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THE WIMMERA BASE HOSPITAL was established in 1874 as the Horsham 
Hospital and was incorporated by authority of the Hospitals and 
Charities Act (No. 5300) on 27th August, 1877. 
The name of the hospital was changed in 1950 to the Wimmera Base 
Hospital with the approval of the Hospitals and Charities Commission of 
Victoria. I 
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T h e  Wimmera Base Hospital believes strongly in the adage 'prevention is better than cure' and to this end 
embarked on a major health promotion project during the year. 

Some 200 statt underwent various screening tests on a voluntary basis to determine their personal level 
of health and fitness, and received professional advice as to the methods by which they could improve their 
health. 

The Hospital is about to conduct a series of programmes on stress management, weight reduction and ex­ 
ercise to assist staff in their efforts to improve their level of health and fitness. 

The photograph shows Sr. Jul ie Brooksby and Physiotherapist Liz Tivey monitoring Barbaro Guthrie's 
fitness rate while undertaking a bicycle test. 



OUR HOSPITAL'S OBJECTIVES 

The registered objects of the Wimmera Base Hospital are: 

(a) To afford rel ief,  inc lud ing maintenance and the treatment or cure of, or a t tent ion to, any disease or 
a i lment ,  or any in jury  consequent on any accident ,  medical and/or surgical at tendance, medic ine,  
nursing assistance, support or a id of any k i n d  or i n  a n y  form to s u c h  persons as are e n t i t l e d  thereto 
under the H o s p i t a l s  and C h a r i t i e s  A c t .  

(b To provide f a c i l i t i e s  for t h e  t r e a t m e n t  of p r i v a t e  a n d  h o s p i t a l  p a t i e n t s  or e i t h e r  of t h e m .  

(c) To provide f a c i l i t i e s  for t h e  c a r r y i n g  out of i n v e s t i g a t i o n s  i n t o  a i l m e n t s ,  d i s e a s e s ,  i n j u r i e s  or 
other matters affect ing the human body. 

(d) To provide fac i l i t ies  for the t ra in ing of medical ,  para-medical ,  nurses and other hospital  personnel 
as approved. 

PRINCIPAL EXECUTIVE OFF ICERS 

f 
Manager 
Mr.S.  B.  Copp, 8. Comm. (Melb . ) ,  
M. Admun.  (Mon. ) ,  A .H .A . ,  A.A.S .A.  (Snr . )  

Medical Administrator 
Dr M A Gafih,  M.8 8 S . ,  
D A  (Melb ,  FE . F  A . R . A C . S .  
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Director of Nurs ing 
Mrs. G. M. Curran ,  Dip.  Theatre Man. ,  
E . C. N . A  

Assistant Manager 
Mr M. D. W i l l i a m s ,  B. Bus . ,  M . H . P .  

A.A .S .A . ,  A . H . A .  (Prov. )  



THE YEAR'S HIGHLIGHTS - at a glance 

DEVELOPMENT OF SERVICES TO PATIENTS, STAFF AND THE COMMUNITY 

I n i t i a t i o n  of Healthy lifestyle Project. 

Arrival of renal dialysis e q u i p m e n t  on loan from the Royal M e l bo u rn e  Hospital. 

Intensive fl u e n c y  courses for stutterers. 

Provision of chemotherapy as a standard pharmaceutical service. 

Educational programmes for expectant mothers and for p r i m a ry  school children on back care. 

Move of many of the Occupational Therapy Workshop group to the Wimmera Wool Factory. 

DEVELOPMENT OF BUILDINGS AND EQUIPMENT 

• Official opening of the Intensive Care U n i t .  

Creation of a recovery room for post-operative patients. 

Relocation of the Central Sterile Supply Department. 

Extension of the workshop area. 

Creation of a sterile stock room .  

Additional d iagnostic and treatment equ i pment. 

Increase in c o m put i ng capacity. 

New washing m a c h i n e  i n the laundry. 

FURTHER HIGHLIGHTS 

* Increases i n  departmental activity levels dur i ng a  year of con t i n u ing financial restriction. 

Student nurse graduation. 

Fire tra i n i ng exercise for staff. 

* Identification badges issued to all staff. 

New-look monthly staff news sheet the Base Bul let in.  
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OFF ICE  BEARERS A N D  MEMBERS OF THE 

BOARD OF MANAGEMENT 

Mr. Reece Burgess - President 
Pr ' ' 5  

Mr. Burgess was appointed to the 
board of management n October 
1 9 7 1  and has held the office of 
president since October 1982 He 

operates a retail pharmaceutical 
business in Horsham and wth other 
members of the board of manage­ 
menr rs committed to improving the 
quality of care provided by the 
hospital. Mr Burgess brings para­ 
medical qualif ications as well as 
general management and personnel 
management skil ls to the board. He 
currently serves on the fol lowing 
board sub-committees: 

Executive Committee 
Planning Committee 
Hospital Services Review Committee 
Special Purpose Medical Fund 
Committee 

Medical Consultative Committee 
Medical Advisory Board 
Audit Committee 

Mr. David McFarlane 
Joined the board in June 1967 and 
during that t ime has held the office 
of President for a four year period. 
Mr McFarlane is a company director 
of the plumbing business which he 
developed in Horsham and brings 
building and planning ski l l s  to the 
b o a r d. H i s  broad experience in 
hospital affairs over a sixteen year 
period strengthen the board's work 
ng knowledge of hospital pro­ 
cedures and development Mr 

McFarlane also contributes on these 
subcommittees 

Buldig and Engineering Series 
Advisory Committee 
Hospital Services Re iew Committee 

Mr. Max Cuddihy  
Senior Vice-President 

A Leeds t A < < r  ' t p  ' ' A A S H  

Appointed to the board of manage­ 
ment in May 1 9 7 3  Mr Cuddihy was 
elevated to the posit ron of semior 
vice-president n October 1982 .  His 
experience in the f ield of education 
c o m b e d  wth paramedical 
quahticatons and interests in 
speech therapy enhance Mr. Cud­ 
d ihy 's  contr ibut ion to the board's ac­ 
iu i t ies  He rs currently serving the 
hospital as a board representative 
on the fol lowing sub-committees: 

Hospital Services Review Commit tee 
Medical Consul tat ive Committee 
Accreditation Advisory Committee 

Dr. Rodney Abud 
M 8 . 8 S . F R A C P  

Dr. Abud was appointed to the 
board in December 1970 ond is the 
immediate past-President of the 
hospital having been appointed to 
that office in 1977 He is a specialist 
physician who possesses an in­ 
depth knowledge of the hospital 
from both an administrative and 
medical perspective. Dr Abud is 
acutely aware of the health needs 
of the community served by the 
hospital and also contributes 
through the fol lowing: 

Execut ive Committee 
Planning Committee 
Norse Education Advisory 
Committee 
Medical Advisory Board 
Medical and Surqal Fauprent 
Adsory Committee 
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M r .  Graeme Lind ­ 

Junior  Vice-President 

Joined the board in September 
1 9 7 5  and since that t ime has been 

ac t ive ly  involved in hospital matters, 
more recently in the position of 
um+or  vice-president.  Mr. Lind pro­ 
vides the board with the benefit of 
extensive managerial business ex° 

I 
· 1  perience in the local c o m m u n t y  

and serves the processes ot 
management on the following 
board sub-committees: 

Execut ive Committee 
Ploaning Committee 
Bu i ld ing and Engineering Services 
Advisory Committee , 
Personnel and Establ ishment A ­  
visory Committee 
Public Relat ions Advisory Committee 
Audit Committee. 

Mrs. Heather Mitchell 
J P , M 8 E  

Mrs. Mitchel l  joined the board in 
June 1976 and is only the second 
woman to have been appointed to 
the board in 109 years. As a trained 
nurse, her abi l i ty to advise the 
hospital on that aspect of patient 
care is invaluable. As a leading 
member of the Wimmera communt­ 
ty with extensive involvement in 
other community interests, Mrs. Mit­ 

chel ,  is a dedicated contributor who 
also serves the board through its: 

Execut ive Commit tee 
Hospitals Services Review 
Commit tee 
Norse Education Advisory 
Commit tee 
Medical Advisory Board 
Publ ic  Relat ions Advisory 
C o m m i t t e e  



­ 

Mr. Keith Lovett - Treasurer 
F A.SA., F . LM.A., LM.A., JP. 

Mr. Lovett was appointed to the 
board of management in December 
1949 and has been the hospital's 
treasurer for a number of years. 
Recently retired from the position of 
Wimmera Shire Secretary, Mr. 
Lovett's long experience in local 
government administration as a 
qualified accountant, provides the 
board with extensive financial and 
management expertise. As the 
board's longest serving current 
member, Mr. Lovett also serves on 
the following sub-committees: 
Executive Committee 
Central Linen Service Advisory 
Committee 
Special Purposes Medical Fund 
Committee 
Medical Advisory Board 
Audit Committee 

Mr. Geoffrey Heard 
Appointed in September 1976, Mr. 
Heard is the only farmer and 
grazier on the board despite the 
local community's strong rural basis. 
As a past Shire President of the 
Shire of Arapiles, Mr. Heard ex­ 
pands the input to the board from 
community leaders and ensures that 
the needs of the communit ies sur­ 
rounding the City of Horsham are 
represented during the board's plan­ 
ming function 

Mr. R. Shepherd 
J.P 

Mr. Shepherd joined the board in 
August 1950 and is currently a 
director of the business which he 
developed in Horsham. Over his 
long period of service to the 
hospital, Mr. Shepherd has 
developed o very detailed 
knowledge of hospita I matters 
which hos been enhanced by his 
representation of hospitals on The 
Victorian Hospitals Association and 
Country Hcpitals Association. A past 
President of the hosp i tal, Mr. 
Shepherd's guidance is also valued 
on the following sub-committees: 

Planning Committee 
Special Purposes Medical Fund 
Committee 
Medical Consultative Committee 
Personnel and Establishment 
Committee 

Mr. Lachlan Campbell 
B C E. ,  D i p . C E . M I E ,  AUS1 ,  E W . S  

Appointed to the board in October 
1 9 8 1  Mr. Campbell is the City 
Engineer for the City of Horsham. 
He is a qualified c iv i l  engineer and 
building surveyor whose expanding 
contribution to hospital matters is 
facilitated through membership of 
the board's: 

Executive Committee 
Building and Engineering Services 
Advisory Committee 
Central L inen Service Advisory 
Committee 
Medical and Surgical Equipment 
Advisory Committee 
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Dr. Mark O'Brien 
M.8. ,8 .S.FR.A.CGP 

Appointed to the board in April 
1954 Dr. O'Brien is a past President 
of the hospital and holds Life and 
Centenary Governorships. As a 
medical practitioner his wealth of 
experience in the provision of 
health care in the Wimmera pro­ 
vides the board with important ad­ 
vice on patient care and medical 
matters. Dr. O'Brien serves on the 
board's: 

Med ical and Surgical Equipment 
Advisory Committee 
Operating Theatre Advisory 
Committee. 

