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MINISTERIAL RESPONSIBILITY 

The Hon. John Thwaites M.L.C. was the responsible Victorian Minister for Health. 
Dr Michael Wooldridge is the Federal Minister for Health and Family Services. 
The Hon. Warwick Smith was the Federal Minister responsible for Family Services. 

LOCATION AND CONTACTS 

The Hospital is located at :- 1 2 8 -  134 
Elizabeth Street Edenhope Victoria 33 18  
The Postal Address is :- P.O. Box 75 
Edenhope Victoria 3318  
Telephone number:- (03) 5585 1 1 8 8  
Facsimile number :- (03) 5585 1405 
Email :- ceoedmh@netconnect.com.au 

HISTORICAL PERSPECTIVE 

The hospital began in 1910 and at that time it was situated in a house owned by Mr. Tabby 
Preece, in Elizabeth Street. In 1913 ,  it became a Bush Nursing Hospital. 

The hospital was rebuilt in 1920, becoming two wards with a total of 5 beds. It continued to 
function in this manner until 1950, at which time control of the hospital was transferred to 
the Hospitals and Charities Commission. 

During 1961 the hospital underwent an upgrade and was extended, making it a 23 bed 
hospital. In 1981 approval was given for 8 beds in the Nurses Home to be reallocated as 8 
Nursing Home Beds, giving the hospital a total of31 beds. 

In 1988/89, a new nursing home was built, creating a facility of20 acute beds and 18 nursing 
home beds. 

In 1998 the hospital opened its new 17 bed hostel and community health centre. 

PRINCIPAL OPERA TING FUNCTIONS 

The Edenhope and District Memorial Hospital is a public acute hospital with 20 acute beds, 
providing, maternity, general and acute medical, general surgical and paediatric care, a 
nursing home of 18  beds and a 1 7  bed hostel. Additional services provided include 
Chemotherapy, Dialysis, Physiotherapy, Podiatry, Occupational Health, Speech Therapy, 
Optometry, Dietetics, Dentistry, Pathology, Radiology, Community Health, District Nursing, 
Meals on Wheels, home and bed based respite. Whilst it does not have a registered 
outpatients service, it does provide an accident and emergency service. 
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MISSION STATEMENT 

To provide the highest standard of care and health related services to our rural community 

VISION STATEMENT 

• We are the focus for health care in our community. 

We provide an appropriately comprehensive range ofhealth services. 

• We deliver our services in a caring, friendly and safe environment. 

+ We respond to changing community needs and new technology. 

+ We aim to achieve best practice in the delivery of our health services. 

+ We meet or exceed community expectations in the provision of health services. 

+ We deliver identified and relevant services to our community, in a cost effective manner, 

that is within available resources. 

THE OBJECTS OF THE HEALTH SERVICE ARE: 

• to operate the business of a public hospital as authorised by or under the Act. 

to provide quality medical, nursing and support services to the population of the area 

serviced and to be responsive to future service needs in the area. 

* to operate residential care facilities and provide services for older people and people with 

disabilities ensuring that at all times these facilities comply with the provisions of the Aged 
Care Act 1997 (Cth) and the Retirement Villages Act 1986 (Vic); 

to carry on any other business that may be conveniently carried on in connection with the 

business of a public hospital, residential care facility or which is intended to make more 
profitable any of the Service's assets or activities; 

to recognise and reinforce health promotion as a basic feature of all health services 
provided by the Service; 

to provide a safe working environment for employees of the Service and to encourage 
employees to enhance skills and contribute to teamwork; 

to do all things that are incidental or conducive to the attainment of the objects of the 
Services. 
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PRESIDENT'S REPORT 

Life Governors, Ladies and Gentleman, it is my pleasure to present on behalf of the Board of 
Management, the 39th Annual Report of the Edenhope & District Memorial Hospital for the 
year ending 30th of June 2000. 

This is my third year as President of the Board of Management and it has been a very 
challenging but also rewarding time. 

HIGHLIGHTS OF 1999/00 

A 22% increase in the number of acute inpatients treated. 

Nearly I 00% occupancy for both the nursing home and hostel. 

A 27% increase in the number of outpatient occasions of service. 

A surplus of$138,608 prior to capital items and depreciation. 

Completion of a major fire safety upgrade of the nursing home and acute facilities. 

Preparations for ACHS accreditation in July 2000 and Commonwealth Aged Care 
accreditation in October 2000. 

MEDICAL STAFF 

On a less positive note, the hospital is again faced with the need to recruit a new VMO. Dr. 

Phil Dover has been an excellent doctor for this community for over 20 years and he will be 
moving to Ballarat at the end of this year. Phil has not only been a highly qualified and 
dedicated doctor, but has been intimately involved in the management of the hospital and 
long term board member and he will be greatly missed. 

The appointments last year of Dr Steve Flew and wife Dr Licenia Ihuaraqui have both been 
very positive additions. The increase in acute services has occurred as a result of having two 
full time VMO's and with the reintroduction of regular general surgery at the hospital. The 
medical officers have expanded their outreach service to provide clinics at Harrow, Apsley, 
Goroke and Minimay. 

The appointment of a female practitioner as a community physician will have major benefits 
for the long term health outcomes for this community. 

STAFFING 

On behalf of the Board of Management I would like to express our thanks to all of our staff 
for the extremely high standard of care, commitment and dedication they give to our 
patients, residents and clients. 

It has been a year of significant changes within our senior management. Ms. Sandra Hinch 
who had been our Director of Nursing, resigned in June and while we commend her 
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advancement within the industry, it was a significant loss to this organisation. We have been 
fortunate to secure the services of Mrs. Charmaine Hill as our new Director of Nursing and 
she has already shown that this will be a very beneficial appointment. 

We have as I have previously said, a very dedicated staff: many of whom have given long 
and meritorious service to this hospital. This year, we celebrate milestones for a number of 
these staff. 

Whilst there will be presentations to these staff later this evening, their names and years of 
service deserve to be recorded in this report. The seven staff members that have achieved the 
notable milestones of 10 years of service are Jacinta Baker, Barbara Clark, Heather 
Ferguson, Mary Forster, Andrew Lloyd, Helen Shields and Marcia Tansey. Darren Young 
has been a very active and popular member of our staff and tonight we celebrate 15 years of 
his service to the hospital. Tonight is a very special night for Deanna Field as were recognise 
the fact that she has provided the hospital with 20 years of highly meritorious service. 

BOARD OF MANAGEMENT 

The Board of Management has had three Board members resign and retire this year. 

Mrs Elizabeth Kealy was first appointed to the Board in March 1993 and served in a number 
of senior positions including Junior Vice President and Deputy Treasurer. Her valued input 
will be missed. 

Mrs Elizabeth Edgar, Lou to us all, has been a Board member since 1985. In that time she 
was heavily involved with the fundraising for the nursing home and has held the positions of 
both President and Treasurer, each for a period of three years. A very capable and positive 
member of the team, Lou will be a very difficult person to replace. 

Mr Ronald Hawkins has held a variety of senior positions on the Board of Management, 
principally as President, Senior Vice President and Treasurer. He is always a very positive 
influence upon the Board and tonight we congratulate him upon reaching the milestone of 
having provided this community with 25 years of voluntary service as a Board member. 

