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BOARD OF 
MANAGEMENT REPORT 
1979/80 
The f inancial year 1 9 7 9 -  1980 was one in which 
the hospital  cont inued to provide a full range 
of services, despite the continuing contain­ 
ment of costs forced by the government's 
pol icy of zero growth in  hospital budgets. 
The Board is satisfied that the hospital is 
providing a valuable service, not only to the 
local community of Horsham, but to the wider 
area of the Wimmera, as the specialist 
hospital  for the region. 

The following matters are worthy of special 
comment: 
1 .  OPERATING COSTS 

The hospital f ie ld has completed its third suc­ 
cessive year of t ight financial control, with 
funds being  available on l y  for the contin­ 
uation of ex ist ing  serv ices .  Add i t iona l  services 
or ex pansion of ex ist ing  serv ices may on l y  be 
undertaken by saving money in other areas. 
Whi lst th is government pol icy  has placed 
addit ional  strain on hosp i tal staff, the Board 
a p p lauds any pol icy  which w ill  assist i n  en­ 
s ur ing  that the publ ic  will get the best value 
possib le for the money spent on hea lth care. 
The success of the f in ancia l  pol ic ies  of the 
hospital  can be seen i n  the accompanying 
statements and once aga in the Board is 
pleased to report that this result has been 
achieved w ith out reducing any services. 
2. BOARD OF MANAGEMENT 
The Board has aga in been fortunate to have 
had no ch ange s  to i ts membersh ip during the 
year, and the s t a b i l i t y  which this has brought 
is reflected in  the deta i led know ledge of the 
hosp ital w h ich  Board members exh ib it at 
meetings of the Board and its advisory com­ 
mittees .  
I  would l ike to express my appreciation to 
al I members of the Board for the contri­ 
bution they have made to the hosp ita l during 
the last year. 
The Board also wishes to record its con­ 
gratu lat ions to Mrs.  Heather Mitchel l  O.B.E 
who was recognised by Her Majesty the 
Queen dur ing  the year for her contribut ion to 
community serv ices . 
3. VISIT BY MINISTER OF HEALTH 

The Board was pleased to receive a visit 
from the M in ister  of Hea l th ,  Mr. W. Borth­ 
w ick ,  and the D irector of the Hospita ls 
D iv is ion of the Hea l th Comm iss ion ,  Dr. D 
Race, during the year. · 
The opportunity was taken to d iscuss the 
major rebu i ld ing program of the hospital and 
the need for the provision of psychiatric 
services to th is  region of V ictoria . 

---------------- 
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4. COMMISSION OF INQUIRY INTO THE 
EFFICIENCY AND ADMINISTRATION OF 
HOSPITALS 

This Comm iss ion was established in August, 
1979, and the Board responded to the request 
for subm issions related to the escalating ex­ 
pend iture on hospitals . 
The Board was pleased that the President and 
Manager were called to give evidence at the 
Melbourne sitt ing of the Inquiry, and now 
awaits the fin d ings  and recommendations of 
the Comm issioners . 

5. MEDICAL SERVICES 

The Board continued to improve the services 
ava i lab le locally by arranging for special ists in 
psychiatry, vascu lar surgery, paediatr ics and 
otolaryngology to v is it the hospital on a regu­ 
lar bas is . 

The introduct ion of these services w ill save 
many peop le the inconvenience and expense 
of travelling to Ballarat or Melbourne for 
specialist advice. 

6. ACCREDITATION 

The hosp ital was surveyed and accredited 
by the Australian Counci l  on Hospital Stan­ 
dards in July ,  1977 for a period of three 
years. 
Dur ing the year under review intens ive prepar­ 
ation began for the next survey to take place 
in July, 1980. 
The Board supports the work of the Aust­ 
ral ian C o u n c i l  on Hospital Standards and be­ 
lieves that by s u b m i t t i n g  the hospital for s u r­  
vey by the Counc i l ,  the standard of service 
provided by the hospital will continue to im­ 
prove and w i ll  keep pace w ith standards wh ich 
are recognised as be ing appropriate to a Base 
Hospital 
The Board was pleased to learn during the 
year that the Manager was appo inted by the 
Austra l ian C o unc i l  on Hosp ita l Standards as 
an accred itat ion surveyor. 

7. NURSE EDUCATION 
A great deal of p u b l i c i t y  was given d u r i n g  
the year to recommendations that nurse train­ 
I n g  in hosp ital-based schools s h o u l d  be 
phased out i n  favour of nurse t r a i n i n g  i n  
tertiary c o l l e g e s .  
The Board took the view that, w h i l s t  it d i d  
not oppose the upgrad ing of nurs ing courses 
and nurs ing qual ifi cations ,  a great deal of 
eva luat ion of college courses was needed be­ 
fore such a rad ica l change cou ld be sup­ 
ported. 
The Board hopes that t h i s  h o s p i t a l ' s  nurse 
t r a i n i n g  school w i l l  c o n t i n u e  to train local 
g i r l s  for many years to come, at the same 
h i g h  standard as in the past. 



8. BUILDINGS AND EQUIPMENT 

Progress has been made towards the major 
rebui lding programme and f inal p lans and 
documents are almost completed. 
The Health Commission of Victoria is st ill 
unable to give any indication of when tenders 
wi II be called because of the shortage 
of government funds avai lable for major 
capital works. 
Whilst this is disappoint ing,  the Board recog- 

nises that there are many demands made on a 
relatively small al location of funds, and the 
Health Commission of Victoria must set pri­ 
orities as it sees them. 
It is hoped that tenders will soon be called 
for the construction of the Intensive Care Unit ,  
final documentation having been completed. 
Major renovations completed during the year 
inc luded the conversion of the o ld pathology 
bu i ld ing into a library and medica l  records 
department at a cost of $10,000, kitchen reno­ 
vations $45,000, the extens ion of evaporative 
coo l ing to wards ($30,000) and the purchase 
of an emergency generator ($49,000). 
M inor equ ipment has continued to be replaced 
and upgraded as it becomes obsolete and 
approximately $13,000 was spent on operating 
theatre equipment dur ing the year. 
9. VICTORIAN HOSPITALS ASSOCIATION 

The Board wishes to record i ts appreciation 
to V ictorian Hosp ita ls Assoc iation for the 
ass istance which the hospital receives from 
the Assoc iation in  so many different forms. 
Industr ia l  re lations adv ice, bulk buying ser­ 
vices and general administrat ive advice as 
well as the deve lopment of Victorian Hos­ 
pitals Association as a spokes body for al I 
public hosp i tals have made V ictorian Hos­ 
pitals Association a strong and dependable 
organ izat ion . Part of the credit for th is  
development shou ld go to Mr. R. W. Shepherd, 
who retired as Cha irman of Victorian Hos­ 
pita ls Assoc iation during the year, after ser­ 
ving in that posit ion for seven years. The hos­ 
p i ta l  has been fortunate to have been repre­ 
sented by Mr .  Shepherd on the Honorary 
Board of the Associat ion and the hospita l  
board pays tr ibute to the work done by h im 
for all of the publ ic  hosp ita ls in the State. 
Dur ing the year the Manager was also 
appointed to the Honorary Board of D irectors 
of the Assoc iat ion ,  mak ing W immera Base 
Hosp i tal the only hosp i ta l  i n  the State to 
have two representat ives on the Board. 
10. FIRE TRAINING PROGRAMME 

In the last annual  report it was recorded that 
the lack of tra in ing in f ire prevent ion was an 
area of concern. Regular fire tra in ing sess ions 
for a l l  staff, assistance from the Country 
F ire Authority, the purchase of a range of f ire 
f ight ing equipment ,  the complet ion of a f ire 
water main ,  and the publ ishing of a set of 

fire procedures have a l l  contr ibuted to hos­ 
pital staff having a greater awareness of fire 
and its dangers .  Dur ing the year there was a 
fire in the hospital  and a l l  are thankful  that 
it was able to be contained by hospital  staff 
without endangering any staff or pat ients.  

1 1 .  VISITS TO THE HOSPITAL 
The Board was pleased to receive v is i ts from 
the Horsham City Counc i l  and Shire Counc i ls  
of Wimmera, Arapi les and Dunmunk le .  The in­ 
terest shown by local government i n  the 
affairs of the hosp i ta l  is appreciated, as is 
the co-operation received from local counci ls .  
12. STAFF CHANGES 
The Board was sorry to rece ive the resigna­ 
t ion of Dr. Geoffrey Leyton who has served the 
hospital and the Wimmera region as pathol­ 
ogist for over 1 6  years. In  recogn i t ion of h is  
service the Board dec ided to name the new 
pathology laboratory The Geoffrey B. Leyton 
Pathology Laboratory and to appoint  Dr. 
Leyton as Consu l tant Patho logist to the 
hosp ital. . 

1  Dr. Leyton's expertise and fr iendly manner I! 
be m i s s e d  by a l l ,  a n d  t h e  Board w i s h e s  h i m  
long  and happy ret i rement. 
Dur ing the year the fo l low ing resignat ions  of 
senior staff were rece ived. 
Mrs. Robyn Carter, C h i e f  P h y s i o t h e r a p i s t  w8? 
was replaced by M i s s  Mary Toomey; M i ?' 
A l i s o n  Lee, C h i e f  Speech P a t h o l o g i s t  who " ;  
replaced by M i s s  H e a t h e r  M c N i c o l ;  Mr. J o  
K e l l y ,  F i n a n c e  M a n a g e r  w h o  was r e p l a c e d !  
Mr. M i c h a e l  D e l a h u n t y ,  a n d  Mr. Leo ya 
Chie f  Engineer ,  w ho was re p laced  by Mr .  Tom 
M a r t i n .  take 
The Board of M a n a g e m e n t  w o u l d  l i k e  ''eers 
t h i s  o p p o r t u n i t y  of t h a n k i n g  a l l  staff "°; i h e  for t h e i r  c o n t i n u e d  l o y a l t y  and s u p P ' , e  the 
h o s p i t a l  a n d  i t s  work. We reco' ~ e m b e r  
v a l u a bl e  c o n t r i b u t i o n  made by @"? ~ovided of the staff to t h e  h e a l t h  service 
to th is  reg ion .  
CONCLUSION 

i t s  t h a n k s  The Board w o u l d  l i k e  to express ''  u r i n g  
to t h e  f o l l o w i n g  for t h e i r  a s s i s t a n c e  
the year; 

The Health Comm is s ion of Victor ia 
The Department of Soc ia l  Security  
The V i c t o r i a n  H o s p i t a l s  A s s o c i a t i o n  
The A u s t r a l i a n  H o s p i t a l s  A s s o c i a t i o n  
Horsham C ity C o u nc i l  
W immera M a i l  -  T imes 
Radio Stat ions 3WV and 3WM 
All Service C lubs 
Ladies A u x i l iary 
Barkuma .  
(DR.) R. E. A B U D ,  
President .  



T H E  GRANT I N  AID 

At i ts meet ing on the 8th February, 1882 the 
Committee of the Horsham Hospital received 
advice from the then Under Treasurer (E. S. 
Symonds) that 800 pounds had been allotted 
to the Hospita l  out of the appropriation for 
Charitable Inst i tut ions for the f inancial year 
1881/82. However, the Committee instructed the 
Secretary to write to the Treasurer to ascertain 
the reasons why the grant had been reduced. 
I n  previous years the Grant had been as high 
as 1500 pounds. 
The meeting in  March, 1882 received the 
fol lowing reply from the Acting Under Treas­ 
urer: 
" I  have the honor to . . .  inform you in rep ly 
that the reduct ion in  the Grant in  Aid of the 
Horsham Hospita l  i s  deemed to have been 
just i f ied having in view ( 1 )  the position of the 
Inst i tut ion,  as disclosed in  its annual state­ 
ment of rece ipts and expenditure ,  (the year 
ended 31s t  December, 1881 had realised a sur­ 
p l us  of 665 pounds 16/- 7d). (2) and the 
press ing c la ims of other Inst i tut ions upon the 
l im i ted amount  p laced at the Treasurer 's 
disposa l  for Charitable purposes. 
"The Treasurer trusts that the Horsham Hos­ 
pital w i l l  be enabled by the exercise of strict 
economy to keep i ts expenditure w i th in its 
income dur ing  the current year notw ithstand­ 
ing the reduction of Grant." 
Not to be denied i t  was formally resolved 
at that meeting that the Government be asked 
for a further al lowance ,  as the Committee had 
undertaken the bu i l d i n g  of a New Female 
Ward wh i ch was urgently required at the time 
the Contract was entered into ,  and which was 
entered i nto  i n f u l l  rel iance that the Govern­ 
ment Grant w ould not be reduced. Subse­ 
q u e n t l y ,  the Com m ittee received advice from 
the Treasurer stat ing that no further votes w ill  
be taken on account i n  the present f inancia l  
year for expend i ture i n  a id of Charitab le 
I n s ti tut ions  and that the ap p l icat ion for an 
increased grant in  a id w i ll  be taken into con­ 
s iderat ion when the amount to be voted for 
the year 1882/83 is i n  the course of distri­ 
but ion .  
W e l l ,  one may ask, what relevance have the 
events of a lmost a century ago to do w i th 
1979/80? On c loser observation there are 
s im i lar it ies .  To be more specific ,  under the 
present f inan c in g  arrangements any saving i n  
a f i nanc ia l  year are generally deducted from 
the  leve l  of approved expenditure for the sub­ 
sequent f i n an c i a l  year. On the other hand a 
h o s p i t a l  w h i c h  does not perform e f f i c i e n t l y  
re lative to i ts  bud get suffers no real f in a n c ia l  

penalty. These traditional methods of Treasury 
financing are not conducive to encouraging 
the efficient use of financial resources. It 
wou ld seem appropriate, as a reasonable 
a lternative, for Health Authorities to introduce 
a budgetary procedure which wou ld permit the 
retention by hosp itals of a s ign ificant pro­ 
portion of any operating surplus, such surplus 
to be available for expenditure by the hospital 
on approved operational or capital projects 
or for retention for approved future projects 
Of course, under this scheme, any Board of 
Management of a hospital wou ld have to be 
prepared to accept accountab il ity for the 
method in which it ut i l ised such surplus 
funds. 

