




Philosophy and Objectives . . .  

PHILOSOPHY OBJECTIVES 

I 

l 

Community 

The Wimmera Base Hospital is concerned with 
achieving the most efficient use of resources 
allocated to it in fulfilling the needs of the com­ 
m unity for high quality health care services. 

Patients 
The Wimmera Base Hospital believes that, at 

all times, every patient is entitled to receive high 
quality health care and to be accorded full 
recognition of his or her dignity, integrity and 
rights. 

Staff 

The Wimmera base Hospital recognises the 
importance of members of staff as the primary 
strength in the achievement of hospital goals. It, 

therefore, needs to attract and retain staff of the 
highest quality. The hospital acknowledges the 
need for teamwork and the development of a 
working environment which enables each in­ 
dividual to reach full potential. The hospital 
seeks constructive participation of all staff in 
achieving the common goal to provide high 
quality health care to the community. 

Government 
The Wimmera Base Hospital is accountable to 

the government for the efficient use of the 
resources provided. The hospital has an obliga­ 
tion to work with and through the government to 
satisfy community needs. 

Other Health Care Providers 
The Wimmera Base Hospital will foster co­ 

operation with other health care providers. 
When appropriate, the hospital will rationalise 
its activities to complement rather than 
duplicate services. 

Consistent with the Philosophy, the following 
objectives will be implemented to the extent 
of the resources of the Hospital. 

1. Patient Care 

To provide the highest standard of individual 
health care in accordance with recognised 
health practices and ethical standards. 

2. Community Health 
To promote, provide and assist with health 
education for the community. 

3. Staffing 
3.1 To select staff so that the hospital can 
maintain the highest standard of health care. 
3.2 To work together in promotmg an at­ 
mosphere of co-operation and support. 

4.  Education and Training 
4.1 To promote educational and training op­ 
portunities for all staff to assist them in the 
future development of patient care. 
4.2 To provide for the education and train­ 
ing of such persons associated with hospitals 
as may be approved. 

5. Facilities 
5.1 To ensure that adequate and well main­ 
tained facilities, equipment and suppiies are 
available. 
5.2 To maintain a safe and healthy environ- 
ment. 

6. Evaluation and Research 
To engage in programmes of evaluation and 
research for the improvement of health ser­ 
vices. 

7. Public Relations 
To promote an awareness of the Philosophy 
and objectives of the Hospital within the 
community. 
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Your Board Reports to its Community . . .  

The Board of Management of Wimmera Base 
Hospital has pleasure in presenting to you a sum­ 
mary of hospital activities for the year ended 
June 30, 1987. 

Industrial unrest and increasing funding 
pressures remain high on the agenda for the 
health industry. However, it was pleasing to see 
that, even through a state wide nursing dispute 
during November/December 1986, Wimmera 
Base Hospital was able to continue its services to 
the community with minimal disruption, and by 
the end of the financial year had increased pa­ 
tient throughput to a record high level. 

BOARD MEMBERSHIP 

During the year there were three notable 
changes to the Board of Management. Mr. Reece 
Burgess resigned from the Board, having served 
for fifteen years including a three year term as 
President. Mr. Max Cuddihy also resigned from 
the Board having served for thirteen years. Both 
these men have made substantial contributions 
to Wimmera Base Hospital, and were recognised 
for this by presentations of Life Governorship 
certificates during the year. Their positions have 
been taken by Mr. Bob Mibus and Mrs. Joy 
Murch, both of whom have taken an active in­ 
terest in the hospital over many years. 

In January, 1987 Mr. Eddie Brownstein, con­ 
sulting surgeon to the hospital, resigned from the 
Board of Management and from the hospital 
medical staff in order to move to Melbourne. 
Although he spent only a short time on the Board 
of Management, Mr. Brownstein served the 
hospital as surgeon for a total of 26 years, and the 
Board wishes to thank him for the very active 
role that he played at the hospital over so many 
years. As part of this recognition, Mr. Browns­ 
tein was presented with a Life Governorship cer­ 
tificate before he left Horsham. The vacant posi­ 
tion on the Board of Management has been taken 
by Dr. Eric Miller, consulting obstetrician and 
gynaecologist, who has had many years of in­ 
volvement with the hospital. 

Also during the year, Dr. Mark O'Brien an­ 
nounced his retirement from medical practice. 
His contribution to Wimmera Base Hospital over 
a 35 year period was enormous, and the Board 
wishes him well in his retirement. 

ACCREDITATION 

A highlight of the year was the success of the 
hospital in obtaining for the fourth consecutive 

Chief executive Mr Richard Royle and hospital president Mr Graeme 

Lind discussing the agenda for an executive committee meeting. 

time, full three year accreditation from the 
Australian Council on Hospital Standards. This 
effectively means that the hospital has suc­ 
cessfully measured up to a wide range of stan­ 
dards developed for the hospital industry, and 
that the services it provides are of the highest 
quality. Congratulations must go to all staff in­ 
volved who ensured that the hospital measured 
up to the stringent standards. 

