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MINISTERIAL RESPONSIBILITY 

The Hon. Robert Knowles M.L.C. was the 
responsible Victorian Minister for Health. 
Dr Michael Wooldridge is the Federal Minister 
for Health and Family Services. 
The Hon. Warwick Smith was the Federal 
Minister responsible for Family Services. 

LOCATION AND CONTACTS 

The Hospital is located at :- 128 - 134 
Elizabeth Street Edenhope Victoria 33 18  
The Postal Address i s : -  P.O. Box 75 
Edenhope Victoria 33 18  
Telephone number:- (03) 5585 1 1 8 8  
Facsimile number :- (03) 5585 1405 

PRINCIPAL OPERATING FUNCTIONS 

The Edenhope and District Memorial Hospital 
is a public acute hospital with 20 acute beds, 
providing, maternity, general and acute 
medical, general surgical and paediatric care, a 
nursing home of 18  beds and a 16 bed hostel. 
Additional services provided include 
Physiotherapy, Podiatry, Occupational Health, 
Speech Therapy, Optometry, Dietetics, 
Dentistry, Pathology, Radiology, Community 
Health, District Nursing, Meals on Wheels, 
Chemotherapy and Dialysis. Whilst it does not 
have a registered outpatients service, it does 
provide an accident and emergency service. 

MISSION STATEMENT 

HISTORICAL PERSPECTIVE 

The hospital began in 1910  and at that time it 
was situated in a house owned by Mr. Tabby 
Preece, in Elizabeth Street. In 1913, it became 
a Bush Nursing Hospital. 

The hospital was rebuilt in 1920, becoming 
two wards with a total of 5 beds. It continued 
to function in this manner until 1950, at which 
time control of the hospital was transferred to 
the Hospitals and Charities Commission. 

During 1961 the hospital underwent an 
upgrade and was extended, making it a 23 bed 
hospital. In 1981 approval was given for 8 
beds in the Nurses Home to be reallocated as 
8 Nursing Home Beds, giving the hospital a 
total of 3 1  beds. 

In 1988/89, a new nursing home was built, 
creating a facility of 20 acute beds and 18  
nursing home beds. 

In 1998 the hospital officially opened its new 
hostel, kitchen, laundry and community health 
centre. 
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VISION STATEMENT 

We are the focus for health care in our 
community. 

We provide an appropriately 
comprehensive range of health services. 

We deliver our services in a caring, 
friendly and safe environment. 

We respond to changing community 
needs and new technology. 

We aim to achieve best practice in the 
delivery of our health services. 

We meet or exceed community 
expectations in the provision of health 
services. 

We deliver identified and relevant 
services to our community, in a cost 
effective manner, that is within available 
resources. 

To provide the highest standard of care and 
health related services to our rural community 
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PRESIDENT'S REPORT 

Life Governors, Ladies and Gentleman, it 
is my pleasure to present on behalf of the 
Board of Management, the 3 8th Annual 
Report of the Edenhope & District 
Memorial Hospital for the year ending 
30th of June 1999. 

This is my second year as President of the 
Board of Management and it has been one 
of consolidation of services and facilities. 
The most significant event in 1998/99 
from the perspective of the healthcare for 
our community, has been the attraction of 
two new doctors. 

Edenhope Hospital has had a well 
deserved reputation for excellence in all 
areas of the services we provide, but most 
particularly in the area of medical 
practitioners. With the retirement of Dr. 
Ron Bade, the hospital was faced with the 
enormous task of finding a replacement. 

In June this year the hospital appointed 
two new medical officers, Dr. Steven 
Flew and his wife Dr. Licenia Ihuaraqui, 
both of whom are very competent and 
have a wide range of experience that has 
not only complemented the services we 
have offered in the past, but has allowed 
us to expand into new areas. 

We can have the best facilities and 
equipment, highly competent nursing and 
ancillary staff, but without doctors we 
may as well shut the doors. It was 
therefore with a great deal of pleasure that 
we welcomed these two new doctors to 
our community. 

REVIEW OF FUTURE DIRECTIONS 

The reduced funding for health services in 
the early 1990's, has caused many 
hospitals to change their role and or 
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governance. These changes have often 
been forced decisions, based upon their 
inability to remain financially viable. 

While this hospital remains viable, the 
Board of Management has investigated 
the options for our long term future, 
based upon the findings of the 1997 
KPMG report. That report recommended 
that this hospital seek to become a Multi 
Purpose Service (MPS). The hospital has 
entered into negotiations with a range of 
providers within our area and with various 
arms of government to fully investigate 
the option of a MPS being established for 
our community. This will be a long and 
exhaustive review and it is hoped that at 
the end of it, the result will be an 
improved health care service for our 
community. 

STAFFING 

The Board of Management would like to 
express our thanks to all staff for the high 
standard of care, commitment and 
dedication they give to our patients, 
residents and clients. My thanks go to Mr. 

Timothy Free, Chief Executive Officer 
and Miss. Sandra Hinch, Director of 
Nursing for their support and guidance 
throughout the year. In particular, I would 
like to acknowledge our appreciation of 
the enormous amount of work that Sandra 
has done in the area of accreditation. 

To all of the visiting medical staff who 
have worked here this year, I thank them 
for their commitment to our hospital and 
the quality of the work that they have 
undertaken. Dr. Phil Dover is deserved of 
a special commendation, for the enormous 
effort that he gave in continuing to 
provide medical services as a sole 
practitioner, during the time between Dr. 
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Ron Bade's retirement and the 
appointment of our two new doctors. Dr. 
Dover's work incorporates a large 
medical practice that covers medical 
clinics at Edenhope, Apsley and Harrow, 
as well as servicing the needs of inpatients 
and residents of the hospital, nursing 
home and hostel. 

We have as I have previously said, a very 
dedicated staff, many of whom have given 
long and meritorious service to this 
hospital. This year, we celebrate 
milestones for a number of these staff 

Two of our nursing staff in Mrs, Debra 
McLeish and Mrs. Susan Walker have 
accumulated I 5 years of service and we 
both thank and congratulate them. 

Mrs. Gwen Hannaford, District Nurse, 
Mrs. Janice Vanzini, Mrs. Catherine 
McDonald, Registered Nurses Division I, 
Mr. Neil Pahl, Laundry Supervisor, Mrs. 
Anne Sheridan, Registered Nurse Division 
2 and Ms. Vicki Dishon, Mrs. Ronda 
Winter and Mrs. Elizabeth Seabrook, 
hotel services are all celebrating 10 years 
of service. 

All of these staff will be honoured with a 
presentation later in the evening. 

BOARD OF MANAGEMENT 

The Board of Management has had two 
new appointments this year, Mrs. V. 
Penrose and Mr. B. Hensley, both of 
whom bring with them valuable skills that 
will be of long term benefit to the hospital. 

I would like to thank members for their 
attendance and valued input at Board 
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meetings and the various sub-committees 
they attend. The role of Board member 
requires a focus and a commitment to 
making decisions for all health users and it 
is pleasing as president, that all board 
members have been able to focus on the 
big picture as you would expect from a 
skills based Board of management. 

COMMUNITY FUNDRAISING 

Our community fundraising is a major 
reason behind the hospitals ability to 
provide the excellent facilities and 
equipment that we have. 

The hospitals two main fundraising groups 
are the Murray to Moyne Cycle Relay 
Team and the Edenhope Hospital 
Auxiliary. Both of these groups have 
again been very successful in their 
fundraising and support of our 
organisation. To them and the other 
groups and individuals that have 
supported us, I thank you. 

CONCLUSIONS 

This healthcare facility is a vital part of 
our community and with the obvious 
support that we have from all sectors of 
that community, the hospital staff, medical 
practitioners, fundraising groups and the 
Board of management, we will continue to 
provide a wide range of quality services 
for those people that entrust us with their 
care. 

Mr Michael Holland 
President 
Board of Management 
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TREASURER'S REPORT 

The hospital, in presenting this years 
financial report, would like to 
acknowledge that the figures reported 
therein do not necessarily portray the true 
picture, but they are accurate in a purely 
accounting perspective. 

The revenue and expense statement 
contained in the financial pages attached, 
indicates that the hospital had an 
operating surplus of $262,762. However 
included in that amount is capital revenue 
which was received, but for which the 
matching expenditure will not have 
occurred until the 1999/2000 financial 
year. This revenue amounted to nearly 
$140,000. 

Therefore, the hospitals real surplus could 
be said to be closer to $130,000, which in 
itself is a significant improvement on the 
previous year, where the hospital showed 
a deficit of $13,600. 

Of major concern to the Board of 
Management during 1998/99 year has 
been the hospitals cash position. It 
commenced the year with a cash balance 
of only $5,328 and finished the year with a 
cash balance of $121 ,585 ,  which only 
equates to 14 days normal expenditure. 
During the year, the hospital often went 
close to an overdraft situation. 

As mentioned previously, the hospital had 
received grants of $140,000, which forms 
part of our current bank balance, but 
which has to be spent, in line with the 
grants in the 1999/2000 year. 
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Therefore in reality we are commencing 
the year with an overdraft of nearly 
$20,000. 

On a positive note, the hospital has had 
another major increase in assets. Assets 
increased from $4,386,166 to $4,761,627, 
an increase of $375,461 or 8 .6% .  

In terms of effectiveness, the health 
service through its various departments 
produced 60% more bed days this year, 
compared to eight years ago, when 
"Casemix" funding was introduced. It 
achieved this with fewer staff than where 
employed then. 

These are exceedingly difficult times for 
smaller rural hospitals, with all levels of 
government reducing their levels of 
funding in all areas. This hospital is 
determined to continue to provide the 
services that our community needs, 
however it needs to be realised that this is 
not going to be an easy road in the future. 

The greatest plus that we have to look 
forward to, is that we now have a full 
complement of doctors, which has 
allowed us to reintroduce surgical services 
and should ensure that we are able to 
meet our throughput targets. 