Turn i ng _ now to the aspect of "pressing 
c la ims' upon the Treasurers f inanc ia l  
resources we see that the competition is not 
restricted to Hospitals and other Health 
Service Agencies but involves such other 
publ ic services as Education, Housing, and 
Public Works to name but a few. The com­ 
pet ition intensifies with the advent of the 
perennial pilgrimage of each authority seeking 
its fair share of the financ ia l "cake." 
The contemporary counterpart to the "exer­ 
cise of strict economy" is cost containment 
Concern has been expressed in both the 
p u b l i c  and private sectors over the dramatic 
increase i n  expenditure i n  the health care field 
i n  recent years with particular emphasis 
the hospital setting. It would appear that i s_ ."  
is a need for Health Authorities to a"; 
mine what level of expenditure on ," \ e '  
is both rea l istic and acceptable and to ealth 
l ish budgetary priorities according «F 9 ' ab­ defined cr iter ia of need. c early 
The phraseology, "shortage of fu d ,, 
"when funds become available "" "  or 
doubt, become familiar to many h e ~ y " n o  
administrators an@ indications are ma,j;","°° 
terms, or those of similar import, are un i ; ;" °  
to disappear over the next few y e a %" ! Y  
ernments have sounded the warn;, ' O V  
financial p lanning for health services""8 that 
undertaken on the assumption ; 'Ust be 
growth in resources in the foreseeai .''''ea l  
~ disheartening, to say the least, s,,' 'Uure. 
to those who are striving to 'j,,"Posi t ion  
efficiency and effectiveness of he%it,},"[,, the 
Almost one hundred years has el: 'Ces. 
we are st i l l  endeavouring, Im,t?e and 
abled by the exercise of strict s, add en. 
keep our expenditure within our "?omy, to 
withstanding the l ikel ihood 6¢ [Pe not 
financial resources. minished 

R. E. J. Maher, 
Ass istant Manager. 



GERIATRIC 

Facilities apart from acute ward accommod­ 
ation at Wimmera Base Hospital for elderly and 
incapacitated patients at present comprise the 
50-bed Sir  Robert Menzies' Nurs ing Home, 
the 21-bed Geriatic Unit  and the Day Centre. 
The Menzies Home at present has 14  men and 
36 women of varying degrees of incapacity of 
whom 35 are classed as requir ing extended 
care. With the help of Occupational Therapy 
and Physiotherapy staff every attempt is made 
to keep these patients happy, active and fun­ 
ctional; and whenever possible, to rehabi l itate 
them to less dependent grade of accommod­ 
ation. Each Sunday a group of singers s ing 
hymns to the patients and dur ing the year 
groups of school children entertain the pat ients 
w i th dancing  and s ing i n g .  Many C l u b s  s u c h  as 
C.W.A. and Church G u i l d s donate h and-m a d e  
knee r u gs and feeders, and the Seventh Day 
A d ventist G u i l d  Ladies hand wash th e  knee 
rugs. The Home is grateful to these he lpers and 
also to ap preciative relatives w ho have made 
cash donations towards new aids  of th e  U n i t.  
The Geriatric U n i t  caters for e lder l y  pe r s o n s  
who are able to look after themse l v e s  to a 
large extent, and there is mu c h  more independ­ 
ence and freedom of activity .  However t h e  
f a c i l i t i e s  of t h e  H o s p i t a l  are e a s i l y  a v a i l a b l e  
if required .  
The Day Centre p r o v i d e s  for e l d e r l y  a n d  
i n c a p a c i t a t e d  persons who are l i v i n g  at home 
e i t h e r  alone or with relatives. I t  provides a 
social outlet for these people as wel l  as g iv ing 
some respite to those who are caring for them. 
I n  add i t ion ,  Physiotherapy,  Occupat iona l  
Therapy, Chiropody and Hairdressing services 
are provided and incapacitated persons are 
assisted to retrain themselves for their  dai ly 
l i v ing activ it ies. Outside visits are made to 
assess home  faci l i t ies where requested and a 

+ 
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s u bsid ised handyman service is ava i lab le to 
make homes safer and easier to live in .  Frequent 
contact is mainta ined by the Community  
Lia ison S isters and all ied health professional 
staff. 
Dur ing the year, the Centre was visited by 
Stawel l  Day Centre patients and out ings to 
Mt .  Arapi les and the Bal larat Begonia Festiva l  
were made from Horsham . There are at present 
87 individua l  patients attend ing the Day Centre. 
The da i l y average is approx imately 25 patients 
and there were a lso 3000 attendances in the 
past s ix months . The Commun ity Lia ison S ister 
made 2,656 patient contacts dur ing the year. 
We are gratefu l  to Mrs. Roma Car lson and her 
ta lented fol lowers who provided concerts at the 
Menz ies Home and the Day Centre dur ing the 
year. 
Co-ordination of al l  these activit ies is by 
week ly meetings of a Ger iatr ic Assessment 
Committee compris i n g med ica l ,  n u rs ing,  all ie d  
heal th profes s iona ls ,  Commun i t y  Lia ison  
S isters and v i s i t ing nurses and by month ly 
meet ings of a Ger iatr ic Liaison Committee 
compris in g  t h e same persons together w i th  
representat ives  from Department of Soc ia l  
Security ,  the C ity Counc i l ,  the Lutheran Rest 
Home and B l i nd  Aux i l iar ies .  
The service is not w i th o u t  i ts problems ,  the 
chief  one being to make use of l imi ted accom­ 
modation and facil it ies and the emphasis must 
always be to mainta in  elderly people i n  t h e i r  
own home environment for as long as possible. 

SR .  J. CURRAN 
Sister-in-Charge, Geriatric Unit .  
SR. J .  HANBY,  
Sister-in-Charge , Robert Menzies Nursing Home. 
Sr . L. H OFFMANN 
Sister-in-Charge, Day Centre. 

Sr. T. MclLLREE,  
C ommunity Lia ison Officer . 
Dr. T. WALPOLE, 
Reg ional Ger iatr ic Med ica l  Officer . 



M E D I C A L  STAFF 
as at 30th J u n e ,  1980 

Medical  Administrator: 
M.  A. G r i f f i t h .  M . B . .  B .S . .  D .A.  (Melb.) ,  F.F.A.R.A.C.S. 

Director of Pathology: 
G. B.  Leyton.  M . A  . .  M . D  . .  D .C .P ..  F .R.C.Path .. F.R.C.P.A. 

Assistant Director of Pathology: 
G. Humphr ies .  M.A . .  8.M . .  Ch .B . .  D.T.M.&H .. D.R.C.Path. .  
M .R.C.Path .  

Director of Radiology: 
L. Wong Shee. M . B  . .  C h . B . .  M .R .C .R.A.  

Director of Anaesthesia:  
R. C. Bennett. M . B  ..  S.S .. DA.(Lond.) . M.F.A.R.C.S. 

Dental Surgeons: 
Dr. J .  McCombe. B.D.Sc . .  L.D.S .  
Dr. E .  Wo l lff.  M.O .Sc . .  L.D .S .  F .R .A .C.D .S .  

PARA MEDICAL STAFF 
as at 30th J u n e .  1980 

Chief Pharmacist: 
Mr.  I. Ger lach.  Ph .C .. M.P .S .  

Chief Radiographer: 
Mr.  H .  Kortman .  M.I.R..  A . R. M . I. T .  

Chief Physiotherapist: 
M iss M .  Toomey, B. App .  Sc . . (Physiotherapy) ,  M.A.P.A. 

Chief Speech Pathologist: 
Miss  H .McNico l ,  B.App.Sc. ,  (Communicat ion Disorders).. 

Medical Records Administrator: 
Miss C. Lane, Assoc.Eip. Dip.  (Medical Records Administration). 

Medical Librarian: 
Mrs. J . Sheldon. 

Chief Occupational Therapist: 
Mrs. J .  Jarred, B.App.Sc.(0.T.) .  

Dietitian: 
M iss F. Mitchell, B .S.C . , Dip .  Diet. 

NURSING STAFF 
as at 30th J u n e ,  1980 

Director of Nursing: 
Mrs. G. M. Curran, Dip.Theatre Man., F.C.N.A. 

Deputy Director of Nursing: 
Miss S. Steele, Dip. N .  Admin., F.C.N.A. 

Assistant Director of Nursing: 
Mrs .  N .  F. Wr ight.  
Mrs .  P. H u tch inson .  

NURSE TRAINING 
SCHOOL 
as at 30th June, 1980 

Acting Principal Nurse Educator: 
Mrs. M. I. Pannan, Dip. N. Ed. (Armidale). 

Acting Deputy Nurse Educator: 
Mr. N. G. Miller, Dip. N. Ed. (Lincoln). 

VISITING 
MEDICAL STAFF 
as at 30th June, 1980 

Physician: 
R. E. Abud, M.B., B.S., F.R.A.C.P. 

Consulting Staff: 
Dr. T. V. Walpole, M.B.E., M.B.. B.S., F.R.A.C.G.P. 
(Chairman V is i t ing Medical Staff). 
M. M. O'Brien, M.B., B.S., F.R.A.C.G.P. 

Consulting Surgeon: 
E . G .  Brownstein, M .B. ,  Ch.B., F.R.C.S. (Edin.), F.R.A.C.S. 

Surgeon: 
G . S .  R. Kitchen, M.8., B.S., R.A.C.S. 

Obstetrician and Gynaecologist: 
E. T. Miller, M.B., B.S., F.R.C.O.G. 

Ophthalmologist: 
D. Kaufmann, M.B., B.S., F.R.A.C.S. 

Oral Surgeon: 
P. Bowker, M.D.Sc .,  F.D.S.R.C.S. (Eng.) 

Orthopaedic Surgeon: 
J . S. Morley, M .B . ,  B.S., F.R.C.S., F.R.A.C.S., L.R.C .P. 

Vascular Surgeon: 
1. A. Ferguson, M.B., S.S., F.R.A.C.S., F.R.C.S. 

Otolargyngologist: 
R. L. Thomas, M.B., B.S., F.R.A.C.S. F.R.C.S. 

Paediatrician: 
H. Gold, M . B . ,  B.S., F .R.A.C .P . ,  M .R.C .P . ,  D .C .H . 

Psychiatrist: 
1. V. Jackson, M.B., B.S., D.P.M., M.R.C. Psch. 

Medical Officers: 
R. A. M .  Taylor, M .B . ,  B.S . ,  l(Lond .) ,  L.M .S .S.A. 
A. M c B a i n .  M . B . ,  B.S. 
P. P. Haslau, M . B . ,  B.S., F.R.A.C.G.P. 
C. H. Foord, M.B.,  B.S., Dip. Obst., R.C.0.G. 
G .  A. O'Br ien ,  M . B . ,  B.S., Dip. Obst., R.C .0.G. 
J.  Jenkinson, M.B.,  B.S. 

Assistant Medical Officer: 
M. E. Lloyd, M .B . ,  B.S. 
J. E. Wood, M . B . ,  C h . B . ,  Dip.  Obst. (Auk.) 

Dental Surgeons: 
C. W. Pearson, 8 .0 .,Sc. , L.D.S. 
G .  Mason, B .D .Sc., L.D .S .  
D. Lye, B .D .Sc . ,  L.D .S .  
8. Bourke, B.D.Sc., L.D.S.  

M. Monk, B.D.S (Lond.). 



/ 

VISITING MEDICAL 

OFFICERS REPORT 

It  has always been the object of the v is i t ing 
Medical Officers to provide a h igh  standard of 
treatment with as broad a coverage of the 
special it ies as possible to the people of the 
Wimmera. Whi le the basis has always been one 
of general practice there has been a tendency 
for many years for general practitioners to take 
an interest in a part icular branch of med ic ine .  
Surgery has always been a prime specia l ty ,  
but, as medical practice has developed, Doctors 
with senior Degrees, not only in  Surgery but 
also in Medicine,  Obstetr ics & Gynaecology, 
Anaesthetics, Pathology and Radiology have 
been added to our numbers. 

Specialists in Ophthalmology and Orthopaedic 
Surgery have been v is i t ing on a regular basis 
for many years and th is year we have been 
pleased to add Mr. Ian Ferguson (Vascular 
Diseases), Dr. Ian Jackson (Psychiatry) and 
Dr. Hugo Gold (Paediatrics) to the list of regular 
visitors. It is hoped that in the near future the 
specialty of Ear Nose and Throat medic ine 
will be covered in  the same way. We welcome 
these experts in their  various f ie lds and the 
contr ibution which the i r  v is i ts make. not on ly  
to the peop le of the Wimmera but also to the 
Doctors of this area who are kept in touch with 
the new ideas and trends in med ic ine which 
increase like snowballs from year to year. 
W i th in this area Dr. Alan Wood of Rupanyup 
has been appo inted an Ass istant Medical  
Officer in  Obstetrics to work i n  associat ion 
w ith Dr. Mille r .  
In their turn, the V is it ing Med ical Officers have 
the ir  responsibi l i ty to teach Undergraduates 
who are regularly attached to practices, recent 
Graduates in the Hospital  appointments,  and 
more senior Graduates at Registrar level ,  and 
those seconded under the Fami ly Med ic ine  
Program and in Fellowships of the Academy 
of General Practice . 
Car ing for the s ick is a constant and exact ing 
duty and the way in  wh ich V i s i t ing Medical  
Officers of th is  area have always accepted 
thei r  added responsibi l i ty for learn ing and 
teaching is very gratifying. I  am proud to have 
been associated w i th them for so many years. 
DR. T. V. WALPOLE, 
Cha irman V is i t ing Med ical  Staff. 

MEDICAL 
ADMIN ISTRATION 
Th is year has seen the increase of the V i s i t ing  
Consu l tan t  Serv ice. The hosp i ta l  is  v isited by 
specia l ists i n :  
1 .  Orthopaed ics 
2. Paediatr ics 
3. Ophtha lmology 
4. O to laryngology 
5. Per ipheral  Vascular  Disease  
6. Psychiatry 
C l i n i c s  wh i ch are conducted  by the v is i tors 
have saved pa t ients the ted i u m of g oin g  to 
Me lb ourne ;  i n  add i t ion the  consu l tants  have 
spoken at the  c l i n i c a l  mee t ings .  
The year 1 9 8 0  saw the secondment of in t e rn s 
from t h e  Royal M e l b o u r n e  H o s p i t a l  i n s t e a d  of 
Preston a n d  N o r t h c o t e  C o m m u n i t y  H o s p i t a l .  
So far the rotation has proved p o p u lar  w i th  the 
i n terns and our  own sta f f.  
All paramed ical  departments have had a b u s y  
year. The r e g i o n  makes b i g  d e m a n d s  o n  each 
d e p a r t m e n t ,  b u t  each d e p a r t m e n t  f i n d s  region­  
al work a cha I  lenge.  