FORWARD PLANNING 
In December, 1986 members of the Board of 

Management, together with senior executive 
staff and staff representatives, spent a weekend 
at Halls Gap discussing the hospital's future role 
and determining short and long term goals and 
objectives. A number of key issues were raised 
at this weekend, and it is pleasing to see that a 
number of goals targetted have already been 
achieved, including the establishment of a health 
promotion unit, as outlined elsewhere in this 
report. Further developments are currently be­ 
ing discussed with the Health Department Vic­ 
toria. 

, 
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NURSE EDUCATION 

As indicated in last year's annual report, stu­ 
dent nurse training at the hospital will cease in 
1989, in line with a statewide move of nurse 
education to Colleges of Advanced Education. 
Formal clinical links have now been established 
with Ballarat College of Advanced Education, 
and it is pleasing to report that this is working 
extremely well, with students spending two days 
per week for a period of 13 weeks working in the 
various hospital wards. 

A significant amount of work has been under­ 
taken in the postgraduate nurse training sphere, 
with the hospital being successful in obtaining 
Victorian Nursing Council approval to conduct a 
High Dependency and Emergency Nursing 
course, which was conducted over a 6 month 
period. Further re-entry, or refresher, courses 
have also been conducted by the school of nurs­ 
ing and this has seen a number of registered 
nurses return to the workforce. 

every household in Horsham, explaining the 
range of services offered by the hospital, and 
detailing information on how to utilize the ser­ 
vices. Response has been excellent, and it is in­ 
tended to update the information in order to keep 
the community informed. 

Mention should also be made of radio stations 
3WV and 3WM, the Wimmera Mail-Times and 
BTV6 which have assisted us greatly in enabling 
us to get our message across to the community. 

The year was significant for five of our 
employees. Mrs. Maria Cericola, Loris Mar­ 
tinez, Wilma Bennett and Mr. Laurie Hirst all 
completed 25 years of service to the hospital. Sr. 
Billie Hill, who spent more than 26 years of her 
nursing career at Wimmera Base Hospital, 
retired this year. To all these staff, we wish to 
thank them for their dedication. 

In conclusion, we wish to reiterate our ap­ 
preciation to all staff for their continued support 
in making this hospi ta! an effective and in­ 
novative health care facility. 

FINANCE 
The hospital has again completed the finan­ 

cial year containing expenditure within budgetry 
limits. This was achieved despite the substan­ 
tially increased activity which saw a record 
number of patients treated for the year. 

The hospital continues to strive for a 
redevelopment of its acute wards. Small, noisy 
and inefficient wards not only make the hospital 
expensive to operate, but are the major detrac­ 
tion from an otherwise excellent service. You 
may be assured that the board will continue to 
press strongly for these new facilities which 
have potential savings in operating costs and 
very real benefits in terms of patient care. 

During the year, plans have been drawn up 
for a desperately needed kitchen redevelopment 
and expansion, and approval is now awaited 
from the Health Department in order to proceed 
to full design and eventually construction. 

AUXILIARIES 
The board has once again been gratified by 

the generous support given to it by its aux­ 
iliaries. The Wimmera Base Hospital Ladies 
Auxiliary has been most active in its fundraising 
activities, with the money raised this year going 
towards the construction costs of the new 30 bed 
nursing home, Matron Arthur House. Thanks go 
to the president, Mrs. Heather Scott, and all 
members of the auxiliary for another successful 
year. 

The board is always very conscious of the 
vital need for the hospital to retain close links 
with its community. For this reason, a booklet 
was produced during the year, and distributed to 

Graeme Lind 
President 

Richard Royle 
Chief Executive 

Members of the engineering staff, Trevor Moore and Lance Smith 
carry out general maintenance on the hospitals newly installed 
Thompson boiler. 
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Activity Levels 

tfl 
1986-87 1985-86 1984-85 

ADMISSIONS 3,831 3,620 3,499 

% 
AVERAGE LENGTH OF STAY Days 6.2 6.7 6 .6 

BIRTHS 324 318 319 ¢, 

• 
ACCIDENT AND EMERGENCY Attendances 8,374 7,313 6,835 

� DISTRICT NURSING Visits 19,573 19,875 21,145 

5,593 
• 

DAY CENTRE Attendances 6,266 5,278 

w PATHOLOGY Attendances 25,169 23,648 21,664 

X-RAY Examinations 8,116 7,349 7,389 

• 

alR 
THEATRE Operations 2,031 1,693 1,591 

215,178 208,988 I  MEALS Prepared 245,703 
i  
I  
I  

.. 

