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Philosophy.
Community. The Wimmera Base Iinipim] 15 .
concerned with achieving the most efficient use _nf
cesources allocated to o m fulliling the needs of the
community for hagh quality health care scll\'icc_x
patients. The Wimmera Base Hospital Ixflwvcs that, at
All umes, every patient is entitled o receive high
quahty health care and 1o be accorded full recogmiion
of s or her digmy, mtegrity and nghts,
staff. The Wimmera Base Ilm_]_m;li recogises the
importance of members of st:al.i as the pnn‘l:l?*\'
strength i the achievement ol hospital g.l‘).ll:\. It.
therelore, needs to artract and retam stalt ol the "
ghest qualiy. The Hospieal ;u'knn\\'lafdggts fl}c nee
l(l‘l' reamwork and the development of awol }\ll].}.', ‘
environment which enables cach Illtllf\'lfill‘:ﬂ .ltli reach
full potential The |](J\_[‘HI:11 -'.m-k..% um}htfqum\c ol
participaton of all sttt m ;u‘lm-flAn‘g l ul t‘()‘mm('m ‘!‘rm.
1o provide high quahty health L.lllj ot 1.( .an_l-l‘nllml“-,
enment. The Wimmerad li;;xt' ][U.\])l_l\;ll s .
sl Able 1o the government tor the efficient use of
TS LS DI ,\—1l(|¢-(|_ The hosprtal has an obligatnon
the r;t"l_\li‘l\l\::h .]Iml through the government (o satisty
1O W : ;
o nmllﬂ“.‘ Il:nglrc providers. The Wimmera Base
Otht'l: III:-\::H [(1\[:'I'H1-i peration with other health care
NI . ) ) )
:1lt .’»\1'1(lr|'~, When approprutie. the Hospral will

lise s acivnes 1o complement rather than
Faion. AR

duplicate serviees

Objectives.
Consistent with the
obiectives will heamp
Hmpu:il'\ FOSOUTELS
patient Care. To provide :
ndividual health care in ;lt'L. e
health pracices and cthical stand .111( 3 P
To maniage dnd mantan mu‘a!n_l.‘;‘ 10me .;l‘[m .ﬂ;r '1“,
to provide nursing home care e nn.m'mti ‘.‘n]m.d “n.dcr
persons Lilling withm these (:l[('gnllt‘\l LI,L‘.‘” o
the Commonwealth Aged and I)ls;llmlgc L‘I‘Hi I 1 ;Mh
195 ¢ and who are assessetl as hemng m need ot s

are and aton.

((‘:):11:?1(:_1:&;”;;2:;1;1 To promoie. |)I'U\.'l(|(‘ and assist
with health educanon for the mmmumrl\.‘ .
Staffing. To select stall so lhfll l‘hu !m‘\p{‘l.l‘ 'L 11’111‘0 -
mamtam the highest standara ol lml!I.h L{.lft i
tagether i promonng an atmosphere of co-oper:

¢ it .
E:;Lll;!::l;rl and Training. 1o promote vql.u‘:nllnljnl .
and traming t\p}](1|'ll]|‘|1[u‘\.ln!' all ‘ET;[”II()J\HIH{ then
the funure development of patient ¢are. ;

To provide for the cducaton and lr:nnm'_u n‘I .WL.] »
persons associated with hospitals as min he approved.
Facilities. 1o cnsure that adequate and well
mamntamed facihnes, egupment and supphes are
avatlible To meantam o sale and healthy environment.
Evaluation and Research. To engagein programs
ol evalinon and research Tor the improvement of
Bealth sereces

Public Relations. [o promote i awareness of the
philosophie and obiectves of the hospieal within the
cOmimumimn

- phulosophy. the Tollowing
lemented o the extent of the

the highest standard of
ordance with recognised
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All correspondence to:

Chicf Executive

Wimmera Base Hospital

Baillic Steeet, Horsham, Victoria, 3400
Telephone (053) 819111

Facsimile (053 820829

Architects

CMR / Hassell Consortium
Balcombe Griffiths Pty Lid
Clarke. Hopkins & Clarke

Auditors

Auditor-Genera) Victorig

Bankers

National Australia Bank Limiteq

Solicitors
Power & Bennent

The 1995 Annual Report was released 1o the

public on 19th October, 1995, The Wimmera
Base Hospital was established in 1874 as the
Horsham Hospital and wag incorporated by
authoriy of the Hospitals and Charities Act (No.
3300y on 27 August, 1877, The name of the
Hospital was changed in 1950 10 Wimmera Base