Mr. Donald Currie 

Treasurer 

Board of Management 
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CHIEF EXECUTIVE OFFICER'S REPORT 

Patient Care 

This entity has, as its single most 
important goal, the provision of 
appropriate high quality health care to its 
patients, residents and clients. In terms of 
achieving this goal, the evidence is clear in 
both the range of services we offer and in 
the level of satisfaction shown by those 
who utilise our facilities and staff The 
hospital is fully accredited under the 
EQuiP program which is facilitated by the 
Australian Council on Health Care 
Standards and will again be undertaking 
the specialised accreditation conducted on 
aged care facilities in 2000. 

Challenges 

This has been a year of immense 
challenges in many areas including 
financial, staffing and facilities. From a 
financial perspective the facility has had a 
very difficult year. I would like to thank 
all of our staff, as they often went home 
early when the hospital was not busy and 
sought to reduce costs at every 
opportunity. Had we not have had the co 
operation of our staff, our financial result 
would have been much worse than it was. 
From a staffing perspective, the hospital 
has been unable to attract staff in a 
number of areas. Nursing staff, 
particularly those with midwifery 
qualifications, have been difficult to 
recruit. The difficulty in recruiting trained 
nursing staff is one that is being faced by 
most hospitals throughout Australia, but it 
is more significant in remote rural areas. 
From a facility perspective, the major 
challenge has come from the possible 
implications of the change of millennium, 
the Y2K bug. We have been very 
fortunate in this area as the state 
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government has been very generous in 
funding a wide range of upgrades to 
equipment and software systems. The 
hospital now has a new accounting and 
patient system and a fully networked 
computer system. A number of pieces of 
hospital equipment have been replaced, 
the major one being our new ultrasound 
machine. 

Principal Services 
The hospital continues to provide a wide 
range of services and these include : 

Acute Care services through our 20 bed 
facility. Services provided include general 
medical, paediatric, maternity, high 
dependency and surgery. 
Nursing Home Services through our 18  
bed nursing home. 
Hostel and respite services through our 
16 bed hostel. 

Other services include :   

Accident & Emergency, 
Adult Day Care, 
Physiotherapy, 
Occupational Therapy, 
Speech Therapy, Public Dental, 
Community Health, Social Work, 
Dietetics, 
Engineering Services, 
District Nursing, 
Catering, 
Domestic, 
Administration, 
Chiropractic, 
Audiology, 
Optometry, 
Ultrastonography, 
Geriatric Assessment, 
Diversional therapy, 
Radiology, 
Chemotherapy, 
Dialysis. 
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Education and quality care 

It is recognised that staff are our greatest 
asset in providing a high quality of care to 
our patients, residents and clients. Our key 
objectives include enhancing the 
performance of staff by providing 
appropriate training and experience gained 
through placement at larger institutions. 
During the past year a very active 
education program for staff, across our 
services, been has been undertaken. A 
continuous quality improvement program is 
in place in all areas. Edenhope and District 
Memorial Hospital has a total commitment 
to quality outcomes. Quality caring is 
everyone's business and it is the foundation 
of our business. Quality caring means more 
than just excellent clinical care it means all 
staff treating patients and colleagues with 
care, compassion and sensitivity. 

Freedom of information 

The hospital receives requests for 
information from patients, medical 
practitioners and/or legal representatives. 
All such requests have been resolved and 
no application for information was made 
under the Freedom of Information Act 
during the year. 

Human resource management 

There have been no significant changes in 
the staffing policy or human resources 
during the year. There was no lost time due 
to industrial disputes or accidents. 

Pecuniary interests 

No employee of the hospital is required to 
complete a declaration of pecuniary 
interests. Board Members are required to 
declare any interests in matters to be 
discussed at Board meetings at the 
beginning of that meeting. 
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Locality 

The township of Edenhope is located in the 
Western District of Victoria and is a major 
town in the West Wimmera Shire (WWS). 
It is 395 kilometres from Melbourne. 
Melbourne provides the community with 
the majority of its requirements for tertiary 
health facilities. Ballarat is 287 kilometres 
from Edenhope, and is the nearest rural 
tertiary health care facility. Horsham is 100 
kilometres from Edenhope, and is the 
nearest sub-regional base hospital. There 
are a number of similar or smaller sized 
Victorian health care facilities in the vicinity 
but none of these are within an 80 
kilometre radius of Edenhope. 

Asset Purchases 1998/99 

Consistent with our policy of replacement of 
equipment and upgrading of the physical 
infrastructure, the following assets have been 
purchased or constructed. 

PURCHASES COST 

Toshiba Ultrasound 89,879 

Additional motor vehicle 29,066 

Hostel upgrade 23,433 

Deposit on new steriliser 17,675 

Computer hardware 17 , 105 

Computer software 16,889 

Facilities upgrade 13,305 

Skilltrainer 6,835 

Motor Vehicle Changeover 5,763 

Dryer and Trolley 3,935 

Computer Printer 3,680 

Other equipment purchases 16,287 

TOTAL $247,032 
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Legislative Changes 

Acts and Regulations passed during 1998/99 
financial year which related to the Health 
Service's operations were : 

Acts 

Accident Compensation (Amendment) Act 
1998 
Ambulance Services (Further Amendment) 
Act 1999 
Coroners (Amendment) Act 1999 
Dental Practice Act 1 999 
Freedom of Information (Amendment) Act 
1999 
Fundraising Appeals Act 1998 
Government Superannuation Act 1999 
Health Services (Further Amendment) Act 
1998 
Mental Health (Amendment) Act 1999 
Physiotherapists Registration Act 1 998 
Public Sector Reform (Further Amendments) 
Act 1999 
Statute Law Revision (Repeals) Act 1999 
Superannuation Acts· (Amendment) Act 1998 
Superannuation Acts (Further Amendment) 
Act 1999 
Year 2000 Information Disclosure Act 1999 

Regulations 

Accident Compensation (General 
Amendment) Regulations 1998 
Accident Compensation (Consequential 
amendment) Regulations 1999 
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Audit (Public Bodies) (Amendment) 
Regulations 1999 
Dangerous Goods (Storage and Handling) 
(Amendment) Regulations 1998 
Dentists (Fees) Regulations 1998 
Drugs. Poisons and Controlled Substances 
(Amendment) Regulations 1998 
Drugs, Poisons and Controlled Substances 
(Optometrists) Regulations 1998 
Environment Protection (Prescribed Waste) 
Regulations 1998 
Freedom oflnformation Regulations 1998 
Fundraising Appeals Regulations 1999 
Health (Exempt Businesses) (Amendment) 
Regulations 1999 
Health (Infectious Diseases) (Notification) 
Regulations 1998 
Health Services Residential Care 
(Amendment) Regulations 1998 
Mental Health Regulations 1998 
Occupational Health & Safety (Manual 
Handling) Regulations 1999 
Occupational Health & Safety (Plant) 
(Amendment) Regulations 1998 
Pharmacists (Fees) Regulations 1998 
Physiotherapists (Qualifications) Regulations 
1999 
Physiotherapists (Further Qualifications) 
Regulations 1998 
Physiotherapists Registration Regulations 
1999 
Podiatrists Registration Regulations 1998 
Psychologists Registration Fees Regulations 
1998 



Edenhope & District Memorial Hospital Annual Report 199899 

COMPARATIVE SERVICE & ACTIVITY DATA 

SERVICE I ACTIVITY 98/99 97/98 96/97 95/96 94/95 5 Year 

ACUTE SERVICES Average 

Admitted Patients Separations 

Acute 7 18  505 508 626 550 560.6 

Same Day Acute 49 262 147 73 112 152 .6 

Sub-Total Acute 767 767 655 699 662 713.2 

Nursing Home Type 22 11 33 14 7 14.2 

Total Admitted Patient Separations 789 778 688 713 669 727.4 

Admitted Patient Beddays 

Acute 3,761 3747 3504 4075 3 8 1 8  3832 .8 

Nursing Home Type 1 ,330 1068 1228 989 850 982.4 

Total Admitted Patient Beddays 5,091 4815  4732 5064 4668 4815 .2  

Admitted Patient WIES 

Acute 581 656 620 690 670 676 

Ratio Separations : WIES 0.758 0.855 0.947 0.988 1.024 0.954 

Average Length of Stay 

Acute 4.9 4.2 4.24 5.83 5.83 5.054 

Nursing Home Type 60.5 97.1 19.49 70.64 121.43 87.6 

Occupancy 69.7% 65.96% 65.00% 73.00% 64.00% 66.79% 

RESIDENTIAL SERVICES 

Nursing Home Beddays 6,561 6351 6569 6498 6563 6547.75 

Nursing Home Occupancy 99.86% 96.67% 99.98% 98.90% 99.89% 99.66% 

Hostel Beddays (Opened 26/3/97) 5,545 5633 904 Nil Nil NIA 

Hostel Occupancy 94.95% 96.46% 59.00% NIA NIA NIA 

OUTPATIENT SERVICES 

Occasions of Service 1 1 ,497 16440 16270 165 18  16584 1 75 1 8 . 5  
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Thanks 

I would like to thank a wide range of 
people, each of whom individually and 
collectively make this a great hospital. 

The Board of Management continues to 
support me and give me the confidence to 
continue to seek improvements in services 
and facilities and I offer to them my deepest 
thanks. Few people in our community 
realise the level of effort that is involved in 
this voluntary undertaking, nor the level of 
commitment that is required to maintain an 
understanding of our ever changing system 
of health care funding. I have had the 
pleasure of working with the very strong 
executive committee of the Board, 
comprising of Mr. Mike Holland as 
president, Mr. Ron Hawkins as senior vice 
president, Mr. Don Currie as treasurer, 
Mrs. Elizabeth Kealy as junior vice 
president and deputy treasurer and Mr. 

John Warner as chairman of the building 
committee. 

Dr. Phil Dover and more recently, Dr. 
Stephen Flew and his wife Dr. Licenia 
Ihuaraqui, are amongst our greatest assets 
as without them there would be no hospital 
in Edenhope. 

Sandra Hinch, our Director of Nursing, is a 
determined and resourceful person that 
provides this hospital with strong 
leadership and I respect and thank her for 
her great efforts and achievements during 
this year. 
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To the heads of departments within the 
hospital, I would like to acknowledge the 
high level of commitment and care that you 
demonstrate throughout the year and I 
sincerely thank you and your staff for the 
support that I receive. 