13,283 

� 
OCCUPATIONAL THERAPY Treatments 13,141 13,919 

PHYSIOTHERAPY attendances 4,367 3,816 3,920 

c 
PODIATRY attendances 3,434 3,410 2,732 

x SPEECH PATHOLOGY attendances 2,590 1,904 2,389 .. 

- - 
0  SOCIAL WORK Consultations 3,007 1,994 2,209 

ifji 
AUDIOLOGY Attendances 721 843 804 

z 
DENTAL CLINIC Attendances 4,313 3,897 3,884 

DIETETICS Consultations 3,114 3,733 3,715 

@ 
PHARMACY ITEMS Supplied 160,526 130,933 138,155 

HAIRDRESSING 1528 

·i: FAMILY PLANNING 150 
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The Medical Division . . .  

A  number of exciting developments have oc­ 
curred on the medical side of the hospital over 
the past twelve months. Much time has also been 
spent defining goals and objectives in each area. 
It has been a source of satisfaction to many staff 
members to see most of these objectives achiev­ 
ed. 

An Accreditation Survey was carried out in 
March which was the culmination of a lengthy 
preparation period. A large proportion of the 
Survey involved medical and paramedical 
departments, it was heartening for the hospital to 
receive the recognition that it was due with a full 
three year accreditation. 

A full scale external disaster exercise was car­ 
ried out in May involving all emergency services 
in the area. Overall, the staff and hospital coped 
extremely well with a most realistic exercise. An 
extensive and practical plan is now in place 
should a disaster occur. 

The hospital provides such a wide range of ser­ 
vices that it was felt appropriate to inform the 
public of these services via a booklet. The 
booklet was launched by Mr. Bill McGrath, MLA 
for Lowan, in November together with an active 
media campaign. The booklet was hand 
delivered to each household in Horsham and sur­ 
rounding district. In addition, a regular series of 
articles were prepared by paramedical and 
medical department heads for publication in the 
Wimmera Mail-Times. Both of these exercises 
resulted in a greater utilization of services at the 
hospital. 

A detailed submission for a new Accident and 
Emergency Department was completed during 
the year and has been forwarded to the Health 
Department for their approval. 

A working party has been set up to look at the 
practicalities of establishing a Rehabilitation 
Unit in the hospital. It is hoped that a detailed 
submission regarding this proposal will be made 
in the next financial year. 

The hospital is close to establishing a full time 
Health Promotion Unit and has been having 
negotiations with the Cairnmiller Institute. It is 
envisaged that the Unit will open in August and 
be run by a Psychologist. The head of the unit 
will have a twofold role in co-ordinating health 
promotion activities within the region and also 
providing valuable psychological counselling 
services. 

A Diabetic Education Clinic was started at the 
hospital on the 23rd July, 1986. This clinic is 
available to all diabetic patients throughout the 
region and operates on a weekly basis. It is 
hoped to expand this to a truly regional service 
at a later date. 

z. 
z  
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Dr Alan Wolff, Medical Administrator. 

The postgraduate medical programme was 
again active during the year. It was expanded to 
include regular quality assurance meetings and 
R .M .O .  presentations. 

A number of items of medical equipment have 
been bought through the year. Some of these pur­ 
chases have been made possible by donations to 
the hospital. One in particular was the purchase 
of a 3rd Hewlett Packard E.C.G. monitor for the 
Intensive Care Unit. This valuable item of equip­ 
ment has allowed a further upgrading of 
monitoring facilities in the Intensive Care Unit. 

Audiology 

During the past financial year, the audiology 
department assessed 712 patients. This figure in­ 
cludes the number of outpatients, inpatients, 
regional patients and patients seen during the 
monthly E.N.T. clinics. 

In January the department was fortunate to 
acquire the part-time assistance of Lyn Spencer, 
an Allied Health Assistant. Part of Lyn's work 
has involved assisting with infant hearing tests 
on a regular basis, which has helped to reduce 
the waiting time for infant appointments. 

Regional services provided by the department 
over the past have increased with visits being 
made to Nhill and Stawell on a fortnightly basis. 
During the past six months, regional work in 
Stawell has been expanded to include the testing 
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of infants' hearing in conjunction with the local 
Maternal and Child Health Nurse. 

The department's role in education this year 
has included the presentation of lectures to stu­ 
dent nurses, and for the first time, the depart­ 
ment has been involved in the clinical training of 
two audiology students from the University of 
Melbourne. 

Liaison with the National Acoustic Laboratory 
(N.A.L.) has continued. N.A.L. currently visit 
Horsham four days per month and use the 
department's soundproof booth and equipment 
to perform hearing tests and fit hearing aids to 
eligible local clients. 