Dr. Ronald Bade, so much as already been said about the wonderful service that he provided 
to this community, I will not repeat that list of achievements again. However, his 
contribution to the management of the hospital as a member of the Board has been 
outstanding. For 46 years Ron has given guidance to the Board on such a wide variety of 
issues and has been a very strong component of the management team for most of that time. 
Ron's services to the Board, like his services to the community are unlikely to ever be 
equalled. 

There have been three new Board appointments approved and they are Dr Steven Flew, Mrs 
Jan Grigg and Mrs Judith Morrison. Each of these people are welcomed and congratulated 
upon their appointments and we look forward to their valuable input. 

I would like to thank all members for their attendance and valued input at Board meetings 
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and the various sub-committees they attend. The role of Board member requires a focus and 
a commitment to making decisions for all health users and it is pleasing as president, that all 
board members have been able to focus on the big picture as you would expect from a skills 
based Board of management. 

COMMUNITYFUNDRAISING 

Our community fundraising is a major reason behind the hospitals ability to provide the 
excellent facilities and equipment that we have. 

The hospitals two main fundraising groups are the Murray to Moyne Cycle Relay Team and 
the Edenhope Hospital Auxiliary. Both of these groups have again been very successful in 
their fundraising and support of our organisation. It would be appropriate to thank one 
particular individual donor this year. Mr Jim Greenhill has $50,000 to the hospital and his 
generosity is greatly appreciated. 

To the many other individuals and groups that have supported us this year, we thank you. 
This hospital has a reputation for being a part of the community and the community in turn 
sees it as their hospital. 

DEPARTMENT OF HUMAN SERVICES 

The hospital has had a great deal of support from the Department of Human Services 
Grampians Region this year. In particular I would like to thanks Mr Ron Tiffen, Mr Geoff 
Isles, Ms Wendy Middleton, Ms Alex Taskis and their staff for their assistance, which has 
been greatly appreciated. 

CONCLUSIONS 

This healthcare facility is a vital part of our community and with the obvious support that we 
have from all sectors of that community, the hospital staff; medical practitioners, fundraising 
groups and the Board of management, we will continue to provide a wide range of quality 
services for those people that entrust us with their care. 

Mr Michael Holland, President, Board of Management 
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TREASURER'S REPORT 

The 1999/2000 financial year began slowly in terms of both activity and financial results. 
However stronger activity in the later part of the year was reflected in both the operating 
result and the final cash position of the hospital. 

The reported operating surplus of $232,106 is similar to the $262,762 reported in the 
1998/1999 financial year. Splitting the result into levels provides a clearer understanding of 
how the surplus was obtained. 

Surplus /(Deficit) before donations, 
capital income & depreciation. 

Add Donations 
Capital Grants 
Profit on disposal of assets 

Less Depreciation 

Surplus/(Deficit) after donations, 
Capital income & depreciation 

This dissection highlights the decline in the margin available from operations and the 
increasing reliance on donations and capital purpose income in order to arrive at a surplus. 

On a more positive note, the hospital was able to strengthen its cash position with $231,787 
available at the end of the year compared to $121,585 at the start. Although much of the 
increased cash is committed to capital purposes, it has allowed more flexibility in day to day 
operations. Reductions in funding growth and continuing rises in costs, create an 
exceedingly difficult financial situation, particularly for smaller rural hospitals. Despite this 
environment the hospital has been able to increase the service activity considerably in this 
financial year, and record a growth of 7.9% ($376,741) in assets. This highlights the 
commitment to providing and where possible increasing health services to the community 
despite the increasing financial pressures. 

The 1999/2000 result has provided a stable platform on which to commence the new 
financial year. 

99/00 98/99 

$138,608 $350,627 

$ 88,954 $ 84,938 
$200,433 $ 
$ 35,136 $ 17,530 

($231,025) ($190,333) 

$232,106 $262,762 

Mr Ronald Hawkins, Treasurer, Board of Management 
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CHIEF EXECUTIVE OFFICER'S REPORT 

Challenges 

This has been a year of immense challenges in many areas including financial, staffing, 
accreditation and facilities. 

From a financial perspective the facility has had a difficult year. As a result of decreased 
throughput during the period when the hospital only had one VMO, the hospitals cash 
position had become such a serious issue that we were considered by the Department of 
Human Services as being "A Hospital at Risk". During this financial year we have been able 
to strengthen and consolidate our cash reserves and no longer meet the criteria of "A 
Hospital at Risk". The hospital faced the additional difficulty this year of finding a suitable 
replacement for our Finance Manager who resigned. The position remaining vacant for six 
months, despite advertising on three occasions. 

We had considered that we were well prepared for the Y2K bug, however there was one 
area that did cause us some difficulties. Our accounting system failed to roll over to the new 
1999/2000 financial year, which necessitated the earlier than anticipated introduction of a 
new accounting and patient system. 

The hospital has had significant changes to our senior staff. Three of our five most senior 
positions have been filled with the appointments of a new Director of Nursing, Deputy 
CEO/Finance Manager and Residential Care Service Manager. I look forward with 
confidence to the coming year as these people combine with our other managers to form a 
cohesive and professional management team that will lead this organisation forward. 

Final preparations for both ACHS and Commonwealth Aged Care accreditation was a major 
activity this year and the difficulties we faced were compounded by the resignation of Sandra 
Hinch our Director ofNursing/Accreditation Coordinator. I would particularly like to thank 
and commend our new Residential Care Service Manager, Mandy King, who stepped in and 
took on the role of Accreditation Coordinator. In addition to Mandy, our accreditation 
committee are all to be congratulated on a magnificent effort. 

The major upgrade to facilities this year involved fire safety. Stage one of this program 
which is fully funded by the Department of Human Services, included new fire safety panels, 
addressable fire detectors, smoke doors and compartmentalisation, exit signs and paging 
system, at a cost of $186,041. Stage two includes a sprinkler system to all bed based areas 
will be completed in the 2000/2001 financial year. 

Patient Care 

This entity has, as its single most important goal, the provision of appropriate high quality 
health care to its patients, residents and clients. In terms of achieving this goal, the evidence 
is clear in both the range of services we offer and in the level of satisfaction shown by those 
who utilise our facilities and staff. The hospital is accredited under the EQuiP program 
which is facilitated by the Australian Council on Health Care Standards. 
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Principal Services 

The hospital continues to provide a wide range of services and these include :- 

Acute Care services through our 20 bed facility. Services provided include general medical, 
paediatrics, obstetrics, surgical, coronary care, dialysis, chemotherapy and accident and 
emergency .. 

Nursing Home Services through our 1 8  bed nursing home. 

Hostel and respite services through our 16 bed hostel. 

Other services include :- 

Adult Day Care, 
Speech Therapy, 
Social Work, 
District Nursing, 
Administration, 
Optometry, 
Diversional therapy, 

Education and quality care 

Physiotherapy, 
Public Dental, 
Dietetics, 
Catering services, 
Chiropractic, 
Ultrasonography, 
Radiology, 

Occupational Therapy, 
Community Health, 
Engineering services, 
Domestic services, 
Audiology, 
Geriatric Assessment, 
Home based respite. 

