350,929 

Total 10,569,289 2,007,110 8,562,179 8,194,122 

* The basis of valuation of land is fair market value based on existing use. The basis of valuation of buildings is the 
current replacement cost (State Valuation Basis). The 1994 valuations were carried out by the Office of the Valuer­
General. 

Note 18 - Reconciliation of Cash 

For the Purposes of the Statement of cash flows, the Hospital considers cash to include cash on hand and in banks 
and investments in money market instruments. Cash at the end of the reporting period as shown in the 
statement of cashflows is reconciled to the related items in the statement of financial position as follows: 

Operating Fund 
• Cash at bank and on hand 

Capital Fund 
- Bank Overdraft 

S1leciftc Purposes Fund 
- Cash at bank and on hand 

Total Cash at 30 June 

Note 19- Reconciliation of Net Cash Used 
in Operating Activities to Operating Result 

Operating Surplus/(Deficit) for the Year 

Less income designated for capital purposes 

Operating Surplus/(Deficit) prior to capital items 

Depreciation 
Long Service Leave paid 
Loss/(Profit) on Fixed Asset sale 
Increase/(Decrease) in Employee Entitlements 
Increase/(Decrease) in Accrued Ex-penses 
Increase/(Decrease) in Creditors 
Decrease/(Increase) in Patients' Fees Receivable 
Decrease/(Increase) in Debtors & Accrued Income 
Decrease/(Increase) in Prepayments 
Decrease/(Increase) in Stores 

Net Cash used in Operating Activities 
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1995/96 
$ 

567,097 

(789,432) 

166,005 

(56,330) 

1995/96 
$ 

53,961 

232,516 

(178,555) 

465,951 
(173,421) 

35,253 
105,422 
185,669 
(63,581) 
14,848 

(51,350) 
2,402 

(1,196) 

341,442 

1994/95 
$ 

517,119 

(393,582) 

55,368 

178,905 

1994/95 
$ 

1,120,618 

1,446,503 

(325,885) 

472,452 
(65,295) 
21,418 

163,263 
(33,894) 
43,459 
63,110 
26,753 

2,296 
(571) 

367,106 
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Note 20 - Abnormal Items 

Abnormal Revenue Items 
Government Grant to fund Voluntary Departure Packages 

Abnormal Expenditure Items 
Voluntary Departure Packages paid 

Net effect on Revenue and Expense Statement 

Note 21 - Capital Commitments 

Construction of Nursing Home 

As at June 30, I 996 the Sta well District Hospital had no outstanding capital commitments. 

Note 22 - Contingent Liabilities 

As at June 30, 1996 the Stawell District Hospital was not aware of any contingent liabilities. 

Note 23 - Superannuation 

1995/96 
s 

1995/96 
s 

(i) The Stawell District Hospital contributes to the Hospital's Superannuation Fund for all eligible 
employees. 

1994/95 
s 

18,995 

18,410 

585 

1994/95 
s 
361,271 

(ii) During the 1995/96 financial year the Sta well District Hospital's contributions to the Hospital's 
Superannuation Fund totalled $381 ,359 (1994/95 - $364,660). 

(iii) There are no contributions outstanding in respect of the 1995/96 financial year payable by the 
Stawell District Hospital to the Hospital's Superannuation Fund. 

(iv) In accordance with Section 20(2)(a) of the Hospital's Superannuation Act 1988 and the State 
Superannuation Act 1988, contributions of the institution are calculated as a percentage of the 
employee's salary. Seperate Contributions are determined for basic benefits and optional 
contributory benefits in accordance with Section 29(3). 

(v) There have been no loans made to the Stawell District Hospital from employee superannuation 
funds. 

Note 24 - Profit or Loss on Sale of Non-Current Assets 

Proceeds from Motor Vehicles sold 
Proceeds from Other Fixed Assets sold 
Proceeds from Goodwill Sold Pathology Department 

Written Down Value of Motor Vehicles sold 
Written Down Value of Other Fixed Assets sold 
Written Down Value of Goodwill sold 

Total Profit/(Loss) on Sale of Non-Current Assets 

Note 25 - Segment Reporting 

1995/96 
s 
47,908 

105, 100 
25,000 

(34,490) 
(178,771) 

(35,253) 

1994/95 
$ 

78,961 
8,417 

(84,193) 
(24,603 ) 

(21 ,418) 