Community work has involved a close liaison 
with the Wimmera Hearing Society. The 
society's monthly meetings are attended and 
support rendered at hearing screening programs 
which have been held at the Wimmera 
Machinery Field Days in March, Kaniva and 
Wycheproof. Other community activities have 
included a talk at the in-service program 
for Maternal and Child Heal th nurses and a radio 
interview. 

Dental Clinic 

During the past year the dental clinic has seen 
a number of changes occur. Sadly, Dr. McCombe 
has left after the death of her husband. She has 
moved closer to her family in Melbourne and 
plans to continue practising. Dr. McCombe com­ 
menced at Wimmera Base Hospital in 1979 and 
has given invaluable service to the community 
and hospital. All members of the hospital staff 
wish her well for the future. 

The clinic had a busy year with 4158 atten­ 
dances. A current waiting list of three months 
exists. The addition of a full time dentist will 
hopefully lead to a reduction in the waiting time. 
Other changes to occur include a new steriliser, 
flammable liquid cabinet, altered rear doorway 
and air conditioning. 

Changes about to occur include upgrading of 
the second dental surgery and a dust extraction 
system for the laboratory. 

The publication of the review of dental ser­ 
vices for Victoria offers new and exciting pro­ 
spects for public dentistry. 
Dietetics 

The department has continued to be involved 
with providing a service to inpatients and outpa­ 
tients, with a limited regional service. There is 
increasing awareness of the importance of good 
eating habits for daily life. In particular with 
decreasing risks associated with heart disease. 
Community talks have covered this most impor­ 
tant area. 

There has been an involvement in a program 
with Horsham Employment Resource Centre. 
This has dealt personally with the dietary needs 

of a group of young ladies 16-20 years of age, and 
how they can make healthy choices with their 
food selection. 

In conjunction with the Food Services 
Manager a consultative service in menu plann­ 
ing and therapeutic diets has been provided to 
staff at some of our regional hospitals. 

Medical Library 

This year a daily record of library activities 
has been kept. These are available in monthly 
statistical reports so that comparisons can be 
made in most of the tasks undertaken in the 
library on a regular basis. 

These include book and journal loans, inter­ 
library loans, reference queries, extended sear­ 
ches, photocopying of journal articles and con­ 
tents pages, and computer searches. The 
number of visitors to the library from inside the 
hospital is also recorded. 

In the last year another 242 items have been 
added to the library catalogue. 

Medical Records 

The pa.st financial year has seen several major 
developments that have improved the quality of 
service offered by the department. 

Jenni Webster left the hospital after five years 
as Regional Medical Record Administrator. Jen­ 
ni has taken a position in the Medical Record 
Department at the Warracknabeal Hospital. The 
new Regional M.R.A. ,  Anne Fitzgibbon, com­ 
menced work on 8th December, 1986 after com­ 
pleting her studies at Lincoln Institute. Anne 
visits hospitals in the Wimmera region collecting 
morbidity statistical data and ensuring that each 
hospital has access to medical record services. 

A major development was the linking of the 
Medical Record Department to the Pathology 
computer system. The department can verify in­ 
formation held by other departments and answer 
queries quickly and efficiently. The computer 
also allows access to pathology results for 
medical staff and has a facility to accept coded 
operation and diagnoses details for statistical 
purposes. A computer based tracer system 
which enables staff to locate medical records 
more quickly and accurately, has been introduc­ 
ed. 

Microfilming equipment has been put to max­ 
imum use by the employment of a full time 
microfilm clerk. It is hoped in the coming 
year to commence destruction of some records 
as approved by the Public Records Office. This 
would greatly improve the amount of available 
filing space. 

Second year students from Lincoln Institute's 
Bachelor of Applied Science ( Medical Record 
Administration) course have again been sent to 
this hospital for practical placement blocks. As 
well as gaining valuable experience in a working 



environment these students have contributed 
greatly to the department especially in the hectic 
time prior to the Accreditation Survey. The 
department will continue to have students for 
future practical placement. 

A review of all medical record forms has con­ 
tinued in.order to bring them into line with the 
Australian Standards. 

Occupational Therapy 

The department has experienced a significant 
increase in the number of referrals for home 
assessments and alterations. The P.A.D.P. 
Scheme has again been active with $95,000 being 
spent within Horsham and the Wimmera in the 
last financial year. 

The Department has been involved in the 
Matron Arthur Nursing Home Commissioning 
Team and also the Normalisation Team. 

There has been a wide range of community 
educational activities including stress manage­ 
ment, arthritis management and the Paediatric 
Resource Group. 

The number of activities available for 
residents in the Sir Robert Menzies Nursing 
Home has been expanded. 

The department has also been able to purchase 
equipment especially designed for upper limb 
rehabilitation. 