It is recognised that staff are our greatest asset in providing high quality care to our patients, 
residents and clients. Our key objectives include enhancing the performance of staff by 
providing appropriate training and experience gained through placement at larger institutions. 
During the past year a very active education program for staff: across our services, been has 
been undertaken. A continuous quality improvement program is in place in all areas. Edenhope 
and District Memorial Hospital has a total commitment to quality outcomes. Quality caring is 
everyone's business and it is the foundation of our business. Quality caring means more than 
just excellent clinical care it means all staff treating patients and colleagues with care, 
compassion and sensitivity. 

Human resource management 

There have been no significant changes in the staffing policy or human resources during the 
year. There was no lost time due to industrial disputes. 

Pecuniary interests 

No employee of the hospital is required to complete a declaration of pecuniary interests. Board 
Members are required to declare any interests in matters to be discussed at Board meetings at 
the beginning of that meeting. 

Page9 



Edenhope & District Memorial Hospital Annual Report 1999/00 

Locality 

The township ofEdenhope is located in the Western District of Victoria and is a major town in 
the West Wimmera Shire (WWS). It is 395 kilometres from Melbourne. Melbourne provides 
the community with the majority of its requirements for tertiary health facilities. Ballarat is 287 
kilometres from Edenhope, and is the nearest rural tertiary health care facility. Horsham is I 00 

kilometres from Edenhope, and is the nearest sub-regional base hospital. There are a number of 
similar or smaller sized Victorian health care facilities in the vicinity but none of these are 
within an 80 kilometre radius of Edenhope. 

Freedom of information 

The hospital receives requests for information from patients, medical practitioners and/or legal 
representatives. All such requests have been resolved. 

Freedom of Information Part II Publications Statement 

This statement is prepared to meet the reporting requirements stated in the: 

Freedom of Information Act 1982 

Freedom of Information Amendment Bill 1993 

Reference in some instances is made to other sections of the 1999/2000 Annual Report for 
statements required in this Part II Publications Statement. 

Three (3) requests for access to Hospital documents were received during 1999/2000 under 
the Freedom oflnformation Act 1982. 

F.O.1. Arrangements 

Requests for access to written information kept by Edenhope & District Memorial Hospital 
should be made in writing to: 

Chief Executive Officer 
Edenhope & District Memorial Hospital 
PO Box 75 
EDENHOPE Vic 33 18  

Requests to access documented information require a F.O.1. Request Form to be completed by 
the applicant (and consent authorisation of the person involved if applicant is a third party). 

Publications 

Edenhope & District Memorial Hospital Annual Report 
Patient Information Booklet 
Guide to Client Services 
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Legislative Changes 

A number of Acts have been passed during 1999/00. The most significant are: 

Acts 
Accident Compensation (Common Law and Benefits) Act 2000 
Adoption (Amendment) Act 2000 
Disability Services (Amendment) Act 2000 
Environment Protection (Enforcement and Penalties) Act 2000 
Essential Services (Year 2000) Act 1999 
Freedom oflnformation (Miscellaneous Amendments) Act 1999 
Health Practitioners (Special Events Exemption) Act 1999 
Health Practitioner Acts (Amendment) Act 2000 
Health Services (Governance) Act 2000 
Psychologists Registration Act 2000 
Superannuation Acts (Amendment) Act 2000 

Regulations 
Accident Compensation (Self-Insurer's Contributions) Regulations 1999 
Dental Practice Regulations 2000 
Dentists (Fees) Regulations 1999 
Drugs, Poisons and Controlled Substances (Drugs of Dependence) Regulations 1999 
Health (Exempt Businesses) Regulations 2000 
Health (Infectious Diseases) (Donation Statement) Regulations 1999 
Health Services (Residential Care) (Personal Care Co-ordinators) Regulations 1999 
Occupational Health & Safety (Hazardous Substances) Regulations 1999 
Occupational Health & Safety (Issue Resolution) Regulations 1999 
Occupational Health & Safety (Major Hazard Facilities) Regulations 2000 
Pharmacists (Fees) Regulations 1999 

Hospital Fees 

The Hospital charges fees in accordance with the Department of Human Services Victoria 
directives. 

Consultants Engaged and their Cost 

Nine (9) separate Consultants : total cost $43,764 

Public Authorities Equal Employment Opportunity Act 1990 

The Edenhope and District Memorial Hospital has an ongoing commitment to eliminate 
discrimination and inefficient work practices, and to promote Equal Employment Opportunities 
in its workplace in accordance with the Public Authorities (Equal Employment Opportunity) 
Act of 1990. Responsibility for the Equal Employment Opportunity programmes has been 
conferred upon the Chief Executive Officer. 
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Staffing Profile 

The following table indicates the number of equivalent full time (EFT) employees by 
department. 

EFT EFT EFT EFT EFT EFT EFT EFT EFT 

Department 91/92 92/93 93/94 94/95 95/96 96/97 97/98 98/99 99/00 

Direct Nursing 26.78 26.76 25.67 22.95 24.27 23.39 22.44 22.49 23.31 

Hostel Services 0.00 0.00 0.00 0.00 0.00 3.27 3.85 4.08 4.52 

Community Health 0.85 0.78 0.85 0.77 0.84 0.91 0.81 0.82 1 . 1 3  

District Nursing 1.24 1 . 1 2  1 .01 1 .08 1 . 1 1  1 .37 1 . 1 7  1 . 1 8  1 . 14  

Hotel Services 13.06 12 . 10  10.74 10.03 9.35 1 1 .37 12.08 12.42 12.51 

Administrative Services 2.97 3.04 3.01 3.46 3.82 4.00 4.12 4.56 4.64 

Maintenance Services 2.71 2.76 2.00 2.00 2.00 3.00 2.72 2.74 2.49 

Allied Health Services 1.03 1 . 14  0.62 0.00 0.00 0.56 0.59 0.57 0.61 

Day Care Centre 1 .99 2.01 2.02 1 .71 2.06 1 .83 1.60 1.76 1.93 

Total 50.63 49.71 45.92 42.00 43.45 49.70 49.39 50.63 52.28 

Employee Analysis by Tenure and Gender 

Full Time Part Time Temp/Casual Total 
Males 6 0 0 6 

Females 13 45 11 69 
Total 19 45 1 1  75 

Competitive Neutrality 

Edenhope & District Memorial District Hospital acknowledges the Governments commitment 
to Competitively Neutral Pricing Policies. Competitive Neutrality "aims to ensure government 
businesses do not enjoy any net competitive advantage by virtue of Public Sector ownership". 
Edenhope & District Memorial Hospital has taken steps during the year, to adopt 
competitively neutral pricing principles to its significant business activities. 

Asset Purchases 1999/00 

Consistent with our policy of replacement of equipment and upgrading of the physical 
infrastructure, the following assets have been purchased at a cost of $323,725. 