Rev. Allan Thompson 
B.A., B.D 

Reverend Thompson is the most re­ 
cent appointment to the board of 
management having joined in 
February 1983. As a Minister of 
Re l ig ion and office bearer of the 
Ministers Fraternal, he has brought 
to the board a deep pastoral con­ 
cern far patient welfare. Rev. 
Thompson's wide community in­ 
volvement increases the 
community's input to hospital mat­ 
ters. He also serves on the following 
sub-committees: 

Hospital Services Review Committee 
Nurse Education Advisory 
Committee 



Mr. Reece Burgess 
President 

Committee of Management 

On behalf of the board of rnanagement, we have 
much pleasure in presenting to you this summary of 
hospital activities for the year ended June 30, 1983. 
Our hospital functions to serve all  in the community 
and to attord the highest possible standard ot health 
care delivery to a l l  those in need. 
We believe that over the past year thrs objective has 
been fulfi l led and the standards of care provided 
reflect the ski l ls and professional expertise of a highly 
qualified and motivated staff desirous of improving the 
health of our community. 

BOARD MEMBERSHIP 

Since 1980, appointments to the board of manage­ 
ment have been made by the Governor-in-Council on 
the recommendation of the Minister of Health. In order 
to assist the minister in making these recommenda­ 
tions, a new system of appointment was instituted in 
1982. This required the hospital to advertise vacancies 
and seek applications from interested persons. 
Four board members were appointed unt i l  August 
1985 under this process. These ore Mr. Geoffrey Heard, 
Mr. Keith Lovett, Dr. Mark O'Brien and Rev. Allan 
Thompson. The board has been pleased to welcome 
Mr. Thompson to its number. The other three op­ 
pointees were previously members of the board and 
the ir return to office is also welcomed . 
This round of appointments necessitated the retirement 
from the board of Mr. Bruce Stewart. Mr. Stewart had 
been a member of the board since 1 9 7 1  and his signifi­  
cant contribution to the board is appreciated. Mr 
Stewart's connection with the hospital remains strong 
through his position with our solicitors, Power and Ben­ 
nett. 

HOSPITAL DEVELOPMENT 

The major event for the year was the official opening 
of the Wil l iam Buckland Intensive Care Unit on July 
16,  1982. This five-bed unit was constructed at a total 
cost in excess of $370,000. 
The Minister of Health, Mr. Tom Roper, performed the 
opening ceremony and in do ing so commented on the 
need for such facil ities to be developed in centres like 
Horsham. The uti l isation of the uni t  since its opening 
confirms the board's decision to proceed with its con­ 
struction. 
It is unfortunate that the development of other ward 
facilit ies throughout the hospital have not yet received 
the approval of government to proceed Last year's an 
nual report advised of the board's part ic ipation n a 

font working party of Health Commission and hospital 
personnel The aim of this working party was to c lear ly  
define the role of Wimmera base Hospital and to deter 
mine the type and level of seres p r o d e d  

ANNUAL REPORT 

1982/83 

By December a most comprehensive document was 
prepared by hospital staff and it now remains for the 
Health Commission to consider and advise on the 
document. It is acknowledged that an assessment of 
the state's capital works programme is needed and it is 
pleasing to see that such an invest igation is being con­ 
ducted for the Minister of Health. It is hoped that the 
work already done by us w i l l  c learly identify the needs 
c, this hospital and its requirements for future capital 
development. 
Some works have been possible through the Health 
Commission's minor works programme, and during the 
year two projects were completed. 
The first was the establishment of a recovery 
room in the operat ing theatres and the re­ 
establishment of the Central Steri l is ing and Supply 
Department at a total cost of $50,000. This project was 
designed and constructed by hospital staff and 
necessitated a major disruption to the normal workings 
of these areas. The board wishes to record its apprecia­ 
t ion to a l l  staff invo l v e d  for t h e i r  a ppr oac h to the task. 
P a r t i c u l a r  t h a n k s  are d u e  to t h e E n g i n e e r i n g  Depart­ 
ment for their excellent workmanship and to the 
medical and nursing staff for their  co-operation. 
The second significant project was the extension to the 
engineering workshops. This construction cost $47,000 
and now gives th is  department a faci l i ty of an extreme­ 
l y h i g h  s t a n d a r d .  

Buol e<tensions to the Engineering Department 
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TO THE COMMUNITY 

FINANCE 
This financial year the accounting systems reverted to a 
complete accrual system and for the first time 
depreciation hos been charged as a cost of operating 
the hospital. This change coincides with a major im­ 
provement in personnel budgeting systems and has 
greatly assisted in more appropriate financial informa­ 
tion being mode available to the board. 
The Hospital's turnover on annual recurrent expen­ 
diture is now approaching $ 1 1 . 5  mi l l ion and it is pleas­ 
ing to record that, despite many cost increases, we 
have managed to remain within our approved budget 
al location. 
The future funding of hospitals is expected to became 
increasingly more stringent with the prospect of ar­ 
bitrary reductions in budgets being suggested for all 
areas of government expenditure. It is a matter of con­ 
cern to the board that the persons to suffer most from 
any reductions in service will be patients and our staff. 
It is hoped that economic considerations will not over­ 
ride our fundamental considerations which must be for 
the provision of high qua l i ty patient care. 

HEAL THY LIFESTYLE PROGRAMME 
The board was delighted ta support the establishment 
of a Healthy Lifestyle Committee comprising staff from 
several discipl ines and two members of the visit ing 
medical staff. The committee has organised a number 
of activit ies throughout the year with its major effort 
being the screening of 200 staff, board members and 
medical practitioners, in an effort to identify their key 
health risk factors. 
The screening process was particularly assisted by the 
input of Dr. Alan Wolff. Dr. Wolff was on secondment 
from the Royal Melbourne Hospital as part of his 
Fellowship in Medical Administration and worked with 
us for six months. A great deal of the programme's suc­ 
cess is due to his enthusiasm and commitment to the 
principles behind the programme. 
Expertise on health promotion activit ies and the con­ 
duct of training programmes has been called upon and 
classes are now being developed to enable staff to ad­ 
dress particular areas of interest, be it in exercise, 
weight reduction or stress management. 
The board is happy to report the progress of this in­ 
i t iative and to h ighl ight  it as a most significant feature 
of the year's activit ies. 

NURSE EDUCATION 
For some time the board has been considering the 
future directions of nurse education and the effect of 
external influences on the future role of our own 
School of Nursing The board recognises that there is a 
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Mr Stan Copp 
Manager 

need for higher level education to meet the increasing 
demands which wi l l  be placed on the nursing profes­ 
sion in the years ahead. 
The board is currently investigating the feasibility of 
developing a comprehensive nurse training pro­ 
gramme at a tertiary institution, preferably at a degree 
level. Current think ing is that our school would form 
part of a univers ity open campus. Under this proposal 
we would have access to a tertiary level course and yet 
retain the significant advantages of students remaining 
in Horsham to undertake training . 
It is essential that our School of Nursing remains the 
centre of nurse education for our region, and the board 
will  resist most strongly any move to a more centralis­ 
ed approach. The standards of academic and practical 
excellence achieved are adequate testimony to this 
view. 

View of the main block of the hospital. 



STAFF 

The boar was pleased to make two new appoint­ 
ments to the ·nedical staff this year and to recognise 
the long s e r e  of Dr. Royston Taylor. 
Dr .  Michae l  G i l e s  was a p p o i n t e d  V i s i t i n g  
Ophthalmologist, Mr. Andrew McQueen was op­ 
pointed Consulting Orthopaedic Surgeon and Dr. Taylor 
was appointed a consulting medical officer The board 
also wishes to express its thanks to Mr Jares Morley 
who has retired from his position of Consult ing Or­ 
thopaedic Surgeon. 
Other senior appointments made during the year were 
Mrs. Ji l l ianne Waixel, Deputy Director of Nursing; Mrs. 
Margery Pannan, Principal Nurse Teacher; and Mr 

John Walker, Relieving Hospital Manager 

APPRECIATION 

The hospital is supported in many ways fror several 
sections of the community.  This year has once agar 

witnessed substantial support from various groups and 
the board would like to express its sincere appreciation 
to ail who have worked and contributed so generously 
to the hospital 
Outstanding donations were received from the Wim­ 
mera Base Hospital Ladies' Auihary and members 
untiring efforts are sincerely appreciated. 
Another significant donation was received from the 
Uncle Bob's Club which generously donated $4,839 10 

enable the purchase of paediatric equipment, The 
work of this group towards the needs of children is 
acknowledged with gratitude. 
The audit of our finances has been the responsibility ot 
Green, Taylor and Greenall, chartered accountants. 
The board appreciates the assistance and professional 
approach of our auditors. In particular we wish to 
acknowledge the contribution of Mr. David Greenall 
who has been the principal most involved with the 
hospital. Mr. Greenall resigned from his firm during the 
year. His contribution to our financial management has 
been appreciated. 

Reece Burgess 
PRESIDENT 

Stan Capp 
MANAGER 

Once again our architects,  R. S. Demaine, Russell, Trun­ 
dle, Armstrong and Orton Pty. Ltd .  have worked closely 
with us on our building works and we acknowledge 
their co-operation and expertise. 
To our bankers, the National Commercial Banking Cor­ 
poration of Australia Ltd.  and our solicitors, Power and 
Bennett,  we express our sincere appreciation for their 
assistance throughout the year. 
The board would also h i k e  to express special thanks to 
the fol lowing organisations: 

Health Commission of Victoria 
Deportment of Social Security 
The Victorian Hospitals Association L imited 
Australian Hospitals Association 
Horsham City Council  
Wimmera Moil-Times 
Radio stations 3WV and 3WM 
Television station 8TV6 

In conc lusion we wish to thank a l l  staff throughout the 
hospital who each assist in the ongoing operation of 
the hosp i tal and in the delivery of h igh quality health 
service to the people of the Wimmera. 