A number of department staff have attended 
conferences and seminars during the year and 
have been involved in the Allied Health 
Assistants training programme. 

Jill Jarred, Senior Occupational Therapist, 
has now completed 10 years service with the 
hospital in this department. We thank Jill for her 
extensive work over that time and offer her our 
congratulations in achieving a rare milestone 
amongst paramedical staff. 
Pathology 

The number of tests performed again rose dur­ 
ing the year by 10%, and overcrowding of accom­ 
modation became more obvious. 

To help cope with this, more space was ac­ 
quired by enclosing the central well of the 
laboratory and opening up the corridor into it. 
Further internal re-allocation of space will short­ 
ly be completed to improve accommodation. 

The ever rising cost of modern technology was 
brought home to us by the purchase of the 
Technical H1 automated haematology system. 

Old friends departed during the year with 
Jackie Grenfell and Rob Sands both leaving 
microbiology where they have been replaced by 
Mark Anderson and Vanessa Nankervis. Rob 
Sands' other activities both around the hospital 
and in Horsham will be much harder to replace. 

Dr . Geoff Leyton made a very welcome return 
for three months to renew many old friendships, 
but sadly informed us that it was for the last 
time, since he is now living in Queensland. 

With hospital accreditation now achieved the 
major new task of the laboratory this year is to 
satisfy the National Association of Testing 
Authority's examiners for laboratory accredita­ 
tion. 

Pharmacy 

The year began with several major projects to 
be carried out. 

Renovations are now almost complete, and 
this has given the department the extra space for 
storage, office space and preparation of in­ 

tra venous and cytotoxic drugs. 
Cytotoxic drugs are now being reconstituted on 

a regular basis in a sterile environment, and are 
being delivered to ward areas in pre-filled syr­ 
inges ready for use. Cytotoxic waste is being 
destroyed at St. John of God Hospital, Ballarat. 

The computer program is now being used in 
the areas of order processing, regional accounts, 
and patient and ward dispensing. This program, 
designed by Dr . Humphries, is of great 
assistance. 

Mrs Muller retired in January 1987, and this 
has left a position still to be filled. The year has 
been very busy for all staff members, as all ser­ 
vices to this hospital and the region have been 
maintained with an increase in lines issued from 
130,933 to 149,819. 

The results of the Accreditation Survey in­ 
dicate that the Pharmacy has very good staff 
who are providing an excellent service. 

Physiotherapy 

During the year two full time staff members 
left the department - Elizabeth Tivey and Sean 
Lynch. They were replaced by Robyn Ormsby 
and Carol Baughey. Angela Ballinger successful­ 
ly completed her Allied Health Assistant Course. 
In conjunction with the Occupational Therapy 
and Speech Pathology Departments, the depart­ 
ment has been granted two Allied Health Assis­ 
tant positions. These positions were promptly 
filled and training is currently underway at the 
Queen Elizabeth Geriatric Centre in Ballarat. 
Upon successful completion of their training Jen­ 
ny Petering and Peter Loiacono will work as 
part of the extended care team. This will enable 
the hospital's paramedical services to extend 
further into the community. 

The Physiotherapy Department, in conjunc­ 
tion with the Australian Physiotherapy Associa­ 
tion, held two very informative weekend 
seminars on Obstetrics and Kaltenborn techni­ 
ques. Debra Smith and Mary Starr were for­ 
tunate enough to attend the World Physiotherapy 
Congress in Sydney in May, where they gained 
invaluable information of latest techniques and 
overseas trends. All staff members have par­ 
ticipated in various courses offered by other 
groups .  These include sports medicine ,  
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Social Work Department 

The past twelve months have brought some 
staffing changes including the changeover from 
Karen Rocco, Senior Social Worker to Margaret 
Hughan; and the introduction of an Ethnic 
Liaison Officer, Elizabeth Bottrall, which brings 
the number of Social Work Department staff to 
four two Social Workers, an Aboriginal 
Liaison Officer and an Ethnic Liaison Officer. 

Although there is a diversity in clientele, the 
department goals and achievements for the year 
have been unified in providing services that (a) 
allow clients to be self determining in their 
health status and ( b) link in with other people 
who experience similar situations. 

New initiatives in providing services for single 
parents, infertile couples, victims of the rural 
crisis, child maltreatment, and domestic 
violence have been an important focus by the 
department this year. 

The department's goals of client self deter­ 
mination have been evident in the migrant and 
aboriginal welfare, services now being provided 

Radiology 

During the year the ultrasound training pro­ 
gram was extended to members of the radio­ 
graphic staff who have not been previously in­ 
volved. This has created new interest in this im­ 
aging facility. 

The performance of the mobile image inten­ 
sifier has deteriorated during the year and plans 
are under way to obtain a replacement unit. The 
new unit will incorporate a converter generator, 
fibre optic coupling and digital memory. This 
will be a 'state of the art' machine and will 
facilitate operative procedures and reduce the 
amount of radiation required. 