I  wou ld  l i ke  to than k  a l l  those wh o  contr ibu te 
to the care of pat ien ts ;  i n  p a r t i cu lar  t h e  
res ident medica l  staff who so often act  as a 
l i n k  between pa t i ents ,  med ica l  and para­ 
med ical  s ta f f  and nu rs i ng  staff .  
MAX A. G R I F F I T H .  
Med ical  A dmin ist rator  



Special Care Unit 

N U R S I N G  
ADMINISTRATION 
The Nurs ing  Department has completed an­ 
other successful  year with a l l  staff con­ 
t r ibut ing towards our objectives of providing 
the best possib le care for patients and high 
q u a l i t y  t ra in ing  for our Students of Nursing.  
Al l  students are now receiving 1600 hours 
classroom t u i t i o n  and those who complete 
t ra in ing from 1981 w i l l  also undertake the en­ 
t ire pract i c a l  r e q u i r e m e n t s  p r e s c r i b e d  i n  t h e  
1 9 7 2  C u r r i c u l u m .  
Mrs .  Margery  Pannan has been awarded an 
A s s o c i a t e  D i p l o m a  of N u r s i n g  E d u c a t i o n  fol­ 
l o w i n g  t h e  s u c c e s s f u l  c o m p l e t i o n  of her 
studies at A r m i d a l e  College of Advanc ed Edu­ 
c a t i o n .  
M rs. Wend y  S l e e p  attended the Roya l M e l­ 
b o u r n e  H o s p i t a l  to undertak e  a cours e  in 
Coronar y  Care N u r s i n g .  Mr. N e v i l l e  M i l l e r  and 
Mrs. Bev e r l e y  K i l k enn y  have joined the staff ,  
they  are b o t h  q u a l i f i e d Nurse Edu c ators .  M i s s  
J a n  W o o l l e y  r e s i g n e d  from the t e a c h i n g  s t a ff, 
prior to her marriage, after 1 7  years at Wim­ 
mera Base H o s p ita l ,  spent mostly on the 
S chool staff. 
Mrs. Enid Nattrass resigned from her pos­ 
i t io n  as Welfare Sister in J u l y  1979, and Mrs. 
Joy Ande r s o n  has been appointed to rep lace 
her. 
Preparat io n  for the  Accreditation Survey has 
oc c up i e d s t a f f  thr o ughout the year, s pe c ial  

grat itude is expressed to thos e  who worked 
so hard to produce  the Procedure M anu a l. 
N u rs in g  Staff have taken an act ive  part in the 
F ire Safe ty and T r ai n i ng and Staff Or ientat ion 
Programs .  
The N u rs e s '  G r a d uat ion was he ld  on Feb­ 
ruary 28, 1980; w i t h  a Gradu at ion D inner  
f o l low in g  th e  f o rmal ceremony. Th i s  proved to 
be a very popu l ar  innovat ion .  
The Guest  Speaker was Profe s sor Ros s  Web­ 
ster ,  who pres e nted cert i f icate s  to the fo l low­ 
ing Nurses: 

Debbie Lyn ANDERSON 
Janie Maree FORSTER 
J e nn i f e r  Jane GEYER 
Kim Patricia GILLETT 
G lenys Noe lene KUHN E  
Katherine  Therese LOGAN 
Sue MURRAY 
F lorence Jean PAXMAN 

Annette  Sue BAULCH 
Jennifer BAULCH (nee Kaufmann) 
J u d i th  Marie CORW 
Lydia Noela DAVIDSON 
Marion Joyce HALL 
Barbara E l len HATELEY 
Leanne Faye HEAD 
Nanette Maree KENNEDY 
Jennifer Ann LAMPARD 
Heather Jeanette MACDONALD 
Sue McG INTY 
Jo-Anne  MART IN 
Jennifer Lesley NETTELBECK 
D iane Louise WORSLEY 
Ju l i e  Ann WORSLEY 
Eleonora Reg ina GRACAN 
Miss Jennifer Geyer was awarded the T 
Ryan Nurs ing Prize. Miss Katherine Log. ' '  
awarded the W immera Base Hosp·t �n was 
Trainees Award. Mrs. Jean pa,"""" Past 
awarded the Award for Academic E, ,"' was Xce ence 
The Board of Management contin 
onstrate its i n t e r e s t  in me g,[? to dem­ 
g e n e r o u s  s u p p o r t  it gives to t Dy t h e  
i n  c o n t i n u i n g  e d u c a t i o n  ana [,t"?} i n t e r e s t  S e m i n a r s .  te n d a n c e  at 
To the staff of a l l  de partm ent s  f  
p i t al ,  t h e  A u x i l i a r i e s ,  the p u b i s_  ,'' the hos­ O f f i c e r s ,  the M a n a g e r  and a l l  K ,,, '  M e d i c a l  
I  t h a n k  you for y o u r  loyalty , ' S i n g  S t a f f ,  
t h r o u g h o u t  the year. 'Y d a s s i s t a n c e  
G. M. CU R R AN ,  
D i rector of N ursing .  



SCHOOL OF 

NURSING 

1979-1980 has been another in terest ing Du" 
busy year. The most s ign i f icant  event was 
obtaining the Victor ian Nurs ing C o u n c i l' S  
approval for progressive Assessment of Pract! 
cal Ski l ls  for Phase I I  students. 
Numerous staff changes have made the yea" 
even busier, however the effects of the change" 
on the student body has been kept to a minimum. 
At present 62 students are undertak ing the 
course, and are distr ibuted as follows: 
Phase Commenced Training Numbe' 

13  February 1980 10  
August 1979 
February 1979 ']  
August 1978 9 
February 1978 10  
August  1977 

TOTAL 62 
CONSESSIONAL INTAKE 

Two Registered Psychiatr ic nurses jo ine}" 
Phase II student body one in  D e c e m0 °  
1979, one in June 1980. to complete the 

·  ng General Nurse Training. As well  as rece!''_ 
knowledge, these students give added expert8 
and experience to the nurs ing staff and it 
very pleasing to see a continued flow O 

psych iatr ic students .  
STUDENT ATTRITION 

During th is year, a t t r i t ion has been excep! 
ional ly high 9 students have d iscont inue 
their t ra in ing,  for a wide variety of reasons. 

--- - - - -  

Phase I 
Phase II 
Phase 1 I B  
Phase I IC 
Phase I IC 
Phase I l l  



CLINICAL EXPERIENCES 

Aga in  two groups of Wimmera Base Hospital 
students were seconded to Aradale Psychiatric 
Hosp i ta l  for exper ience i n  Psychiatr ic Nurs ing .  
Our  thanks  to Aradale for the i r  cont inued co­ 
operat ion i n  t h i s  worthwhi le  experience. 
The P u b l i c  Hea l th  exper ience is  cont inu ing to 
expand w i t h  students  travelling to Goroke to 
v iew the Hea l th  Centre and its work. Many 
other local  areas are v is i ted by the students, 
and we aga in  thank  those many people who 
are involved.  

STATE REGISTRATION EXAMINATION 

A total  of 26 students attempted the State 
Reg ist rat ion Examinat ions 16  in  December 
1979 and 1 0  i n  J u n e  1980. A l l  students were 
successful. 

PROGRESSIVE ASSESMENT OF 
PRACTICAL SKILLS 

I n  September 1979,  the Victor ian Nurs ing 
Counci I  approved our submission for evaluation 
of Phase i i  studen ts  Pract ical Skills i n  the 
Clinical  s i tuation. The Practica l  Skills of Phase 
i students have been eva luated i n  th is  way for 
several years by the School of Nurs ing staff. 
However ,  the assessment now wi l l  be under­ 
taken by School ,  Ward and Admin istrat ive 
staff (Nurs i ng ) .  
The format of the evaluation has been changed 
cons iderab ly .  Instead of a Practical Exam inat­  
ion i n  w h i c h  the studen t  sets up equipment for 
certa in  procedures, then answers quest ions 
about those procedures , the student will under­ 
go evaluat ion of specif ic  sk i lls  at various stip­ 
ulated t imes  throughout the 3 year course. 
These sk ills included are: Basic Nurs ing Sk ills ,  
Asept ic  Techn ique The Adm in istrat ion of 
Medication, Management  of A Doctor's Clinical 
Round ,  and Management  of the Ward .  
To or ientate  trained nurses concerned with the 
chan g e  a m o s t  s u c c essf u l  series of 4 ha l f  day 
s e m i n a r s  was h e l d  i n  t h e  S c h o o l  of N u r s i n g .  
Th is  w i l l  be repeated u nt i l  all senior  nurs ing  
staff  have b een or ientated .  

OTHER ACTIVITIES 

The Schoo l  of Nursing  staff has been involved 
in  the Work Experience Programme.  Those 
students interested in nursing are given lessons 
i n  bedmaking  etc, before b e in g  taken to the 
wards. 
We have a lso been invo lved in the tra in ing  of 
nursing  orderlies .  

TEACHING STAFF 

O u r  t h a n k s  to a large n u m b e r  of i n d i vi d u a l s  
who assist in the education of W immera Base 
Hosp ital students of nurs ing .  Their expert ise 
and experience does much  to enrich the basic 
nursing .  The members of the Nurse Education 
Adv isory Comm ittee must a lso be thanked for 
the i r  t ime and expert ise they contribute to 
Nurse Education .  

STAFF EDUCATION 

Mrs .  M .  Pannan completed the D ip loma in 
Nurse Educ at ion course at Arm idale College 
of Advanced Education (N.S.W.). Staff attended 
sem inars and study days both loca l and in 
Me lbourne .  

STAFF CHANGES 

There have been several changes of staff 
throughout th e  year. We have been sorry to 
loose the serv ices of the f o l l o w i n g :  
M i s s  D. B i r d ,  M i s s  J. Wooley, Ms. J. Clayton,  
Mr .  T. W. Carran. 
New appo intm ents  are Mrs. L. Mentha, Mr .  N. 
Miller and Ms .  B. K i lkenny .  We are fortunate 
that both Mr. M iller and Ms.  Ki lke nny  ho ld 
Dip lomas in Nurse Education, wh ich maintains 
o ur requ ired level of three qua l i f ied Educators. 

CURRENT STAFF 

Mrs .M.I.Pannan Acting Principa l Nurse Educator 
Mr .  N . G . Mi l le r  Act ing Deputy Princip a l  
Ms. B . J . K i lkenny  S e n io r  Nurse Educator 
Mrs. L . M e n t h a  N u r s e  Educator 
Mrs. P.Keyte C l in ic a l  Instructor 
Mrs. M . W i lksc h  T y p ist /  Clerk 
M. I .  P A N N A N  
A c t i n g  P r i n c i p a l  Nurse Educator. 



DIETETIC DEPARTMENT 

Modif ication of diet plays a s ign i f icant  role i n  
the treatment of many medical condi t ions .  
The Diet it ian helps people adjust the i r  da i l y  
food habits to meet their body's altered capacity 
to deal with particular nutrients - proteins, fats, 
carbohydrates, vitamins and minerals. Patients 
treated inc lude those with condi t ions such as 
Diabetes, Gal l  Bladder Disease, Hypertension,  
Bowel Disease, Heart Disease and Obesity.  
Dur ing th is year, with the addit ion of a Dietary 
Supervisor to the staff, the number of d iet  
kitchen staff has increased to three. Under the 
guidance of the Diet i t ian ,  the Dietary Super­ 
visor constructs dai ly menus for therapeut ic 
diets and supervises and assists the two dietary 
Aides in  mea l  preparation. This has enabled 
the D ietit ian to concentrate more c losely upon 
areas of pat ient instruct ion and nurse educat­ 
ion in diet therapy. 
The department has cont inued its involvement 
with secondary school students as part of their 
work experience program. I n  addit ion to th is ,  a  
trainee Diet it ian has spent a period of one 
week working with the department. We ant ic i ­  

ate her jo in ing the Hospi tal staff as a second 
airtied d iet i t ian dur i ng  e a r l y  1981 .  
Fortn ight ly regional services h a v e  been main­  
tained to Warracknabeal, N h i l l  and Stawell  
Hospitals wi th the demand for services to the 

maller areas of Murtoa, M iny ip ,  Rupanyup,  
aiva, Jeparit and Dimboola becoming in­  

creasingly frequent. Approximately th ir ty f ive 
consultations per month are made at the 

gional hospitals both at inpatient and out­ 
s e n t  levels and a number of patients from 
these areas are seen as outpatients here i n  
Horsham. 
New areas of work w i th in  th is  Hospital are 
constantly presenting themselves. I n  addit ion 
to regular re-assessment of patients at Diabetic 
C l in ic ,  p lans are being made for the develop­ 

t of nu t r i t ion educa t ion programs for 
men R I  .  t  .  .  d i ib e t i c  ch i ldren .  Re g ul a r  ass istance  is being 

' ,,  to pat ients attending Cardiac Rehabil ii 
g r °' a s s e s  conducted by the Physio and at ion · ;t  at iona l  Therap i sts .  Occup« ¢  d D i »t i t .  ~ ,  ;  the services ol a secone n et t i a n  w i th in  
W i t " _  year, we are looking forward to 
the '' ; g  further areas of work, one of wh ich  
e x p a "" " ,c a t i o n  of a l l  pat ients i n  "normal"  
is  the ;]",' with these developments, we hope 
health¥ ]" rectiveness of modif ied d iet  as a 
to exp@"; ,,  tool w i th i n  t h i s  Hospita l  and the the rapeut ic  Wimmera Region.  
AYE M.  MITCHEL-t,  
Chief D iet i t ian .  

PHARMACY 
DEPARTMENT 

The past year 1979/80 has seen a further  
progression i n  the upda t ing of serv ices .  and 
a steady increase i n  work load .  
The number  of i tems issued has increased 
from 79,601 to 84 ,799 .  The i ssues to the  Wim­ 
mera Base Hosp i ta l  have increased marg i n ­  
ally ,  but issues to Reg iona l  Hosp i ta l s  have 
increased by approxima te ly 20 percent. 
In  addi t ion to these issues, i t  has been neces­ 
sary to pre -pack 22 ,326 i tems from b u l k  packs 
for Ward use. 
The presen t  Pharmacy staffing level i s  3 Phar­ 
macists ,  one part t ime  Pharmac is t ,  and one 
Pharmacy Techn ic ian .  
One of the ma jor achievements this year has 
been the in t roduc t ion of personal ised dispens­  
i ng i n to  the S i r  Robert Menz ies Nu rs ing  home 
and Wards 9 and 10 ,  us i ng  spec ia l l y  des igned 
drug medicat ion tro l leys - app rox ima te ly 70 
pat ients now have the i r  drugs d ispensed i n  
t h i s  manner .  
The Imp rest System to a l I  Wards has been 
maintained,  wi th  stocks of Drugs, Ant isept ic  
So lu t ions ,  and Intravenous Solut ions b~ tng 
rep laced to predeterm ined levels by Pharmacy 
Staff .  

Th is system is supported by Ward Pharmacists 
who regu lar ly  check drug treatment sheets for 
potent ia l  drug interact ions and correct dosage 
and a lso ensure tha t  the prescr ibed d rugs are 
avai lab le .  
Du r ing the past year , drug stocks he ld  in  
Wards have been ra t iona l i sed w i th seldom 
prescribed drugs be ing removed from Ward 
cupboards .  These have been p laced in  a  
Central Drug Cupboard i n  Ward 1 ,  from where 
they can be obtained as requ ired when the 
Pharmacy is  c losed.  
As a result  of t h i s  meeting, 4 Regional  
Hospita ls have been given approval to employ 
local Pharmacists I n  the i r  Hosp i ta ls  for a 2 
hour session per week. Th is  system i s  
present ly i n  operat ion at Warracknabeal and 
N h i l l  Hosp i ta ls .  
At the present t ime,  drug stocks are obtained 
by 9 Regiona l  Hosp i ta ls  on a regular basis.  
In  1979/80, 23,347 i tems have been issued .  
The Pharmacy Department at Wimmera Base 
Hospital  has cont inued to provide a twice 
weekly v is i t  to D imboola Hospita l ,  and a v i s i t  
to Jepar i t  Hosp i ta l  every 3 weeks. 
W i t h  the advent of Sess iona l  Serv ices ,  
Reg iona l  Hosp i ta ls w i ll  have the advantage of 
the use of the w ide variety of drugs as 
stocked at W immera Base Hosp i ta l ,  p lus  the 
use of the expert ise of the i r  loca l  Pharmac ist. 
IAN R. G E R L A C H ,  
Ch ief  Pharmacist .  