Mrs. Cicely Sutton studyvnq the new directory 
r the hospital toyer 

'-------------------------------- 8 
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MEDICAL DIVISION 

Dr. Max Griffith 
Medical Administrator 

During 1982/83 al l  medical departments combined 
their resources to begin a unique project a screen of 
over 30 per cent of the hospital's staff for lifestyle risk 
factors. 
Hospital 'staff were invited to take port in a personal 
assessment of their lifestyle. Factors which were 
checked included: 

1 .  Diet 
2. Fitness level 
3. Smoking 
4. Blood pressure 
5. Stress 
6. Weight 

If positive risk factors were found, staff were given the 
opportunity to talk to an appropriate person (eg. doctor, 
dietit ian, physiotherapist) or jo in a hospital conducted 
class in: 

l .  Exercise 
2. Weight control 
3. Relaxation and stress management. 

The enthusiasm for the programme was very encourag­ 
ing for the Healthy Lifestyle Committee. It is hoped that 
the programme wi l l  be expanded in the future. 

Highlights during the year for individual depart­ 
ments included: 

S p e e c h  Pathology is now c o n d u c t i n g  i n t e n s i v e  f l u e n ­  
cy courses for people who stutter, and lip-reading 
courses for those with hearing impairments. 
The department also assists audiologists from Mel­ 
bourne screening for hearing problems at the Wim­ 
mera Machinery Field Days. 

A toy l ibrary is being established in Horsham to 
provide toys and information for parents and children 
regarding speech development. 

The Medical Record Department was relocated in 
Moy to Bai l l ie Street. 

The Department regularly visits smaller hospitals in 
the region in an advisory capacity. 

Changes in the system for completion of the medical 
records by Resident medical officers has resulted 
in a dramatic drop in the number of diagnoses out­ 
standing reported to the Health Commission. 

'  The opening of the Wimmera Wool Factory and the 
subsequent emp loyment of most of the O.T. Work­ 
shop group was a major highlight for Occupational 
Therapy during the year. A dramatic change in confi­ 
dence, social sk i l ls and work performance in the 
group was seen. 

A music group now meets in the Sir Robert Menzies 
Nursing Home on a weekly basis. 
The handyman services hos continued its valuable 
operation, with its most notable feature being the con­ 
t inually increasing demand for the service as more 
people are able to be maintained at home rather than 
entering permanent hospital core. 
Additions to the Library in the past year include 

Index Medicus, Nursing and Al lied Health Index, 
Scientific Serials in Australian Libraries and a micro­ 
fiche reader. Al I are useful tools in tracing written 
materials and their location. 
The Library now has 1300 books, and subscribes to 
over 60 journals. 

In the Physiotherapy Department, Elizabeth Tivey 
has begun classes for women in the early stages of 

their pregnancy. In addition night classes in ante-natal 
education have been started and are well received by 
expectant couples. 
Peter Bond is compi l ing an education programme for 
primary school chi ldren about back care. The aim is to 
educate children who may then in turn educate their 
families at home. 
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Medical Records stoff in front of their new department 
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The number of Ultrasound examinations carried out 
by the Radiology Department has increased 30 per 

cent in the past year. The capability of Ultrasound to 
display cross-sectional images of the body has helped 
greatly in patient diagnosis. The method does have 
l imitations and complex problems may require more 
sophisticated equipment available at other centres. 
The number of X-rays performed in the year remained 
constant at six and a half thousand. 
"During the year Pharmacy extended several of its ser­ 
vices. Chemotherapy is now a standard service. As 
treatments can be rather complicated guidelines have 
been produced. 
With an ever-increasing amount of paperwork, pro­ 
cedures in several areas hove been improved with the 
use of a mini-computer. With the aid of programmes 
devised by Dr. Graham Humphries the computer is us­ 
ed to prepare regional hospital accounts, stocktaking 
figures and stocklists. 
Microfiche information has been provided in the areas 
of treatment of overdoses and poisonings and in­ 
travenous additive information. 

Medical technologist, Mr Ken Sutherland, undertaking 
a video microscopic examination in the Pathology 
Department. 

The Pathology Department, in addition to cont inuing 
its regular pathology service, has increased its capacity 
and skills in the world of computers. Dr.Humphries has 
spent many hours writ ing programmes for use in other 
hospital areas. His efforts are much appreciated. 
From the Special Purpose Medical Trust Fund was pur­ 
chased a video recording system which al lows the 
video taping of macroscopic and microscopic 
pathology specimens. The recorded playback has im­ 
proved audience appreciation of pathology specimens 
A number of visi t ing lecturers contributed to the Thurs­ 
day lunchtime cl inical  meetings The lectures have 
been given under the auspices of the Victorian Medical 
Postgraduate Foundation. It is pleasing to note that the 
average attendance at c hmical  meetings has been 68 
per cent 

1 0  

Mr. Jomes Morley, who for many years provided a con­ 
sultant orthopaedic service, has retired. His friendly 
nature and conservative advice have been greatly ap­ 
preciated in the Wimmera region. 
Professor Dick Lovel l  has entertained and educated so 
many of us who had the privi lege of attending the pro­ 
fessorial meetings. His final meeting was conducted 
with all  the enthusiasm of a young physician. His 
teaching wil l  be remembered and our wishes go with 
him in his retirement, 
To al l  medical staff, consultant, vis i t ing, resident and 
fu l l - t ime ,  my s incere thanks for the ma intenance of the 
h i g h  standard of m e d i c a l  practice w h i c h  exists at the 
W i m m e r a  Base Hospital. 
The major part of t h i s  report was completed by Dr. Alan 
Wolff. He is Fellow i n  Medical A d m i n i s t r a t i o n  at the 
Royal Melbourne and had been seconded to W immera 
Base to study m e d i c a l  a d m i n i s t r a t i o n  in a base 
hospital. 
It has been my persona l pleasure lo hove such a will­ 
ing colleague to share the work for six months. In par­ 
t icular I wish to convey the gra t i tude of many people 
for his contribution to the healthy lifestyle programme. 

Dr. Max Griffith, 
MEDICAL ADMINISTRATOR 

MEDICAL STAFF 
at June 30, 1983 

Medical Administrator: 
M.A. Griffith, M.8., B. S . ,  D.A. (Melb.) F.F.A.R.A.C.S. 

Director of Pathology: 
G. Humphries, M.A., 8.M., Ch.8. ,  D.T.M. and H., 
D.R.C.Path., M.R.C.Path. 

Director of Radiology: 
L. Wong Shee, M.8., C h . 8. ,  M.R.C.R.A. 

Director of Anaesthesia: 
R. C. Bennett, M.8., 8.S., D.A. (Lond.), M.F.A.R.C.S. 

PARA MEDICAL STAFF 
at June 30, 1983 
Chief Pharmacist:  

Mr. I .  Gerlach, Ph.C., M.P.S. ,  F .SH.P 

Chief Radiographer: 
Mr. H. Kartman, M . I .R . ,  A.R .M . I .T .  

Chief Physiotherapist: 
Miss M. Cassuben, B. App. Sc. (Physio.) 

Speech Pathologist: 
Miss D. Blackburn, B.App.Sc. (Speech Pathology) 

Chief Medical Records Administrator: 
Mrs. C. Dooling, Assoc. Dip.(Medical Records 
A d m i n i s t r a t i o n )  

Medical librarian: 
Mrs. J. Sheldon, B.A. 

Chief Occupational Therapist :  
Mrs.J Jarred, B. App. Sc (0 T .) .  M V .A.O .T .  

Dietit ian: 
M i s s. P  L a d e 8  S  (Monash), Grad Dip Diet 
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Podiatrist: 
Miss C. Tynan, Dip. App. Sc. (Podiatry) 

VISITING MEDICAL STAFF 
at June 30, 1983 

Consulting Staff: 
R.A.M. Taylor, M.B., B.S., (Lond.), L.M.S.S.A. 

M. M. O'Brien, M.8., 8.S., F .R.A.C.G.P. 

Consulting Pathologist: 
G. 8. Leyton, M.A., M.D., D.C.P., F.R.C.Poth., F.R.C.P.A. 

Consulting Surgeon: 
E . G .  Brownstein, M.B., Ch.B., F.R.C.S. (Edin), F.R A.C.S. 

Obstetrician and Gynaecologist: 
E . T .  Miller, M.B., B.S., F.R.C.0 G. 

Ophthalmologist: 
D. Kaufmann, M.B., B.S .. F.R.A.C.S . 
M. Giles, M.8. ,B.S. ,  F.R.A.C.S. 

Oral Surgeon: 
P. Bowker, M.D.Sc., F.D.S.R.C.S. (Eng) 

Orthopaedic Surgeon: 
A. McQueen, F.R.A.C.S. 

Paeditrician: 
M. Brown, M.8. ,  B.S. F . R . A . C . P .  

Physician: 
R. E. Ab0d, M.8. B . S . , F . R . A . C . P.  

Psychiatrist: 
I .  V. Jackson M.8., 8.S. D.P.M., M.R.C. Psch. 

Otolaryngologist: 
R.L. Thomas, M.B. B.S., F . R . A. C. S . , F . R . C. S .  

Ultrasound unit in the Radiology Department 
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Surgeon: 
G. S. R. Kitchen, M.B . , B.S., F.R.A.C.S.  

Vascular Surgeon: 
I. A. Ferguson, M.8., B.S., F.R.A.C.S., F.R.C.S. 

Medical Officers: 
C. H .  Foord, M.B., B.S., Dip. Obst., R.C.0.G. 
P. P. Haslou, M.8., B.S., F.R.A.C.G.P. 
A. Horwood, M.B., B.S. 
J. J e n k i n s o n ,  M.B., B.S. 
D. Leembruggen, M.B., B.S. 
R. M. Lloyd, M.8., B.S., Dip. Obst. 
A. McBain, M.8., B.S. 
G. A. O'Brien, M.B., 8.S., Dip. Obst.. R.C.O.G. 

Dental Surgeons: 
8. Bourke, 8.D. Sc., L.D.S. 
D. Lye, 8.D. S c . , L . D . S .  
J. McCombe, B.D. Sc., L.D .S. 
G. Mason, B.D. Sc., L.D.S. 
M. Monk, B.D.S. (Land.) 
C.W. Pearson, B.D. Sc., L.D.S. 
E. Wollff, M.D. Sc. L . D . S . ,  F.R.A.C.D.S. 