The administrative department has had an 
extremely difficult year, with changes in 

our accountant position, new computer 
hardware and software and new 
government policies. Your ability to 
continue under what have been very 
unfavourable circumstances does you 
credit. 

To my Executive Officer Sheree Welch, a 
very special thank you. You support, good 
humour and organisation is often the 
difference between success and failure. 

I would like to acknowledge the support 
that we receive from the Ballarat office of 
the Department of Human Services, as they · · 
work with us to improve services to the 
community. 

Finally, I would like to say that we will 
continue to provide a high quality health 
and comprehensive service that you the 
community can be proud of. 

Timothy Free 
Chief Executive Officer 
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DIRECTOR OF NURSING'S REPORT 

The high standard of care delivered 
throughout the hospital was reaffinned 
following an ACHS periodic review on July 
21 1998. The hospital retained its 
Accredited Status with a commendation for 
its endeavours to respond to identified 
health needs of the community. 

Keeping staff up to date and competent 
requires a planned education program. 
Successful grant applications have been 
received through the continuing nurse 
education program, $ 17,000 and the DHS 
back injury prevention strategy, $47,000. 

The former grant has been utilised for on 
site nursing education dealing with such 
topics as midwifery, advanced life support 
and theatre practices. In addition nurses 
have had the opportunity to gain 
experience through placements at centres 
for short periods to foster networking, 
skills acquisition and maintenance. 

The back injury prevention grant will 

enable the purchase of additional high/low 
electric beds, an outpatient trolley, lifting 
machines and accessories. In addition, the 
hospital will employ a consultant to train 
staff to utilise equipment and employ best 
practice techniques. The method employed 
is a "train the trainer" program, which 
should ensure the program's maintenance 
into the future. 

The benefits derived from such a program 
in terms of OH&S issues for staff and 
patients alike are well documented. 
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Opportunities have emerged to improve 
maternity services through Department of 
Human Services State and Regional 
Maternity Services Enhancement Strategy. 
One benefit has been the availability of a 
visiting lactation consultant. Mothers 
experiencing breast feeding problems can 
be referred to the service and attend the 
hospital for a day stay under the 
supervision of the lactation consultant. In 
addition home services such as home help, 
child minding and meals on wheels can be 
accessed by post natal patients who qualify 
as being in need of such services. 

Antenatal classes are offered by the hospital 
and hopefully in the coming year antenatal 
services will be enhanced by the allocation 
of funds targeted at this group. 

Discharge planning has been given a high 
priority this year. Audits have been 
conducted by consultants across the region 
on a state and regional basis. New 
initiatives are to arise from this. Hospitals 
have been ranked and future perfonnance 
will be measured. This infonnation is 
valuable and will be utilised to improve this 
hospitals existing systems. 

In closing I would like to thank all nursing 
staff for their commitment to patient care, 
especially in times of staff shortages. In 

addition thank you to Mr. Tim Free (CEO), 
all departments heads and their staff for 
their assistance, it certainly is a pleasure to 
work within such a supportive group. 

Sandra Hinch 
Director of Nursing 
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MEDICAL OFFICER'S REPORT 

As we approach the new millennium the 
medical care in Edenhope has reached an 
important milestone. After much effort we 
have been able to attract not one but two 
new doctors to our town. 

We welcome to the West Wimmera district 
Dr. Steve Flew and his wife Dr. Licenia 
Ihuaraqui. Steven who spent some of his 
youth in Edenhope and part of his training 
in the Wimmera district has been a 
welcome addition to the Edenhope Medical 
Practice. His wife Licenia, a doctor who 
qualified in her native country of Peru, will 
also be practicing in Edenhope. She will be 
employed by the hospital within the 
important fields of women's health and 
preventative medicine. Steven has worked 
in many interesting places including Papua 
New Guinea and in isolated areas of the 
Northern Territory. He brings to Edenhope 
many skills including surgery and a keen 
interest in infections and preventative 
medicine. 

The Edenhope Hospital continues to be a 
great hospital to work in. Maintaining full 
hospital accreditation means that the 
hospital continues to supply first class care 
to its patients. 

An example of this is the recent acquisition 
of a new state of the art anaesthetic 
machine that will allow us to deliver safe 
and reliable anaesthetic care. Fully 
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computerised monitoring facilities and gas 
management systems are features of this 
equipment 

We continue to offer a wide range of 
medical services at the Edenhope Hospital. 
Dr. Flew' s surgical skills will be 
complimented by those of Dr. Ron Bade 
who continues to offer his expertise in his 
semi-retirement. Dr. Lucinia Ihuaraqui' s 
preventative and woman's health clinics 
will be run with the help of Community 
Health Nurse Pauline Kelly. 

We are also keen to maintain our interest in 
chemotherapy for oncology patients under 
guidance from Melbourne specialists. 
Patients, who are saved many hours of 
travel by having treatment locally, 
appreciate this. 

Again, the efforts of the nursing, domestic 
and office staff of the hospital need to be 
highlighted and praised. Together they 
create the pleasant cheerful hospital our 
patients continue to enjoy. The very 
capable executive pair of CEO Tim Free 
and DON Sandra Hinch will continue to 
guide this hospital into the new century, 
confidant the medical needs of our 
community are being well met. 

Dr. Philip Dover 
Visiting Medical Officer 
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Buckley, M.D. 
Cameron, P.J. 
Carracher, E.F. 
Wheeler, H. 
White, M.A. 
Kelly, P.M. 
Field, D.J. 
Hinch, S.J. 
Mulcahy, L. T. 
Farran, J.E. 
McLeish, D.L. 
Walker, S.C. 
Young, D.J. 
Smith, W.M. 

Burgess, T.A. 
Finnigan, M.A. 
Burford, A.F. 
Clark, B.A. 
Clarke, G.J. 
Carter, E.M. 
McClure, J.M. 
Hannaford, G.M. 
Vanzini, J.F. 
Pahl, N.A. 
McDonald, C.E. 
Sheridan, A.M. 
Dishon, V.L. 
Winter, R.M. 
Seabrook, E.M. 
Lloyd, A.J. 
Tansey, M. 

STAFF EMPLOYED 1998/99 
Clifton, D.R. 
Clark, B.C. 
Forster, M.J. 
Fergusson, H.M. 
White, J.M. 
Shields, H.F. 
Middleton, C.A. 
Colgate, E.M. 
Saunders, A.P. 
Free, T.J.P. 
Cranage, S.G. 
Dishon, M.E. 
Cryer, W.L. 
Ackland, J.A. 
Castello, CR. 

Caldow, A. 
Pretlove, A.J. 
King, A. L. 
Schmidt, S.J. 
King, L.A. 
Wilson, K.M. 
Colgate, M.L. 
Jones, S.T. 
Johnson, C.A. 
Retallick, JH. 

Tansley, N. 
Bums, S.L. 
Cornish, A. 

Kreiter, C. 
Hempel, N.J. 
Johnston, A.J.D. 

Lee, M.F. 

Smyth, A. 
Chaston, K.L. 
Adams, J.M. 
Welch, D.S.  
Schuller, J.R. 
Mitchell, C.J. 
Tuffnell, S.L. 
Harrington, J.M. 
Doman Goldburg, J.A. 
Wilson, A.L. 
Lahne, C. 
Mulraney, E.F. 
Hair, G.M. 
Rodgers, K.H. T. 
Norman, K.A. 
McCurry, K.M. 
Credlin, M.F. 
O'Bryan, M. 
Carter, J.L. 

Mulraney, S.J. 
Mulraney, F.M. 
Osborn, C.A. 
Goodwin, J.E. 
Murdoch, J.C. 
lhuaraqui De Flew, L. 
Mcinnes, T.A. 
Chauhan, A. 

Indicates those staff 
who resigned during the 
1998/99 financial year. 

The following table represents the number of equivalent full time I EFT) staff employed. · 

EFT EFT EFT EFT EFT EFT EFT EFT EFT 

Department 90/91 91/92 92/93 93/94 94/95 95/96 96/97 97/98 98/99 

Direct Nursing 27.90 26.78 26 .76 25 .67 22 .95 24 .27 23 .39 22.44 22.49 

Hostel Services 0.00 0.00 0 .00 0 .00 0 .00 0.00 3 .27 3 .85 4 .08 

Community Nursing 0.85 0 .85 0.78 0 .85 0 .77 0 .84 0 .91  0 .81  0.82 

District Nursing 1.32 1.24 1. 1 2  1.01 1 .08 1. 1 1  1.37 1. 1 7  1 . 1 8  

Hotel Services 12 .50 13 .06 1 2 . 1 0  10 .74 10.03 9 .35  1 1. 3 7  12 .08 12.42 

Admin. Services 2 .9 1  2 .97 3 .04 3 .0 1  3.46 3 .82 4 .00 4 . 12  4 .56 

Maintenance Services 3 .25 2 .7 1  2 .76 2 .00 2 .00 2.00 3 .00 2 .72 2 .71  

Allied Health Services 0.48 1.03 1. 1 4  0 .62 0.00 0.00 0 .56 0 .59 0 .57 

Day Care Centre 2.02 l.99 2 .01  2 .02 l. 7 1  2.06 l.83 1.60 l.76 

Total 51.23 50.63 49.71 45.92 42.00 43.45 49.70 49.39 50.63 
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DEPARTMENTAL REPORTS 

ACUTE CARE SERVICES 

This year brought with it the whisper of a 
new concept - Multi Purpose Service. 

Whilst this brings with it promises of things 
to come and also uncertainty about what 
the future direction will take, little has 
changed in the general hospital setting. 

Nursing staff have once again worked hard 
over the last year and provided a high 
standard of care. Our staffing numbers 
have fallen over the last 12 months due to 
staff leaving and the inability to attract 
people to fill these positions, subsequently 
staff have had to pick up the shortfall and 
work extra shifts - something which they 
need to be thanked very much for doing. 