Regional services are only provided to Jeparit, 
Goroke and Rupanyup. A submission for an in­ 
crease in the podiatry staff establishment under 
the H.A.C.C. program has been submitted . 

Commencing in May, Jane Weir has been at­ 
tending here once a month providing a more ex­ 
tensive biomechanical assessment clinic. Atten­ 
dance at this clinic has been very good, the de­ 
mand for this service clearly evident and grow­ 
ing. 

Thanks must also go to Jane Weir and Chris 
Connors (lo cum) for their assistance in main­ 
taining the service during the first three months 
of 1987. This was very much appreciated. 

An Allied Health Assistant training program 
has been commenced at the Queen Elizabeth 
Geriatric Centre in Ballarat. This includes a day 
in the Podiatry Department for each student, 
which hopefully will gradually increase as their 
possible role in Podiatry is developed and for­ 
malised. 

Podiatry 

This year saw the formation of a quarterly 
regional association in Ballarat. One of the 
earliest achievements of the group was to 
organise for third year podiatry students at Lin­ 
coln Institute to undertake regional placements. 
It was felt that their knowledge of working in a 
hospital environment was very limited, and that 
they could only benefit from learning about 
regional centres. Feedback from these students 
has been very positive. 
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Physiotherapist Debra Smith sets the correct pace on the treadmill 
machine for outpatient Barry James. 

hydrotherapy and manipulative techniques, and 
the P.A .S.S.I.N.G. seminar. 

A sports medicine seminar running over two 
nights was held in April to cater specifically for 
netball players and trainers. Staff again attend­ 
ed the Wimmera Machinery Field Days, this 
year emphasising back care while shearing, and 
a preventative approach to back pain through 
exercise. A back education program for Hor­ 
sham Primary School children was also con­ 
ducted. 

Week ly  cardiac rehab ili tat ion  and 
hydrotherapy classes were commenced in 
February this year and have continued to run 
successfully with both enthusiastic staff and pa­ 
tients. 

The treadmill machine arrived in November 
and has been used extensively with orthopaedic, 
neurological and cardiac patients. A Continuing 
Passive Mobilising machine has enabled local 
treatment for patients following knee 
reconstruction, excluding the need for them to 
return to Melbourne for treatment. 



There have been a number of changes to the 
Visiting Medical Staff during the year. It was 
with much regret that the hospital received the 
resignation of Mr. Eddie Brownstein, Visiting 
Surgeon, during the year. Eddie carried an ex­ 
tremely heavy surgical load. His wide ranging 
experience was invaluable to the services pro­ 
vided by this hospital. We wish to thank him for 
the very active role that he played at the 
hospital, both in treating patients and teaching 
Resident Medical Officers, as well as the 
numerous committees to which he gave his time. 

We were however, extremely fortunate, to 
secure the services of Mr. Ian Campbell in 

February this year to fill the gap left by Eddie's 
absence. Mr. Campbell brings skills in a wide 
range of surgery and we have been able to ex­ 
pand the amount of thoracic surgery done at the 
hospital. We wish him well in his new appoint­ 
ment. 

Also during the year, Mr. Mark O'Brien, who 
has had an appointment at the hospital for many 
years, announced his retirement. As mentioned 
at his farewell, doctors with the wide range of 
skills that Mark possesses are no longer being 
trained. His retirement really means the end of 
an era of medical practice. We wish him well in 

his retirement and hope to see him occasionally 
in a locum capacity. 

Dr. O'Brien has been succeeded in his practice 
by Dr. Douglas Jinks who brings with him a wide 
range of skills in general practice, obstetrics and 
anaesthetics. We wish him well in his role as a 
Visiting General Practitioner. 

We have still not found a permanent replace­ 
ment for Dr. Rodney Abud, although we have 
been extremely fortunate to have Dr. Christina 
Drummond working as a locum Physician since 
March. Efforts are continuing to attract a Physi­ 
cian from overseas. 

I would like to take this opportunity to thank all 
the hospital staff for all the hard work and sup­ 
port they have given towards meeting the objec­ 
tives of the medical division. Many exciting pro­ 
jects are still on the drawing board, and we look 
forward to achieving some of them in the coming 
year. 

Self-Help Funding Program. 
A departmental policy and procedure manual 

has been completed for all aspects of Speech 
Pathology serv ice and administration. 
Representing achievements of a long standing 
goal, the manual has already proved to be an in­ 
valuable aid to the department's efficiency and 
effectiveness. It has also been a model for 
Speech Pathology Departments elsewhere and 
sections have been used as a resource by other 
departments within the hospital. 