PURCHASES COST PURCHASES COST 

Progress Payments Fire Services 120,839 Electric Beds 16,996 

Anaesthetic unit 67,545 Patient Lifting Equipment 6,665 

Computer software 54,032 Other equipment purchases 6,551 

Final payment on new steriliser 35,350 Trauma Trolley 4,900 

Computer hardware 27,423 Motor Vehicle Changeover and -16,576 
vehicle disposal 

Page 12 



Edenhope & District Memorial Hospital Annual Report 1999/00 

COMPARATIVE SERVICE & ACTIVITY DATA 

SERVICE / ACTIVITY 99/00 98/99 97/98 96/97 95/96 94/95 6 Year 

ACUTE SERVICES Average 

Admitted Patients Separations 

Acute 637 718 505 508 626 550 591 

Same Day Acute 301 49 262 147 73 112 157.3157 

Sub-Total Acute 938 767 767 655 699 662 748 

Nursing Home Type 17 22 11 33 14 7 17 

Total Admitted Patient Separations 955 789 778 688 713 669 765 

Admitted Patient Beddays 

Acute 3,733 3,761 3747 3504 4075 3818 3773 

Nursing Home Type 1,716 1,330 l068 1228 989 850 1197 

Total Admitted Patient Beddays 5,419 5,091 4815 4732 5064 4668 4965 

Admitted Patient WIES 

Acute 630 581 656 620 690 670 641 

Ratio Separations : WIES 0.672 0.758 0.855 0.947 0.988 1.024 .874 

Average Length of Stay 

Acute 3.98 4.9 4.2 4.24 5.83 5.83 4.83 

Nursing Home Type 100.94 60.5 97.l 19.49 70.64 121.43 78.35 

Occupancy 74.44% 69.7% 65.96% 65.00% 73.00% 64.00% 68.7% 

RESIDENTIAL SERVICES 

Nursing Home Beddays 6,443 6,561 6351 6569 6498 6563 6498 

Nursing Home Occupancy 97.8% 99.86% 96.67% 99.98% 98.90% 99.89% 99% 

Hostel Beddays (Opened 26/3/97) 5,569 5,545 5633 904 Nil NM N/A 

Hostel Occupancy 95.10% 94.95% 96.46% 59.00% N/A N/A N/A 

OUTPATIENT SERVICES 

Occasions of Service 14,605 11,497 16440 16270 16518 16584 15319 
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Thanks 

I would like to thank a wide range of people, each of whom individually and collectively make 
this a great resource for our community. 

The Board of Management continues to support me and give me the confidence to continue to 
seek improvements in services and facilities and I offer to them my thanks. Few people in our 
community realise the level of effort that is involved in this voluntary undertaking, nor the level 
of commitment that is required to maintain an understanding of our ever changing system of 
health care funding. I have had the pleasure of working with the very strong executive 
committee of the Board, comprising of Mr. Mike Holland as president, Mr. Ron Hawkins as 
senior vice president, Mr. Don Currie as treasurer, Mr Brian Hensley as junior vice president 
and deputy treasurer and Mr. John Warner as chairman of the building committee. 

Dr. Phil Dover, Dr. Stephen Flew and his wife Dr. Licenia Ihuaraqui, provide this community 
with a very high standard of comprehensive health care and provide me with a great deal of 
assistance in the management of these facilities. 

Sandra Hinch, our Director of Nursing until June 2000, was a very strong advocate for quality 
patient care and her leadership of the nursing division was a very positive one. I respect and 
thank her for her great efforts and achievements during this year. To the heads of departments 
within the hospital, I would like to acknowledge the high level of commitment and care that 
you demonstrate throughout the year and I sincerely thank you and your staff for the support 
that I receive. 

The administrative department has had an extremely difficult year, with changes in our 
accountant position, new computer hardware and software and new government policies. Your 
ability to continue under what have been very unfavourable circumstances does you credit. Our 
lack of an accountant for six months placed additional stress upon all other members of this 
group. To my Executive Officer Sheree Welch, a very special thank you. You support, good 
humour and organisation is often the difference between success and failure. 

I would like to acknowledge the support that we receive from the Ballarat office of the 
Department of Human Services, as they work with us to improve services to the community. 

Finally, I would like to say that we will continue to provide a high quality health and 
comprehensive service that you the community can be proud of. 

Timothy Free, Chief Executive Officer 
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BOARD PRESIDENT 

Mr. M. Holland 

SENIOR VICE-PRESIDENT 
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Staff Em ployed in 1999/2000 
Buckley, M.D. 
Cameron, P.J. 
Wheeler, H. 
White, M.A. 
Kelly, P.M. 
Field, D.J. 
Hinch, S.J. 
Mulcahy, L.T. 
Farran, J.E. 
McLeish, D.L. 

Walker, S.C. 
Young, D.J. 
Burgess, T.A. 
Finnigan, M.A. 
Burford, A.F. 
Clark, B.A. 
Clarke, G.J. 
Carter, E.M. 
McClure, J.M. 
Hannaford, G.M. 
V anzini, J .F. 
Pahl, N.A. 
McDonald, C.E. 
Sheridan, A.M. * 
Dishon, V.L. 
Winter, R.M. 
Seabrook, E.M. 
Lloyd, A.J. 
Tansey, M. 
Clifton, D.R.* 
Clark, B.C. 
Forster, M.J. 
Fergusson, H.M. 
Baker, J.M. 
Shields, H.F. 

Middleton, C.A. 
Colgate, E.M. 
Saunders, A.P. 
Free, T.J.P. 
Dishon, M.E. 
Cryer, W.L. 
Ackland, J.A. 
Caldow, A. 
Pretlove, A.J. 
King, A.L. 
Schmidt, S .J. 
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King, L.A.* 
Wilson, K.M. 
Colgate, M.L. 
Jones, S.T. 
Johnson, C.A. 
Kreiter, C.* 
Hempel, N.J. 
Johnston, A.J.D. 
Lee,M. 
Smyth, A. 
Chaston, K.L. 
Adams, J.M.* 
Cooper, D.S. 
Doman Goldburg, J.A. 
Tuffnell, S.L. 
Mitchell, C.J. 
Wilson, A.L. 
Mulraney, E.F. 
Hair, G.M. 
Norman, K.A. 
McCurry, K.M. 
Credlin, M.F. * 
O'Bryan, M. 
Mulraney, S.J. * 
Mulraney, F.M. 

Osborn, C.A. 
Goodwin, J.E. 
Murdoch, J.C. 
Mcinnes, T.A. 
Chauhan, A.* 
Ihuaraqui de Flew, L. 
Braendler, K.A. 
Dover, L. 
Forster, H.L.* 
Cryer, S.L. 
Jefferies, C.A. * 
Tansley, N. 
Switzer, M. 
Carroll, D.M. 
Lambert, J .L. 
Baker, A.J. 
Futerieal, S.J. 
Chambers, S.L.C. 
Kelly, M.A. 
Ballard, S. 
Dubois, W.B. 
* Indicates staff that have retired. 
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DEPARTMENTAL REPORTS 

ACUTE CARE SERVICES 

Over the last 12 months the acute ward has continued to offer care at its usual high standard, 
achieved by a multi-disciplinary approach where all members of the medical, nursing and allied 
health workers combine as a team. 

The overall care is made easier by the continued updating and maintenance of our equipment. 
This is helped along by the annual donations from the Murray to Moyne Cycle Team and the 
Lake Charlegrak Country Music Committee. The Ladies Auxiliary are always a great support 
to us and raise money so that needed equipment and refurbishment's can be achieved. 

It is necessary for our nursing staff to have a high knowledge base in a lot of different areas 
due to the diversity and range of conditions which they may be called upon to look after. 
Education is a very important component when it comes to being able to maintain our services 
and to introduce new ones. 
To maintain and increase their skills, staff attend education programs both at our own hospital 
and other facilities. Nursing staff is our most valuable asset as without them patient care cannot 
be delivered. The nursing staff at Edenhope Hospital have always, and will continue to work at 
a very high standard and deliver excellent care in all areas. 