The introduction of the "No Lift" policy 
initiated by The Australian Nursing 
Federation, has· been well accepted by 
nursing staff, but training is only in the 
early stages. Six staff have been specially 
trained to be trainers of other staff. They 
are Barbara Clark (EN), Helen Wheeler 
(EN), Shelley Jones (RN), Therese Burgess 
(RN), Heather Fergusson (Hostel 
Supervisor) and Amy Wilson (EN). The 
"No Lifting" policy will have a positive, 
widespread impact on all nursing staff and 
will greatly reduce the risk of back injuries. 
The changes in our working practice may 

take a little while to get used to, but we are 
all working hard towards it. 

Whilst our staff is one of our most valuable 
assets, so to is the availability and 
maintenance of our medical equipment and 
general ward furniture. We very much 
thank the volunteers, both from the Murray 
to Moyne Cycle Team and the Ladies 
Auxiliary who work hard to ensure that our 
equipment and furnishings are maintained, 
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and upgraded whenever necessary. 
Without their help and support we would 
not be as well equipped as we are. 

Meredith Finnigan 
Acute Charge Nurse 

ADMINISTRATION REPORT 

Administration Department has gone 
through significant changes during this 
financial year with respect to staff 
composition, office layout and computer 
system upgrade. 

The Patient Management System was 
replaced by the more user-friendly and 
industry recognized IBA Healthcare 
supported system. In order to upgrade 
skills and knowledge, staff members 
successfully undertook training on the new 
system. This will enable Mandy Pretlove, in 
particular, to process timely and accurate 
data on patients services. Mandy Pretlove 
and Liz Mulraney earned well deserved 
praise for their performance and 
constructive contribution in the successful 
implementation of the new system and 
coping with the additional responsibilities. 

During the year, Suzie Cranage resigned 
from her position and the responsibilities 
were shared among the staff members until 
the new appointment was made towards 
the end of the financial year. 

During the coming period, the 
administration department will undertake 
structured training programs to assist staff 
become more multi skilled and share 
diversified responsibilities 

Anoop Chauhan 
Administrative Services Supervisor 
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ENVIRONMENTAL SERVICES 

The Environmental Services covers a 
diverse range of duties. As more demands 
are placed on this service, the 
Environmental Services department is 
confident in providing a skilled team to 
meet the needs of the organisation and we 
can look forward with confidence as we 
enter the new millenium. 

This year we were able to purchase a 
Duplex scrubbing machine ( a little beauty) 
the most user friendly and frequently used 
piece of equipment in our department. 

The performance appraisals were 
completed on time, and the new fomat met 
favourably with all staff 

They say a change is as good as a holiday 
(funny that, everyone still wanted holidays) 
This year we changed into a smart 

colourful and practical uniform all 
displaying the official hospital logo. 

Several staff were eligible and have taken 
parts of the Long Service Leave this year. 
Staff also took the opportunity to attend an 
inservice lecture relating to "Hepatitis C" 
and "Safe Handling of Blood Spills" . All 
thought it worthwhile and very informative. 
Congratulations to Rhonda Winter who 
studied for and passed her Personal Care 
Attendant's certificate. 

I would like to thank the staff for their 
contmumg support and for making 
themselves available for work on extra and 
sometimes unusual projects. Also to the 
staff who volunteer their time to help with 
social and money raising function. 

Deanna Field 
Environmental Services Supervisor 
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FOOD SERVICES DEPARTMENT 

As the next millennium rapidly approaches, 
the focus of food production is changing. 

We are now, more than ever, accountable 
for producing food which is not only tasty 
and nutritious, but which is also free from 
bacteria and contaminants, food which is 
safe to eat. 

Many food poisoning incidents around the 
state have prompted State Government to 
legislate that all food producing businesses 
have a Food Safety Program. 

So over the next 12-24 months our Food 
Safety Program will be introduced. This 
will help us provide the highest standard of 
safe food possible and give our clients total 
confidence in the food that they are served. 

The other big news is the appointment of 
Felicity O'Bryan, our new Apprentice Chef 
Felicity found her feet quickly and has now 
established herself as a vital member of the 
Food Service Team. 

The Murray to Moyne Cycle Team dinner 
was a huge success with everyone enjoying 
the meal and quite a lot of money raised 
from this popular event. 

Thank you to all who worked within the 
Food Services Department, your efforts are 
appreciated. 

Thank you. 

Andrew Saunders 
Food Services Manager 
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COMMUNITY HEAL TH 

Education of health issues continues to be a 
focus. We have a good selection of books 
and videos for loan on a wide range of 
subjects, eg. grief, waterworks, low fat 
cooking, stroke and many more. 

Regular exercise classes, active and chair 
based, are popular; with a marked 
improvement in fitness and flexibility 
noticed by participants as well as having a 
very enjoyable time. 

Meditation classes continue to be a benefit. 

The Wimmera region has the highest 
number of women participating in breast 
screen in the state, with a very good 
response from this area. 

With the Hospital bus making regular trips 
I would be pleased to see the 40-50 year 
old age group take advantage of the breast 
screen service. 

The commencement of Dr. Licenia 
Ihuaraqui in Community Health will 
enhance many programs with Well 
Women's clinics planned for Apsley, 
Edenhope and Harrow as well as Sun Spot 
clinics planned for later in the year. 

Pauline Kelly 

Community Health Nurse 

It is only a short time since I have joined 
the Community Health department and it 
has been an enjoyable introductory time to 
the community work which has been 
developed under the leadership of Pauline 
Kelly. 

It is intended that some of the work will be 
enhanced by the screening of women at 

Well Women's clinics. It is anticipated that 
these will be well attended. 

I envisage the introduction of a walking 
group to coincide with Healthy Bones 
week, aimed at encouraging community 
members to be more active. 

In the foreseeable future, we are 
contemplating the introduction of a 
Community Health plan for the next two to 
three years. 

So far, everybody has been very friendly 
and welcoming. 

Licenia Ihuaraqui 

Primary Care Medical Practitioner 

DAY CENTRE REPORT 

The 1998/99 year began with Catherine 
Lahne at the helm. Day centre activities 
included mystery trips, bush picnics, fishing 
trips, combined South East Irish Christmas, 
bachelors and spinsters ball and a large 
variety of other exciting activities. Clients 
also enjoyed a four day holiday in Echuca. 

November, 1998, rolled by with staff, 
clients and volunteers bidding a sad 

. farewell to Catherine. Estelle was then our 
temporary co-ordinator until I 
recommenced work in January of 1999. 

Many thanks to Estelle for keeping up the 
great standards of our centre and making 
the transition as new co-ordinator an easy 
one. 

We have had some successful days with our 
program in 1999, with large numbers 
attending special days such as celebrating 
summer, dairy day, BBQ's and visits from 
the Royal Victorian Institute of the Blind 
and the Wimmera Hearing Society. 
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Living safely at home was a big day full of 
information to help make clients' homes 
safe from accidents and intruders, 
information about services that are 
available in the community and the launch 
of the "Falls Prevention" book. 

Staff education has been an important part 
of our centre, with staff attending seminars 
on subjects pertaining to our areas. 

Fiona Mulraney 
Day Centre Co-Ordinator 

DISTRICT NURSING REPORT 

This year has seen a major change in 
District Nursing with the implementation of 
a seven day a week service. To enable this 
to occur within the budget, it has meant a 
decrease in our weekday working hours to 
six hours and three hours a day at 
weekends. 

This has not been without its problems, 
with it sometimes being difficult to do all 
that is required within six hours. This 
however has been outweighed by the 
benefit for clients and staff that a seven day 
per week service provides. 

We continue to cover a wide area of the 
countryside and to give a wide range of 
care, including showering, BP's, BSL's, 
filling of dosettes, giving of medications 
and dressings. 

This year we have averaged 36 clients, 
done 3,244 visits and travelled 13 ,2 16  
kilometres. This averages to 62 visits and 
254 kilometres per week. 

We have provided an increased amount of 
palliative care this year with the invaluable 
help of Anne Hayes from Wimmera 
Hospice Care. 
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We have again worked closely with Gwen 
Edgar of West Wimmera Shire and 
Linkages to provide complete care 
packages to some of our clients, which 
enable them to stay at home rather than 
moving to a Hostel or Nursing Home. We 
continue to work closely with Sandra 
Hinch, Director of Nursing, the hospital 
nursing staff, Pauline Kelly, Community 
Health Nurse, Fiona Mulraney, Day Centre 
Co-Ordinator and Dr. Phil Dover and now 
Dr. Steven Flew, who both provide us with 
invaluable support in maintaining our 
clients at home. 

This year has also seen us change some of 
our charting and assessment tools and the 
implementation of Department of Veterans 
Affairs Community Nursing reforms. We 
have also been required to increase our 
reporting to Home and Community Care 
(HACC), as we move towards output 
based funding. 

Shelley Jones and Amy Wilson have both 
worked with us in the past year to help 
cover annual leave, long service leave and 
sick leave. We thank them for all of their 
help and input into the running of the 
district nursing service. 

The Elsie Bennett Community Centre site 
has continued to be beneficial to the 
provision of client care, as the staff 
stationed there can liaise regularly so that 
we can provide the best possible care for 
the community. 

The year ahead will see us continuing to 
provide a high quality of care to the 
community. 

Jenny Ackland and Gwen Hannaford 
District Nurses 
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MAINTENANCE DEPARTMENT 

The following is brief account of a day in 
the life of the maintenance department 
employees: 

The day begins at about 7.50 am when I 

arrive to open up the workshop, check the 
rainfall for the previous 24 hours 
( unfortunately a brief task over recent 
years), switch on the radio and lights, 
check to see what was accomplished the 
previous day, catch up on some overdue 
paperwork and await the arrival of fellow 
slaves, Andrew Lloyd and Simon 
Mulraney. After a short discussion of the 
night's events, recent news and the day's 
agenda it is time to commence the day's 
varied activities. 

Before Andrew can go anywhere, Steve 
from Middy's arrives to see if we require 
any electrical fittings. Simon and myself 
weld an extension to a pool fence post 
before departing to the end of the Craig 
Wing to continue it's erection. Meanwhile, 
Andrew has commenced replacing faulty 
lights in and around the Lakes Hostel. 