OCCUPATIONAL THERAPY DEPARTMENT 
The year 1979-80 has been an active one for the 
Occupat ional  Therapy Department as it has 
cont inued to provide i ts services at Wimmera 
Base Hospital  and to the Wimmera region. The 
two major areas of service have been the Re­ 
habi l  i tat ion services provided by the Occupa­ 
t ional  Therapists,  and the Activ it ies program 
conducted by the Occupat ional  Therapy Aides 
and Workshop Supervisor under the direction 
and superv is ion of the Therapists. These 
services are avai lab le on medical  referral to in­ 
pat ients i n  the acute hospital  wards, the 
Ger iatr ic  U n i t  and the S i r  Robert Menzies 
Nurs ing Home, and to out-patients through the 
Day Centre, the Occupat ional  Therapy Work­ 
shop and/or i n  the i r  own homes. 
Patients treated by the Occupational Therapists 
are those who have a temporary or permanent 
disabi l i ty  affecting their abi l i ty to l ive a normal, 
independent l i fe .  The disab i l it ies may be due to 
physical  causes such as strokes , arthrit is ,  
heart attacks ,  or due to psycholog ical causes 
such as depression.  Treatment is usually on a 
person to person basis,  and inc ludes specif ic 
therapy to improve funct ion ,  prov ision of aids ,  
and home a l terat ions as required .  
Ac t iv i t ies programs are conducted i n  the 
Day Centre, the Ger ia t r ic  Un i t  and the Sir  
Robert Menz ies Home.  The pr inc ipal  purpose 
of these programs is  to enr ich the elderly 
person's l i festyle by providing h im with opport­ 
un i t ies  appropriate to h is needs and interests 
for p leasure ,  creat ivity, productivity and involve­ 
ment .  A  range of a c t i v i t i e s  is employed, 
i n c l u d i n g  m e n t a l  and p h y s i c a l  games, f i l m s ,  
music and s ing i n g ,  craft ,  exercises and outings .  
The Occupational Therapy Workshop continues 
to prov ide a form of sheltered emp loyment ,  with 
p r int ing ,  woodwork and process work be ing the 
basis of the program, s upplemented by f i l m s ,  
ou t ings ,  l ib r a r y  v i s i t s ,  cooking, g ardening ,  
sports and so c i a l  s k i ll s groups. For al l  w h o .  
attend, t he program offers the op portunity  to 
develop both b a s i c  work and soc ia l  sk i l l s .  
Services to t h e  r e g i o n  are l a r g e l y  consultative 
in nature ,  in v o l v i n g  v is i ts  to the reg iona l  
hos p i ta ls on request ,  and regular Study Days 
for the Act iv i ty Superv isors emp loyed by these 
hosp i ta ls .  
A valuable serv ice co-ord inated by the Occup­ 
at iona l  Therapy Department is the Handyman 
Service wh ich  has been in  operat ion for just 
over twelve months .  The serv ice is ava i lab le to 
needy , frai l  or d isabled peop le for jobs such as 
m i nor  repairs ,  heavy c lean ing and yard ma in ­  
tenance where a spec ia l ist is not requ ired. The 
number  of demands made on the service is 
con t i nually increas ing ,  indicat ing the need 
there i s  i n  the commun i ty for handyman 
serv ices at a reasonable cost to pens ioners .  
The Handyman a lso ass ists with installation of 
grabrai ls ,  and other a ids to da i ly  liv ing .  

A highl ight of the year was the commencement 
of the "Horsham for the Handicapped" project. 
Currently all publ ic  fac i l i t ies in  Horsham are 
being surveyed to determ ine their physical 
accessibil ity to disab led peop le ,  and the data 
gained w ill be collated into an information 
booklet. We are gratefu l for the support 
received from the hosp ital and from the 
community thus far, and our part icular thanks 
go to the young people who are assisting us 
w ith the survey .  
During the past twelve months the Occupational 
Therapy Department has cont inued to maintain 
and develop its contribution to health care, and 
to the care of the increasing number of e lderly 
peop le , both w i th in the hosp ita l  and in the 
genera l commun ity. The present staff of three 
Occupational Therapists, four Occupational 
Therapy Aides and one Workshop Supervisor 
look forward to a further year of continu ing 
and expanding our services. 
J ILL  JARRED 
Chief Occupational Therapist. 

RADIOLOGY 
DEPARTMENT 

The tota l number of pat ients attending the 
ray Department dur ing the year was 6,902, 
8 %  less  than the previous year. The v is it ing 
service provided by the department to Stawell 
Hosp ita l  increased the workload by a further 
1,600 patients. 
Jenny Dunlop successful ly completed the 
RR.M. I .T.  External Course in  Diagnostic radio­ 
graphy in December 1979, the first student 
from Wimmera Base Hospital to achieve this 
d ist inct ion.  
Dur ing the year serious consideration was 
given to the development of a Regional Ultra­ 
sound Service based at Wimmera Base Hospital. 
U ltrasound is one of the major advances in  
medical diagnos is in recent years. It has the 
advantages of being safe and non-invasive and 
has now replaced X-rays i n the management 
of obstetrical patients. The scope of Ultrasound 
Is rapidly increasing and i t  is hoped that the 
necessary equipment w i l l  be forthcoming later th is year. 
} "WONG sEE. 

rector of Radiology. 



PATHOLOGY 
DEPARTMENT 

During the year 1979-80 the Department of 
Pathology continued to expand and the number 
of specimens received increased from 22,764 to 
27,558 which is an increase of more than 20%. 
Part of the increase was due to the adding of 
Donald to the area from which the da i ly  car 
service provided by the laboratory collects 
specimens, but I think almost equally significant 
was the presence of many young doctors who 
have arrived i n  the area e i ther  i n  t ra in ing posts 
or f i ll ing  vacancies i n  the country practices. I t  
would seem that young doctors use the 
diagnostic fac i l i t ies more than the i r  sen ior  
colleagues. This increase i n  work load shows 
the wisdom of appoint ing a second pathologist 
to the department i n  the previous year for i t  
would not have been possib le to mainta in  the 
standard of work i n  the laboratory or the 
service given to the area without th is  add i t ion 
to the laboratory staff. 
In  the b iochemical  section of the department 
the purchase of a Centr i f ichem" has added 
another semi-automated machine wh ich  w i l l  
save a s ign i f icant  amount of techno log ist  t ime 
which is fortunate as the department has added 
a number of tests inc lud ing  g lycosylated 
haemoglobins and gentamycin assays, to the 
already large range of chemica l  est imat ions 
previous ly avai lab le .  
Also during the year the department commenced 
a new method of work load recording suggested 
by the Health Commission of V ictoria .  It will  
give a more accurate assessment cf the change 
in  volume of work but unfortunate ly takes an 
appreciable amount of technolog ists '  t ime .  
It is very gratifying to be able to report that the 
only staff change dur ing  the year had been the 
addit ion of M iss J enny  Bath ,  a hosp i ta l  Bursary 
student,  who commenced work on February 1 s t .  
1980 i n  the B a c t e r i o l o g i c a l  d i v i s i o n  w h i c h  had 
been r e l a t i v e l y  u n d e r s t a f f e d .  I n  al l  I  f e e l  t h a t  
t h e  D e p a r t m e n t  of P a t h o l o g y  has had a good 
year. 

G.B.LEYTON, 
D i r e c t o r  of P a t h o l o g y .  

SPEECH THERAPY 

The S peech T hera p is ts at W i m m e ra Base 
treat b oth  ch i l d r e n  and a d u l t s  -  of f i c ia l l y  
an y o n e  o u ts i d e school  age ,  or not w i t h i n  the  
E d u c at i o n D e p ar tm e nt  t e r r i t o ry .  How ever ,  
some sc hoo l -age ch i l d ren  are a lso  treated by 
the  hos p i tal  t h era p is t ,  e i t h e r  be cause of con ­  
ven ience or demand.  
Pat ients are referred by t h e i r  doctor, as in ­  
pat ients or outpat ients .  The majority of our  
case load cons ists  of c h i ldr e n  on  an out ­  
pa t ient basis .  We a lso  see some a du l t  i n ­  
pat ients and Day Centre pat ie n ts .  
The Speech Therapists here treat var ious 
communicat ion disorders,  the majority being 
maturat ional delays of sound development ant 
language development. Other speech  and 
language disorders can be due to men tal  re­ 
tardat ion,  cerebral palsy,  c left  palate,  m i n i m a l  
bra in damage and dysf luency.  The major i ty of 
these cases wou ld be treated i n  ch i ldhoo d .  
Most adu l t s who are treat ed wou ld  be nee d ­  
i n g  speech therapy becau se of d iverse bra in 
damage ( resu l t in g  from strokes and car acci ­  
dents ,  etc . ) ,  laryngectomy operat ions and  
tumou rs .  
Any of these d isorders may result  i n  a  level  
of comprehension and/or expression loss.  
Our week ly reg ional  serv ice to N h i ll  and 
D imboola was stopped i n  November when 
J u l i e  Gearon, a new g radua te from Li n co ln  
Inst i tut e  commenced full t i m e  work at N h i l l  
Hosp i tal. However ,  serv ices have been ma in ­  
tained to Stawell and Warracknabea l  Hosp i tal. 
Our therapists also travel to Karkana Centre 
to treat some of the i r  pup i ls .  
This year we commenced a sc ree n ing service  
to the 5 loca l  k indergar tens wh ich  revea led 
some ch i ld ren i n  need of therapy, who had not 
previously been referred. 
The regiona l  a u dio lo g ist  w ith  the Hea lth  
Comm iss ion of V ictoria is co nt inu ing  to provide 
the area w i th  a much needed fa c i l i ty ,  and  it is 
hoped thast it will  con t i nue on a regu lar bas is .  
HEATHER McNICOL,  
Ch ief Speech Patho logist. 



CONSOLIDATED STATEMENT OF RECEIPTS AND PAYMENTS FOR HOSPITAL 
AND NURSING HOME SECTIONS 

FOR THE YEAR ENDED JUNE 30, 1980 

operating account 

RECEIPTS 
HOSPITAL RECEIPTS 
Ordinary Government Grants• . 
Specific Purpose Grants (Collective Buying) . 
Works and Services . 
Medi bank Trust Fund - . .  -  -  -  -  -  -  .  
Home Nursing Subsidy - . - . 
Inpatient Fees - - • - - - • • - - • - - - - . 
Non-Inpatient Fees - • • • • • • • • · • • · • • • - - - - . 
Meals and Accommodation . 
Meals on /heels . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Services Provided to Other Institutions 

Administrative Assistance . 
Steam • - - • • · · • · · · · · · · · · · · · • • • • - • • • • • 

Other (Drugs, Mortuary Fees) . 

Total Hospital Receipts - - - . - - . 

NURS ING HOME RECEIPTS 
Government Grant . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . • .  
Nursing Home Grants . 
Pharmaceutica l  Benef its : : : : : : 
Patient Fees . 

Total Nursing Home . 

$5,130,000 
10,630 
33,138 
33,144 
48,300 

834,414 
376,282 

78,111 
12,128 

3,528 
5,888 

71,006 

1,300 
557,321 

527 
287,525 

$6,636,569 

$ 846,673 

$7,483,242 

Includes $45,773 not received, being deduction for prior year surplus. 

I 

PAYMENTS 
Salaries and Wages . 
Superannuation .  
Payments to V is it ing Medical Officers . 
Food Supp l ies .  
Medical and Surg ica l  Supp l ies -  . 
Special Service Departments - . 
Drug Suppl ies ( inc lud ing Medical Gases) . 
Fuel, Light and P o w e r . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Domest ic and Laundry Charges - - • • - . 
Renovations and Additional  Works and Services . 
Rep lacement and Add itional Equipment and Repairs . 
Adm inistrative Expenses - - . • 
Ambulance -  .  -  -  • · ·  •  · · · ·  
Other Payments - Cost Sharing .  

Operating Surp lus for 1979/80 - 
Pr ior Years' Surp lus Brought Forward . 
Less Grant not Received . 

Accumulated Surp lus . 

$5,069,661 
58,121 

261,022 
240,757 
163,562 
120,433 
156,060 
209,437 
370,140 

40,382 
210,818 
340,347 

49,044 
12,286 

$7,302,070 

$ 181 ,172 
$ 12,514 
$ (45,773) 

$ 147,913 



WIMMERA BASE HOSPITAL 

OPERATING ACCOUNT 
SUPPLEMENTARY INFORMATION 

ASSETS 

Patients' Fees Outstanding 

HOSPITAL 

Motor Accident Board • • • · · · · 
Workers' Compensation • • · · · · 
Repatriation • • • · · · 
Private • • • .  • .  •  •  •  •  •  •  ·  ·  •  ·  ·  ·  ·  ·  ·  ·  ·  ·  ·  ·  
Semi Private , • • · · · · 
Outpatients . . . . . . . . . . . . . . . . . . . . . . • . . . . . . . . . . . . . . . .  •  •  ·  ·  ·  

NURSING HOME 

Patients' Fees • • • • • • · 
Commonwealth Department of Health . 

TOTAL FEES OUTSTANDING · · · · · · · ·  

OTHER ASSETS 
Stores • • • • · · · · · · · 
Debtors (Other) • • · · · · 

LIABILITIES 
Sundry Trade Creditors • · · · 
Special Purposes M e d i c a l . . . . . . . . . . . . . . . . . . . . . . . . . . . . · ·  

$  8,173 
20,995 
14 , 1 12  
48,854 
31,425 
80,127 

$22,172 
44,745 

$203,686 

$ 66,917 
$270,603 

$128,442 
7,585 

$406,630 

$122,594 
13,837 

$136,431 

CREDITORS 



Investments . 

Liabilities 

Bank Overdraft . 
Fund B a l a n c e  

(Cash Proportion) . 

H a n d y m a n  Service . 
Loan A c c o u n t s  .  
Staff T r a i n i n g  Fund . 
Provision for Asset 

R e p l a c e m e n t  .  
F u n d  Balance . 

