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philosophy. 
Community. The mmmera Base Hospital Is 
concerned wth achevng the most efficient use ol 
resoees allocated to it m fulfilhng the needs ot the 
commumtv tor hgh auahv health are services 
Patients. The Wimmera Base Hospital believes that, at 
ll tmes. evenv patent is entitled to receive high 

euahtv health eare and to be accorded full recogmuon 
ot is or her dgmtv, tegt and nghts. 
staff. The Wimmer, Base Hospital recognises the 
mportanee ot members ot statt as the prmaIv 
<rength i the adevement ot hospital goals. It, 
[eretore needs to attraet and reta statt of the 
highest quaht The Hospital acknowledges the need 
tor teamwork and the development ot a working 
cwronment we h enables each mddual to reach 
pull potent.l The hospital seeks constructive 

prepaton ot all statt m alevmg the common goal 
;o provide lgh qualtv health care to the commumtv 
government. The Wimmera Base Hospital is 

e countable to the government tor the efficient use of 

he resources proded. The hospital has an obhgaton 
work wth and through the government to satistv 

0mmumtv netts 
other Health Care Providers. The Wimmera Base 

pt.l will tostet o-operation wnth other health care 

.wider hen appropmate, the Hospital wll 

uon.ale ts ates to complement rather than 

duple.te sets 

Objectives. 
consistent wth the Philosophy, the tollowmg 
beeves will be implemented to the extent ol the 

Hospital's resorts 
patient Care. To prode the highest standard ol 
(did.l health care accordance wnth recognised 

health praeees and ethe al standard 
To manage and mat, nursig home taelites so as 
to provide nrsmg home care accommodation tor all 

persons talhg wnth these eategones defined under 
he Commonwealth Aged and Disabled Persons et 
195+and who re assessed as beg in need ot such 
ere and accommodation 
Community Health. To promote provide and assist 
nth health education tor the commumt 
staffing. To select statt so that the hospital can 
mamtam the highest standard of healthcare. To work 

together mn promoting an atmosphere of co-operaton 
and support 
Education and Training. To promote education.dl 
and rag opportumes tor all stat! to assist them n 
the future development ol patent ere 

To provide tor the edue aton and ramg ol sueh 
persons sweated wth hospitals as mav be approvetl 
Facilities. To ensure that adequate and well 
matted tae hies. etpmet and supples rt 
v.l.able [o mat, a sate nd healthy environment 
Evaluation and Research. Io vngAge progrn 
ot evaluation and eseah tot the Improvement ol 
health semits 
Public Relations. lo promote an Aw.enessol the 
phlosop am oe es ot the hosp,l wt/ the 
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p The 1995 Annual Report was rele. 
·ads leased to the 

public on I9th October. 1995 TI . '. he \immera 
Base Hospital was established n 187 r +as the 
Horsham Hospital and was. Is Incorporated by 
authority of the Hospitals and ( 
- 

tot Arties Act (No 
5300 on 27 August, I8"7 1] 

+. 'e name of the 
Hospital was changed in 1950 t lo Wimmer Base 
Hospital with the approval of the [H, , ·id le lospitals and 
C hates tommission of Victoria 
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O r g a n i s a t i o n  C h a r t  

Board of Management 

Sub-Committees Finance & Corporate Planning, Physical 
Resources & Planning, Medical Consultative, 
Medical Advisory Board, Nursing Advisory, 
Quality Assurance 

Visiting Medical Services Accident & Emergency, Anaesthetics, Day 
Surgery, Endoscopy Unit, E.N.T., Family Planning, 
Gastroenterology, General Clinics, Geriatrics, 
Obstetrics, Oncology, Ophthalmology, 
Orthopaedics, Paediatrics, Psychiatry, 
Rehabilitation, Special Cl in ics, Urology. 

Diagnostic Services Pathology, Radiology. 

Medical Ancillary Services Audiology, Dental, Dietetics, Family Services, 
Library, Medical Records, Occupational Therapy, 
Pharmacy, Physiotherapy, Podiatry, Speech 
Therapy. 