It is now time for my daily street run, 
leaving Simon to dig the last post hole and 
relocate some excess soil. However, I have 
a slight hiccup before departure when 
Simon bursts a garden water pipe and there 
is a mad scramble to isolate the supply. 
Then we all resume our previous tasks. 

I am down the street collecting bread, mail 
and papers; Simon has finished turning over 
the compost heap; Andrew has faxed a 
letter to Ballarat Bearings and is repairing a 
faulty solenoid valve in the Laundry 
washing machine. Smoko has now arrived 
- time for a short break. 
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Simon returned to his job of soil relocation, 
while I had some errands to run - fuel for 
car and mowers, visit to school, pick up 
pipe fittings and sort out some orders for 
Liz. Arrived back at the Hospital about 
1 1 .  15  am during a heavy shower of rain. 
Andrew has now repaired the faulty 
solenoid, tightened a door lock, replaced a 
toilet seat, repaired a chair footrest and 
refuelled another car. Simon and I finally 
got the pipe repaired just on midday. 
Thankfully lunch has arrived. 

After lunch, Simon and I returned to the 
pool fence, erecting the gate and last 
couple of panels just prior to the rain 
returning, which forced us to retire to the 
workshop to unpack some mail order 
plants that had arrived earlier that day. 
Andrew, in the meantime, was busy 
conducting repairs to or replacing castors 
on several overway tables. 

Smoko having been and gone, we 
unpacked and delivered some VHA stores 
to the appropriate location. Simon and I 
returned to our plants, continuing to 
unpack and placing them in the shade house 
prior to planting out in the near future. 
Andrew has replaced globes in some 
equipment, changed over empty oxygen 
bottles and conducted his daily lock-up of 
the walkway. 

A brief discussion of the day's events and 
those that will hopefully be conducted 
tomorrow occurred at 4 .25 pm and I 
locked the front door at 4. 3 3 pm, 
concluding another typically varied day at 
the office. 

Although each day may not be as full of 
activity or varied to the same extent, each 
provides it's own challenges and, as a 
result, creates one of the more interesting 
jobs going around . 
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As well as those previously mentioned, the 
maintenance department has involved itself 
in the following aspects of Hospital 
activity: 

• Landscaping around the Lakes Hostel 
and Elsie Bennett Community Centre 
continues to progress with the end 
almost in sight, having only the water 
feature, lawn and garden construction 
and planting's to be completed. 

• The department's quality assurance 
program continues to evolve having 
completed, or in progress, ten audits 
providing a valuable tool toward 
developing department structure and 
improvement. The department has 
conducted a Hazard Management Audit 
on the Community Centre which proved 
to be highly productive, but is still a long 
way from completion. Updated the list 
of Australian Standards as a result of the 
continuing development of department 
policies and procedures. 

• Conducted a department chemical audit, 
assisted with an asbestos audit and 
development of works for the 
forthcoming fire services upgrade, the 
installation of a computer network and 
the provision and design of new signage 
around the hospital and the 
implementation of a pest control 
program. 

• The department had to deal with some 
problems during the year concerning 
rainwater quality and quantity, Hostel 
stormwater leaks, gas and hot water 
supply in both Hospital and Laundry, 
Hostel security and planning for possible 
Year 2000 (Y2K) bug complications. 

• Department staff are becoming highly 
proficient at the art of furniture 
relocation involving themselves with 
most Hospital functions, including 
Murray to Moyne Cycle Relay 
functions, Hospital golf day, the settling 
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in of the new doctors and several Ladies 

Auxiliary functions. 
• In association with a major clean up of 

all department stores, the old car-port 
was lined and painted, converting it into 
a more useable waste collection facility. 

Unfortunately, in November of last year, 
Keith Rodgers resigned from the 
department and in January of this year, 
Simon Mulraney was appointed to assist 
the department. Although losing a lot of 
experience, we gained a lot of enthusiasm 
and I would like to thank both gentlemen 
for their efforts. 

The recent restructure within the 
department has lead to many gains, 
improving structure and delegation, and 
providing a valuable single point of contact, 
reducing many areas of confusion. Our job 
list gets longer; 80% of requests are dealt 
with within two days. A definite structure 
is gradually being developed, but gaining 
ground is a slow process given our 
workload which seems to be slowly 
increasing: However, the enthusiasm 
shown by department staff over recent 
months give me great optimism toward the 
department being able to improve the 
quality of service it already provides. 

Darren Young 

Maintenance Supervisor. 
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LAKES HOSTEL REPORT 

A very full year has passed again, with the 
Hostel being permanently occupied and 
different folks in for respite for varying 
amounts of time. 

This has kept the staff very busy, but they 
have still found time for on-going 
education and extra activities to make the 
residents' life full and happy. 

Congratulations especially to Nadia and 
Chris for the wonderful money making 
effort with the making of Mother's Day 
hampers, which enabled us to buy a small 
stereo system and breadmaker. 

Merilyn O'Bryan and Anne Osborn have 
joined us as new staff members and have 
both proved invaluable. Dr. Steven Flew is 
getting to know us, when Dr. Dover has a 
welcome day off. Their patience and care 
is appreciated. 

Our volunteers list has grown, making our 
load lighter with their input into various 
activities - cooking, music, drives, church 
etc. Hospital staff have had more contact 
with our residents, as many of them have 
been hospitalised for quality nursing care. 

Sandra, Tim, Day Centre and 
Administration staff continued to play large 
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parts in the day to day runnmg of the 
Hostel. 

Thank you. 

Heather Fergusson 

Hostel Supervisor 

LAUNDRY SERVICES REPORT 

Once again the Laundry has performed 
well. The workload has increased again 
this year, as we have been laundering the 
new Edenhope Apsley Football Club 
jumpers for all grades, along with the 
laundry for the Hermitage Hotel at Harrow. 
This has been in addition to all Hospital, 

hostel and day centre laundry, along with 
the Edenhope Motel contract. 

As we are in the third year of Laundry 
operations, a replacement program has 
been introduced for all linen within the 
Laundry service. This means there will not 
be a need for a large replacement of items, 
as they will be replaced as required on a 
rotational basis. 

Thanks to all staff for their co-operation 
during the year and I hope that all needs 
will be met as required during the coming 
year. 

Neil Pahl 
Laundry Supervisor 



AUDITOR-GENERAL'S REPORT 

VICTORIAN 

AUDITOR 

GENERAL'S 

OFFICE 

Auditing un the 

Public Interest 

To the Members of the Parliament of Victoria, the responsible Ministers and the Members of the 
Board of Management of the Edenhope and District Memorial Hospital 

Audit Scope 

The accompanying financial report of the Edenhope and District Memorial Hospital for the financial year 
ended 30 June 1999, comprising a revenue and expense statement, balance sheet, statement of cash flows, 
and notes to the financial statements, has been audited. The Members of the Board of Management are 
responsible for the preparation and presentation of the financial report and the information it contains. An 
independent audit of the financial report has been carried out in order to express an opinion on it to the 
Members of the Parliament of Victoria, the responsible Ministers and the Members of the Board of 
Management as required by the Audit Act 1994. 

The audit has been conducted in accordance with Australian Auditing Standards to provide reasonable 
assurance as to whether the financial report is free of material misstatement. The audit procedures included 
an examination, on a test basis, of evidence supporting the amounts and other disclosures in the financial 
report, and the evaluation of accounting policies and significant accounting estimates. These procedures 
have been undertaken to form an opinion as to whether, in all material respects, the financial report is 
presented fairly in accordance with Australian Accounting Standards and other mandatory professional 
reporting requirements and complies with the requirements of the Financial Management Act 1994, so as to 
present a view which is consistent with my understanding of the Hospital's financial position, the results of 
its operations and its cash flows. 

The audit does not provide any assurances that the Hospital's systems, or any other systems that the Hospital 
relies on in the conduct of its activities such as those of suppliers and service providers are year 2000 
compliant, or whether plans and associated actions are adequate to address the year 2000 issue. The year 
2000 issue has been addressed only in the context of existing audit responsibilities under Australian Auditing 
Standards to express an opinion on the financial report. 

The audit opinion expressed in this report has been formed on the above basis. 

Audit Opinion 

In my opinion, the financial report presents fairly the financial position of the Edenhope and District 
Memorial Hospital as at 30 June 1999 and the results of its operations and its cash flows for the year ended 
on that date in accordance with Australian Accounting Standards and other mandatory professional reporting 
requirements and complies with the requirements of the Financial Management Act 1994. 

\ 

MELBOURNE 

1 9 /  1 0  /  1999 

257 
€ J. W.CAMERON 

Auditor-General 

• r 
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Edenhope and District Memorial Hospital 

Revenue and Expense Statement for the Year Ended 30 June 1999 

Notes Total Total 

1998 • 99 1997-  98 

Revenue $ $ 

Services Supported By Health Service Agreement 

Government Grants 2,161,604 1,852,326 

Indirect Contributions by Human Services 43,800 40,543 

Patient Fees 847,469 829,305 

Recoupment from Private Practice for use of Hospital Facilities 3,523 3,490 

Other Revenue 54,271 37,320 

Sub-Total ( 2 )  3,110,667 2,762,984 

Services Supported by Hospital & Community Initiatives 

Donations 84,938 41,372 

Interest 11 ,086 8,386 

Property Income 2,479 2,387 

Other Revenue 332,597 329,411 

Sub-Total ( 3 )  431,100 381,556 

Total Revenue 3,541,767 3,144,540 

Expenditure 

Services Supported By Health Service Agreement 

Employee Entitlements 2,088,888 2,033,757 

Fee for Service Medical Officers 103,972 115,647 

Supplies & Consumables 147,048 133,837 

Other 472,391 455,010 

Sub-Total [ 4 ]  2,812,299 2,738,251 

Services Supported by Hospital & Community Initiatives 

Employee Entitlements 205,894 194,290 

Fee for Service Medical Officers 60 0 

Supplies & Consumables 48,278 39,648 

Other Expenses 39,671 40,179 

Sub-Total { 4 J  293,903 274,117 

Total Expenditure ( 4 1  3,106,202 3,012,368 

Surplus for the Year Before Capital Purpose Income 

and Depreciation 435,565 132,172 

Capital Purpose Income ( 5  17 ,530 7,007 

Depreciation [ 6 )  (190,333) (152,803) 