Medical Staff 

in preventative health programs, development 
of work experience schemes and support net­ 
works have been established for clients with 
hospital staff, doctors, schools, community polic­ 
ing squad and other community resources. 

Social work within the hospital has remained 
first priority with a noticeable increase in the 
provision by this department of individual staff 
counselling. There appears to have been a reluc­ 
tance in the past for staff to consider our 
counselling services as an option for emotional 
support in times of work or private crisis situa­ 
tions. 

Speech Pathology 

The Speech Pathology Department has had 
another busy and challenging year. Christine 
Davies joined the department in August, 1986, 
moving from Western Australia. This enabled an 
annual screening of pre-school aged children to 
proceed. The high incidence of communication 
disorders found in this survey, together with an 
excessive existing paediatric and adult caseload 
has necessitated very careful planning. Although 
all cases are managed, it is still necessary to 
alternate three separate shifts of patients, such 
that each person attends the clinic weekly for on­ 
ly five weeks, spending a further 10 to 12 weeks in 
home based learning programs before attending 
for a further five weeks at the clinic, and so on. 

Lyn Spencer has begun work part time as an 
Allied Health Assistant providing much needed 
assistance with therapy material preparation 
and other tasks. Her efforts enhance the effec­ 
tiveness of home programs which are necessari­ 
ly a integral part of the department's service. 

The department has continued to use the 
media for health promotion. This may be a fac­ 
tor in a welcome trend towards earlier referral 
of two to three year old children and larger 
numbers of adults with voice disorders. Local ex­ 
perience with the newspaper and media formed 
the basis of a paper entitled ' 'Hands on the media 
- health promotion for beginners.'' This was co­ 
presented by Stephen Hill at the Australian 
Association of Speech and Hearing 1987 annual 
conference in Canberra. 

Involvement with student clinical training has 
been extended to include Speech Pathology 
students from South Australia and Victoria, 
Allied Health Assistant students from around the 
region, Wimmera Base Hospital nursing 
students, paramedical students of other 
disciplines and work experience students. 
Stephen Hill lectured on budgeting, submission 
writing and professional issues to Speech 
Pathology students, and on helping disabled peo­ 
ple with eating skills to Allied Health Assistant 
students. 

The Speak Easy Association (Horsham 
Branch) was assisted in its successful applica­ 
tion for funds from the Health Department's 

Dr. ALAN WOLFF, 
Medical Administrator 

em=err==rm==ssr i l l  
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MEDICAL STAFF 
Medical Administrator/Director of Accident and 
Emergency Department. 
A.M. Wolff, M.B. ,  B.S. ,  Dip. R.A.C.O.G. ,  
F.R.A.C.G.P. 
Director of Pathology 
G. Humpries, M.A., B.M., Ch.B., D.T.M. and H. ,  
D.R.C. Path., M.R.C. Path. 
Director of Radiology 
L. WongShee, M.B. ,  Ch.B., F.R.A.C.R. 
Director of Anaesthesia and Intensive Care 
R.C. Bennett, M.B. ,  B . S . ,  D .A .  ( L o n d . ) ,  
M.F.A.R.C.S. 

VISITING MEDICAL STAFF 
Consulting Staff 
R.A.M. Taylor, M.B. ,B.S . ,  (Lond.), L.M.S.S.A. 
M.M. O'Brien, M.B. ,B .S . ,  F.R.A.C.G.P. 
Consulting Pathologist 
G.B. Leyton, M.A., M.D., D.C.P., F.R.C. Path., 
F.R.C.P.A. 
Consulting Surgeon 
E.G. Brownstein, M.B.,  Ch.B., F.R.C.S. (Edin),  
F.R.A.C.S. (resigned 18-1-87). 

Obstetrician and Gynaecologist 
E .T .  Miller, M.B., B.S. ,  M.R.C.O.G. ,  
F.R.A.C.O.G., F.R.C.O.G. 
Ophthalmologists 
S. Siebert, M.B., B.S. ,  F.R.A.C.O., F.R.A.C. 
(resigned 1-8-87) 