Hospital with the approval of the Hospitals and
Chanues Commission of Victoria,
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Organisalion Charl

Chief Executive

Mr. W.G. Knight,
BEc,BHA, MHP,
AF.CHSE.CHE.
Resigned 26.5.95

Board of Management

Sub-Committees Finance & Corporate Planning, Physical
Resources & Planning, Medical Consultative,
Medical Advisory Board, Nursing Advisory,
Quality Assurance

Visiting Medical Services  Accident & Emergency, Anassthetics, Day
Surgery, Endoscopy Unit, E.N.T., Family Planning,
Gastroenterology, General Clinics, Geriatrics,
Obstetrics, Oncology, Ophthalmology,
Orthopaedics, Paediatrics, Psychiatry,
Rehabilitation, Special Clinics, Urology.

Diagnostic Services  Pathology, Radiology.
Medical
Administrator

Dr. AM. Woilff,

MBBS. DipRACOG.
F.RA.CGP.A CHSE,
MBA

Medical Ancillary Services  Audiology, Dental, Dietetics, Family Services,
Library, Medical Records, Occupational Therapy,
Pharmacy, Physiotherapy, Podiatry, Speech
Therapy.

Critical Care Services intensive/Coronary Care, Operating Suite.
Accident & Emergency
Resident Medical Officers  ward and Emergency Department Services.

Extended Care Services  Geriatric Services, Rehabilitation.

Deputy Director of Nursing  Planning, Budgets, Clinical Co-ordination,
Nursing Personnel, Supervisors, Wards 1, 2, 3, 4, 5,
Day Surgery/Endoscopy Unit, Operating Suite &
CSSD, A &E, I.C.U., Infection Control.

Director of
Nursing

Miss W.A. Lewis,
RN, RM., MHA,
BAppSc.(AdvNurs.),
I.C.C., Neon & Paed..C.C.,
FRCNA.

Staff Development Co-ordinator  inservice Education, Graduate Nurse Program,
Quality Assurance.

Extended Care Co-ordinator  Day Hospital, Day Centre, District Nursing, Hostel,
Nursing Homes, Linkages, Aged Care Assessment,
Respite for Carers’ Program.

Chief Engineer  Energy Control, Gardens & Grounds, Minor
Building Projects, Motor Vehicles, Plant &
Building Maintenance.

Director of
Administrative
Services

Community Liaison Officer  Fundraising, Public Relations.

Computer Systems Officer  Computer Systems Development.
Mr. J.F. Krygger,

BHA.MBA,
A.F.CHSE.CH.E.
Acting Chiet Executive
29595

Linen Services Manager  wimmera Hospitals' Group Linen Service, Goroke
Community Health Centre, Dunmunkle Health
Services (commenced 19.12.95).

Finance Manager Admissions & Reception, Budgets, Financial
Planning, General Accounts, Patient Accounts,

Supply.

Hotel Services Manager Catering - Patients & Staff, Meals on Wheels,
Accommodation, Housekeeping.

Human Resources Manager industrial Relations, Occupational Health &
Safety, Pay Administration, Personnel, Staff
Training & Development, Security, WorkCover
Administration, Rehabilitation.

=5 chart s designed to show the broad division of responsibility and lines of communication.
“ne positions of appointments on the chart do not necessarity denote seniority.




ard of Managenien!

President

Mr. Ted McCabe,
Appointed 1990.

Treasurer
Mr. Peter Brown,
8 Ec.Grad Dip. Bus. (Acc.),
ASA. A IMM,
Appointed 1993

Dr. David Leembruggen,
MBBS,FR.A.CG.P,
Appeinted 1993

Mr. Gary Radford,
Appointed 1993

Senior Vice-President
Dr. Peter Haslau,
MB.BS,FR A.CGP,
Appointed 1985

f

Mr. Ron Shepherd, JFP,
Appointed 1950.

Rev. Bruce Grindlay,
B.A, Lic. de Teol, Cert. de Min,,
CC.PE. Cert FFL. (SP),
Lett. B, A Dip. Theol
Appointed 1993.

]

Mr. lan Campbell,
MB.BS,FR.A.CS,
Appointed 1994.

Junior Vice-President
Mrs. Thea Mclliree,
R.N., R.M, Appointed 1988

Mr. Bruce Johansen,
Appointed 1991

Mr. Robert Mibus,
Appointed, 1986.

8

Mr. Jeff Filip,
Appointed 1993
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