We welcome to our team Dr Steven Flew and Mrs. Charmaine Hill who have each brought 
with them skills and knowledge from other areas which is valuable to us. 
With our active involvement in both Accreditation and Quality Management, we can all look 
forward to a future in which we all strive for continuous improvement. 

Meredith Finnigan 
Acute Charge Nurse 
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NURSING HOME 

It's been a year of substantial change for the Nursing home and I am proud to accept my new 
appointment as Resident Care Unit manager. I look forward to working with the nursing staff 
in the Bade Wing and Hostel Staff as well as other Departments, to ensure the best possible 
quality of life for the residents we care for. 

I also want to express my gratitude and appreciation of all the Nursing staff for the 
professional and caring way in which the Bade Wing has been managed since the retirement 
almost a year ago of the Charge Nurse, Dawn Clifton. 

Dawn's leadership has been missed by all ofus and there is much to be done in my new role as 
we prepare for ACHS and Aged Care accreditation in the coming months, and strive towards 
RCS compliance to achieve the funding we need to continually improve our Residential Care 
Service. 

Finally, I wish to thank the community for their fundraising efforts which have allowed us to 
furnish and decorate a new sitting room for our residents and their families. I look forward to 
discussing future issues with them at the resident/relative meeting very soon. 

Mandy King 
Resident Care Unit manager 
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ADMINISTRATION REPORT 

The Administration Department was again faced with major challenges throughout the year, 
which included- 

The implementation ofl.B.A. Patient Management and Accounting computer systems. 

The resignation of Anoop Chauhan (Administrative Services Supervisor). 

Preparation for the absence of Mandy Pretlove (Maternity Leave). 

Training of new staff members. 

Implementation of the G.S.T. 

All of the above placed additional responsibilities and significantly increased workloads on the 
administration team. I am pleased to report that although these difficulties were experienced, 
the abilities and application from all involved allowed the continuation of a high standard of 
administrative support provided to the hospital. The ability and willingness of staff to learn and 
teach in creating new roles has been of great importance in achieving this. 

I would like to take this opportunity to thank those involved and provide assurance that these 
efforts are greatly appreciated. Deserving of particular thanks are the efforts of Mandy 
Pretlove, Liz Mulraney and Sheree Cooper as they willingly filled in the gaps created, and 
ensured a smooth transition for both new employees and those in changed roles. 

I am sure the upcoming year will again present many challenges and am equally confident that 
the Administration Team has the appropriate resources and endeavor to provide the hospital 
with the highest level of support possible. 

Andrew Baker, Deputy C.E.O. 
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ENVIRONMENTAL SERVICES 

It seems like only yesterday that I was asked to submit my annual report for last year. 

This year has seen some changes regarding staffing, with having four staff leave for various 
reasons, two of which took maternity leave (which caused excitement within the department) 
and a big hole in the roster, however this was soon remedied and new staff were appointed to 
fill the void. 

After all the excitement it was back to reality and armed with the ''Draft Victorian Cleaning 
Standard for Victorian Hospitals" we proceeded to "clean up our act", not really, however we 
did find a few surprises in the "draft standards". After some audits had been carried out we 
realised it wasn't going to be as daunting as we first suspected as few problems were 
identified. 

This year we were able to purchase an outdoor Vac. It is very useful for the long concrete 
walkways and outdoor areas. We were also fortunate in obtaining a freezer for the clinical 
waste room giving us adequate storage for the clinical waste. 

The department ran two in service Occupational Health and Safety Guidelines to Back Care 
programs conducted by the visiting Physio. All environmental staff attended along with staff 
from the Lakes Hostel and Maintenance Department. Staff received handouts and thought the 
lecture most rewarding. A set of"Warm Up for Work, Move Well Stay Well!" exercises are 
being formulated and hopes to be put into practice by September 2000. 

With the ACHS surveyors due in July a lot of work was needed to get the departments 
manuals up to date. Quality assurance programs completed and staff performance appraisals 
filed. 
Two Duke of Edinburgh Awards volunteers spent 15 hours doing odd tasks and helping out. 
Their tasks were varied and included gardening, painting outdoor furniture, helping with the 
elderly residents in the Nursing Home and delivering meals. 

I would like to thank the staff for their support and understanding. To the Murray to Moyne 
team, a great ride guys. Thank you. 

eanna Field, Environmental Services Supervisor 

Page 20 



Edenhope & District Memorial Hospital Annual Report 1999/00 

FOOD SERVICES DEPARTMENT 

Another year has quickly passed allowing for only a brief reflection on what was accomplished 
and achieved. 

Foremost in our minds over the past year has been the completion of the Hospitals Food Safety 
Plan. The approval of this document by the West Wimmera Shire's Environmental Health 
Officer, and subsequent registration of the hospital kitchen as a Class A Food Premises have 
been very welcome. 

Our Apprentice Felicity has entered her second year and has proven herself to be a valued 
member of the Catering Department, performing her duties to a very high standard. 

At the beginning of the 2000 school year we were approached by Edenhope College to 
participate in a program called V.E.T.; Vocational Education and Training. This program 
allows students to have first hand exposure to the work environment. 

V.E.T. is a TAFE accredited course, and gives students the opportunity to complete Pre 
Vocational Training while still at school, and hopefully giving them an edge as they finish 
school and begin looking for a position in their chosen field. 

We have also been busy over the last year catering for a variety of functions. We supplied 
meals to shearers and had plenty of positive feedback from the boys who enjoyed receiving a 
hot meal and sweet provided by the Hospital. 

The restaurant night, which we held as a fundraiser for the Cycle Relay Team, was a great 
success with people commenting at the high standard of the food that was served. 

Thank you to all staff who worked within the Food Services Department, your dedication to 
our clients and their families is much appreciated. 

Andrew Saunders, Food Services Manager 

Page 21 



Edenhope & District Memorial Hospital Annual Report 1999/00 

COMMUNITY HEALTH PROGRAM 

It has now been ten years since Community Health became a focus of the Hospital. I was 
employed to have a specific focus on the health and well being of people in our rural isolated 
community. 

At that time women's health was recognised as a high need area, which I am happy to say we 
still focus on, with regular "Well Women's" Clinics. We also offer education sessions on the 
many topics that can effect women and their families; this knowledge then allows people to 
make changes that can have a lasting and positive effect on the whole family. 

I am a facilitator of a Youth in Action group at the Edenhope College. This group is part of a 
Wimmera Group that looks at the needs of rural youth, encourages and tries to support them 
in their actions as they endeavor to make the some worthwhile changes in the community. In 
November we once again had a tent at the lamb sales. This enabled men, in times that suited 
them, to have their blood pressure and blood sugar levels checked. This year Licenia was able 
to check some sunspots as well. Sun spot clinics have also been held. 

A very successful four-day " shop front " was held in October 1999. Pat & Graham 
MacKenzie kindly lent us their shop where we provided a wide range of pamphlets and 
brochures, covering many topics. The highlight of the week was the 65 fasting blood sugars 
that were taken. We started at 8am and then 7am to meet the needs of people wanting to have 
their cholesterol taken before breakfast. The results were astonishing and made us realise we 
needed more education on cholesterol in the diet. In March of this year we had a dietitian from 
Nhill conduct an information session on cholesterol where we gave out many books on the 
subject. We are planning another session on fasting cholesterols later this year, which will be 
from the Elsie Bennett Centre. 