Critical Care Services Intensive/Coronary Care, Operating Suite. 

Accident & Emergency 

Resident Medical Officers Ward and Emergency Department Services. 

Extended Care Services Geriatric Services, Rehabilitation. 

Deputy Director of Nursing Planning, Budgets, Clinical Co-ordination, 
Nursing Personnel, Supervisors, Wards 1 ,  2, 3, 4, 5, 

Day Surgery/Endoscopy Unit, Operating Suite & 

C.S.S.D., A. & E. ,  I .C .U . ,  Infection Control. 

Staff Development Co-ordinator lnservice Education, Graduate Nurse Program, 
Quality Assurance. 

Extended Care Co-ordinator Day Hospital, Day Centre, District Nursing, Hostel, 
Nursing Homes, Linkages, Aged Care Assessment, 
Respite for Carers' Program. 

Chief Engineer Energy Control, Gardens & Grounds, Minor 
Building Projects, Motor Vehicles, Plant & 

Bui lding Maintenance. 

Community Liaison Officer Fundraising, Public Relations. 

Computer Systems Officer Computer Systems Development. 

Linen Services Manager Wimmera Hospitals' Group Linen Service, Goroke 
Community Health Centre, Dunmunkle Health 
Services (commenced 19.12.95).  

Finance Manager Admissions & Reception, Budgets, Financial 
Planning, General Accounts, Patient Accounts, 
Supply. 

Hotel Services Manager Catering - Patients & Staff, Meals on Wheels, 
Accommodation, Housekeeping. 

Human Resources Manager Industrial Relations, Occupational Health & 

Safety, Pay Administration, Personnel, Staff 
Training & Development, Security, WorkCover 
Administration, Rehabilitation. 

his chart is designed to show the broad division of responsibility and lines of communication. 
he positions of appointments on the chart do not necessarily denote seniority. 

Chief Executive 

Mr. W.G.  Kn ight ,  
B.EC., B.HA., MHP., 

AF.CHSE.,CHE 
Resigned 26.5.95 

Medical 
Administrator 

Dr. A .M.  Wolff, 
M.BB.S. ,  Dip.R.A.CO.G., 
F. R A . C G P , A . C H S E ,  
M.B.A 

Director of 
Nursing 

Miss W.A. Lewis, 
R N ,  R.M. ,  M.H.A., 
B.App.SC.(Adv.Nurs.) 
I .C.C. ,  Neon & Paed.IC.C. 
FR.C.NA. 

Director of 
Administrative 
Services 

Mr. J.F. Krygger, 
B.HA., M.B.A., 

A.FCHSE.CH.E 
Acting Chief Executive 
29.5.95 
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Mr. Jeff Fil ip ,  
Appointed 1993 

Mr. Robert Mibus, 
Appointed, 1986. 

Mr. Bruce Johansen, 
Appointed 1991 

Junior Vice-President 

Mrs. Thea Mcl l l ree, 
R.N . ,  R . M ,  Appointed 1988 

Mr. Ian Campbell, 
M B . B S , F R A C S ,  

Appointed 1994. 

Mr. Ron Shepherd, J P .  

Appointed 1950. 

Senior Vice-President 

Dr. Peter Haslau, 
M. B B. S. ,  F R . A . C G. P ,  

Appointed 1985. 

Rev. Bruce Grindlay, 
B.A. ,  Lic. de Teol., Cert. de Min. ,  

C C . P E ,  Cert. FF.L. (SP), 
Lett. B. ,  A. Dip. Theol. 

Appointed 1993. 

Mr. Gary Radford, 
Appointed 1993 

President 

Mr. Ted McCabe, 
Appointed 1990. 

B o a r d  of M a n a g e m e n t  

Dr. David Leembruggen, 
M. B B S , F R A . C G . P ,  

Appointed 1993 

Treasurer 

Mr. Peter Brown, 
B.Ec..Grad Dip. Bus. (Ac.), 

A.S.A. ,  A . I M M ,  

Appo inted 1993 
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