WIMMERA BASE HOSPITAL 

STATEMENT OF BALANCES 
as at J u n e  30, 1980 
OPERATING FUND 

Assets 

$352,087 

1 4 7 , 9 1 3  

$500,000 

CAPITAL FUND 

$ 7,348 Cash at Bank . 
5 1 , 7 7 7  Investments . 

4,351 Land and B u i l d i n g s  .  
Plant and E q u i p m e n t  . . . . .  

9,043 Boiler House . 
4,558,373 Service B u i l d i n g s . . . . . . . . .  

Sub-Station . 
Water Treatment P l a n t . . . .  
Day Hospital .  
Staff A m e n i t i e s  .  
P.A.B.X . . . . . . . . . . . . . . . . . • .  
Menzies Home . 
Pathology B u i l d i n g  .  
Housing . 

$4,630,892 

$500,000 

$500,000 

$58,777 
183,733 
920,229 
706,459 
137,919 

39,639 
28,502 
84,437 

410,156 
265,088 

41,733 
851,548 
597,449 
305,223 

$4,630,892 

MAINTENANCE FUND 
Bank Overdraft 
F u nd Balance · · · · · · · · · · · · 

. . .  

$146 
54 

Investment . $200 

$200 $200 

SPECIAL PURPOSES MEDICAL TRUST FUND 

Fund Balance . . . . . . . . . . . . . . .  $211 ,412 Cash at B a n k . . . . . . . . . . . . .  
Investments . 
Other Debtors Special 

Purposes M e d i ca l  
(Pathology) . 

$61,703 
7,558 

$69,261 

$26,308 

$1,893 

13,837 

$211 ,412 

17,214 
180,361 

Investment . . . . . . . . . . . . . . . • . .  
Cash at Bank . . . . • . . . . . . . . . . .  

$69,261 

$69,261 

$26,308 Cash at Bank . 

FRAIL AGED FUND 

$211,412 

SPECIAL PURPOSES DENTAL FUND 
$1,893 Cash at Bank . 

PATIENTS' TRUST FUND 

Fund Ba l a n c e  . . . . . . . . . . . . . . .  

F u n d  B a l a n c e  . .  .  .  .  .  .  .  .  .  .  . .  

Fund Balance 
. . . . . . . . . . . 

Fund B a l a n c e  
.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  

RESERVE FUND 

$ 1 , 5 7 0  Investment .  
Cash at B a n k . . . . . . . . . . . . . . . .  

$1,399 
1 7 1  

$ 1 , 5 7 0  $1,570 



STATEMENT OF BALANCES, Continued. 
T. F. RYAN PRIZE 

Fund Balance . $1,045 Cash at Bank . 
Investment . 

$345 
700 

Fund Balance . 

$1,045 

ENDOWMENT FUND 

$800 Investment . 

$1,045 

$800 

MEDICAL AND SURGICAL EQUIPMENT TRUST FUND 

Fund Balance . $10,427 Cash at Bank . $10,427 

STAFF TRAINING FUND 

Fund Balance . $13,803 

$13,803 

Cash at Bank . 
Sundry Debtor {Capital 

Fund) . 

$9,452 

4,351 

$13,803 

WIMMERA BASE HOSPITAL 
ANALYSIS OF MAJOR FUND AND BANK ACCOUNTS 

FOR THE YEAR ENDED J U N E  30, 1980 

CAPITAL FUND ACCOUNT 

Debit 
Furniture and Fittings . 
Housing Loan Repay­ 

ments . 
Fund Balance June 30 

1 9 8 0 . . . . . . . . . .  '.  . . . . .  

$24 

5,271 

4,558,373 

$4,563,668 

Credit 
Fund Balance July 1 ,  1979 
Housing Loan Adjust- 

ments . 
Interest on Investments . . .  
Government Grants . 
Sundry Receipts . 
Donations . 

$4,405,166 

43 
17,493 
91,085 
25,616 
24,265 

$4,563,668 

CAPITAL BANK ACCOUNT SUMMARY 
Receipts 

Balance July 1 ,  1 9 7 9 . . . . .  
Home Handyman Ser- 

vice . 
Sundry Income . 
Interest on Bank 

Balance . 
Interest on Invest- 

ments . 
Government Grants . 
Rent from Hospital Owned 

Properties . . . . . . . . . .  
Sale of 18 Bowden Street . 
Donations • 
Staff Training Fund . 

$ 40,081 

5,098 
17,602 

982 

16,511 
91,085 

14,757 
31,777 
24,265 
15,967 

$ 258,125 

Payments 

Purchase of Furn iture 
(Menz ies H o m e ) . . . . .  $  

Housing Loan Repay- 
ments • • 

Capital Works . 
18 Bowden Street . 
Staff Training Fund . 
29 Arnott Street. . 
Transfer to I nvestments . . .  
Balance June 30, 1 9 8 0 . . . .  

24 

5,271 
49,899 
29,000 
1 1 ,616  
47,141 
56,397 
58,777 

$258,125 



SPECIFIC PURPOSES FUND 
MEDICAL TRUST FUND 

Debit 

Bonuses . 
Pathology E q u i p m e n t . . . . . . .  
Subscriptions, Journals 

and C o n f e r e n c e s . . . . . . .  
Balance June 30, 1 9 8 0 . . . . . .  

$  30,339 
28,740 

1,830 
211 ,411  

$  272,320 

Credit 

Balance July 1, 1979 . 
Interest on Investments . 
Interest on Bank Account.. 
Sundry Income . 
40% Pathology Receipts. 
Grants . 
Other Debtor - Special 

Purposes Medical 
(Pathology) . 

$ 144,677 
16,385 

834 
378 

98,501 
8,708 

2,837 

$ 272,320 

MEDICAL AND SURGICAL EQUIPMENT 
TRUST FUND 

Medical Equipment. $ 

Balance June 30, 
1980 . 

$ 

13,905 

10,427 

24,332 

Balance July 1, 1979 . 
Donations . 

$ 12,800 
11,532 

$ 24,332 

WIMMERA BASE HOSPITAL 
SPECIFIC PURPOSE BANK ACCOUNT SUMMARY 

FOR THE YEAR ENDED J U N E  30, 1980 

RECEIPTS Medical 
Special Purposes Equip. 

Medical Frail Aged Reserve Trust Total 

�alance Ju ly 1 ,  1979 . . . . . . . . . . . . . . .  $  3,676 $12,800 $16,476 
nterest on B a k  B  1  834 834 1 n a ance . . . . . . . . . .  nterest on In t t 16,385 $7,558 $171 24,114 D ves m e n s  . . . . . . . . . . . .  onations 50 11,532 11 ,582 40° . . . . . . . . . . . . . . . . . . . . . . . . .  

of Pathology Receipts . . . . . . . .  98,501 98,501 
Grant Transferred from Operat ing . .  8,708 8,708 
Medical Reports Supplied 

. . . . . . . . .  
329 329 

I 
$128,483 $7,558 $171 $24,332 $160,544 

'  

PAYMENTS: 

�edical Equipment . . . . . . . . . . . . . . . .  $  28,740 $13,905 $42,645 

� 
3Ubscriptions . . . . . . . . . . . . . • . . . . . .  903 903 

ravel Expenses . . . . . . . . . . . . . . . . . . .  926 926 
- 

Bonuses . . . . . . . . . . . . . . . . . . . . . . . . . .  30,339 30,339 
Transfer to Investments . . . . . . . . . . . .  50,362 50,362 
Balance June 30, 1980 . . . . . . . . . . . . .  17 ,213 $7,558 $171  $10,427 $35,369 

$128,483 $7,558 $171 $24,332 $160,544 



WIMMERA BASE HOSPITAL 

SCHEDULE OF INVESTMENTS AT JUNE 30, 1980 

FUND 

Operating . . . . . • . . . . . . . . . . . . . . . . . . . . •  

Capital. . 

Special Purposes Medical . 
Specific Purpose - Frail Aged . 
Specific Purpose Reserve . 
Specific Purpose - T .  F. Ryan Prize . .  

Date of 
Maturity 

On Call 

18/8/80 
26/8/80 

6/7/80 

26/8/80 
26/8/80 
26/8/80 
15/4/84 

Interest 

Rate 
% 

10.8 

13.7 
13.7 

8.75 

13.7 
13.7 
13.7 

5.0 

Amount 

$ 

500,000.00 
19,559.51 

153,735.69 
10,437.50 

180,361.75 
61,703.40 

1,398.50 
700.00 

200.00 

100.00 
300.00 
400.00 

Total 
$ 

500,000.00 

183,732.70 

180,361.75 
61,703.40 

1,398.50 
700.00 

200.00 

800.00 

928,896.35 

M a i n t e n a n c e . . . . . . . . . . . . . . . . . . . . . . . . .  1/9/80 9.0 

Endowment . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 /9/80 9.0 
1/9/80 9.0 
1/7/87 9.25 

TOTAL INVESTMENTS . 

COMPARATIVE STATISTICS 
HOSPITAL AND NURSING HOME SECTIONS COMBINED 

1976 

Total Inpatient Admissions 3,212 
Total Inpatients Treated . . . . . . . . . 3,349 
Total Bed Days 50,359 
Da i ly Average Occupancy of Beds 137.6 
Average Stay of Patients (Days) . . .  15.0 
Total Outpatients Attendances . . . 2 0 , 1 7 5  
Total Outpatient Treatments 31,989 
Cost Per Inpat ient Day $68.40 
Cost Per Inpatient Treated $1,020.86 

1977 

3,177 
3,321 

47,484 
130.1 

15.0 
21,911 
28,482 
$86.23 

$1,232.90 

1978 

3 , 1 14  
3,251 

50,361 
127 .9 

15.5 
23,031 
31,057 

$100.68 
$1,446.29 

1979 

3,234 
3,373 

52,561 
144.0 

15.6 
41,570 
52,597 
$99.21 

$1,666.64 

1980 

2,977 
3,120 

51 ,158 
139.8 

16.4 
33,816 
46,634 
$95.35 

$1,563.43 

AUDIT REPORT 

We report that we have examined the Accounts of Wimmera Base Hospital and 
Nursing Home for the year ended 30th June, 1980.  

The A c counts  comprise Statements of R e c e i p ts and Payments for the O per at i n g  
Account from 1 s t  J u l y ,  1979 to 30th J u n e ,  1980, and for o t h e r  f u n d s  for the year ended 
30th J u n e ,  1980, Statement of Balances and S u p p l e m e n t a r y  Info rmat ion  as at 30th J u n e ,  
1980. 

In  our op i n ion ,  the Statements of B a la n c e s  and Statements of R ece i p t s  and 
Payments are properly drawn up in accordance with a c c o u n t i n g  i n s t r u c t i o n s  i s s u e d  by 
the Health Commission of Victoria so as to give a true and fair view of the cash situation 
of the institution as at 30th June 1980, and of the Receipts and Payments for the 
period ended on that date. 

The accounting and other records examined by us have been properly maintained. 

We have exam ined the Statement of Suppleme ntary Informat io n  and support ing 
detail as at 30th June, 1980, and in our opinion, it is in accordance with the records of 
the institution and has been properly prepared so as to give a true and fair view of the 
values of these items . 

GEEN, TAYLOR & GREENALL, 
Chartered Accountants. 



WIMMERA HOSPITALS GROUP LINEN SERVICE 
STATEMENT OF INCOME AND EXPENDITURE 

FOR THE YEAR ENDED 30th JUNE, 1980 
OPERATING ACCOUNT 

- 

Deduct Expenditure 
Salaries and Wages . 
Superannuation . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
E!ectricity . . . . . . . . . . . . . . . . . . . . . . • . . . . . . . . . . . . . . . . . . . . . .  
Linen R e p l a c e m e n t . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Laundry Materials - . 
�niforrns . 
'Pair and M a i n t e n a n c e . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
A�tor yehicle Expenses . 
_ B i n i s t r a t i o n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

ransfer to Provisions 
Asset Rep lacement. $72,000.00 
Long Service L e a v e . . . . . . . . . . . . .  .  .  .  .  6,000.00 

$297,875.39 
3,496.30 
1,296.00 

109,115.24 
27,180.59 

35.90 
17,513.06 
11,248.94 

5,784.90 

78,000.00 

$495,959.6; 
_ 10,570.00 
$506,529.6 

Income 
Charges t P e ·t s»  tr I stt +  s to 'a r t i c ipat ing  In st it u t i o n s . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Collective Buy S u b s i d y . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

DEFICIT FOR THE YEAR $551,546.32 
$ 45,016.7 

BALANCE SHEET 
As at 30th June, 1980 

Balance of Funds as at 30th June, 1980 - - - • • • • • · · · · · · · · · · · · · · · · · · · 
Represented by 

CURRENT ASSETS 
Stores (Bu lk l inen) $65,500.61 
Stores (Laundry m a t e r i a l s ) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  2,065.61 
Sundry Debtors . . . . . . . . . . . . . ... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 29,481.22 

$97,047.44 

$51,478.59 

Less 
CURRENT LIABILITIES 
Bank overdraft $21,126.93 
Creditors and accrued e x p e n s e s . . . . . . . . . . . . . . . . . . . . . . . . . .  24,441.92 $45,568.85 

L 

Net Assets $51,478,59 



WIMMERA HOSPITALS GROUP LINEN SERVICE 

BALANCE SHEET AS AT 30th JUNE,  1980 
CAPITAL ACCOUNT 

ASSETS 

,, 

I 

Capital Bank Account • • . • • • • • • • • • • · · · · 
Investments • • . • • • • • • • • · • • · · • · · · · · · · · · · · · · · · · 
Plant and equipment at C o s t . . . . . . . . . . . . . . . . . . . . . . . .  .  .  .  .  $281,045.60 
Less Provision for depreciation . . . .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  161,574.44 
New Buildings at Cost . 

LESS PROVISIONS 

$56,630.10 
55,000.00 

119,471.16 
323,362.52 

$554,463.78 

Provision for asset replacement . 
Provision for maintenance and repairs . . . . . . . • . . . . . . . . . . .  
Provision for boiler replacement . 
Provision for Long Service Leave . 

$16,792.28 
6,507.19 

35,778.00 
19,020.96 

78,098.43 
BALANCE OF FUNDS $476,365.35 

AUDIT REPORT 

We report that we have audited the Accounts of Wimmera Hospitals Group Linen Service for I the year ended June 30, 1980. 
In our opinion, the above statements are drawn up so as to give a true and fair view 
of the financia l  position of the Wimmera Hospitals Group Linen Service as at June 30, 
1980, and the results of its operations for the year then ended. 
GREEN, TAYLOR & GREENALL, 
Chartered Accountants. 