A group for carers is to be a target for us this year; we recognise the wonderful job they do 
and the stress this can put on them. Support meetings with caring guest speakers have been 
planned. We also have some outings in the pipeline. A strong focus on exercise continues with 
everyone involved feeling the benefits. There is a class to suit all levels of fitness. There is 

interest in a class for men so I am hopeful this will start very soon. 

" a u li n e  Kelly, C o m m u n i ty  Health Nurse 
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COMMUNITY PHYSICIAN 

The outcome of the preventative component of the Community Health services offered to the 
members of the Edenhope community and catchment area, for the period of June 1999 to June 
2000, can be seen in the accompanying tables and chart. 

There were mainly two types of services offered. Well Women ' s clinic, where women have 
opportunity to have their Pap smear test and clinical breast examination in their own town. 
Clinics were held at Edenhope, Apsley and Harrow. But at the beginning of this year, this 
service was extended to Balmoral at their requested. Altogether there were 103 Pap smear 
checked, with 6 (5%) being referred to either local GP's or Obstetric & Gynaecologists for 
further investigation and management. Six out of 92 breast examinations (6% ) also were 
referred for mammograms, breast ultrasound or biopsy. Sunspot clinics were held at 
Edenhope, Apsley and Harrow. This clinic proved to be the most popular one with 195 
attendance. 16% being referred to their local GPs for biopsy/excision procedures. 

C ommunity Health Screemng Program 
Service Apsley Balmoral Harrow Edenhope TOTAL 

Pap Smear 4 13 3 83 103 
Clinical Breast Exam 10  11 2 69 92 
Sunspot Clinical Exam 1 1  0  14 102 195 
TOTAL 25 24 19 254 322 
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In October 1999, Edenhope community members were also offered a once only fasting blood 
cholesterol and glucose check up to those who never had these tests and those who had it 
more than 2 years ago. 80% 0f66 participants had abnormal cholesterol levels and they were 
referred to their GPs for further investigation and management. A session with a Dietitian was 
also arranged for them for further education on their diet. 

Altogether, there were 100 clients (31 % ) referred as indicated before, to local GPs,specialists 
and Imaging department of Wimmera Base hospital. 

Licenia lhuaraqui 
Primary Care Medical Practitioner 
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DAY CENTRE REPORT 

I 999/2000 has been a busy 12 months for staff: volunteers and client. 

Wimmera Hearing Society visited us in July for a Hearing screening day where a large number 
of people utilised the service. This lead to W.H.S returning to our centre for four follow up 
visits. Our Irish Christmas was a big hit with people getting onto the spirit of things. We had 
82 people for a three course meal followed by Irish music. 

The local schools again have blessed us with their budding new talents. The College visited us 
with their music class. St. Malachy's came to see us each Tuesday for one month with different 
grades doing some singing and dancing. Mr. Tom Boston also visited us with his guitar and 
sang Country & Western to the delight of 45 clients and residents. Our day trips for 
Edenhope/Apsley Men & Women have shown our clients a wide variety of trips, visiting places 
such as Mt. Gambier, Ararat J Ward, Naracoorte Caves, Reginald Ansett Museum -- Hamilton, 
Baileys Rocks, Museums all over the region, just to name a few. Two holidays were organised, 
one to beautiful Victor Harbour for 3 nights and four days, and the other to Warnambool 2 
nights and 3 days. 

Thank you to Pauline Kelly who through Carers Choice gained funding so that 2, more 
dependant clients were able to have carers with them on the trips, which enabled them to better 
enjoy the trips and not miss put on any of the activities offered. These and many more activities 
are what we provide at our Day Cantre to aid clients in getting by those barriers that prevent 
them from living life to the fullest. 

I would like to thank all hospital staff who have helped in so many different ways to help with 
residents, clients and patients in getting to and from Day Centre and them being able to join in 
activities provided. To Pauline Kelly - Community Health Nurse, Jenny Ackland & Gwen 
Hannaford -- District Nurses, Thank you for your help throughout the past 12 months. To 
have these two services and Allied heath so nearby makes it all so much more easier for myself 
and clients of out Day Centre. Thank you to all the volunteers for all the time and effort that 
you all put in over the days, months and years. Without your help in the kitchen and activities 
room, the quality of activities and time that Estelle and myself are able to spend with the clients 
would not meet the standard that it does, with your help. Thank you very much to our 
volunteers, Mary Caldow, Thelma Tansy, Jean Guthridge, Val Winfield, Rose Lacey, Dorothy 
White, Glenda Moore and Betty Sa asser . 
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Fiona Mulraney, Day Centre Co-Ordinator 
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DISTRICT NURSING REPORT 

District Nursing has had yet another busy year. We have done 3486 visits, traveled 6973 Kms 

at an average of38 clients. This averages to 67 visits a week and 134 Km a week. 

District Nursing continues to cover a wide area including Apsley. 

Care that is given includes showering, BP and BSL checks, filling of dosettes, giving of 
medication and attending to dressings. 

We continued to work closely with Sandra Hinch - Director of Nursing, Meredith Finnegan 
and the Acute care Nurses, Pauline Kelly -- Community Health Nurse, and Fiona Mulraney 
Day Centre Co- Ordinator. 

Dr. Steve Flew and Dr. Dover have continued to give us valuable support and advice to enable 
us to maintain our clients at home in a safe environment. Thank you both. Dr. Licinia has also 
been a valuable source of help with many of our clients. We have worked closely with Gwen 
Edgar of West Wimmera HACC program and Jenny Mclnnerney of Linkages. With these 
people we managed to provide comprehensive care packages to some of our high needs 
clients. 

Shelly Jones has continues to assist us with providing sick and holiday relief. 

The year ahead is sure to see many changes in District Nursing with the resignation of Gwen 
Hannaford after many years of service. We wish her well for the future. We also wish to 
thank Sandra Hinch for her valuable support over the past years and wish her well in her new 
job. 

Next year we will continue to provide a high standard of care to maintain our clients in the 
community. 

Jenny Ackland District Nurse 
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MAINTENANCE DEPARTMENT - OCCUPATIONAL HEAL TR & SAFETY 

It seems hard to believe, but it is now twenty years since I first commenced employment at the 
Edenhope and District Memorial Hospital. Some may say long enough to become part of the 
furniture and a sufficient enough period over which to reflect. 

The very uncomplicated life of an apprentice gardener has well and truly been left behind and 
although being a gardener still remains part of my duties, it has taken a much lesser role as the 
other two hats I now wear; Maintenance Supervisor and Occupational Health and Safety 
Officer require the majority of my attention these days. It has become an unfortunate and 
frustrating factor ofmy role that I am no longer able to direct the required time into the garden 
as my priorities now lie in other areas. 

Co-Operation and interaction between staff has improved to the stage where we are now 
working more as a team and I feel that this has created a friendlier atmosphere in which to 
operate. This has made my expanded role within the facility easier to handle, as it requires 
greater liaison between both staff and departments to achieve any progress. I would like to 
take this opportunity to thank all staff from every department for their much appreciated 
assistance. 