NURSING SERVICE REPORT 

Mrs Gil l ian Curran 
Director of Nursing 

The T F Ryan Prze was awarded to Leanne Hadden 
the Wimmera base Hospital Past [ranees Prze was 
warded to Chrisnne Wotson and Clare Maher rece 

ed the Award tor Academic Exce l lence 

The Nursing Serice has experienced the difficul t ies 
engendered by severe financial constraints coupled 
with the need to implement the new practices required 
to keep pace with progress in nursing and medicine. 
Although it is pleasing to note the reduction in average 
length of stay for p a t i e n t s  a d m i t t e d  to hospital, t h e r e  
has nor been a reduction in daily average bed oc­ 
cupancy. This increased workload, together with the 
further d e v e l o p m e n t  of s p e c i a l i s t  s u r g i c a l  s e r v i c e s  
undertaken by visit ing consultants, has been achieved 
w i t h o u t  any i n c r e a s e  in staff n u m b e r s .  The h i g h  s tan ­  
dard of n u r s i n g  care, to w h i c h  ou r c o m m u n i t y  has 
become accustomed, has been maintained only by the 
continued commitment and dedication of the staff [ 
wish to convey my sincere gratitude to them al l  for 
their continued loyalty and contr ibution to the Nursing 
Service of Wimmera Base Hospital. 
Our students of nursing continue to perform well  and 
many have obtained credits and distinctions in the 
State Registration Examination. A great deal f t ime 
has been spent in seeking a means to ensure the reten­ 
ion of our nurse training school, however the p u b l i c  
should be aware that this is by no means assured. I ask 
you a l l  to use whatever means or influence you have 
to assist in this  matter. The Wimmera can not afford to 
lose this  important faci l i ty,  a true part of its heritage 
The annual nurses' graduation ceremony was held on 
25th March, 1983.  The following graduates were 
presented with their certificates by Mr. Gordon Ed. 
wards who was guest speaker. 

Students who commenced their  tramming during the 
year: 

Several senior nursing staff appointments have been 
made during  the year, Mrs. J i l l i a n n e  Waixe l ,  Deputy 
Director of Nursing; Mrs. Shirley Wines and Mrs. Louise 
Walsh, Assistant Director's of Nursing; Mrs. Jo. Yar­ 
wood and Miss. Chris lamenta, Evening Supervisory 
Sisters, Mrs. Margery Pannan, Principal Nurse leacher 
and Mrs. Beverley Taylor, Deputy Principal Nurse 
Teacher. 
New Charge Sisters are Mrs. Beryl Moloney, Day Cen­ 
tre; Mrs. Sue Rowe, Ward 8 Mrs Roth Smith, Intensive 
Care Unit and Mrs. Pam Moszk i e t a ,  Cen t r al  S t e r i l i z i n g  
and Supply D e p a r t m e n t / I n f e c t i o n  C o n t r o l .  Miss. Lorna 
Hoffman and Miss. Norma K r e l l e  r e t i r e d  from t h e n u r s  
Ing staff at the end of J u n e ,  S i .  Hoffman after 38 years 
service to W i m m e r a  Base Hospital and Sr K r e l l e  after 
28 ears. These nurses have g i v e n  long an d exemplar y  
s e r v i c e  to an i n s t i t u t i o n  and a c o m m u n i t y  th ey  loved 
On b e h a l t  ot a l l  n u r s e s  I  t h a n k  t h e m  tor t h e i r  c o n t r i b u  
ion to t h i s  h o s p i t a l  and to m o r s i t g ,  we are p r o u d  to 
h a v e  been t h e i r  f e l l o w s  in  our  p r o t e s s i o n  Th e board ot 
m a n a g e m e n t  has c o n t i n u e d  n ts e t t o r t s  to improve 

t a c h e s  u n d e r  e x t r e r n e  h t f i  u l t i e s  i t  s  a  c o n t e d  
rsoppotrnent t h a t  p l a n s  to e v r d  ee commode 

ors a d  t h e a t r e  toe hes « r e  n o t e a r e r  t r n t o t  

Group 283 

Sarah K a t h r y n  Burgess 
Tracey lee C lugston 
A n n e  K a t h e r ine Curran 
Heather Margaret Haines 
Deborah Joy Heath 
Kerrie Beverley Hemley 
Anne El izabeth Johnson 
Maxwell John Mclean 
C lare Jane MacGugan 
Mir iam El izabeth Mibus 
Josephine Notting 
Deidree Rees 
Jan Elzabeth Rowoldt 
S imone Lynne Ryan 

Group 882 

Susan Jane Blair 
Christ ine Anne Dufty 
Sally Marlene F innigan 
Cheryl Dawn Heinrich 
Start Lesl ie King 
Robert Remo Ron Koper 
Judith Moria Kreunen 
Susan Lyndel Logan 
Heather Ann Murray 
Meredith Jane Sudholz 
Susan Irving Wood 

Janine Kay Borgelt 
Ann Maree Fitchet t  
Donna lea Hunter 
Catriona Alexander 
MacAuslan 
Andrea Oswald 
J l h a n  Rae Sayer 
Jacqueline Anne Sheward 
lance James Stopledon 
Jenrifer Anne Mackley 
Christine El izabeth 
Watson 

Anne iourse Bowden 
Roslyn Kaye Frew 
Helen Morie W i l l a r s  
Wendy Joy Bretherton 
lorraie Alice Brooks 
Leanne Shirley Hadden 
Patricia Mary Harmlton 
Clare Veronica Maher 
Lynette Joy Paynter 
Jeanette Mory Walsh 
David John Corbett 
Canne l l  
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The engineering staff have performed several small 
miracles throughout the hospital, with finance under 
the Health Commission of Victoria's minor works pro­ 
gramme. 

SCHOOL OF NURSING 

The School of Nursing has completed another very 
satisfying year with several new projects included on 
an already busy calendar. 

Highlights include: 
# A new classroom, enabling more flexibility in plan­ 

ning classes and lectures. 

* The first students on secondment from Pleasant 
Creek Training Centre undertook general nursing 
experience in August, 1982 and Group 882 Prelim­ 

inary Training School commenced. 

* During September and October Group 282 suc­ 
cessfully completed the phase l examination and 
two nurse teachers from other hospitals undertook 
practical teaching experience as part of their 
studies in Diploma of Nursing Education through 
Armidale College (NSW). 

• 

1983 Student Nurse Graduates 
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Students in year 3 of their psychiatric nursing 
training at Aradale Hospital spent four weeks gain­ 
ing general nursing experience. These four students 
were also the first to come on secondment from Ara­ 
dale and we now hove completed the reciprocal 
secondment arrangements between Wimmera 
Base Hospital, Aradale and Pleasant Creek. 

* Group 280 completed the Stale Registration 
Examination in December and plans were we l l  
underway for a lecture programme for registered 
and state enrolled nurses. The Graduate Nurse 
In-service Education Programme (G.N.1.E.P.) com­ 
menced in January and was an immediate success, 
an average of 65 nurses from all  hospitals in the 
Wimmera attend each week. 

* Group 283, with 1 4  students, commenced their pre­ 
l i m i n a ry  t r a i n i n g  school in January. 

* The nurses' graduation in March was the high­ 
light for our nurses who completed training. 

* Group 882 successfully completed phase l in May 
and o second group of students from Aradale spent 
there four weeks here. 

+ Group 880 completed the State Registration 
E x a m i n a t i o n  in June. 

* Work experience in nursing was undertaken by 
many Wimmera secondary school students. 

THEATRE 

During October 1982 replacement of an a ir­ 
conditioning uni t  took place. An emergency theatre 
and central steri l izing and supply department (C.S.S .D .) 
was set up on 3rd floor using the old special care unit. 
In January 1983, once again an emergency theatre 
and C.S .S.D . was set up on 3rd floor and alterations to 
the theatre suite commenced. 
Relocation of the ster i lizers heralded the set-up of 
C.S.S.D. as a separate unit. Incorporating the room 
vacated by two sterilizers and passage way, knocking 
out some walls, the old l inen room oreo has been 
upened up to provide o suitable recovery area adja­ 
cent to theatre. By removing another wall and closing 
up a doorway, a changing room and separate tea 
room for staff was enlarged; a ster i le stock storage 
area was also incorporated with the inclusion of dou­ 
ble glazed windows. In the recovery area we now 
have a spacious area for our patients recovering from 
anaesthesia and surgery. A special pendant incor­ 
porating enough power points for equipment and 0xy­ 
gen, nitrous oxide, a i r  and suction attachments was 



constructed by hospital engineering staff. Three pa­ 
tients may recover simultaneously. The area is super­ 
vised by a senior registered nurse. 
The Uncle Bob's Club donated a Hetomatt heat cir­ 
culator mattress system to Wimmera Base Hospital this 
year. The Hetomatt heat circulator is a heating system 
used to prevent or reduce heat loss from young 
children -newborn to 4 years during surgery. The 
child is placed on the temperature controlled heating 
mattress. Six pre-adjusted temperatures from 30 
degrees to 45 degrees can be selected by turn ing a 
switch. With a constant temperature of the circulated 
water a steady heating of the mattress is obtained. 

Sr. Pot Strachan explaining the operation of a hetomatt 
heat circular mattress with Uncle Bob's Club President, 

Mr. Tony Pettit. 

CENTRAL STERILIZING AND SUPPLY DEPARTMENT 

A central steri l izing and supply department has been 
developed by ut i l iz ing the area vacated when the in­ 
tensive care unit was commissioned. Sterilizers were 
relocated from the operating theatres to provide 
facil i t ies for packaging and steri l ization. A decon­ 
tamination area was established where al l  soiled in­ 
struments and equipment are delivered for processing 
through a new Miele washer, this very prized piece of 
equ ipment has the appearance of a dishwasher. The 
machine has a control panel where the washing pro­ 
gramme is selected by the insertion of programmed 
cards. A pass-through flash steri l izer is used to transfer 
instruments and equipment from the work room to the 
steri l iz ing and packing area, thus reducing traffic to 
help prevent cross-infection 
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A  rotary heat sealer has been purchased to enable the 
use of peel-open packaging and reduce the risk of con­ 
tamination as sterile art icles are w i thdrawn from the 
package. 
The C.S.S.D. services only the theatres at present, but by 
the end of 1983 al l  wards and departments wil l  be pro­ 
vided with a daily imprest system. 

INTENSIVE CARE UNIT 

Medical staff hove been most helpful in conducting 
lectures and study sessions in I C . U .  for the benefit of 
stoff education. 
Education of staff is an extremely important factor in 
the provision of high qual i ty nursing care by a team 
that is knowledgeab le, eff ic ient and motivated. 
We are very aware of the need for experience and 
know ledge in the field of paediatric and neo-natal in­ 
tensive care. Dr. Mary Brown is conducting a series ot 
talks covering paediatric emergencies.  
Dr. Rex Bennett is presenting a series on anaesthetics 
for I .C.U. and theatre staff, and wi l l  soon talk about 
respiratory care. 
Week ly study sessions have been held on coronary 
care, and a study day on respiratory intensive care w ill 
be held in September. 
A student nurse programme has been developed and 
includes a list of objectives for students whi le they 
spend their two weeks in the uni t.  
The u n i t  a i m s  to m a i n t a i n  its reputation of providing 
the best possible standards of patient care, to promote 
education,  experience and mot ivat ion of the staff. 