Segment Segment Surp_l,us/ Segment Segment Segment 
Revenue Expenditure Deficit Assets Liabilities Equity 

s s $ $ $ $ 

Segment 
Hospital 7,124,832 7, 123,911 921 7,948,849 1,441 ,845 6,094,422 
Nursing Home 1,438,815 1,412,046 26,769 2,116,495 206,291 2,322,786 

Sub-Total 8,563,647 8,535,957 27,690 10,065,344 1,648,136 8,417,208 

Foundation 26,564 293 26,271 333,109 333,109 

Total 8,590,211 8,536,250 53,961 10,398,453 1,648,136 8,750,317 
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Note 26 - Responsible Persons - Related Disclosures 

(a) Responsible Persons 
Mr. R. Knowles MP 
Mrs. M. Tehan MP 
Mrs. M.I. Blake 
Mrs. J.M. Brilliant 
Dr. R.N. Castle 
Dr. AH. Cunningham 
Mr. K.W. Dadswell 
Mr. N.S.Dunn 

(b) Remuneration of Responsible Persons 

Mr. G.B. Fuller 
Mr. J.D. McCracken 
Mr. R.I. McMillan 
Mr. G.J. Thomas 
Mrs. J.H. Witham 
Mr. M.B. Delahunty 
Mr. K. B. Fowkes 

The numbers of Responsible persons (which include staff, visiting medical officers 
and other service providers) are shown below in their relevent income bands: 

Income 
$0-$9,999 
$20,000 - $29,999 
$50,000 - $59,999 
$60,000 - $69,999 
$70,000 - $79,999 
$80,000 - $89,999 
$110,000 - $119,999 

1995/96 
No. 

1995/96 
$ 

2 

1 
2 

Total remuneration received, or due and receivable, by 
Responsible Persons from the reporting entity amounted to - 340,402 

(c) Retirement Benefits of Responsible Persons 
No benefits were paid in connection with the retirement of Responsible Persons 

( d) Other Transactions of Responsible Persons and their Related Entities 

1994/95 
No. 

1994/95 
$ 

313,827 

There are no amounts attributable to other Transactions with Responsible Persons and their Related 
Parties. 

(e) Other Receivables from and Payables to Responsible Persons and their Related Parties 
1995/96 

$ 
1994/95 

$ 

Aggregate amount payable at Balance Date 6,787 

(f) Amounts attributable to other Transactions with Responsible Persons and their Related Parties 
There are no amounts attributable to other Transactions with Responsible Persons and their Related 
Parties. 

(g) Executive Officer Remuneration 
There were no Executive Officers remunerated in excess of$100,000 during the current or previous 
years. 
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We, Graeme Smalbroke Bennett, Robert Norman Castle, Kenneth William Dadswell, William David O'Driscoll, Mary 
Patricia Gray, John David McCracken, and Christopher William Tilley, being the trustees of The Stawell District Hospital 
Foundation: 

(a) Believe the accompanying financial statements give a true and fair view of the state of affairs of the trnst 
as at June 30, 1996 and of its results for the year ended; 

(b) Believe we have complied with the terms of the Deed of Settlement. d:Jted December 18. 1989. 

Signed at Stawell this THIRTEENTH day of SEPTEMBER 1996. 

G.S. Bennett R.N. Castle 

~a__e~ 
••••••• •••••• •••• ••••••••••••• •••• ••••••••••••••• •••••••• 

l-lll 
.. '..'S. ............. ........ .. ......... .. 

s?.~ 
W.D. O'Driscoll 

M.P. Gray J.D. McCracken 

•··· ···•·£AJJ ... : ............... . 
C.W. Tilley 



FINANCIAL STATEMENTS: FOUNDATION 

Balance Sheet as at 30th June, 1996 
Note 1995/96 1994/95 

$ $ 
Equity 

Settled Sum 100 100 
Retained Earnings 333,009 323,538 

Total Equity 333,109 323,638 

Liabilities 

Accrued Expenses 0 0 

Total Liabilities 0 0 

Total Equity and Liabilities 333,109 323,638 

~ 

Cash at Bank and on Hand 1,261 5,985 
Accrued Interest 7,879 1,504 
Investments 3 323,969 316,149 

Total Assets 333,109 323,638 

Revenue and Expense Statement for the Year Ended 30th June, 1996 
Note 1995/96 1994/95 

$ $ 

~ 

Donations 5 2,400 15,341 
Interest 24,164 19,424 

Total 26,564 34,765 

Less Expenditure 

Administrative Fees 293 130 
Equipment Donation to Hospital • Echocardiograph 16,800 0 