PHYSIOTHERAPY 
DEPARTMENT 

Services provided by the Physiotherapy Depart­ 
ment i n  the past year have included:  
a. Treatment of Inpat ients .  
b. Treatment of Outpat ients .  
c. Treatment of Day Centre Pat ients .  
d .  A Domic i l ia ry  Service. 
e. Treatment of S i r  Robert Menzies Nursing 

Home pat ients .  
f. Ante and Post nata l  classes. 
g. Card iac Rehab i l i ta t ion  Classes. 
h. Paediatr ics - inc lud ing treatment of child­ 

ren at tend ing the Karkana Centre . 
i. A Reg ional Service _ on a full time basis to 

D imboola ,  Jepar i t  and Rainbow. - o n  a  
part t ime  basis to M iny ip .  and on a 
phone ca l l  basis to Murtoa Rupanyup and Nat imuk .  "»  

j .  Exerc ise Class at Day Centre. 
Trea tment i s  on ly  car r ied out on a Doctor 's referral .  
The number  of t rea tmen ts carr ied out  over the 
past twelve months  are as fol lows: 
I npat ients  8863 
Outpat ients  6741 
Day Centre 1398 
Domici l i a r y  425 
S i r  Robert M e n z i e s  N u r s i n g  Home 1 5 8 7  
A n t e  N a t a l  6 1 1  
Post N a t a l  825 
C a r d i a c  R e h a b i l i t a t i o n  80 
D i r n b o o l a  1 4 1 6  
d e p a r i t  772 
R a i n b o w  946 
E x e r c i s e  C l a s s e s  4 1 7 9  
T o t a l  T r e a t m e n t s  27,843 

As w e l l  as the  above l isted  areas of work, t h e  
P h y s i o t h e r a p y  D e p a r t m e n t  h a s  been i n v o l v e d  
I n  a  n u m b e r  o f  p r o j e c t s  t h i s  year. 
B r i e f l y  these are: 
1 .  The establ ishment of a Wimmera Physio­ 
therapy Group, to provide a means of continuing 

educat ion for Physiotherapists i n  the 
W immera reg ion .  .  .  

2. C o n t i n u i n g  to hold Ante Natal F i lm  &  dis­ 
c u s s ion n ights  for expectant parents. 

3. Part ic ipat ion i n  seminars and study days 
i n  Melbourne. 

4. Superv is ing second year P hys iotherapy 
students g a i n i n g  work experience dur ing  
the i r  summe r  break. 

5. Part ic ipat ing in  the Work Experience Pro­ 
gram for local H igh  Schoo l  students .  
MARY TOOMEY, 
Ch ie f  Phys iotherap ist .  



MEDICAL RECORD 
DEPARTMENT 

The 1979-80 f inancial year was one of great 
activity for the Medical Record Department. 
One major occurrence was the relocation of the 
department. Two days of intense activity from 
all staff members accompanied the shif t  
from the old department to our new location 
in the old Pathology bu i ld ing .  This move took 
place in October, 1979 and we are now f i rmly 
established in  our new posit ion.  
The statewide collection of morbidity statistics 
for acute bed hospitals has increased the re­ 
gional duties of the department. This collection 
enables the Bureau of Census and Statistics 
to have detai led statistics relat ing to the type 
and nature of diseases and operationd occurr­ 
Ing in these hospitals. 
In order for these stat ist ics to be col lected 
eff ic ient ly a uniform medical record system 
must first be establ ished. A great deal of the 
past year has been spent in  establ ish ing th i s  
record system throughout the Wimmera region .  
As a resu lt of th is Nh ill ,  St. Arnaud, Dona ld ,  
Dimboola, Edenhope and Warracknabeal hosp­ 
itals are now linked to Monash Computer 
Centre via telex and computer  in  order to 
transm it morbidity informat ion. 
Regular v is i ts are now main ta ined to these 
centres . It is hoped that Kaniva, Miny ip ,  
Murtoa, Jeparit and Rupanyup hospitals wil l  be 
l ikewise l inked in the near future. 
Th is past year has a lso seen the upda t ing of 
our own disease and operat ion ind i ces .  We 
are now able to supply information relating to 
diseases and operations that have arisen within 
the hosp ita l  in the years up to and inc lud i ng 
1979. 

It is hoped that in the future we w ill be able to 
expand the serv ices of the Medical Record 
Department so that it is more just a storage 
area for medical records. We wish to establ ish 
this department as a centra l informat ion 
collect ion and d istr ibut ion area wh ich w ill  be 
ut i l ised by other hosp ital departments and 
hea lth profess iona ls .  

CATHERINE LANE, 
Ch ief Medica l  Record Adm in istrator. 

DISTRICT N U R S I N G  

Distr ict Nurs ing  is  a p u b l i c  heal th service 
provided by Wimmera Base Hosp i ta l  a i m e d  at 
ma in ta in ing  a  person, w i th  d i g n i t y  and i n  the i r  
own home ,  as long as poss ib le.  Peop le prefer 
to l ive in the i r  home env i ronmen t  rather than 
in  an ins t i tu t ion ,  and w i th the enormous cost 
of ma i n ta i n i ng  pat ients i n  hosp i ta l ,  any re­ 
duct ion i n  the use of hospi ta l  services must  
have an impac t  on both f inances and the wel l  
being of pat ients .  To achieve th is ,  and total 
home care, team involvement is  essent ia l .  The 
domic i l i a ry  team and i ts  services c o n s i s t s  of 
medical  pract i t ioners,  welfare worker, l ia ison 
off icer, physiotherapist ,  registered nurses, me­ 
a ls  on wheels,  home he lp ,  handyman service, 
l inen  serv ice ,  occupa t iona l  therap is ts and the 
Day Centre .  
Ou r  greatest ach ievemen t  th is  year was the 
introduct ion of a 1 3  hour sh i f t  from 8 a .m.  to 
9 p.m., to ensure that the service could provide 
for the needs of a l l  i n  our communi ty .  Pat ients 
requiring twice dai ly insu l ins ,  dressings needing 
attention up to four t imes each day, termina l ly  
i l l  patients often needing frequent analgesia ,  
espec ia l ly on sett l ing at n igh t ,  are just  a few 
reasons I  feel th is ex tens ion has been of great 
necess i ty. 
Persona l  profess ional contact ,  l ia ison w i th 
medical  pract it ioners, dress ings,  in ject ions ,  
supportive care and assistance wi th  hygiene 
are just a few of the services we are cal led on 
to admin i s ter  whils t  breast prostheses and 
stomal therapy have recently been incorporated 
into our service .  
It has been p leas ing to see a greater awareness 
of our commun i ty towards pub l ic  hea lth .  St. 
Br ig ids '  Col lege organized a group of Form 4 
students to v is i t  the lonely and handicapped 
in  our community.  They v is i ted the lonely, re@ 
to the b l i nd ,  chopped wood, d id  shopp ing ,  an 
I am sure learnt to appreciate the communi ty  
need for invo lvement w i th these often for­ 
gotten people .  
Our thanks to the C ity of Horsham Lions C lub  
for f inanc ing the purchase of a g l ucose meter 
for our service for mon i tor ing b lood g lucose 
levels of our d iabet ics .  
Du r ing th is  past year our  sma l l  staff of 3 fu l l  
t ime and one part t ime s ister have made 
13,000 v is i ts ,  an increase of 5,000 v is i ts on 
last year. With a staff increase of only 16  hourS 
per week, I must thank my staff for the i r  
wonderful co-operation and eff ic iency .  
PAT JAMES, 
Charge S ister .  



3,243 
11 ,790 
14,363 
25,303 

502 
1 , 145 

288 
12,145 

5,361 
2,585 

12 , 191  

131 ,058 
2,644 

892,031 
18,993 
2,633 

1 ,031 ,453 

Admissions 
Bed Days - Private 

- Hospital 
- Nurs ing Horne 

Major Surgery 
Minor Surgery 
Births 
Outpatient Department Attendances 
Day Centre Attendances.  IP & OP 
Dental C l i n ic  Attendances 
Distr ict Nurse V is i ts  
Social Welfare I Community Liaison 

Consultat ions - I P  &  OP 2,858 
X-Ray Examinations - I P  2,145 

-  OP 5,335 
Pathology - Total Specimen_s Received 27,592 
(% of total specimens received) - OP 31.93 

- Other Horsham 23.61 
44.46 - Regional 65 

Pharmacy Items Dispensed - IP  56,2 
- OP 5,371 

Physiotherapy Treatments - I P  10,423 
- OP 8,274 
- Regional 3,134 

-  Domici l iary 404 
- Group Activit ies 4,801 

Occupat ional Therapy Treatments - IP  10,870 
( I nc ludes Day Centre and - OP 7,990 
Workshop Groups )  -Regional  51 
Speech Therapy Treatments - I P  297 

- O P  1,495 
- Regional 692 

Meals Prepared-  I P  148,140 
-  Meals on Whee ls 17,772 
- Day Centre 5,880 
- Cafeteria 51,335 

Morning and Afternoon Teas and 
Suppers (Equiva len t  to full meals) 
Spec ia l  Funct ions 
Laundry Outpu t  (K i lograms )  
Steam Generated (Tonnes) 
Eng ineer ing Requ is i t ions 
Fue l  O i l  Consumpt ion (Litres) 

STATISTICS 
1979 -  1980 

JOY ANDERSON,  
Social Welfare Officer  

SOCIAL WELFARE 

Just as the wor ld about us  is  chang ing ,  so is 
the th ink ing on n u r s i n g  care chang ing .  Where 
there is change there has to be re-educat ion 
and so we i n  the c o m m u n i t y  w i l l  have to a l ter  
our th ink i ng to a l low the change to be im­ 
plemented. A recent survey by the Victor ian 
Council on the Age i ng revea led that e lder ly 
people l i v ing  i n  s m a l l e r  towns tare better tnan 
the ir counterparts i n  the c i t ies .  The survey 
showed that a large majo r i ty  of these people 
had c lose re latives l i v ing in  the area and had at 
least one c h i l d  nearby :  most had a dai ly  
contact with the i r  fami ly .  E lder ly  people have 
a strong sense of  "be long ing"  i n  a  smal l  town 
communi ty  and,  because of the smal le r  popul ­  
at ion ,  f ind themselves needed to assist i n  
auxi l iary organizat ions for local bodies such as 
Ambulance ,  F i re B r igade ,  Footba l l  Teams, etc. 
Dr. K. Dempsey, who conducted the survey, 
said that in  a very p rac t i ca l  way these people 
serve as commun i ty  in tegrators .  
Once it  was taken for granted that the e lder ly 
in the community ended the i r  days in  Hospital .  
New th ink ing is that with the aid of community 
support groups such as Home He lp ,  Meals on 
Wheels ,  and the Hospi ta l  based D istrict  Nurs­ 
ing and Day Centre nu rs i ng ,  pat ients are kept 
i n  the i r  own homes u n t i l  physical  or mental 
frai lty causes them to become nu rs ing care 
patients .  The use of these supports ,  together 
with the acceptance of respons ib i l i ty  by 
fami l ies ,  a l lows pat ients to thus  ma inta in  the i r  
place i n  the commun i ty .  
Desp i te the forma l  mechan isms of va r ious 
local and government support groups, the 
adequacy of an ind iv idual 's  network of relatives 
and fr iends governed the qua l i ty  of the emot­ 
tonal and mater ia l  support g iven to o lder 
people. The survey revealed that ind iv idua ls  
who were neglected by the i r  fami ly  and had 
s l ipped through the net of commun i ty  support 
were often very o ld and i n  poor health .  
The ro le of We lfare Officer merges w ith all 
areas of the Hospita l  as social  problems do 
not confine themselves to any part icular i l lness,  
age or socio-economic group. So it can be seen 
that l iaison with the community support groups 
and outside government agencies is important  
to ensure the best possib le care for the pat ient. 
A recent innovat ion is  the use of Mrs .  Lorna 
Hanley and her band of he lpers who v is it  
patients without fami ly  or fr iends i n  the area; 
these ladies write letters and do washing and 
other sma l l  jobs for the pat ients .  To th is  band 
I wou ld offer my thanks for the i r  support. 



Computer Operator at work 

ADMINISTRATION 
STAFF 
as at 30th June,  1980 

ASSISTANT MANAGER: 
Mr. R. E. J .  Maher, B .H .A . ,  (N.S.W.) ,  
A.H.A. (Prov.) 

DEPARTMENTAL MANAGERS: 

Finance 
Mr. M. B. Delahunty,  B .EC. ,  A.S.A. 

Personnel and Train ing 
Mr. J. D. Lawrence, M .A . I .P .M .  

Food Services ­ 
Mr. R. S. Cox, A.F.C.I.A.  

General Services ­ 
Mr. P. A i tch ison.  

Chief Eng ineer ­  
Mr. T. R. Mart in ,  M . I. H . E . ,  M . A. I. R . A . H .  
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PERSONNEL AND 

TRAIN ING 

PERFORMANCE EVALUATION 

The moment the hospital  begins to apply 
human resources to achieve its objective. the 
process of eva luat ion commences. Eva luat ion 
is a natural extens ion of person perception 
the process by which we view. measure and 
assess other people as we come into contact 
with them. 
This process, whether on a structured or in­ 
formal basis, is an ever present,  ongoing 
phenomenon w i t h i n  any organisat ion,  just  as 
the process of making judgements of others is  
an ever present phenomenon w i t h i n  our socia l  
system. 
Our judgements of other people are a good deal 
more complex than our judgements of inani ­  
mate objects, and l iab le  to inaccuracy be­ 
Cause of the subjective processes of at­ 
t i tudes,  fee l i ngs ,  des i res and prejud ices.  
Judgements are further distorted by persona l  
and s i tua t ional  in f luences ,  part icu la r ly in an 
Informal ,  unstructured and unplanned evalua­ 
t ion process. 
As any evaluat ion process w i l l  occur of i ts 
own accord ,  i t  must be decided whether a for­ 
mal or informal  me thod of assessment is best 
for an organizat ion.  The advantage of a formal 
assessment system is that it has face va l id i ty 
- of seeming to be fair  and ob ject ive.  I f  

objective .  it prov ides management w ith more 
detai led and accurate information regarding 
employee performance, is seen to be fairer 
than in formal systems, and, if proper ly con­ 
ducted ,  encourages employees to develop 
strengths and e l im inate  weaknesses . Most im­ 
portantly, it lets the employee know where he 
stands. 
Very few Victor ian Hospita ls have forma l  staff 
assessment programs .  Perhaps this is due to 
doubts concern ing  progress ive personne l  
pract ices, a lack of staff to implement a pro­ 
gram or concerns regard ing staff attitudes .  
Wimmera Base Hospita l  inst ituted th is inno­ 
vative program in the Genera l D iv ision in 1976, 
and in some areas, is paral le l led wi th a 
management by objectives program . Whi lst 
th is  is funct ion ing with varied success, it 
neverthe less encourages emp loyees to im­ 
prove the functioning of the Hospita l ,  par­ 
t icu lar ly with respect to new systems and the 
in t roduct ion of improved technology, rather 
than mainta in ing the status quo .  
Objective formal eva luation of student nurses 
in their c l i n i c a l  train ing is now also p lay ing 
a v i ta l  ro le in the cumulat ive assessment of 
students '  progress. Some professional organi­  
zations are a lso becoming more pos it ive in 
their att i tudes to peer review , and i t  is qui te 
c lear that forma l assessment programs wi l l  
have a major impact on staff emp loyed in  
heal th care inst i tu t ions ,  part icular ly as human 
resource expenditure becomes more c losely 
i n f l uenced by governmental contro ls .  