STAFF EDUCATION 

Registered nurses c o n t i n u e  to upgrade t h e i r  qualifica­ 
tions by undertaking studies through colleges of ad­ 
vanced education .  This study is done mostly by cor­ 
respondence in the staff members' own t i m e .  Staff in­ 
volved and i n s t i t u t i o n s  i n c l u d e :  

Mrs. M. Pan nan and Mrs. B. Taylor 
Graduate D ip loma in Educational Admin istration,  
Hawthorn Insti tute of Advanced Educat ion. 

Mrs. L. Mentho and Mrs. P. Keyte 
D i p l o m a  of Teaching ( N u r s i n g ) ,  Armidale (NSW) 
College of Advanced Educat ion .  

Mrs. J. W a i x e l ,  Mrs. L. Walsh ,  Mrs J. Scarlett and Mrs. J. 

Pymer 
D i p l o m a  of H e a l t h  A d m i n i s t r a t i o n ,  M i t c h e l l  College 
of A d u l t  E d u c a t i o n ,  Bathurst (NSW). 

Mrs. G. Curran 
C e r t i f i c a t e  of H o s p i t a l  A d m i n i s t r a t i o n ,  Royal Mel­ 
bourne I n s t i t u t e  of T e chnology 
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Mrs. Ruth Smith successfully completed a ful l-t ime 
course in intensive care nursing at Prince Henry's 
Hospital in Melbourne. 
The hospital continues to sponsor nurses to undertake 
the one-month course in coronary care at the Royal 
Melbourne Hospital. Ruth Smith and Therese Florence 
both attended the course this year. 
The first Lyndal Skea Scholarship was awarded to Mrs. 
J. Scarlett who attended the oncology unit at the Royal 
Melbourne Hospital to gain experience in the nurses' 
role in treatment of patients by administration of 
cytotoxic drugs. 
The hospital hos again received support from the ladies' 
auxiliary, many service clubs, and people interested in 
the welfare of our patients. The Uncle Bob's Club 
became involved with our hospital for the first time this 
year, we are most grateful for their generous gifts of 
equipment to assist in the care of babies and children. 
Our sincere thanks to a l l  who have given so generously 
to their hospital. 
To the staff of o l l  departments, a l l  visit ing staff and the 
board of management, the nursing staff thank you for 
assisting us in our endeavours to meet our objective­ 
the provision of high qual i ty patient care. 

We look forward to meet ing the challenges of another 
year. 

Gil l ian Curran 
DIRECTOR OF NURSING 

Sr Poulne Keyte, instructing o group ot student nurses. 
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NURSING STAFF 

ol June 30, 1983 .  

Director of Nursing: 
Mrs. G.M. Curran, Dip. Theatre Man., F.C.N.A. 

Deputy Director of Nursing: 
Mrs. J . I .  Waixel 

Assistont Director of Nursing: 
Mrs. S. Wines 
Mrs. L.A. Walsh 
Mrs. K. Taylor, (Study Leave), Assoc. Dip. N. Studies, 
Admin. (Armidale) 

NURSE TRAINING SCHOOL 

at June 30, 1983. 

Principal Nurse Teacher: 
Mrs. M. I. Pannan, Assoc. Dip. N. Ed. (Armidale) 

Deputy Principal Nurse Teacher: 
Mrs. B.J. Taylor, Assoc. Dip. N. Ed. (Cumberland) 



HIGHLIGHTS OF THE YEAR IN CAMERA 

The Wimmero Base Hospitol float in the City of 
Horsham centenary procession. 

Nurses graduation Ryan Prze winer Miss Leanne Had 
den pictured with her twin sister, Mrs. Deb Hor 
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From left. Srs. Louise Walsh, Gillion Curran, Jillianne 
Wovxel and Shirley Wines in period uniform. 

Safety Officer Mr Ross Haby instructing Mrs. Fernanda 
Smth in the practical use of fe extgushers. 

• 
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Theotre recovery room completed under the minor 
works programme. 

The new Centro/ Sterilizing and Supply Deportment, 
completed by hospital engineering staff 

et 

Dialysis equipment on loon from the Royal Melbourne 
Hospital. 
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Security Officer Mr. Paul O'Connor attaching an iden­ 
tificotion badge, now compulsory for oil hospital staff 



Mr. Murray Williams 
Assistant Manager 

ADMINISTRATIVE DIVISION 
The Administrative Services Division of the hospital 
functions to provide support services and ad­ 
ministrative back-up to those doctors, nurses and 
paramedical staff involved in direct patient care. The 
support services are provided through the Food Ser­ 
vices Department, the Engineer ing Department, and 
the General Services Department. Laundry services are 
provided through the Wimmera Hospitals' Group Linen 
Service The administrat ive back-up i s  provided 
throught the Personnel Department and the Business 
Administrat ion Department which incorporates the Pur­ 
chasing Department. In addition to these departments, 
Administrative Officers and, more recently, a Regional 
Rel ieving Manager expand the adminis trat ive services 
provided to this hospital and regional hospitals. 
The past year has been characterised by senior ad­ 
ministratve staff sen t h ing into new positions, or taking 
on addit ional dut ies, an s hoped that a less mobile 
management structure a l l  develop trom th rs  period of 
stabilisation 

From left. Mrs. Corrie Hadzig, Miss Gina Scotti and Mrs 
Barbaro Peskett pictured in the servery of the cafeterio 

The Food Services Department hos cont inued to pro 
vide tor the catering needs of patents and staff ond 
hospital visitors despite the hmted tachtes av«lablo 
n the ki tchen Over the past year the department 0 

jectve has been to upgrade the s k l l  ot t he. h o s p i t a l  
chefs and apprentice chefs and th rs  hos boon « o h o  
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ADMINISTRATIVE 

SERVICES 

DIVISION 

ed principally through these staff members competing 
in salon cul inaire events held throughout Victor i a .  

These e v e n t s  i n c l u d e :  

The I n s t i t u t e  of H o s p i t a l  C a t e r i n g  Sa l o n  C o l i n a i r e  
The W e s t e r n  V i c t o r i a n  C o m b i n e d  H o s p i t a l s  Sa l o n  
C u l i n a i r e  
The A u s t r a l i a n  Work S k i l l s  C o m p e t i t i o n  

I t  was g r a t i f y i n g  t h a t  c h e f  K e n  R e i c h e l t  r e c e i v e d  an en­ 
c o u r a g e m e n t  award i n  t h e  W e s t e r n  V i c t o r i a n  c o m p e t i ­  
h i o n  a n d  a l s o  t h a t  apprentice chef Renzo Panozzo was 
selected, after examinat ion,  to compete as one of the 
'op twelve apprentices in the Austral ian Work Ski l ls  
Competi t ion Staff movements in the food services 
department have been min imal ,  a l though Mrs. Marj. 
Hardigham has taken her wel l  deserved long service 
leave prior to retig in Ocobe 1983 .  Mrs. Har­ 
dingham, a L i f e  Governor of t he hospital, has com­ 
pleted a magnificent 39 years o service at Wimmera 
Base 

--·• 'l 

Mr Tom Martin Chief Engineer, explaining the use of 
a centre lathe to Apprentice Deon Baker 

The Engineering Department has responsiblty tor 
the maintenance a n d  u p k e e p  ol t he hospit al s 
bulhnos plant  eupwont  «nd « o u t s  as well as 
r e s p » o s b h t  to o p o r t e  t h o .  h o s p t e l  s D o l o r s  tor t h e  

p r o u d  h o w  o t  s e e r  r f  h o o t  h  t h e  w e t  ' r e l  

o  ' h t  
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From left: Mr. Campbell Mitchell and Mr. Laurie Hirst in 
front of the new Combex washer in the Wimmera 
Hospital's Group Linen Service. 
The hospital's Personnel Department exists to service 
the needs of all our employees, and is actively involv­ 
ed in the procedures of staff selection and induction, 
payroll processing, staff training and control over the 
staff budgetary levels set by the Health Commission. 
The new-look Base Bulletin originates from this depart­ 
ment and a monthly circulation of 500 copies ensures 
that interesting hospital events/gossip/news are cir­ 
culated to a l l  concerned. 
Our personnel budget of 439.94 equivalent full-time 
staff has been reviewed by the Health Commission and 
now the numbers and award classifications of staff for 

each department in the hospital have been set. During 
the year Paul O'Connor was promoted to the position 
of administrative officer-general and Peter O'Beirne 
was promoted to the position of paymaster. Phill ip 
O'Connor completes the pay office team which is now 
responsible for processing twelve payrolls for health 
care organisations throughout the Wimmera. 

Personnel Manager, Mr. Stoort Sch, .jj 

ooyroll sroff Mr. Peter O'Beirne ~[',";"° shown w 

nor. , Phillip O'Con 

These changes w i l l  enable the laundry to produce 
even cleaner linen whilst also increasing the machine 
loading capacity for smaller items of l inen . 

egg r 
/ 

+, 

E, 
; 

+ .% 
Mr. Bernie Waixel General Services Manager, instruc­ 
ting members of the cleaning staff. 
The hospital continues to take great pr ide in the quality 
of work performed by the staff of the General Ser­ 
vices Department, The domestics, cleaners and 
orderlies who make up the department are responsible 
for a large amount of the praise given to the hospital 
for its cleanliness and the cheerful nature of the staff. 
There has been a large emphasis placed on staff train­ 
ing during the year and both domestic and cleaning 
staff have benefited from these programmes. One of 
the significant changes during the year for the gerneral 
services department was to stop using disinfectant 
throughout the whole hospital and confine its use to 
only high-risk areas. Since September 1982 general 
ward areas have been cleaned with detergent instead 
of disinfectant. 
Another department which runs the risk of being taken 
for granted because of the consistently high quality of 
their work, is the Group Linen Service. As with the 
other support-service departments, the laundry staff 
make a necessary and important contribution to the 
care of patients. The laundry staff process l inen for 
twenty-four institutions throughout the Wimmero, 
averaging I 9  tonnes a week. Highl ights of the year 
included the instal lat ion of a new 55 kilogram Con. 
bex washer owed the review ot al l  washing cycles. 