Operating Surplus I (Deficit) for the Year 262,762 (13,624) 

Retained Earnings at Ju ly1  3,374,463 3,388,087 

Retained Earnings at 30 June 3,637,225 3,374,463 

This Statement should be read in conjunction with the accompanying notes. 
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Edenhope and District Memorial Hospital 

Balance Sheet as at 30 June 1999 

Total Total 

1999 1998 

EQUITY Notes $ $ 

Retained Earnings (20] 3,637,225 3,374,463 

Total Equity 3,637,225 3,374,463 

LIABILITIES 

Current Liabilities 

Payables [ 7 ]  112,029 127,207 

Employee Entitlements [ 8 ]  293,874 384,801 

Monies held in Trust [ 9 ]  385,859 191 ,201 

Total Current Liabilities 791,762 703,209 

Non-Current Liabilities 

Employee Entitlements [ 8 ]  332,640 308,494 

Total Non-Current Liabilities 332,640 308,494 

Total Liabilities 1,124,402 1,011,703 

Total Equity and Liabilities 4,761,627 4,386,166 

ASSETS 

Current Assets 

Cash at Bank and On Hand (14] 121 ,585 5,328 

Inventory (10] 39,543 22,692 

Prepayments 7,477 2,790 

Receivables [ 1 1 ]  104,231 1 1 7 , 5 1 6  

Monies held in Trust [ 9 ]  385,859 191 ,201  

Total Current Assets 658,695 339,527 

Non-Current Assets 

Land [12] 235,000 235,000 

Buildings [12]  3 , 1 13 ,656 3 , 13 1 , 960  

Plant and Equipment ( 12] 662,890 572,481 

Furniture and Fittings [12] 91 ,386 107,198 

Total Non-Current Assets 4,102,932 4,046,639 

Total Assets 4,761,627 4,386,166 

This statement should be read in conjunction with the accompanying notes. 



Edenhope and District Memorial Hospital Page 3 
Statement of Cash Flows for the year Ended 30 June 1999 

Total Total 

1998 - 99 1997 - 98 

$ $ 

Inflows/ Inflows/ 

Notes (Outflows) (Outflows) 

Cash Flows From Operating Activities 

Receipts 

Government Grants 2,137,867 1,738,820 
Patient Fees 879,084 831 ,3 19  
Donations 84,938 41 ,372 
Recoupment from Private Practice for use of Hospital Facilities 3,523 3,490 
Other 405,840 374,425 
Total Receipts 3 ,511 ,252 2,989,426 

Payments 

Employee Entitlements (2,361,565) (2,103,207) 
Other (816,149) (715,407) 
Total Payments (3,177,714) (2,818,614) 

Net Cash Flows From Operating Activities [13] 333,538 170 ,812  

Cash Flows from Investing Activities 

Purchases of Property, Plant and Equipment (247,032) (234,370) 
Proceeds from Sale of Properties, Plant & Equipment 29,751 34,220 
Capital Grants 0 5,000 
Proceeds from Sale of Investments 
Net Cash Used in Investing Activities (217,281)  (195 , 150)  

d  

f  

Net Increase/ (Decrease) in Cash Held 

Cash at 1 July 

Cash at 30 June 

This statement should be read in conjunction with the accompanying notes. 

[14] 

1 16 ,257 

5,328 

121,585 

(24,338) 

29,666 

5,328 
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Edenhope & District Memorial Hospital 

Notes to and Forming Part of the Financial Statement for the Year ended 30th June, 1999 

Note 1 Statement of Accounting Policies 

The general purpose Financial Statements of the Hospital have been prepared in accordance with the 
provisions of the Financial Management Act 1994. These requirements incorporate relevant accounting 
standards issued jointly by The Institute of Chartered Accountants in Australia and the Australian 
Society of Certified Practising Accounts and other mandatory professional reporting requirements. 

(a) Accrual Basis 
Except where otherwise stated, these financial statements have been prepared on the accrual 
basis whereby revenues and expenses are recognised when they are earned or incurred, and are 
brought to account in the period to which they relate. 

(b) Historical Cost Basis 
The Financial Statements have been prepared on the historical cost basis whereby .assets are 
recorded at purchase price plus costs incidental to their acquisition and do not take into account 
changing money values nor the current cost of non-current assets ( unless specifically stated ). 

(c) Rounding Off 
All amounts shown in the Financial Statements are expressed to the nearest dollar. 

(d) Investments 
Investments are valued at cost and are classified between current and non-current assets based 
on the Hospital Board of Managements's intention at balance date with respect to the timing of 
disposal of each investment. Interest revenue from investments is brought to account when it is 
earned. 

(e) Depreciation 
Assets with a cost in excess of $1,000 are capitalised and depreciation is provided on 
depreciable assets so as to allocate their cost ( or valuation ) over their estimated useful lives using 
the straight l ine method. This depreciation charge is not funded by the Department of Human Services 

The following table indicates the expected useful lives of non current assets on which the 
depreciation charges are based. 

Buildings 
Plant & Equipment 
Furniture & Fittings 

Up to 50 Years 
Up to 1 0  Years 
Up to 10 Years 

(f} Inventories 
Inventories are valued at the lower of cost and net realisable value. Cost is determined mainly 
by the first-in, first-out method. 

(g) Employees Entitlements 
Employee entitlements are calculated on the basis of pay rates current at balance date. On costs 
such as workcover and superannuation are included in the calcualtion of leave provisions. 
Long Service Leave 
The provision for long service leave entitlement is deter mined in accordance with the Accounting 
Standard AAS30. Generally, the entitlement under various awards becomes payable upon completion 
of ten years' service. The proportion of long service leave expected to be payable within the next 
financial year is a current liability. The balance of the provision is classified as a non-current liability 
measured at the present value of the estimated future cash outflow arising from employee's service 
to dale. 
Salaries & Wages, Annual Leave and Accrued Days Off 
Liabilities for salaries and wages, annual leave and accrued days off are recognised and are 
measured as the amount unpaid at the reporting date in respect of employee's service up to that 
date. 

( cont.) 
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Edenhope & District Memorial Hospital 

Notes to and Forming Part of the Financial Statement for the Year ended 30th June, 1999 

Note 1 Statement of Accounting Policies ( continued ) 

(h) Nursing Home 
The Edenhope Nursing Home is managed by the Edenhope & District Memorial Hospital Committee 
of Management and is an substantially funded from the Commonwealth Bed Days Subsidies. 
The Nursing Home operations are an integral part of the Hospital functions and share its resources. 
Consequently the assets and liabilities have not been segregated in the balance sheet. The results 
of the two operations have been segregated based on actual revenue earned and expenditure 
incurred by each operation. 

(i) Donations 
Donations are recognised as revenue when the cash is received. 

(j) Fund Accounting 
The Hospital operates on a fund accounting basis and maintains two funds: Operating and Capital 
Funds. The Hospital's Capital fund includes unspent capital donations and receipts from fundraising 
activities conducted solely in respect of these funds. 

(k) Services Supported by Health Services Agreement and Services Supported by Hospital 
and Community Initiatives 
The activities classified as Services Supported by Health Services Agreement are substantially funded 
by the Department of Human Services while activities classified as Services Supported by Hospital 
and Community Initiatives are funded by the Hospital's own activitles or local initiatives. 

(I) Comparative Information 
Where necessary, the figures from the previous year have been reclassified to facilitate comparisions. 
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Notes To And Forming Part Of The Financial Statements For The Year Ended 30th June 1999 

Note 2: Revenue from Services Supported By Health Services Agreement 

cute Aged Co-Ordinated Total Total 
Care Care Care 1998/99 1997/98 

$ $ $ $ $ 

Government Grants 
- Department of Human Services 1,838,720 264,221 36,550 2 , 139,491 1,824,959 
- Other State Government 2 2, 1 1 3  22 , 1 13  27,367 

Indirect Contributions by Human Services 36,960 6,000 840 43,800 40,543 
- Insurance 
Patient Fees ( refer note 2a and note 7) 151 ,680 695,789 847,469 829,305 
Recoupment from Private Practice for use of 
Hospital Facilities 3,523 3,523 3,490 
Other Revenue 150 32,769 21 ,352 54,271 37,320 
Total 2,031,033 998,779 80,855 3 ,110 ,667 2,762,984 

Indirect Contributions by Human Services 
Department of Human Services makes insurance payments on behalf of the hospital. These amount have been 
brought to account in determining the operating result for the year by recording them as revenue and expenses. 