- - - - - - - - -  

ACCREDITATION 
The Accreditation Survey in July, 1980 by the 
Australian Counci l  on Hospital Standards, vol­ 
untari ly requested by the Hospital  to monitor 
a variety of established performance stan­ 
dards, was a major impetus in completing a 
number of progressive personnel matters. 

---- 

JOHN LAWRENCE, 
Personnel and Training Manager. 

gs very worth. 
The preparation for the survey "" _ad analys is  
whi le in terms of self evaluat io'' _d has pro. 
of exist ing personnel program?',~e future. 
voked a number of proposals fo 

FIRE PREVENTION AND STAFF TRAINING 
rt were aware 

Twelve months ago, very few st '  ~ere raised 
of this Fire Triangle. Concerns " r e p a r e d  
that the lack of training, po' ,eness 
ness for evacuat ion ,  and general 3wi te to of 
the dangers of f ire would c o n t " " ,  ,  
major disaster if a fire did occu' ' 
Hosp i tal .  comprehensive theoretical an6, mos',"""PP?' 
antly,  practical train ing in the use 9' " "  
gushers and tve hose reels has " " ,, " " "  completed, and new rite orders " ], '; " " , " , 3  Fire Wardens have been issued. A ' e d  Fire Procedure booklet has also been 19 S u e d  
to al l  staff. whi lst  addit ional  evacuation tra in in9 ',""\  \ be commenced, the improvement " _ ,  Pre­ vention fac i l i t i es ,  staff awareness an conf i .  
dence in f i re prevent ion has been _ m o s t  
p leasing,  and has been successful ly tested with both a fire dr i l l  and a minor fire that occurred in an Engineer ing Service b u i l d i n g .  The Country Fire Authority monitored the fire 
dri l l  a n d  were i m p r e s s e d  w i t h  t h e  e f f i c i e n t  
a c t i o n  a n d  k n o w l e d g e  of f i r e  p r o c e d u r e s  by 
most s t a f f .  As a R e g i o n a l  S e r v i c e ,  f i r e  t r a i n i n g  h a s  a l s o  
been e x t e n d e d  for s t a f f  i n  o t h e r  H o s p i t a l s  
i n  t h e  W i m m e r a  R e g i o n .  
The H o s p i t a l  c a n n o t  a l l o w  s t a f f  to become 
a p a t h e t i c  w i t h  respect to f i r e  t r a i n i n g ,  and 
programs p lanned for the ensu ing twelve 
months w i l l  bu i ld on the base provide to 
date, and ensure that all staff are fu l ly  
aware and competent in their  dut ies if a f ire 
were to 0CCur. 

ton Program 
A structured e ight  hour I n " , e  Hospita l ,  
covering an extensive tou ' a n d  f ire train­  
safety. hygiene, staff cond i t ioP is  regularly 
ing commenced last year, ? "" ~ y o  months .  
conducted for al l  new staff e v °' ' y  reviewed 
Personnel pol ic ies were c r ' ! ' ~ i i c i e s  were 
and a number of a d d i t i o n ' ; u m e n t  Heads. 
issued for the guidance ot D e P' , a  of job de. 
A major task was the comp!°'' staff in for 
script ions for every e m p l o y e ° · , e v i s e d  and 
mation booklet was c o m p l e t e' _ ,  to COmpre­ 
issued in an up to date and ea° 
hend manner. 

l • 4  



BUSINESS 
ADMINISTRATION 
DEPARTMENT 

The f inancial  year ended June 30, 1980, saw the 
complet ion of the first year in which all 
accounting information was computerized. This 
included the Base Hospital's operating expend- 
i ture and receipts and all Specif ic Purpose 
funds .  I n  addit ion the Associated Hospitals,  
Annexe Hospita ls and Wimmera Hospitals'  
Group Linen accounts were fu l ly  computerized. 
The computer izat ion of account ing data has 
proven to be of great assistance in  analysing 
receipts and payments and supply ing speedier 
and more accurate account ing information to 
Management and the Health Commission.  
To fac i l i ta te  the sending of data to Health 
Comput ing  Services at Monash University,  the 
Hospi ta l  received a grant from the Health 
Commiss ion  to purchase a remote data entry 
termina l  developed by TAB products of Aust­ 
ra l ia .  Th is  system was installed in  Ju ly ,  1979 .  
Th is  system of send ing data has offered many 
advantages over the prev ious system :  F irstly it 
a l lowed for two programs to run concurrently 
and because i t  is a dual entry system operating 
from two independent  stat ions,  i t  e l iminates 
the poss i b i l i ty  of a comp lete breakdown of the 
system. Because the TAB system stores 
in format ion  on d iskette rather than tape, it 
e l i m i n a t e s  the par i ty fau l ts wh ich the hospital 
prev ious ly  exper ienced.  
The change from a manua l  account ing system 
to a computer ized account ing system has 
progressed rap id ly  in  the last 1 8  months - a n  
offshoot from th is  necessity has been the up­ 
grad ing  i n  the qua l i f icat ions of the staff 
ernployed i n  the Business Administrat ion a r e a .  
Of the  5 people admin ister ing  the account ing 
system, 3 have tert iary qua l i f icat ions wh i l e  the 
r e m a i n i n g  2  are s tudy ing  for degrees by 
correspondence.  E ighteen months ago on ly  
one person i n  the department had tert iary 
qua l i f i ca t ions .  
Staff  i n  the areas of admit t ing  and recept ion 
cont i nue  to mainta in  h igh  standards of pub l i c  
re lat ions i n  t h i s  " f i rst  contact" area of the 
Hosp i ta l,  w h i c h  is  appreciated greatly by the 
M a n a g e m e n t  of theHosp i tal.  
M.  B. DELAHUNTY,  
F i n a n c e  Manager .  

ENGINEER ING 
DEPARTMENT 

Dur ing the past twelve months several major 
projects have been completed .  First and fore­ 
most was the comp let ion of the ring F ire Ma in 
which included the installat ion of l ive Hose 
Reels throughout the Hospital to replace the 
redundant canvas types . A diesel pump has 
also been installed and starts up automat ically 
i f  there is a fire alarm and boosts the Fire Main 
pressure up to 800 KPS. Th is installat ion has 
vastly improved the Hospita ls '  f ire f ight ing 
capab i l i t ies. 

The o ld Patho logy bu i ld i ng was gutted and 
comp lete ly renovated and d iv ided into two sep­ 
arate areas. Th is bu i ld ing now houses the Med­ 
ical Records Department and also the Medical  
Library. 
The insta l lation of new bed lights and a nurs 
call system in Ward 5 has been completed. r; 
project entailed the installation of a new switch­ 
board and comp lete rew ir ing of the Ward The 
new switchboard services Wards 5 and 7 and 
adjoin ing rooms. 
A major asset to the Hospital was the instal l .  
ation of a new 220KVA Caterpi l lar emergenc 
generator .  Th is un i t  is fully automat ic and • y 
ihe event of a power fai lure it w i l l  start u; {'{ 
seconds after the fai lure occurred and s[ 
emergency power throughout the Hospina'{' 
un i t  is large enough to supply power i [," 
ent ire Hospital  and approximately 40o, ' 
the laundry.  The Theatres s u r g i c a r i ' ,, , , "  of 
the del ivery ward l i gh ts  w i l l  r e n . ,,". ' ' i n g  and 
volt  battery supp ly which w in  e ~ , " " o n  the 32 
rupt ion to l i gh t i ng  i n  these are,["_"o inter­ 
power fa i lu re and start up of the etween a 

· >d  d i  l  generator The piper m e li c al  gas system has b 
ed and now inc ludes such areas _! extend. 
Menz ies ·  Nurs i ng Home ,  together ", $  oven 
4. 5. 7  and 8. wIt Wards 

$  $  $  $  

Not al l  projects were straight-forward. ; 
found out when we started r%, ' Which we 
k i tchen.  The problem here was "''ating the 
renovation work wihout  interrus, ,  'y out the 
of meals to pat ients and [_""9  the supp ly  
overcome th is problem, ma in tena, ," staff. T% 
ed on a shift basis and with the 4, 8Haff wor. 
of the k i tchen staff ,  the project 9O·operation 
fu l l y  completed.  was success­ 
The maintenance department has 
apprent ices i n  the various tras 'Otal of 6 
that they ga in  a l l  round exper ie, ' [ o  ensure 
spective trades. the apprerte%,"f_" their  re. 
out to local contractors to o b , , '  Secondo 
work not carried out by H o s " "" } e x p e ri e n c e  

al  t rzd 
TOM MARTIN ,  '<( e s m e n .  
Ch ie f  Enginee r .  



FOOD SERVICES 
DEPARTMENT 

The department has been invo lved in  var ious 
act iv i t ies and projects d u r i n g  the year. w i th  
most important  be ing  the renovat ions to all 
food preparat ion and storage areas. 
As i t  was not v iab le  economically  to cons t ruc t  
new temporary preparat ions and storage fac­  
i l i t i e s ,  the  e x i s t i n g  ones had to be u t i l i z e d .  
To overcome t h i s  d i ff i c u l t y .  i t  was necessary 
to use h a l f  of t he  s t a f f  cafeter ia  for food 
d is t r ibu t ion .  w h i c h  meant  reduced serv ices to 
the staff, but  f u l l  mea ls  were prov ided to all 
l i ve- in  personnel. I n  the  k i t c h e n .  areas were 
par t i t ioned off, and when these sec t ions  of  
f loor ing were c om p l e t e d .  e q u i p m e n t  was 
t ransferred accord ing ly .  
The work carr ied out was as fo l lows :  
1 .  Complete new t i l e  f loor th roughout. 
2. R e l i n i n g  and new s h e l v i n g  of a l l  cool room 

and freezer. 
3. Conver t ing the ready-use store to another  

cool room .  
4. Convert ing the covered in  verandah to a 

store room. 
5. Replace a l l  wa l l  tiles w i th  s ta i n l ess  steel. 
6. Repa i n t i ng of ent i re  k i tchen  area. 
7. Overhaul of a l l  steam equ ipment. 
8. Renew surfaces o f  a l l  benches .  
The renovat ions took s i x  months ,  and s taff 
had to work under ex tremely d i f f i cu l t  condi ­  
t ions du r ing  t h i s  per iod. I  w ish to express 
my deep g ra t i tude to my s taff for the cheer ­  
fu l ,  he lpfu l  and e f f ic i en t  manner  in  w h i c h  
they carried ou t  the i r  du t ies du r ing th is  per iod .  
Thank you a lso to the Chie f  Eng ineer ,  and h i s  
s taff ,  for the i r  co -opera t ion and the f i rst c lass 
work tha t  was carr ied ou t  on the project ,  i t  
is a cred i t  to them. 
Accred i ta t ion was another feature of our  year ,  
and the staff worked hard to hope fu l l y  have 
ach ieved a successfu l  survey. 
Staff t ra in i ng cont inued throughout the year , 
with sen io r  staff  a t tend ing courses at Mayf ie ld  
Tra in ing Centre i n  Me lbourne ,  and Bendigo 
College of Advanced Educat ion .  
Foodservice Surveys were cont inued to mon­ 
itor pat ien ts commen ts ,  and they proved very 
successful. One of these was conducted dur ­  
ing k i tchen renovat ions .  
We are very conscious of the con t i nued need 
to upgrade foodservices for pat ients and staff, 
and i t  is ant ic ipated that a new select ion of 
menus w ill be in troduced in  the for thcoming 
year. 

Al though we have jus t  comp leted k itchen 
renovations ,  p lans for much larger ,  modern, 
and effic ient fac i l i t ies have now been com ­  
p leted ,  and th is  proposal is part of s tage one 
of the Hosp i ta l ' s  rebu i ld ing programme. It  is 
hoped that th is project becomes a real i ty ,  as 
the present fac i l i t ies are inadequate tor the in ­  
creased work load tha t  is be i ng generated .  

RONALD S. COX, 
Food Serv ices Manager. 
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GENERAL SERVICES 
DEPARTMENT 

HOUSEKEEPING SERVICES 

Cleaning procedures play a vital role in achiev­ 
ing a high standard of hygiene in the hospital. 
A well cleaned and maintained hospital is 
much more l ikely to be free from incidence of 
patients acquiring an infection whilst in hospital. 
Infections are caused by microbes, such as 
bacteria or viruses, and it is important that the 
cleaning techniques used in the hospital either 
reduce or control the microbes which live with­ 
in the hospital environment. 
The general cleanliness of the hospital is an 
important contribution to the prevention of any 
infection. This is why Wimmera Base Hospital 
has a clearly defined cleaning policy that 
places emphasis on the control of microbes 
with in the hospital environment. 
Dur ing the year the hospital published a book­ 
let, "A Guide to Hospital Cleaning". This book 
is used for the tra in ing of all housekeeping 
staff in the techniques of hospital c lean ing. It 
a lso helps to ensure that cleaning procedures 
used in the hospital are uniform and clearly defined. 
When cleaning the hosp ital , care is taken to 
avoid br inging microbes into contact w ith 
patients. Dust is loaded with microbes and 
cleaning too ls wh ich raise dust must not be 
used; brooms and feather dusters have no 
place w i th in  the hospital. Dust on the floor 
should be collected and kept at floor leve l . 
Vacuum cleaners are best for dust collect ion 
where they are fitted w ith filters to prevent the 
m icrobes being spread back into the room 
through the blast of exhaust air. 
Tools used for wet c leaning such as mops and 
dusters a lso need spec ial care as microbes 
mul t ip ly rap idly in water. One m icrobe can 
mu l t ip ly to several m i l l ion overn ight. Mop 
heads and dusters are returned to the laundry 
each day for washing at a high temperature 
and clean ones issued for use dur ing the next 
day. 
It is important to remember that no cleaning 
tool w i l l  cont inue to be hygienic if it is in the 
hands of care less people . There is no mag ical 
disinfec tant which w ill make d irt safe. There 
are however, tools and c leaning mater ia ls 
which ,  if used carefully ,  w ill keep hospita ls 
clean and not add to the number of hospital 
acqu i red infections. 



WIMMERA HOSPITALS GROUP LINEN SERVICE 

The Laundry completed the financial year with 
a weekly output of 17.6 tons, an increase of 
1.5 tons. This increase helped the Linen Service 
maintain its charge rate of 56 cents per 
kilogram. 
During the year, Warracknabeal commenced 
using our Imprest Linen Supply System. This 
has provided Warracknabeal with a better, more 
efficient service, giving the Laundry greater 
control over l inen stock and providing the 
hospital with cost savings. 