equipment. The department's major project for the 
year involved remodelling the operating theatre and 
central sterile supply departments to provide for o 
theatre recovery area immediately adjacent to the 
theatres on the second floor of the hospital's main 
block. We are fortunate to have staff with the skil ls to 
carry out work of this nature and achieve such a fine 
result. The materials cost for this project and the cost of 
constructing a large extension to the engineering 
workshop area during the year were met by the Heolth 
Commiss ion's  minor  works programme. Staff 
movements in the engineering department have also 
been min imal  over the past year, although five suc­ 
cessfully completed apprenticeships resulted in our 
saying farewell and good luck to Rod Bell (carpenter) 
Rob Binion (electrician), Dennis Dickerson (painter), 
Craig McKenzie (plumber), and Maurice McClure 
(fitter). 
A l l  of the apprent iceship positions have now been 
refilled. Of particular note was the appointment to the 
gardening section of Mrs. Lisa Schneider, a qualified 
gardener. 
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The Business Administration Department is charged 
with the responsibility for controll ing the hospital's 
finances. This control is provided through the deter­ 
mination of f inancial policy, the formulation of 
budgets, financial and cost analyses, management 
reporting, general accounting functions, as well as the 
administration of annexe and associated inst i tut ion ac­ 
counting functions. The hospital's departments have 
responded well to the pressures imposed by the conn­ 
nuing cl imate of f inancial restriction, and the monthly 
budget reports distributed to departments have assisted 
in this regard. For the business administration depart­ 
mnent, the year has been notable for the cont inuing em­ 
phasis on prompt patent fee collecnons, prudent in­ 
vestment of the hospital's capital funds and a con­ 
solidation of accrual account ing techniques to the 
stage where all management financial reports are now 
accrual as opposed to cash based. 

Purchasing Officer, Mr. Maurie O'Connor enters the 
new sterile stock room. 

Within the ambit of business administration is the Pur­ 
chasing and Supply Department which is responsible 
for the purchase of a l l  goods and materials needed for 
the day to day running of the hospital and its annexe 
and associated inst i tut ions.  Stock levels are held to a 
workable m i n i m u m  as a result of the imprest system 
used to distribute inventories to departments. The in­ 
stallation of a steri le stock room wi th in  the department, 
and the development of computerised stores control 
have assisted the distr ibution and control of quality 
stock items. It is hoped that further development of this 
c o m p u t e r i s e d  cont ro l  system w i l l  assist the 
department's staff i n  maintaining the records for ap­ 
proximatley one thousand different stock items 
ordered and received through the store. 

Murray W i l l iams 

ASSIST ANT MANAGER 
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ADMINISTRATIVE STAFF 

at June 30, 1983 

ASSIST ANT MANAGER: 
Mr. M. D. Wil l iams, 8.8us.,  M.H.P. ,  A.A.S.A., A.H.A. 
(Prov.) 

F INANCE MANAGER: 
M r . G . R .  Mason, B.Bus. 

ADMINISTRATIVE OFFICERS: 
M r . R .  T. Haby, B .H .A., A.H.A. (Prov.), C.D. 
Mr.p.T .O'Connor 

GENERAL SERVICES MANAGER: 
M r . 8 .  N. Woixel 

PERSONNEL AND TRAINING MANAGER: 
Mr. S. M. Schneider, B.S.c., Dip.Ed., B.Ed. (Admin.) 

CHIEF ENGINEER: 

Mr. T . R .  Martin, M L . H . E . ,  M.A.LR.A . H .  

ADMINISTRATION OFFICER: 
M r . R .  S . C o x ,  A. F . C . L A . ,  M. I . H . C.  

REGIONAL RELIEVING MANAGER: 
Mr. J W F. Walker, B .H. A. ,  L .H.A.  

PURCHASING OFFICER: 
Mr. M. J. O ' C o n n o r ,  J . P .  



THE COMMUNITY IN THE HOSPITAL 

LADIES' AUXILIARY 

A busy and rewording year has been enjoyed by the 
auxi l iary" members, cu lminat ing in the record amount 
of $ 1 1 , 3 7 5 . 6 0  being presented to the hospital. 

We thank the people of Horsham and district for their 
generous support of, and donations for, our Opportuni­ 
ty Shop, social functions and the raffle kiosk. 

We are also most appreciative of the help given us by 
the various ladies church gui lds and distr ict clubs, 
members of Apex and the Horsham Pipe Band, the 
Mail-Times and local radio stations, hospital staff 
members and those friends of the auxiliary who have 
so kindly lent their homes for our parties. 

To the auxi l iary members, my sincere thanks for a very 
happy year as your president and my very best wishes 
for the cont inuing success of your vo luntary work. 

(Mrs) June Griffith 
President 

RED CROSS LIBRARY 

I t  is my pleasure to present the annual report of the 
Red Cross Library on the 4th floor of the hosp ital. 

The year has been very busy de l ivering books to the 
patients and we also hung two new picture l ibrar ies ,  
one in the Day Centre and one in the Geriatric Unit.  We 
also have one in S i r  Robert Menz ies Nursing Home. 
These prints are exchanged every three months, they 
are sent from Red Cross headquarters. They are very 
much admired and appreciated . . 

Our Library consists of many interesting books in­ 
clud ing large print  which are much in  demand from 
the aged . We exchange the books often from head­ 
quarters where they are cleaned and covered by a 
band of women workers before being sent out to 
hosp i ta ls and nurs ing homes. 

In February our un i t  served afternoon tea to patients 
in the hospital's Menzies Wing to mark Senior Cit izen's 
Week. Mrs. Roma Carlson and her entertaining group 
entertained them with s ing ing and danc ing ;  i t  was a 
very en joyable afternoon for a l l.  .  

I n  December we had a v i s i t  from Mrs. Marland, Assis­ 
tand D irector of Hospita l Services, and Mr. Hart. They 
were very impressed w i th our hospital and our work at 
the library. 

At Christmas we he ld our usual party at the Geriatric 
U n i t  when the patients were entertained and given a 
g i f t .  These we buy from a stal l  held at our meetings . 
Afternoon tea was served by the Red Cross members . 
Our thanks go to Miss. Jul ie Smith for entertaining 
t h e m .  R . S . L .  parcels are wrapped and sent from head­ 
quar ters at Christmas .  

D u r i n g  the year we were a l l  very sad at the death of 
one of ou r  loya l  helpers .  Mrs. Pat Coll ins .  Pat w i ll  be 
greatly missed by us a l l  

Red Cross cer ta in ly  g ives a lot of pleasure through 
h e l p i n g  others. When we see the happiness they gain 
from our v is i ts  and assistance i t  is very rewarding. 
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In closing my report I would like to thank my 
assistant, Miss Crafter for her help at all times and to 
Mr. Capp for help and any advice we needed. To Mrs. 
Keyte, to Matron, Sisters and Nurs ing Staff for kindness 
and co-operation during the year. To Miss Maureen 
White D irecter Hospital Service's, Mrs. Marland 
Assistant Director Hosptial Service's, and to the people 
of Horsham and district for books and to all other 
concerned as this certainly makes our Library work a 
happy and rewarding one . 

Thelma Cain 
librarian 



STATISTICS FOR 1982-83 
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THEATRE OPERATIONS 

1 9 8 1 / 8 2  1 , 6 3 4  
1982/83 1 , 6 0 8  

ii • _.ct 

5 r - ­  

+  
·  -eE  

P" - ' "  
' 5  r  

A  

" # / "  ·  · • · •  ·•. i I '  .  .  
+  $ ,  

.  ab  

ADMISSIONS 

1 9 8 1 / 8 2  3,254 
1982/83 3,546 
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MEALS PREPARED 

1 9 8 1 / 8 2  237,020 
1982/83 244,953 

LAUNDRY 

1 9 8 1 / 8 2  975 tonnes 
1982/83 1 , 0 2 1  tonnes 

STEAM GENERATED 

1 9 8 1 / 8 2  1 3 , 4 8 4  tonnes 
1982/83 1 5 , 0 2 3  tonnes 

DENTAL CLINIC 

1 9 8 1 / 8 2  3,357 attendances 
1982/83 4 , 1 3 4  attendances 

t 

CASUALTY 

1 9 8 1 / 8 2  9,062 attendances 
1 9 8 2 8 3  9.926 attendances 

DAY CENTRE 

1 9 8 1  82 5 5 7 6  attendances 

1 9 8 2  83 5 . 7 5 0  a t t e n d a n c e s  

\..------------------------------��-- 
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DISTRICT NURSING 

1 9 8 1 / 8 2  1 8 , 2 4 2  visits 
1982/83 19,909 visits 

SOCIAL WELFARE 

1 9 8 1 / 8 2  3,279 consultations 
1982/83 2,721 consultations 

fl!- 
$ 

I  .  

X-RAY 

1 9 8 1 / 8 2  7,375 examinations 
1982/83 7 , 3 1 9  examinations 

PATHOLOGY 

1 9 8 1 / 8 2  1 9 , 1 3 9  attendances 
1982/83 21 ,999 attendances 

PHARMACY 

1 9 8 1 / 8 2  1 1 5 , 7 2 0  items dispensed 
1982/83 132,709 items dispensed 

PHYSIOTHERAPY 

1981/82 3 , 1 9 3  attendances 
1982/83 3,973 attendances 

SPEECH THERAPY 

1 9 8 1 / 8 2  2,556 attendances 
1982/83 2,750 attendances 

IJ ) ' t  
•  

t w >  At 
6Mph 
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tJI<- 

- OCCUPATIONAL THERAPY 

1 9 8 1 / 8 2  1 8 , 3 2 8  treatments 
1982/83 16 ,863 treatments 
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WIMMERA BASE HOSPITAL 

CONSOLIDATED STATEMENT OF REVENUE AND EXPENDITURE FOR HOSPITAL 
AND NURSING HOME SECTIONS 

FOR THE YEAR ENDED JUNE 30, 1983 
OPERATING ACCOUNT 

1  983 

$ 7 , 9 1 7 , 5 7 8  ( )  
1 , 5 5 9 , 6 0 6  (2) 

4 5 7 , 2 2 4  
86,932 
36,664 
32 627 (3) 

$ 1 0 , 0 9 0 , 6 3 1  

1 , 0 0 5 , 5 5 8  (4) 
399,589 

$ 1 , 4 0 5 , 1 4 7  

$ 1 1 4 9 5 77 8  

$ 8 , 1 4 7 , 0 8 4  
1 9 2 , 7 7 0  

9 7 , 1 4 3  
323,056 
2 1 3 , 6 7 5  
149,698 
1 7 8 , 1 6 4  
3 1 7 , 5 0 3  
465,493 
1 9 5 , 5 6 4  
1 7 1 , 3 2 9  
370,347 
638,973 (5) 