P. Novakovic, M.B., B.Med.Sc (Hons), 
F.R.A.C.S. ,  F.R.A.C.O. 
Oral Surgeon 
P. Bowker, M.D.Sc.  F.D.S .R.C.S .  (ng.) ,  
B.D.Sc .  
Orthopaedic Surgeons 
J. Bourke, B.Med.Sci. ,  M .B. ,  B.S.,  F.R.A.C.S. 
W. Carter, M.B., B.S . ,  F.R.A.C.S. 
Paediatrician 
M. Brown, M.B., B.S. ,  D.CH.,  F.R.A.C.P. 
Locum Physician 
C.M. Drummond, M.B.,  B.S. ,  Dip. O&G . ,  D .T.M. 
& H. (Lond). ,F.R.A.C . P .  
Psychiatrist 
I. V .  Jackson, M . B . ,  B . S . ,  D . P . M . ,  M . R . C . P s c h.  
M . R . A . N . Z . C . P .  
Otolaryngologist 
R.L. Thomas, M.B. ,  B.S . ,  F.R.A. C. S. ,  F.R.C.S .  
(En g . )  
A.A. Wallis, M.B. ,  B . S . ,  F . R . C . S .  (part 1 )  
( G l a s ) . ,  F . R . A . C . S .  
Surgeon 
G.S.R. Kitchen, M . B . ,  B . S . ,  F.R.A .C.S.  
I.A. Campbell, M.B. ,  B . S . ,  F . R . A . C . S .  
Vascular Surgeon 
I.A. Ferguson, M.B. ,  B .S . ,  F . R . A . C . S .  F . R. C . S .  
( L o n d . )  
Regional Geriatrician (Sessional) 
A . C .  McBain, M . B . ,  B.S.  
Regional Supervisor for Graduate Medical 
Education 
D . W. Leembruggen, M . B . ,  B . S ,  F.R . A . C. G.P 
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Area Medical Co-ordinator -- Regional Displan 
A . M .  Wolff, M .B . ,  B. S . ,  D i p .  R . A . C O . G . ,  
F.R.A.C.G.P.  
Deputy Area Medical Co-ordinators -- Regional 
Displan 
D.W .  Leembruggen, M . B . ,  B . S . ,  F. R .A . C .G .P .  
P .P.  Haslau, M . B . ,  B . S . ,  F . R . A . C . G . P .  
Family Planning Clinic 
Y .P. Cymbalist, M . B . , B . S . ,  Dip. R.A. C . O .G.  
Medical Officers 
C . H .  Foord, M . B . ,  B . S . ,  D i p . O b s t. ,  R.C.O .G.  
P. P. Haslau, M . B . ,  B . S . ,  F . R . A . C G . P .  
A .  K .  H o r w o o d ,  M . B . ,  B . S . ,  D i p . O b s t . ,  
RR . A . C O G .  F . R . A . C G . P .  
G. M. Jenkinson, M . B . ,  B . S .  
J. J. Jenkinson, M . B . ,  B . S .  
D .  W.Leembruggen, M . B . ,  B . S . ,  F . R . A . C . G . P .  
R. M. Lloyd, M. B . ,  B . S . ,  Dip. RR . A . C.O.G. 
A. C. McBain, M.B.,  B.S .  
G. A. O 'Brien ,  M .B . ,  B .S . ,  Dip.Obst. ,  RR.C.O.G. 
J .  R. Williams, M .B . ,  B.S . ,  D .CH. ,  D.A. ,  

D.RR.C.O.G. ,  F.R.A.CG.P. 
Y. P. Cymbalist, M.B. ,  B . S . ,  Dip. R .A . C . O . G .  
Dental Surgeons 
B. Bourke, B. D . Sc . ,  L .D .S .  
D .  Lye, B.D.Sc . ,  L.D.S. 
J. McCombe, B.D.Sc. ,  L .D . S .  
M. Monk, B.D.S.(Lond.) ,  L.D.S.  
C. Pearson, B .D .Sc . ,  L.D.S. 
R. Barnes, B.D.Sc.  
PARAMEDICAL STAFF 
Chief Pharmacist 
Mr. I. Gerlach, Ph.C.,  M.P.S . ,  F.S .H.P.  
Chief Radiographer 
Mr. H. Kortman, M.I.R. ,  A.RR.M.I.T. 
Chief Physiotherapist 
Miss L. Tivey, B.App.Sc.(Phyt),  M.A.P.A. 
(resigned 20-2-87) 

Miss R. Ormsby, B.App.Sc. (Phyt) .  
Chief Speech Pathologist 
Mr. S. D. HIII, B.App.Sc. (Sp.Path'y) ,  M.A.A.S.H. 
Chief Medical Records Administrator 
Mrs. C. Dooling, Assoc . Dip. (Medical Records 
Administration). 
Medical Librarian 
Mrs. J. Sheldon, B.A. 
Chief Occupational Therapist 
Mr. N .  Simitsis, B.App.Sc .  ( O . T . J .  

Dietitian 
Mrs. P. Marshman, B.Sc. (Monash), Grad. 
Dip. Diet. 
Podiatrist 
Mrs C. Binns, Dip .App.Sc .  (Podiatry) 
Audiologist 
MissT .  Kelly ,  B.Sc .  Dip ( A u d ) .  
Laboratory Manager 
Mr. R. Starr, B .Sc . ,  M . A . A . C . B .  
Chief Social Welfare Worker 

Mrs. M. Hughan, Ass. Dip . Welfare Studies . 
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