·L; 

, 
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PURCHASING AND SUPPLY DEPARTMENT 

The Hospital has introduced a new Purchasing 
and Stock Control System. The system provides 
a more efficient and effective purchasing and 
supply service to all departments ,  it ensures 
control, and provides more meaningful  reports 
of the f i n a n c i a l  ac t iv i t ies of i nd iv idua l  
departments and the hospital. 
For the purchasing and supp ly departments of 
the hosp ita l ,  the system has many advantages. 
It ensures that purchases are now only made 
when they are authorized by the department 
head. This gives more contro l over purchases 
and therefore more control over the use of 
funds .  No longer can people go down the 
street and buy goods and then book it to the 
Hosp ital; it e l iminates unauthorized purchases. 
The new stock card system creates an effic ient 
order ing system. In general it provides greater 
control of stores items ,  result ing in the i r  more 
eff ic ient use and giv ing the Hospital greater 
cost savings. 

PETER AITCH ISON ,  
General Services Manager. 



I 

i 
I 

j 

BARKUMA 

I  have m u c h  p l e a s u r e  i n  p r e s e n t i n g  t h e  A n n u a l  
Report for B a r k u m a  for 1979-80. 
The year has been a most s u c c e s s f u l  one 
for B a r k u m a .  O u r  m e e t i n g s  have been h e l d  as 
e i t h e r  d i n n e r  m e e t i n g s  at various venues or 
s u p p e r  meetings i n  members homes. Functions 
for t h e  past year have been: 

• Expose: A f a s h i o n  parade with a b i g  h e l p  
from A u d e n e ' s  B o u ti q u e  and Disco h a i r  
styles by F i n n e g a n ' s  S a l o n .  

•  A  s u c c e s s f u l  d i n n e r  dance where we 
covered o u r  costs for t h e  e v e n i n g  h e l d  
at t h e  G o l f  C l u b .  

•  "Let C h r i s t m a s  go to y o u r  Head" An 
e v e n i n g  p r o v i d i n g  h a i r  demonstrations by 
J o h n  F i n n e g a n .  A  s e l e c t i o n  of hand made 
C h r i s t m a s  decorations were a v a i l a b l e  for 
p u r c h a s e  as w e l l.  

•  A n n u a l  G e n e r a l  M e e t i n g  A  d i n n e r  and 
s o c i a l  e v e n i n g  for members. 

• Square Dance - B a r k u m a  members and 
t h e i r  fr i e n d s  learnt t h e  basic steps to 
Square d a n c i n g .  

•  Greek N i g h t  -  Traditional Greek food and 
danc ing for 120 guests. 

• Gown of t h e  Year -We were pleased to be 
the first country venue for the presentation 
of the 1980 Gown of t h e  Year. 

Wit h  the  l a u n c h i n g of o u r  W i m m e r a  Ca lendar 
i n  S ept e mbe r  o ur Ba r k u m a  year closes. It has 
been a very busy year for all members. Each 
func t ion  has had a very enthusiastic Committee 
beh i nd it  a n d  my thanks go to al I these 
comm i t t e e s .  
(MRS.) DEBORAH AN D ER S O N, 
Pres i den t .  

HOSPITAL LIBRARY 

Late in 1979 the Hospital Library moved into 
more spacious quarters and now, with the 
addition of modern shelv ing and comfortable 
seating , provides a bright and p leasant area 
for reading , work ing or just brows ing.  
The a d d i t i o n a l  space allowed over 100 books 
and several nursing journals, formerly housed 
i n  the School of Nursing, to be incorporated 
with the medical and administrative collection. 
New books added to the Library in 1979-80 
totalled 155 and 6 new journals were also 
added, making a total of 55 current sub­ 
s c r ipt  ions. 
The reference service continues to grow, 
m a i n l y  t hrough the regiona l  service provided 
by the John  Lindell Library at the Hea lth 
Comm iss io n .  In  the twelve month period, July 
1979 to June 1980, 1345 photocopies of 
articles listed in the Current Awareness Bul­ 
let in, put out monthly by the John Lindell 
Library, were requested by various members 
of the hospital staff. Also 41 books from the 
same bullet in were borrowed. 
As well, there were 75 book loans and 
journal articles requested from var ious other 
l ibraries. Photocop ies of many art ic les from 
journals held in our own library were made 
for staff members and for other hea lth workers 
in var ious parts of Western V ictor ia. 
Book and journa l  loans and te lephone en­ 
qu i r ies  have a lso i n c r eased s i n ce  t he 
Library moved to larger premises and it is 
anticipated that reader services w i l l  con t i nue 
to grow i n  the  future. 

J .  SHELDON 
Librarian. 



RED CROSS 
LIBRARY 

It is my pleasure to present t h e  a n n u a l  report 
of the Red Cross Library situated at t h e  
Wimmera Base H o s p i t a l.  I n  t h e  absence of t h e  
Librarian Mrs. Cain through illness, accompan­ 
ied by Red Cross Branch M e m b e r s  we have 
carried on the Library work. 
We have had a busy year d i s t r i b u t i n g  books to 
the many patients. O u r  Library c o n s i s t s  of 
many interesting books i n c l u d i n g  large p r i n t ,  
these are in great demand by the aged patients. 
Our Library takes i n  Warracknabeal and D i m ­  
boola Hospitals. Books from these Libraries 
are exchanged from Horsham. O u r  P i c t u r e  
Library i n  the " S i r  Robert Menzies' N u r s i n g  
H o m e "  are c h a n g e d  every three m o n t h s .  

D u r i n g  t h e  year we g i v e  " B i r t h d a y  G i f t s "  to t h e  
aged patients and at "Christmas" we h o l d  o u r  
usual party at the Geriatric Wards each one 
receiving a gift,  a musical afternoon and after­ 
noon tea served by the Branch Members. R.S.L. 
patients also receive gifts, these are wrapped 
and sent from Headquarters. Our service at 
the Hospital h e l p s  i n  many ways. 

I n  clos i n g  my report I wo u l d  l i k e  to t h a n k  M r .  
Henry for h i s  h e l p  and any adv ice we needed . I  
wou l d  a l s o  pay t r i b ute  to Matron , S i s t e r s  a n d  
Nu r s i n g  Staff for k i n d n ess  and co-operation 
and to all others c o n c erne d  who have helped 
us i n  any way as t h i s  c e rta i n ly  makes our 
Library work at the  H osp i tal a very happy and 
rewarding o n e .  
MISS M. CRAFTER, 
(Helper). 

LADIES AUXILIARY 
REPORT 

Th is  has been an o t h e r  successful and re­ 
w a rd i ng year for t h e  Aux i l iary, resu l t ing i n  
$8693.42 being given to the hospital. 
The O p p o r t u n i t y  S h op c o n t inues to be we l l  
pa tron i s e d ,  a n d  t h i s  year has raised more t han 
$5000.00. We are grateful to the Gui lds 
and Organisations who stock the shop dur ing 
the year, a lso a  very hard wo r k i ng Shop 
Co m m itte e  for t h e i r  efforts. 
Ou r  Soc ia l funct ion s  for the year were: 
Sherry Party at the home of M r  and Mrs 
W. G i ll ,  
Coffee Party at the  home of Mr s  L. Pascal I. 
Garden Luncheon at "Como" the home of 
M r  and Mr s  E. Ja ckman, 
Sherry Party at the home of M r  and Mrs A. 
H u r l ey .  

We thank these peop le most s i n c e r e ly, also 
M r  Cox and Food Serv ices Staff and other 
departments for their  ass istance i n  o rgan is ing 
these f u n c t i ons .  
The weekly raffles conducted at the kiosk are 
st i l l  supported and raised $1893.00 th is year. 
Our thanks to the many people who donated 
articles for the mon t h ly raffle. 
We express our thanks to the people of 
Horsham and district for their  support, and 
we w ill  cont inue  to raise f u n d s  for the fur­ 
n ishings and e qu i p m e n t  for the In t e ns i ve Care 
U n i t  of t h e  H o s p i t a l.  

(Mrs) Betty Sm i t h ,  
President. 



L IFE GOVERNORS 

A N D E R S O N ,  Mrs. A. 
A U M A N N .  Mr. R. E. 
BEYNON,  Mr. J .  H .  
BOEHM,  Mrs. G. E. 
BR IDGE,  Dr. A. L. 
BROWNBILL, Mrs. K. 
BUTLER,  Mr. L. H .  
CAIN ,  Mrs.  T. 
CARTER. Mrs. V. A. 
CATHCART, Miss R. 
CATHCART, Miss D. 
CHARLES, Mrs. N .  
CORNER, Mrs. P. 
COURTNEY, Miss A. R. 
CRAIG, Miss M. E. 
DRAFFIN ,  Mr. I. 
GARTH. Mr. D . J .  
GILL,  Mr. W. 
HANNA.  Mr. W. T. 
H A R D I N G H A M ,  Mrs. M. 
HARFIELD,  Mrs. D. 
HEALEY, Miss N. 
HOPKINS,  Miss E. V. 
ISBEL,  Miss J .  E. 
J O H N S ,  Mr. A. A. 
KROKER, Mrs. C. O. 
LEITH, Mr.  C. 
LEIVESLEY, Mr. A. G. 
LOVETT, Mr. K. H. 
MCCAULEY, Mr. A. 
MCFARLANE. Mr. D. 
Mc lNTYRE.  Miss V. C. 
MONTGOMERY, Mrs. L. 
O ' B R I E N ,  Dr. M. M. 
O'CONNOR, Mr. K. J 

PASCALL, Mrs. L. G. 
PH ILL IPS ,  Mr.  A. W. 
PIETSCH, Mr. E. B. 
POWELL, Mrs .  J .  
RANDALL,  Mr.  H . J .  
RE ID ,  Mr. L. E. 
ROBERTSON, M r .  P. 
RUSSELL, Mrs. E. W 
R U S S E L L ,  Mr. M .  S. 
S C H U L T Z ,  M r.  F. • 
S C H U M A N N ,  M i s s  N .  J .  
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JENKINSON, Mr. C. 

JOHN, Mr. M. D. 
LIND, Mr. G. B. 
MATUSCHKA, Mr. E. 
MOORE, Mr. I. G. 
MUHLNICKEL, Mr. V. F. 
O'BRIEN, Dr. M. M. 
PATTERSON, Mr. R. 
RODDA, Mrs. H. 
ROGERS, Mr. B. 
SMITH, Miss M. A. R. 
TAYLOR, Mr. M. H. 
VAN DYK, Mr. J. A. 

CENTENARY 
GOVERNORS 

BETHELL, Mr. R. 
BROWNSTEIN, Mr E. G. 
CHISHOLM, Mr. G. 
COUTTS, Mr. P. A 
CRELLIN, Mrs. E. 
CUDDIHY, Mr. M. W. 
EDWARDS, M r . R .  G  

ELDRIDGE, Mr. E. 
FINCH, Mr. A. 
FRANCIS, Mr. S. 
GRANT, Mr. R. G. 
HEARD, Mr. G. B. 
H ILL, Mrs. D. 
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A. J. Alcock Estate $ 400.00 Mrs.  McFar lane 5.00 

le C. F. & M. C. Altmann 20.00 Mr.  M c I n t o s h  5.00 

«/ Anonymous 25.00 V. McLean 67.00 

- Anonymous 500.00 Mrs .  M c N e i l  5.00 
all 
t 

J. Atkins 20.00 M 

4 H. E. August 10.00 W. May 30.00 

0 8 
M i s s  Meek 100.00 

0 
Barkuma 3.000.00 0. Meyer 10 .00 

E. M. Beckett 6.00 H.  M i t c h e ll  10 .00 

I- A. & W. Bennett 10.00 M .  M u h l n i c k e l  400.00 

2 Estate S. D. B ly th  7,937.57 Murra Warra Ladies C l u b  100.00 

cc C. J .  Brown 60.00 N 

- 
3rd Horsham Brownie Gu ides 20.00 J .  Nettlebeck 2.00 

oz A. L. Buckler  30.00 F. A. N i x o n  10.00 

I- V. S. Northf ie ld 50.00 

z 
C 
Estate Frances Caldow 1 , 104 ,55  

p 

0 Cathol ic  Ba l l  Committee 50.00 L. G. Pascal I  5.00 

u 
City of Horsham 100.00 J .  & P. Pearson 5.00 

S . C o ll e y  3.00 Mrs.  E. Peters 100.00 

Country Sty le Chickens 20.00 Pethard Tarax Char i tab le  Trust 300.00 
50.00 

A. R. Courtney 5.00 P i m p i n i o  U n i t i n g  Church 
1 ,300.00 

8. Crick 
Ian Potter Foundat ion 

10.00 W. Pu ls  25.00 

D 
R 

Mr.  & Mrs.  Rah ley 2.00 
Dooen Ladies G u i l d  19.00 M. W. Rassatt 32.00 
A. & C. Duff i e ld  5 .00 Rotary C l u b  of Horsham 100.00 
M rs .  Dumesny 5.00 F. Rushbrook 5.00 

Mr. Rushbrook 20.00 

F s 

H .  Faux 20.00 H. G. Semmler 25.00 

V. F i l i p  10 .00 Seventh Day Advent ist  Church 24.60 

A. S. Freeman 600.00 The 0. C . Schumache r  Estate 800.00 

Frei jah Bros. 100.00 T. S immons 10 .00 

G F. M. Sm i t h  35.00 

S . Ga rv i n  100.00 M. Smith  
50.00 

E. F .  Gerlach 20.00 State Treasury Race Meet ing Fund 100.00 

H Reg Stevens 
5.00 

P. Hausterforer R. V .  Stewart 
10.00 

Horsham Basketball Associat ion 
10.00 Sun News P i c tor ial  400.00 
20.00 

Horsham Cyc le C lub  20.00 
T 

Horsham H i g h  School  Form 3A4 W. C . F. Thomas Trust  400.00 

Horsham Ne tbal l  Associat ion 
58.00 

E. T imms 
10.00 

Ho rsham O ld T ime Dance C l u b  
40.00 

A. Townsend 10.00 

Horsham Softball Association 
125.00 

V 

K 
30.00 G .  Vanderwaal 2.00 

R. A . Kearn 25.00 
w 

E . 0. Kemp 45 .00 Wattle Mason ic  Lodge 22.00 

D . J .  Kenshole 10.00 
W. 8. H .  Ladies Aux i l i a ry  3,453.40 

L I. Ward & Fam i ly 6 .00 

Miss Lane H .  Webb 2.00 

J. Lawrence 
70 .00 W . A . W i k  500 .00 

Lord Mayors Fund 
10.00 Mr .  J .  Wik 20.00 

T. Lov i t t  
20 .00 N .  W i l l s  5 .00 

Lu theran Rest Home 
5.00 W. D . & H .  O. W i l l s  100.00 

28 .00 Wimme ra Trotting C l u b  50.00 
1  

Mc 
•· 

The T. W .  W i l l i a m s  Trus t  400.00 
t S . McDona ld 10.00 W.M.Rad io Appeal  Co l lect ion T ins 335.59 
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