$ 1 1 , 4 6 0 , 7 9 9  
34,979 

$ 1 1 4 9 5  778 

$ 1 5 5 , 0 0 8  
2 4 2 , 8 4 5  

34,979 
1 0 5 , 3 4 2  (6) 

$ ( 1 5 8 , 2 0 0 )  

$395,726 
( 1 0 , 5 8 9 )  

368,940 
620,247 

$155,008 

1982 

$6,895,923 
1 , 1 5 9 , 1 6 9  

486,545 
86,324 
20,618 
2 3 , 5 1 1  

$8,672,090 

864,928 
289,107 

$ 1 , 154 ,035 

$9,826,125 

$6,805,355 
168,246 

68,250 
278,369 
16 3 , 5 0 6  
1 3 5 , 7 3 2  
153,892 
292,236 
457,441 
1 6 2 , 9 1 3  
1 4 7 , 1 7 9  
324,368 
299,698 

$9,457,185 
368,940 

$9,826,125 

1982 1983 
$1 6,4 7 0  $31 ,490 
489,000 
364,46l 528,636 (7) 
100,456 83,062 

1 6 , 1 5 1  
133,039 133,585 

$ 1 , 1 0 3 , 4 2 6  $792,924 

$344,459 $ 1 3 3 , 2 5 5  
26,220 82,707 

303,251 324,251 
265,768 390,666 

8,720 2 0 , 2 4 5  

155,008 ( 1 5 8 , 2 0 0  
---- 

$ 1 , 1 0 3 , 4 2 6  $792 924 

24 

WIMMERA BASE HOSPITAL 
BALANCE SHEET AS AT JUNE 30, 1983 

OPERATING FUND 
Assets 
Advanced accounts and cash on hand 
Investments short term secured 
Debtors Patient 

- O t h e r  
Accrued income 
Stores 

Liabilities 
Bank overdraft 
Accrued salaries and wages 
Creditors 
Provision for long service leave 
Accrued a n n u a l  leave 

Fund 
Fund surplus (deficit) 

OPERATING FUND 

Accumulated surplus (deficit) as at 1 J u l y  1 9 8 2 . .  
Less repayment of prior year cash surplus (deficit) 
Add surplus for year . 
Less funds applied to reduce accumulated surplus 

Revenue 
Hospital revenue 
Government grants . 
I n pa t i e n t  f e e s  . . .  
Non i n pa t i e n t  fees . . . .  
Meals and accommodation 
Meals an Wheels . . . . . .  
Other revenue and recoveries 

Total hospital revenue . 
Nursing home revenue 
Government grants 
Patient fees 

Total nursing home revenue 

Combined total 
Expenditure 
Salaries and wages 
Payment to visiting medical officers 
Superannuation 
Food supplies . . .  
Medical and s u r g i ca l  supplies . .  
Special service departments 
Drug supplies . 
Fuel, light and power . 
Domestic and laundry charges 
Renovations and equipment 
Repairs and maintenance 
Administrative expenses 
Other expenses 

Surplus for year 

y 



STATEMENT OF BALANCES AS AT JUNE 30, 1983 

CAPITAL FUND 

Cash at bank 
Investments . . .  
land and buildings 
Plant and equipment 

Less provision for 
depreciation 

Assets 
$ 1 1 , 7 0 3  
288,000 

4,343,632 
$ 1 , 0 9 1 , 2 4 2  ( 1 0 )  

232,079 

( l 0) 

Loan accounts . . .  
Tenant bonds 
Fund balance 

Liabilities (9) 
$24,557 

300 
5,477,641 

859, 163 
$5,502,498 $5,502,498 

SPECIAL PURPOSES MEDICAL TRUST FUND 

Cash at bank 
Investments 
Motor vehicles at cost 
Other debtors . 
Ultrasound loan account · 

$ 1 1 , 3 8 0  
325,000 

39, 108 
19 ,249 
16 ,34 1  

$4 l l 078 

Fund balance $ 4 1 1 , 0 7 8  

$ 4 1 1 .0 7 8  

SPECIFIC PURPOSES FUND 

Cash at bank . . . . . . . . . . . .  
Investments . . . . . . . . . . .  

$ 1 , 0 5 4  
282,700 

$283,754 

Fund balance 
. . . . . . . . . . . . . . . . . .  $ 2 8 3 , 7 5 4  (8) 

$283,754 

WIMMERA BASE HOSPITAL ANALYSIS OF MAJOR BANK ACCOUNTS 
FOR THE YEAR ENDED JUNE 30, 1983 

CAPITAL BANK ACCOUNT SUMMARY 
Receipts 
Balance July  1st ,  1 9 8 2  
Interest received 
Rent . 
Donations . .  

Sundry receipts . 
Government grants . . . . . . . . . . . . .  

$39,453 
1 0 , 6 9 3  

2 7 , 0 1 8  
2 1 , 0 3 6  
1 4 , 2 7 2  

239,974 
$352,446 

Payments 
land and bu i ld i ngs 
lnterfund transfers . . .  . . . . . . . . . .  
Transfer to investments . . . . .  
Balance June 30, 1983  .  

$22,838 
29,905 

288,000 
l l ,703 

$352,446 

$328,655 

SPECIFIC PURPOSES BANK ACCOUNT SUMMARY 

$ 1 5 2 , 2 3 4  
58,582 
3 1 , 4 5 9  
75,000 
l l,380 

$328,655 

$63,099 
4 1 , 5 6 2  
3 6 , 1 8 4  

1 8 7 , 8 1 0  

SPECIAL PURPOSES MEDICAL BANK ACCOUNT SUMMARY 
Payments 
Equipment . . . . . . . • . . . . . . .  
Private practice expenses . . . . . • . . .  
Ultrasound loan account 
Transfer to investments . 
Balance June 30, 1983 . 

Receipts 
Balance July l st, 1982 
Interest received 
Ultrasound receipts . 
Private practice income 

Receipts 
Balance July 1st, 1982 
Interest received . . . . . . . . . . . . . . . .  
Donations 
lnterfund transfers . .  
Other 

$43,219 
96,068 
22 , 199  
29,905 

1 ,642 
$193,033 

Payments 
Equipment . . . . . . . . . . . . . . . . . . . .  
Transfer to investments 
Training expenses . 
Balance June 30, 1 9 8 3 . .  

$6,559 
182,000 

4 , 1 3 9  
335 

$193,033 
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$34,000 
947,492 

24,066 

$1,559,606 

$1 ,283,389 
94,88 1 
37,439 

143 ,897 

(4) Nursing home revenue government 
grants 
Grants received were: 

Ordinary 
Deportment of Health 
Pharmaceulicol benefits . 

Private 
Motor Accident Board 
Workers Compensation 
Repatriation 

$7,917,578 

$7,295,000 

1 1 , 7 9 0  
205,910 

5 1 , 2 8 5  
6,593 

46,793 
35,388 

258,542 
6 277 

NOTES ON FINANCIAL STATEMENTS 

NOTES TO AND FORMING PART OF THE ACCOUNTS 

(2) Inpatient fees 

Employment . . . . . . . . .  
Home nursing subsidy . 
Costs met by Health 
Commission 
Other 

(1)Government grants 
Grants received were: 
Ordinary 
Specific purpose grants 
(Collective buy) . .  
Works and services 
Visiting nurses . 
P.A.D.P . 

(3) Other revenue and recoveries 
$1,005,558 

Sole of surplus goods 
Mortuary fees . . . 
Sundry . .  . . .  
Reimbursement of workers 
compensation 

(5) Other expenses 
Depreciation 
Costs met by Health 
Commission 

Additional provision for 
long service leave . . . . 
Provision for annual leave 
I ncreose Stock. 
Ambulance 
Consultant fees 
Other 

(7) Debtors 
Inpatients 
Private 
Motor occident 
Workers compensation 
Repatriation 

$3,741 
798 

7 , 1 7 1  

20,917 
$32,627 

$61 ,958 

258,542 

164,802 
1 1 , 5 2 4  

(546) 
100,083 

22,842 
19,768 

$638,973 

(6) Applied to balance of fund 
The following adjustments were 
mode to enable a more accurate 
result for this financial year to be 
reported. 

Prior year adjustments 

Patient fees outstanding 
Employment grant 
Long service leave 

Other 
Tran sf er of provision for 
depreciation to capital 
account 
Assets funded under minor 
works 
Sundry debtors . . . . . . . . . . . . . . .  

$185,724 
34,993 

6,334 
32 333 

$ 14 ,06 
17 ,491  

(29,053) 

$2,499 

6 1 ,958  

Less provision for doubtful debts . 
$259,384 

14 ,80 1  
$244,583 

Outpatients 
General . . . . • .  
Less Provision for doubtful debts 

$ 1 5 4 , 5 4 3  #  

8  803 

Motor Accident Board . . . . . . . . . . . . . . . . . .  
Less provision for doubtful debts 

Workers compensation 
Less provision for doubtful debts 

$5 ,8 10  
775 

$7,825 
1 , 206 

145,740 

5,035 

6 ,6 19  

Nursing Home 
Patient fees 
Commonwealth Deportment of Health 

* Includes special purposes debtors 

42,780 
83,879 

$528 636 
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AUDITOR'S REPORTS 

WIMMERA BASE HOSPITAL 

We report that we have examined the accounts of the Wimmera Base Hospital and S i r  Robert Menzies 
Nursing Home for the year ended 30th June, 1983 .  

Our examination included audit ing procedures and tests of the records which we considered necessary in  
the circumstances. 

In preparing the f inancial statements, the hospital has not provided for depreciat ion of b u i l d i n g s  (refer to 
accounting policies). This is a departure from a statement of account ing standards issued by the Inst i tute of 
Chartered Accountants in Australia and Austra l ian Society of Accountants .  

Subject to the above, in our op in ion ,  the accounts are properly drown up in accordance w i t h  the re­ 
quirements of the Hea lth Commission of V ictoria so as to g i ve o true and fa i r  v iew  of the i ns t i tu t ions  f in a n c i a l  
affairs as at 30th J u n e ,  1 9 8 3  and of the results of its operations for the year ended on that date .  

The accounting and other records examined by us hove been properly mainta ined  in  accordance w i t h  t h e  
provis ions of the Health Commission of V ictoria 's Cost Centre Accounting  and B u d g et ing Systems Procedures 
Manual. 

GREEN.  TAYLOR AND GREENALL 
CHARTERED ACCOUNTANTS 

WIMMERA HOSPITALS' GROUP L I N E N  SERVICE 

We report that we have examined the accounts of the Wimmera Hosp ita ls '  Group L i n e n  S e r v i c e  for the 
year ended 30th J u n e ,  1 9 8 3 .  