Note 2a: Patient Fees 
Patient Fees Raised 
1998/99 1997/98 

$ $ 

Patient Fees Receivable 
1998/99 1997/98 

$ $ 

Acute - Inpatients 
Aged Care - Nursing Home 
Total 

Less Provision for Doubtful Debts - Aged Care 
Net Patient Fees Receivable 

151 ,680 149,622 12,125 39,086 
695,789 679,683 23,388 25,952 
847,469 829,305 35,513 65,038 

(619) (619) 
34,894 64,419 

Commonwealth Nursing Home inpatient benefits are included in patient fee revenue. 
The hospital charges fees in accordance with Department of Human Services directives 

Note 3: Services Supported by Hospital & Community Initiatives 

Revenue 

Business Units and Specific Purpose Services 
Hostel 
Catering 
Laundry 
Other - various 
Sub-Total 
Other Specific Purpose Services 
Donations 
Interest 
Property Rental 
Sub-Total 
Total Revenue 

Total Total 
1998/99 1997/98 

$ $ 

297,791 302,027 
27,581 23,399 

5 ,059 868 

2,166 3 , 1 1 7  
332,597 329,411 

84,938 41 ,372 
1 1 , 086  8,386 
2,479 2,387 

98,503 52,145 
431 ,100 381,556 

Expenses 

Business Units 
Catering 
Other Specific Purpose Services 
Hostel 
Total 

16 ,210  

277,693 
293 ,903 

1 3 , 1 0 7  

2 6 1 , 0 1 0  

274,117 
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Edenhope & District Memorial Hospital 
Notes To And Forming Part Of The Financial Statements For The Year Ended 30th June 1999 

Note 4: Operating Expenses 

Services Supported by Acute Aged Co-ordinated Other Total Total 

Health Service Agreement Care Care Care 1998 - 99 1997 - 98 

$ $ $ $ $ $ 
Employee Entitlements 

Salaries and Wages 1 ,025,814 768,997 65,099 1 ,859,910 1 ,815 ,821  
Workcover 10,092 8,052 598 18,742 17,544 
Long Service Leave (3,477) 53,487 2,663 52,673 67,959 
Superannuation 81,046 73,038 3,479 157,563 132,433 

Fee for Service Medical Officers 103,972 103,972 115,647 
Supplies & Consumables 

Drug Supplies 42,875 42,875 40,962 
Medical and Surgical Supplies 30,014 (359) 196 29,851 29,545 
Food Supplies 32,663 41,649 10 74,322 63,330 

Other Expenses 
Domestic Services 6,891 18,542 83 25,516 43,425 
AdministrativeExpenses 80,869 52,428 8,844 142,141 131 ,390 
Repairs and Maintenance 51,744 35,220 5,417 92,381 72,067 
Patient Transport 19,568 19 ,568 2 1 , 3 1 7  

Audit Fees - Auditor General 2,464 1,628 308 4,400 4,400 
Other 
- Indirect Contributions ( OHS) 36,960 6,000 840 43,800 40,543 
- Light and Power 21 ,875 21 ,921  1,420 45,216 54,247 
- Medical Support Services 56,945 1,760 40,664 99,369 87,621 

Sub-Total 1,600,315 1,082,363 129,621 2,812,299 2,738,251 

Services Supported by Hospital Acute Aged Co-ordinated Other Total Total 

and Community Initiatives Care Care Care 1 9 9 8 - 9 9  1997- 98 

$ $ $ $ $ $ 

Employee Entitlements 
Salaries and Wages 196 , 4 0 2  1 9 6 , 4 0 2  183 ,4 1 6  
Workcover 2 , 136 2 , 136 2 , 4 9 2  
Long Service Leave 4,680 4,680 5,152 
Superannuation 2,676 2,676 3,230 

Fee for Service Medical Officers 60 60 
S u p p l i e s  & Consumables 

Drug Supplies 
Medical and Surgical Supplies 41 41 584 
Food Supplies 48,237 48,237 39,064 

Other Expenses 
Domestic Services 2,435 2,435 7 , 7 8 4  
AdministrativeExpenses 3,662 3,662 4,678 
Repairs and Maintenance 8,281 8,281 2,707 
Light & Power 25,293 25,293 2 5 , 0 1 0  

Sub-Total 293,903 293,903 274,117 
TOT AL EXPENSES 
(As per Revenue And Expense Statement 1,600,315 1,082,363 129,621 293,903 3,106,202 3,012,368 
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Total 

Total 

Net revenue from Disposal of Physical Assets 

Note 6: Depreciation 

Total Toal 
1998/99 1997/98 

$ $ 
0 5,000 

17,530 2,007 
17,530 7,007 

Total To~al 
1998/99 1997/98 

$ $ 

29,751 34,220 
(12,221) (32,213) 
17,530 2,007 

Total To~al 
1998/99 1997/98 

$ $ 

55,041 52,564 

16,156 16,980 
26,411 5,600 
15,056 12,903 
16,899 15,995 
25,453 32,550 
35,316 16,211  

190,332 152,803 

168,332 132,680 
22,000 20,123 

190,332 152,803 

Total Total 
1998/99 1997/98 

$ $ 

95,197 120,392 

16,832 6,815 
112,029 127,207 

Non 
Current 

$ $ 

95,197 

16,832 
112,029 

Current 

TOTAL 

Note 7: Payables 

Total 

Allocation of Depreciation 
Services Supported by Health Services Agreement 
Services Supported by Hospital and Community Initiatives 

Buildings 
Plant & Equipment 
- Plant 
- Transport 
- Major Medical 
- Computers and Communication 
- Other Equipment 

Furniture & Fittings 

Note Sa: Other Capital Purpose Income 

Revenue from the Disposal of Physical Assets 
Proceeds from Disposal 
Less Written Down Value of Assets Sold 

Commonwealth Government Grants 
State Government Grants 
Other ( refer to Sa) 

Note 5: Capital Purpose Income 

Trade Creditors 
Department of Human Services 
Accrued Expenses 

Note 8: Employee Entitlements 

Current 
Annual Leave 
Accrued Days Off 
Accrued Salaries and Wages 
Long Service Leave 
Sub-Total Current 
Non-Current 
Long Service Leave 
Total Employee Entitlements 

Movement In Long Service Leave 

Movement in Long Service Leave 

Total Total 
1998/99 1997/98 

$ $ 

234,573 259,647 
7,297 7 , 1 7 1  

22,004 82,983 
30,000 35.000 

293,874 384,801 

332,640 308,494 
626,514 693,295 

Balance Provision Settlement Balance 

1-7-98 Made 98/99 Made 98/99 30-6-99 

$ $ $ $ 

343,494 57.,353 (38,207) 362,640 

The following assumptions were adopted in measuring present value; 
Salary On-Costs 10.00% 
Wage Inflation Rate 4 40% 
Bond Rate: Discounting of Bond Rate between 4 74% and 6 40% 
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Note: 9 Monies Held in Trust Total Total 
1998/99 1997/98 

$ $ 
Patient Monies held in Trust 10 ,412 6,503 
Refundable Entrance Fees 375,447 184.698 
Total Monies held in Trust 385,859 191 ,201 

Represented by: 
Cash at Bank - Patient Trust Account 10 ,412 6,503 
Cash at Bank - Refundable Entrance Fees 375,447 184,698 
Total Cash at Bank 385,859 191,201 

Note 10: Inventory Total Total 
1998/99 1997/98 

$ $ 

Pharmaceuticals 7,961 9,747 
Catering Supplies 2,982 4,881 
Housekeeping Supplies 15,821 544 
Medical and Surgical Lines 12,779 7,520 
Total 39,543 22,692 

Current Non Total Total Note: 11  Receivables 
Current 1998/99 1997/98 

$ $ $ $ 
Inter Hospital Debtors 0 0 2,856 
Trade Debtors 20,720 20,720 22,810 - 
Patient Fees 35,513 35 ,513 65,038 
Accrued Investment Income 500 500 1 ,540 
Accrued Revenue 
- Department of Human Services 48,117 48 , 1 17  24,380 
- Department of Veteran Affairs 0 0 1 , 5 1 1  

TOTAL 104,850 104,850 1 18 , 135  

Less Provision for Doubtful Debts 
Patient Fees (619) (619) 
Total (619) (619) 

Net Debtors and Accrued Revenue 104,231 117,516 

Bad and Doubtful Debts 
Acute Inpatients 
Nursing Home 
Total 

• 
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Notes To And Forming Part Of The Financial Statements For The Year Ended 30th June 1999 

Accumul. Written Additions Disposals Gross Written 
Note 12: Fixed Assets Cost/ Dep'n Down Down 1999 1999 

Valuatlon 1999 Value Value 
1999 1999 1998 

$ $ $ $ $ $ 

At Valuation 
Freehold Land 
- Hospital 176,250 176,250 176,250 
- Nursing Home 58,750 58,750 58,750 

Sub-Total Freehold Land 235,000 235,000 235,000 
Buildings 
- Hospital 979,588 83,507 896,081 915,672 
- Nursing Home 566,720 56,672 510,048 521,383 

Sub-Total Buildings 1,546,308 140,179 1,406,129 1,437,055 
Total 1,781,308 140,179 1,641,129 1,672,055 

At Cost 
Buildings 
- Hospital Upgrade 548,047 14,540 533,507 514,508 23,433 
- Hostel 876,563 30,935 845,628 858,787 
- Community Centre 339,473 11 ,081  328,392 321 ,610 13,305 

Total Buildings 1,764,083 56,556 1,707,527 1,694,905 36,738 

Plant and Equipment 
Plant 193,129 104,473 88,656 102,364 2,448 
Transport 196,725 104,086 92,639 94,256 47,050 12,221 
Major Medical 309,738 138,356 171 ,382 71 ,086 116,697 
Computers and Communication 121,580 73,730 47,850 64,943 
Other Equipment 402,779 140,416 262,363 239,832 36,590 
Sub-Total Plant and Equipment 1,223,951 561,061 662,890 572,481 202,785 12,221 
Furniture & Fittings 197,422 106,036 91,386 107,198 7,509 

Total 3,185,456 723,653 2,461,803 2,374,584 247,032 12,221 

Valuations of land and buildings 
The basis of valuation of land and buildings is replacement cost less accumulated depreciation on that portion of the 
assets useful life that has expired. The 1994 valuations were carried out by Ian Wilson - AVLE (VALS) as at 
30th June, 1994. 