Apart from the acute section of the Hospital all other parts of the facility have been built or 
extensively renovated in my time at the Hospital. A trend that may have been established on 
my first day, when we pulled down a shed at the rear of Caringa House. 

With all these developments, very little of the grounds remain untouched having to have been 
remodeled or re-built to accommodate such changes. I am more than pleased with the external 
appearance of the Hospital, but some work still remains to be done, if I ever get the chance. 

The wide variety of equipment and its rapid technological development over the last 20 years 
ensures that the Maintenance Department is always on its toes trying to remain a step in front 
to provide optimum service to meet the Hospital's requirements. Accordingly a large amount 
of planning and preparation goes into all aspects of the Department's activities. 

The scope of work required by the Maintenance Department is extremely varied and seems to 
increase by degrees each year. Over the past year, amongst our regular duties, we have been 
associated with, Y2K Contingency Planning, Water Quality and Provision, Site Storage 
Difficulties, Vehicle Faults, Grass Invasions, Auxiliary Power Generator Breakdowns, 
Landscaping, Contractor Renovations, Pest Control, Master Key Installation, Murray to 
Moyne, Security Issues, Hazard Assessments, Fire Upgrades and Accreditation preparation for 
both ACHS and Aged Care. 

Like myself the Maintenance Department staff are equally busy and a huge thanks goes to 
Andrew Lloyd and Simon Mulraney (who unfortunately left us in December) for their valuable 
contribution over the last year. 
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With the appointment of a part-time electrician who commences in July 2000, the activities of 
the department will be greatly enhanced, as a large part of the department's functions are 
electrically orientated. 

The future looks to equally exhaustive with, hopefully, the construction of a new hospital and 
the installation of a fire sprinkler system shortly in the patient care areas among future 
developments. 

As safety issues, rightly so, become #1 priority in the workplace, my role as Occupational 
Health and Safety officer will continue to require more time to firstly promote and then 
establish a safer culture amongst the staff. A process and challenge that will require continued 
dedication. 

After 20 years of employment at the Hospital I still come to work each day with enthusiasm 
bought about by the changes to my role within the organization which creates many new 
challenges that I look forward to developing solutions for. The only real problem lies in 
finding the time to make a great deal of forward progress, however over the next 20 years that 
will no doubt occur. 

Darren Young Maintenance Supervisor and Andrew Lloyd Tradesman. 
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LAKES HOSTEL REPORT 

Another hectic year at the Hostel with some of our permanent residents transferring up to both 
the Hospital and Nursing Home. As usual the beds were quickly filled. Respite has had some 
vacancies. 

Heather Irving and Ray Middleton cheerfully continue to play important volunteer roles and 
residents have enjoyed massages by our two new volunteers. Patty Waite continues to tickle 
the ivories weekly. 

Twenty residents from Naracoorte Home for the Aged, visited for afternoon tea, and Church 
groups and C. W.A continue to entertain. Several headsets were purchased to increase hearing 
levels and reduce noise in another instance. 

Three work experience students and four, 13 year old Duke of Edinburgh Award students, 
have been given hands on opportunities to observe Aged Case at its best. 

2 new PCA's have been employed and Division 2 Nurses have worked varying shifts to gain 
training and experience. 

A "Prevention For Falls" program has been set up and a trial of Safety Link Pendants is 

continuing. Staff and myself have been involved in Accreditation planning and R.C.S 
education, making life busy. 

Sandra left us after years of ably supporting us. Good luck to her and welcome Charmane. 
Mandy King has been appointed to the position of Unit Manager Residential Care and we look 
forward to working closely with her. Anne was our worthy entrant in the Murray to Moyne 
Bike Ride - Hope she's not so flat out unlucky next year. 

Thank you again to Tim, Doctors and all support teams throughout the Hospital, especially my 
staff. 

eather Fergusson, Hostel Supervisor 
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LAUNDRY SERVICES REPORT 

Once again the Laundry has performed well. The workload has increased again this year, as 
we have been laundering the new Edenhope Apsley Football Club jumpers for all grades, along 
with the laundry for the Hermitage Hotel at Harrow. This has been in addition to all Hospital, 
hostel and day centre laundry, along with the Edenhope Motel contract. 

As we are in the third year of Laundry operations, a replacement program has been introduced 
for all linen within the Laundry service. This means there will not be a need for a large 
replacement of items, as they will be replaced as required on a rotational basis. 

Thanks to all staff for their co-operation during the year and I hope that all needs will be met 
as required during the coming year. 

Neil Pahl 
Laundry Supervisor 
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FUNDRAISING 
MURRAY TO MOYNE RELAY 

This was the ninth year of participation in the Murray to Moyne cycle relay for the Edenhope 
team. The main aim of the ride is to raise money for the hospital. 

Fund raising 
Over the past eight years we had raised $86,000 this gave us a target to work towards $14,000 
this year, to reach the magic $100,000 in just nine years. A very committed team went after 
sponsorship, had several fundraisers, which we thank the local community for supporting. We 
reached our target and are thrilled with the money raised. 

This year the staff have asked ifwe could purchase several electric beds for the acute wing and 
the nursing home, a tub water chair for the nursing home, sails for the Elsie Bennett 
Community Centre to allow a sun-mart use of the court yard and items of medical equipment 
to be used in midwifery, antenatal, accident and emergency and paediatrics. 

The Ride 
This was the first year that we left from Swanhill. The weather was very kind; the roads were 
quieter; there wasn't as much on coming traffic for the support crew to contend with; all in all 
we were pleased with the change. 

We arrived in Port Fairy later than usual so we missed the lap of honour this was disappointing 
for the first time riders and those who had travelled to welcome us in. I was overwhelmed and 
humbled to receive the Graham Woodrup Award. I would like to thank those involved with 
the nomination and for the work that in entailed. 

If you are looking for a challenge and would like to help the hospital we would be pleased to 
hear from you. 

I ______ ......, 

Pauline Kelly, Coordinator 
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FUNDRAISING - LADIES AUXILIARY 

The major activities of the auxiliary this year included a Doll Show, Garden Walle, $2,400 was 
raised that day, New Year's Eve Catering, Henley Stall, Bowling Club Stall, Food Stall at the 
Food Festival and Mother's Day Raffle. In addition to these activities, the Auxiliary regularly 
undertakes the delivery of meals on wheels. 

Special thanks go to a number of people and groups who made significant contributions, Josie 
Campbell, Glad Conboy for their generous gifts, Nessie Wheeler for sale of bulbs during the 
year, the Edenhope Bowling Club, Thelma Sheriff for raffle given, Joylene Ough for the Teddy 
Raffle, Liz & John McDonald for their support on Hospital Golf Days, Merna Zwar for her 
flower arrangement, all who presented gardens for the garden walk. 

Above all, I would like to thanks all members of the Auxiliary and the general public for their 
support. 

We have purchased a new T.V. for the Nursing Home and have given the Hospital $10,000 to 
have a new ceiling put in the Elsie Bennett Centre. 

The new office bearers for 2000/2001 are President: Cecily Mcfarlane, Vice President: Dawn 

Robinson, Treasurer: Heather Parker, Joint Secretary's: Joyce Heffernan and Fairleigh Pettit. 