Our e x amina t ion inc l uded  such a u di t in g  procedures and tests of the records w h i c h  we c o n s i d e r e d  
necessary in  the circumstances .  

I n  preparing the financial statements, the organisation hos not provided for depreciation of b u i l d i n g s .  T h i s  
is a departure from the statement of account ing  standards issued by the Inst i tu te  of Chartered A c c o u n t a n ts i n  
Austra l ia and the Austra l ian Society of Accountants .  

Subject to the above, in  our op i nion ,  the accounts are properly drawn up so as to give a true and fa i r  v iew 

of the organ isations f inancia l  affairs at the 30th June, 1983 and of the results of its operat ions for the year end­ 
ed on that date. 

GREEN, TAYLOR AND GREENALL 
CHARTERED ACCOUNT ANTS 

STATEMENT OF ACCOUNTING POLICIES 

(a) 

(b) 

(c) 

The accounts of the hosp ital are prepared and 
publ ished in  accordance w i th the requirements 
of the Health Comm iss ion of V ictoria and nor­ 
ma l ly accepted accounting princip les w ith 
exceptions being: 
( i )  No provision hos been mode for the de­ 

preciation or revaluation of bu i ld ings .  
Bui ldings ore recorded in the capital fund 
at cost. 

( i i )  The financial statements have been pre­ 
pared on the bas is of the historical cost con­ 
vention, with the except ion of investments 
which are va lued i n  accordance w i th note 
(b). 

Investments 
It is the hospi ta l 's  pol icy to ho ld invest­  
ment securit ies unt i l  matur i ty and conse­ 
quen t ly no prov is ion for d imun i t ion  to mar­ 
ket value is requ i red .  

Income and investmen ts 
( i )  Income from cap i ta l  investments has been 

cred ited d i rec t ly to the cap i ta l  account .  

(d) 

(e) 
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( i i )  Income from investment of endowment 
and specif ic  purpose funds has been 
cred ited d irectly  to the relevant  trust fund. 

( i i i )  Income from short term investment of 
operating funds has been credited d irectly 
to the specif ic purposes account .  

( iv )  Income from investments has not been 
brought to account in determining the 
year's operat ing result . This  is consistent 
with prior years. 

Stock on hand 
Stocks on hand inc lude a l l  stores i n  the 
General Stores and Pharmacy. Stocks on 
hand ore valued at latest purchase pr ice , 
which is consistent w ith prior years. 

The accounts of the hosp ital hove been pre­ 
pared on the basis of accrua l accoun t ing. 
Prov isions hove been mode for l o n g 
serv ice leave ,  annual  leave, doubtful debts 
and deprec iat ion of p lant and equ ipmen t  
costing more than $ 10 ,000 .00 per it em. 

The accounting policies of the hospita l  are as follows :  



WIMMERA BASE HOSPITAL DONATIONS 

FOR THE VEAR ENDED 30-06-83 

Abbotts Drug Company Rotary Club of Horsham 200.00 
W. Mitchell  $ 50.00 Russell, E ls ie Edna 50.00 

Anonymous 5,507.00 Rutter, Alec 20.00 
A.R.C. Engineering 10 .00 Sadies Club 1 ,000.00 
Austral ion Paper Sanders, H.  J. 10 .00  

Manufacturers 750.00 Schultz, A. L. Estate of 1 , 7 1 5 . 3 7  
Barkuma Club 497.76 Sinclair ,  N. J .  5.0C 
Brain, Mrs. L. 30.00 Smith,  M.A.R. 50.00 
Buckler, J .  A. 50.00 Snibson, A G .  400.00 
Catholic Women's League 20.00 Spencer, Mrs. 2.00 
Collection barrel 1 1 4 . 4 3  St Michael 's School 50.00 
Collier Custodian State Treasury of Victoria 166.00 

Corporation 2,000.00 Stewart, Ruby 20.00 
Coustley, Rachel, Estate of 764.40 The Equity Trustees 4.00 
Crel l in,  Mr. and Mrs. F .  10 .00  The Sun News Pictorial 100.00 
Dickens, J. M. 100.00 Timms, Mrs. 20.00 
Dooen Ladies Gui ld  17 .00  Tonkin ,  Mr. R. 20.00 
Edmonds, W. M. 10 .00 Troeth, Phi l  1 ,947.93 
Freeman, Mrs. A. S. 300.00 Turner, Rosa 5.00 
Giddings, Mrs. 5.00 Trye, Mrs. R .  and Family 20.00 
Greek Communi ty 828.35 Uncle Bob's Club 4,839.00 
Hatcher, Mr. R .  5.00 Van Dyk,  J.  H .  1 ,000.00 
H i ll ,  D. I. 100 .00 Victorian Hospitals' 
Hooper, Ann ie 50.00 Association 8 7 1 . 2 2  
Horsham Company of Weir, Mrs. E. 5.00 

Archers 30.00 White, Mrs. H. 5.00 
Horsham Darts Assoc iat ion 600.00 Whitehead, M iss Els ie J. 200.00 
Horsham and D istrict Cancer W immera Base Hosp i tal 

Crusade 244.35 Ladies'  A u x i l i a r y  l  1 ,375 .60 
Horsham and Distr ict  Wimmera Mallee Radio 

Diabetic Group l 00.00 Appeal Committee 200.00 
Horsham High School 160.00 
Horsham O ld T im e  Dance 

and Social Club 100.00 
Houston, Mrs. D .  29.41  
Houston, Mrs. O. 5.00 
Kealy, Miss M. 200.00 
Kemp ,  E .  0 .  50.00 
Kroschel, Daryl 4.00 
Lardner, Mrs. 10 .00 
L i ons  C lub Horsham 1 ,450.00 
McCarthy, W . 8 .  10 .00 
McFarlane, Mrs. N .  5.00 
McKee, Mrs. M. 5.00 
Mclean, Mrs. Ada 10 .00 
Mclean ,  Christ ina 16 .50 
Mclean ,  Miss H.  5.00 
Membrey, J . E .  10 .00 
Mitche l  I ,  H.  and L. 10 .00 
M i tchell, H .  M. 20.00 
Mitchel I ,  I.  A.  10 .00 
Mossop, G. and J .  10 .00 
Muhlnicke l ,  Miss E .  500.00 
Murra Werra Ladies C l u b  25.00 
Ni x on ,  E . W .  and  A. E .  20.00 
Obst, Mr .  and Mrs. G .  a n d  

Fami l y 6.00 
Pethard Tarax Ch ar i tab l e  

Trust 500.00 
Picker ing ,  E .  20.00 
Rah ley ,  Mr. M. D .  20.00 
Rentsch ,  Mrs .  20.00 
R e n t s c h ,  Mrs. K lara  5.00 
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Members of the Wimmera Base Hospital Sadies Club presenting the hospital wi th  a t ro l lev for the 
.  d  recovery room 

resuscitation an 

L IFE GOVERNORS 
CENTENARY 

GOVERNORS 

ABUD, Dr.R. E. 
ANDERSON, Mrs. A. 

AUMANN, Mr. R. E.  
BEYNON, Mr. J. H. 
BOEHM, M r s. G . E  
BRIDGE, Dr. A . L  
BROWNBILL, Mrs .K 
BUTLER, M r . L .  H. 
CAIN, Mrs. T 
CARTER, Mrs. V. A. 
CATHCART, Miss R. 
CATHCART, Miss D. 
CORNER, Mrs. P. 
COURTNEY, Miss A . R  
CRAIG, Miss M. E 
DRAFFIN, M r. I  
GARTH, M r . D . J  
G I L L ,  M r . w  

H A N N A,  M r . W  T  
H A R D I N G H A M ,  Mrs. M 
H A R F I E L D ,  Mrs. D 
H E A L E Y ,  Mi ss N. 
H O P K I N S ,  Miss E . V  
J O H N S ,  Mr. A. A 
K R O K E R ,  Mrs C. 0. 
L E I T H ,  Mr C 

L E I V E S L E Y ,  M r .  A . G .  
L E Y T O N ,  Dr. G . 8  
LOVETT, Mr. K. H .  
M c FARL A N E ,  Mr .  D. 
M c I N T Y R E  Miss V . C  
MONTGOMERY Mrs. L 
MOORE, Mr. l .  G. 
O B R I E N ,  D r .  M. M  
O C O N N O R ,  Mr K J 
P A S C A L L ,  Mrs. l .  G  

P H I L L I P S ,  Mr. A. W  
P I E T S C H ,  Mr E. 8  
P O W E L L .  M r s .  J 

R E I D .  Mr L E 
R O B E R T S ON, M r . P  
RUSSELL ,  M r s . E .  W  
RUSSELL ,  Mr M. S. 
SCHULTZ, M r . F . P  
SCHURMANN, Miss N. J 

SHEPHERD, M r . R . W  
SMITH, Miss,M. A R 

SIEWART, M r s . R . V  
STENHOUSE Miss L 
TIPPETT, Mrs A . M  
TROETH , Mr. P 
WALPOLE.  Dr T V 
WEBSTER ,Pro+  R  W 
WIK M r s . W  M  

B E T H E L L .  Mr R. 
BROWNSTEIN M E . G  
CHISHOLM. Mr G. 

COUTTS. Mr. P A 
C R E L L I N  Mrs. E 
CUDDIHY M r . M.  W  
EDWARDS , Mr .  R. G. 
ELDRIDGE,  M r. E  
FINCH, Mr A 
FRANCIS .  Mr S. 
GRANT Mr R . G .  
HEARD, M r . G  8  

H i l l ,  Mrs . D 
JENKINSON.  Mr C. 

JOHN M r . M.  D  
U I N D ,  Mr G . 8  
MATUSCHKA, Mr E 
MOOR E. Mr l .  G. 
MUHUNICKEL Mr.V F 
O B R I E N  D M.  M  
PATTERSON Mr R 
RODDA Ms H 
ROGERS AM 8 

S M I + H  Ms M A R 
I { O R  M, M H 

V A N D Y K  Mr J A 
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THE HOSPITAL IN  THE COMMUNITY 
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District Nurse Christine Ramsdall on district nursing 
visits. 

Mr. Anthony 
The City of Horsham Welfore Officer 
Amor, organising Meals on Wheels. 
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Sign showing the hospital's handyman service offered 
to the elderly 

From left. Socol Welfare stoff, Mrs. Joy Anderson and 
Miss Lesley S/wpham pictured discussing welfare mat­ 
ters. 
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