Total 17,093 130 

Operating Surplus/(Deficit) for the Year 9,471 34,635 

Retained Earnings at l July 323,538 288,903 

Retained Earnings at 30 June 333,009 323,538 

Statement of Cash Flows for the Year Ended 30th June, 1996 
Note 1995196 1994/95 

$ $ 

Cash Flows From Operating Activities 
Interest received 17,789 21,211 
Donations received 2,400 15,216 
Payments (17,093) (130) 

Net Cash Generated From Operating Activities 4 3,096 36,297 

Cash Flows from Investing Activities 
Payments for purchase of Investments (7,820) (35,149) 

Net Cash used in Investing Activities (7,820) (35,149) 

Net Increase/Decrease in Cash Held (4,724) 1,148 
Cash at 1 July 5,985 4,837 

Cash at 30 June 1,261 5,985 
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FINANCIAL STATEMENTS : FOUNDATION 

Stawell District Hospital Foundation 
Notes to and forming part of the accounts for the year ended 30th June, 1996 

Note 1 - Statement of Accounting Policies 
The accounts of the Foundation have been drawn up in accordance with the deed of settlement, the accounting standards 
and disclosure requirements of the Australian accounting bodies, and the requirements of law. They have been prepared 
on the basis of historical costs and do not take into account changing money values. Except where stated, the accounting 
policies have been consistently applied. 

Set out below is a summary of the significant accounting policies adopted by the trust in the preparation of the accounts. 

(a) Accrual Accounting 
The accounts have been prepared on an accrual basis, whereby income is recognised as earned and expenditure is 
incurred. 

(b) Income Tax 
The Foundation is exempt from the requirement to pay Income Tax pursuant to Section 23U)(ii) of the Income Tax 
Assessment Act. 

(c) Investments 
Investments are valued at cost. Interest revenue from investments is brought to account as it is earned. 

(d) Cash 
For the purposes of the Statement of Cashflows, cash includes cash on hand and in banks net of outstanding bank 
overdrafts. 

Note 2 - Creation of Trust 
A deed of Settlement was executed on December 18, 1989 to establish The Stawell District Hospital Foundation. The purpose 
of the Foundation is to establish a charitable fund to which any person, corporation or association may contribute for the 
purpose of providing money, property and benefits to the Stawell District Hospital. 

Note J - Investments 

Interest Bearing Bank Deposits 

Note 4 - Reconciliation of Net Cash Provided by Operating 
Activities to Operating Surplus 

Operating Surplus 
Increase/(Decrease) in Accrued Expenses 
(Increase )/Decrease in Accrued Interest 

Net Cash Flow from Operating Activities 

Note 5 - Donations 

Estate D. Powell 
Estate L. McIntyre 
M. Else 
Race Day 
Mr. & Mrs. M. Robson 
Other 

Total 

Note 6 - Commitments and Contingent Liabilities 

1995/96 
$ 

323 ,969 

1995/96 
$ 

9,471 
0 

{6,375) 

3,096 

1995/96 
$ 

0 
0 
0 
0 

1,500 
900 

2,400 

At balance date, the Trustees are unaware of any commitments or contingent liabilities not recorded or disclosed as at 
June 30, 1996 
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1994/95 
$ 

316, 149 

1994/95 
$ 

34,635 
(125) 

1,787 

36,297 

1994/95 
$ 

7,000 
2,000 
1,000 

250 
0 

5,091 

15,341 



Hospital Name 

Address 

Phone 

Facsimile 

Originally Established 

Approved Operating Budget 

Accreditation Status 

Employees 

Approved Beds 

HOSPITAL PROFILE 

Stawell District Hospital 

Sloane Street, Stawell 3380 Victoria 

(053) 582255 

(053) 583553 

Pleasant Creek: February 1859 
Relocated to Sloane Street: June 1934 

$7.8m 

Fully Accredited to 1999 

Male 21 Female 152 

Hospital : 40 
Nursing Home: 30 

Pictured Front Cover 
Top : Darvel Hutchison, Chairman of the Trustees of the Helen M. Schutt Trust, and Janet Witham, Board of 
Management President, unveiling plaque at the official naming ceremony of the Helen Schutt Nursing Home in 
March 1996 
Left: View of Hospital - featuring Simpson Wing and Main Entrance 
Right: Dr. Norman Castle (centre), with fellow colleague Dr. Digby Harris and friend John Dibben of Adelaide, 
at the special function organised in October 1995, to recognise Dr. Castle's 40 year service to Stawell and 
District 
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