Note 13: Reconciliation of Net Cash From Operating Activities to operating Result 

Operating Surplus / (Deficit) for the Year 
Less Income Designated for Capital Purposes 
Entity Surplus/ (Deficit) prior to Capital Items 

Non Cash Movements 
Depreciation 
lncrease/(Decrease) in Payables 
Increase in Employee Entitlements 
(Net Revenue) from Sale of Plant and Equipment 
(lncrease)/Decrease in Other Current Assets 
(lncrease)/Decrease in Receivables 
Net Cash from Operating Activities 

Total Total 
1998/99 1997/98 

$ $ 

262,762 (13,624) 
(5,000) 

262,762 (18,624) 

190,333 152,803 
(26,993) (55,263) 
(66,781) 115 ,951 
(17 ,530) (2,007) 
(21,538) 2,298 
13,285 (24,346) 

333,538 170,812 

Note 14: Reconciliation of Cash 

For the purposes of the Statement of cash flows, the hospital considers cash to Include cash on hand 
and in banks, and investments in money market instruments. Cash at the end of the reporting 
period as shown in the Statement of cash flows is reconciled to the related items in the statement of 
financial position as follows: 

Cash on Hand 
Financial Institutions 
Cash on Hand 
Total Cash at 30 June 

Total 
1998/99 

$ 

121 ,085 
500 

12 1 ,585  

Total 
1997/98 

$ 

4,828 
500 

5,328 
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Note 15: Financial Instruments 

Floating T Y% a r  
Fixed Interest Rate Maturing 

Non Total 1 or2 Over 5 Total 
Interest or Years Years Interest 1998/99 1997/98 

Rate Less Bearing 
$ $ $ $ $ $ $ 

Financial assets 
Cash 121,085 500 121,585 5,328 
Trade Debtors 20,720 20,720 22,810 
Other Receivables 84,130 84,130 95,325 
Total Financial Assets 121,085 105,350 226,435 123,463 

Financial Liabilities 
Creditors and Accruals 112,029 112,029 127,207 
Total Financial Liab. 112,029 112,029 127,207 

Net Financial Asset/Liab 121,085 (6,679) 114,406 (3,744) 

Weighted Average Effective Interest Rate 
- Financial Assets 3.64% 
- Financial Liabilities 0.00% 

Market Value 
1998/99 

Total Total Net 
Book Market 
Value Value 

$ $ 

1997/98 
Total Total Net 
Book Market 
Value Value 

$ $ 

Financial assets 
Cash 
Trade Debtors 
Other Receivables 
Total Financial Assets 

Financial Liabilities 
· Trade Creditors and Accruals 
Total Financial Liabilities 

1 2 1 , 5 8 5  
20,720 
84,130 

226,435 

112,029 
112,029 

121 ,585 
20,720 
84,130 

226,435 

112,029 
112,029 

5,328 
22,810 
95,325 

123,463 

127,207 
127,207 

5,328 
22,810 
95,325 

123,463 

127,207 
127,207 

Net mare values are capital amounts 
( i ) Cash and non-interest bearing financial assets and liabilities (trade debtors, other receivables and trade 
creditors) are valued at cost which approximates net market value. 

Note 16: Commitments 

As at 30th June 1999, the Edenhope and District Memorial Hospital did not have any capital commitments. 

Note 17: Contingent Liabilities 

As at 30 June 1999 there were no known contingent liabilities. 

Note 1 8 :  Superannuation 

(i) The hospital contributes to the Health Super Pty. Ltd. 
(ii) Contributions made by the Hospital during 1998/99 were $160,240 
(iii) As at balance date, contributions totalling $ 6 , 1 72 were outstanding in respect of the 1998/99 year. 
(iv) In accordance with Section 29(2)(a) of the Hospitals Superannuation Act 1988, participating 
employer contributions are calculated as a percentage of the employee's salary. Separate contributions 
are determined for Basic Benefits/HOSfund on the one hand and optional Contributory Benefits on the 
other, in accordance with Section 29(3). The rates for 1998/99 for all Class A participating employers were  

Contribution .ate 
4.0% 4.0% 
6 .0% 4 .0% 

(v) As at balance date there were no loans to the hospital from employee Superannuation Funds 
The unfunded superannuation liability in respect to members of the Hospital's Superannuation Fund is 
shown as a liability separately by the Department of Treasury and Finance. 
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Note 19:  Responsible Person Related Disclosures 
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(a) Responsible Persons 
The following persons were Responsible Persons of the Edenhope & District Memorial Hospital during the 1998/99 financial 
year: 

Mr R. Knowles MLC 
Mr. D.W. Currie 
Mrs. E. Kealy 
Dr. P.A.J. Dover 
Mr. R. R. Hawkins 
Mr. C. Kealy 
Mrs. V. Penrose 

(b) Remuneration of Responsible Persons 

Mr. M. Holland 
Mrs. E.M.M. Edgar 
Mr. J.S. Warner 
Dr. R.W. Bade 
Mrs. J. Heffernan 
Mr. B. Hensley 
Mr. T. Free ( CEO ) 

1998 - 99 
$ 
nil 

1998 - 99 
$ 
nil 

1997 - 98 
$ 
nil 

1997 - 98 
$ 

nil 

No remuneration was paid to any of the Responsible Persons in 1998/99 
The remuneration of the Accountable Officer who is not a member 
of the Board is reported under "Executive Officer Remuneration" 
Mr. Timothy Free was the Accountable Officer during the 1998/99 financial year. 

(c) Retirement Benefits of Responsible Persons 

No retirement benefits were paid to any of the Responsible Persons in 1998/99 

(d) Other Transactions with Responsible Persons and their Related Parties 

Three Board Members, Dr. Bade and Dr. Dover provided medical services to the Hospital in their capacity as Visiting 
Medical Officers, and Mr. Hensley provided consumables on normal commercial terms and conditions. The aggregate 
amounts were : 

1999 
$ 

1998 
$ 

Medical Services 
Edenhope Department Store 

(e) Other Receivables from and Payables to Responsible Persons and their related Parties. 

There were no amounts receivable from or payable to Responsible Persons 
or their related parties in 1998/99 

(f) Amount Attributable to Other Transactions With Responsible Persons 
and their Related Parties. 

There were no amounts attributable to other transactions with Responsible Persons 
or their related parties in 1998/99 

(g) Executive Officer Remuneration 

103,972 
12,223 

1998 - 99 
$ 
nil 

1998 - 99 
$ 
nil 

112,609 

1997 - 98 
$ 
nil 

1997 - 98 
$ 
nil 

No hospital Executive Officer received remuneration in excess of $100,000 during 1998/99 financial year. 

Note 20: Reconciliation Of Changes In Equity 

Balance at Beginning of Reporting Period 
Operating Surplus/ (Deficit) for the Year 
Balance at End of Reporting Period 

Total 
1999 

$ 

3,374,463 
262,762 

3,637,225 

Total 
1998 

$ 
3,388,087 

(13,624) 
3,374,463 

Retained Earnings 
1999 1998 

$ $ 
3,374,463 3,388,087 

262,762 (13,624) 
3,637,225 3,374,463 
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During the 1998/99 financial year transactions were undertaken with other State Government controlled entities as follows : .... 

Assets 
Liabilities 
Revenue 
Expenses 

Intra 
Health 

Portfolio 

$ 

46,650 
10,684 

2,224,820 
161 ,013  

Inter 
Health 

Portfolio 

$ 

28,236 
15 , 142 

1,903,225 
167,404 

This data is provided to enable consolidation across Health Portfolio and to ensure proper elimination of intra and inter portfolio 
transactions. 

- 

- 



Edenhope & District Memorial Hospital 

Certification 

I n  o u r  o p i n i o n  the Report of Operations and the F i n a n ci a l  Statements of the 
E d e n h o p e  a n d  District Memorial Hospital, comprising Revenue and Expense 
Statement, B a l a n c e  Sheet, Statement of Cash Flows, and notes to the 
F i n a n c i a l  Statements have been prepared in accordance with the provisions 
of the F i n a n c i a l  Management Act 1 9 9 4  and the Directions of the Minister of 
F i n a n c e  -  Part 9 reporting Provisions.· 

I n  o u r  o p i n i o n  the fi n a n ci a l  statements represent fairly the fi n a n ci a l  
transactions for year ended 30 J u n e  1 9 9 9  and the fi n a n c i a l  position as at that 
date of the Eden hope and District Memorial Hospital. 

At the date of s i g n i n g  the financial statements we are not aware of any 
circumstances which would cause any particulars in the statements to be 
m i s l e a d i n g  or inaccurate. 

=- .� � . 

Michael HOLLAND 
C h a i r p e r s o n  
(On behalf of the Board) 

a::;,/._��- - - - - - - - - - - - - - - - -  
Timothy FREE 
Chief Executive Officer 
(Accountable Officer) 

. .  ?) . -  . .  �  { �  .  
Donald CURRIE 
Treasurer 
(Board of M a n a g e m e n t )  

Dated the 

( E d e n h o p e )  

7 ±4  day of Oceohe 1 9 9 9 .  





AGENDA 

EDENHOPE & DISTRICT MEMORIAL HOSPITAL 
38" ANNUAL GENERAL MEETING 

TO BE HELD IN THE ELSIE BENNET COMMUNITY CENTRE 
COMMENCING AT 8.00 pm ON WEDNESDAY 15" DECEMBER 1999 

1. Opening address 
The President of the Board of Management, Mr. Michael Holland. 

2. Apologies 
The hospital's Chief Executive Officer, Mr. Timothy Free. 

3. Minutes of the previous meeting. 

4. President's Report 

5. Treasurer's Report 
The Hospitals Treasurer, Mr. Donald Currie. 

6. Chief Executive Officer,s Report 

7. Presentation of Service Awards 
The hospitals Director of Nursing, Miss Sandra Hinch 

Fifteen Years 
Debra McLeish 

Ten Years 
Vicki Dishon 
Catherine McDonald 
Elizabeth Seabrook 
Janis V anzini 

Susan Walker 

Gwen Hannaford 
Neil Pahl 
Anne Sheridan 
Rhonda Winter 

8. Guest Speaker 
A presentation by Dr. Stephen Flew 

9. Closure 
President of the Board of Management 

10. Supper 





Sheet1 

FUNCTION Presented By Moved By Seconded By 

1 .  WELCOMING ADDRESS: Mike 

�l, 
r .  

2. APOLOGIES: Mike Lou 
CJ '<  C  

Cbalie 

3. MINUTES PREVIOUS MEETING Mike Joyce Vonnie 

4. President's Report Mike Mike Ron 

5. Treasurer's Report Don Don Liz 

6. CEO Report Tim John Brian 

7. AWARDS Sandra 

Debra Mcleish 15  years Sandra 

Susan Walker 15 years Sandra 

Vicki Dishon 10 years Mike 

Gwen Hannaford 10  years Sandra 

Cath McDonald 10 years Sandra 

Neil Pahl 10  years Sandra 

Betty Seabrook 10  years Sandra 

Anne Sheridan 10  years Sandra 

Janis Vanzini 10 years Sandra 

Rhonda Winter 10  years Sandra 

8. Guest Speaker bkeoe l u'' Phil 
- 

Thanks to guest speaker John 

9. Closure Mike 

10. Supper 
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