Flo Ryan 

President 
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A U D I T O R  G E N E R A L  

V I C T O R I A  

AUDITOR-GENERAL'S REPORT 

To the Members of the Parliament of Victoria, the responsible Ministers and the Members of 
the Board of Management of the Edenhope and District Memorial Hospital 

Audit Scope 

The accompanying financial report of the Edenhope and District Memorial Hospital for the financial 
year ended 30 June 2000, comprising a revenue and expense statement, balance sheet, statement of 
cash flows and notes to the financial statements, has been audited. The Members of the Board of 
Management are responsible for the preparation and presentation of the financial report and the 
information it contains. An independent audit of the financial report has been carried out in order to 
express an opinion on it to the Members of the Parliament of Victoria, the responsible Ministers and 
the Members of the Board of Management as required by the Audit Act 1994. 

The audit has been conducted in accordance with Australian Auditing Standards to provide 
reasonable assurance as to whether the financial report is free of material misstatement. The audit 
procedures included an examination, on a test basis, of evidence supporting the amounts and other 
disclosures in the financial report, and the evaluation of accounting policies and significant 
accounting estimates. These procedures have been undertaken to form an opinion as to whether, in 
all material respects, the financial report is presented fairly in accordance with Australian Accounting 
Standards and other mandatory professional reporting requirements and complies with the 
requirements of the Financial Management Act 1994, so as to present a view which is consistent with 
my understanding of the Hospital's financial position, the results of its operations and its cash flows. 

The audit opinion expressed in this report has been formed on the above basis. 

Audit Opinion 

In my opinion, the financial report presents fairly the financial position of the Edenhope and District 
Memorial Hospital as at 30 June 2000 and the results of its operations and its cash flows for the year 
ended on that date in accordance with Australian Accounting Standards and other mandatory 
professional reporting requirements and complies with the requirements of the Financial 
Management Act 1994. 

MELBOURNE 
IA Hol 2000 

f J.W. CAMERON 
Auditor-Genera/ 

Victorian Auditor-General's Office Level 34, 140 William Street, Melbourne Victoria 000 

Telephone (0 860] 7(00 Facsimile (01) 860] 700 Email comments@audit.vie.gov.au Website www.audit.vic.gov.au 

Auditinv in th Publie Interest 
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Revenue and Expense Statement for the Year Ended 30 June 2000 

Notes Total Total 

1999 - 00 1998 - 99 

Revenue $ $ 

Services Supported By Health Service Agreement 

Government Grants 2,142,354 2,161 ,604 

Indirect Contributions by Human Services 48,143 43,800 

Patient Fees 876,167 847,469 

Recoupment from Private Practice for use of Hospital Facilities 11 ,070 3,523 

Other Revenue 65,767 54,271 

Sub-Total [ 2 ]  3,143,501 3,110,667 

Services Supported by Hospital & Community Initiatives 

Donations 88,954 84,938 

Interest 33,259 11 ,086 

Property Income 1 ,670 2,479 

Other Revenue 390,827 332,597 

Sub-Total [ 3 ]  514,710 431,100 

Total Revenue 3,658,211 3,541,767 

Expenditure 

Services Supported By Health Service Agreement 

Employee Entitlements 2, 1 7 1 , 1 2 1  2,088,888 

Fee for Service Medical Officers 125,891 103,972 

Supplies & Consumables 152,013  147,048 

Other 557,546 472,391 

Sub-Total [ 4 )  3,006,571 2,812,299 

Services Supported by Hospital & Community Initiatives 

Employee Entitlements 320,930 205,894 

Supplies & Consumables 53,998 48,338 

Other Expenses 49,150 39,671 

Sub-Total [ 4 ]  424,078 293,903 

Total Expenditure [ 4 ]  3,430,649 3,106,202 

Surplus for the Year Before Capital Purpose Income 

and Depreciation 227,562 435,565 

Capital Purpose Income [ 5 ]  235,569 17,530 

Depreciation [ 6 ]  (231 ,025) (190,333) 

Operating Surplus / (Deficit) for the Year 232,106 262,762 

Retained Earnings at July 1 3,637,226 3,374,464 

Retained Earnings at 30 June 3,869,332 3,637,226 

This Statement should be read in conjunction with the accompanying notes, 
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Balance Sheet as at 30 June 2000 

Total Total 

1999-00 1998 - 99 

Notes $ $ 

EQUITY 

Retained Earnings 3,869,332 3,637,226 

Total Equity 3,869,332 3,637,226 

LIABILITIES 

Current Liabilities 

Payables [7] 77,091 112,029 

Employee Entitlements [8) 327,957 293,874 

Monies held in Trust [9] 50,000 385,859 

Total Current Liabilities 455,048 791,762 

Non-Current Liabilities 

Employee Entitlements [8] 355,969 332,640 

Monies held in Trust [9] 458,019 

Total Non-Current Liabilities 813,988 332,640 

Total Liabilities 1,269,036 1,124,402 

Total Equity and Liabilities 5,138,368 4,761,628 

ASSETS 

Current Assets 

Cash at Bank and On Hand 231,787 121 ,585 

Inventory [10] 23,083 39,543 

Prepayments 4,177 7,477 

Receivables [11] 140,533 104,231 

Monies held in Trust [9] 508,019 385,859 

Total Current Assets 907,599 658,695 

Non-Current Assets 

Land [12) 235,000 235,000 

Buildings [12) 3,060,026 3,113 ,656 

Plant and Equipment [12] 873,709 662,890 

Furniture and Fittings [12] 62,034 91,386 

Other 

Total Non-Current Assets 4,230,769 4,102,932 

Total Assets 5,138,368 4,761,627 

This statement should be read in conjunction with the accompanying notes. 
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Statement of Cash Flows for the year Ended 30 June 2000 

Total Total 

1999-00 1998 - 99 

$ $ 

Inflows/ Inflows/ 

Notes (Outflows) (Outflows) 

Cash Flows From Operating Activities 

Receipts 

Government Grants 2,103,023 2,137,867 

Patient Fees 873,224 879,084 

Donations 88,954 84,938 

Recoupment from Private Practice for use of Hospital Facilities 1 1 , 070  3,523 

Other 497,495 405,840 

Total Receipts 3,573,766 3,511,252 

Payments 

Employee Entitlements (2,434,639) (2,361,565) 

Other (905,633) (816,149) 

Total Payments (3,340,272) (3,177,714) 

Net Cash Flows From Operating Activities [13] 233,494 333,538 

Cash Flows from Investing Activities 

Purchases of Property, Plant and Equipment (451,540) (247,032) 

Proceeds from Sale of Properties, Plant & Equipment 127 ,815  29,751 

Capital Grants 200,433 

Proceeds from Sale of Investments 

Net Cash Used in Investing Activities (123,292) (217,281) 

Net Increase/ (Decrease) in Cash Held 

Cash at 1 July 

Cash at 30 June [14] 

110,202 

121 ,585 

231,787 

116 ,257 

5,328 

121 ,585 

This statement should be read in conjunction with the accompanying notes. 



Edenhope & District Memorial Hospital 

Notes to and Forming Part of the Financial Statement for the Year ended 30th June, 2000 

Note 1 Statement of Accounting Policies 

The general purpose Financial Statements of the Hospital have been prepared in accordance with the 

provisions of the Financial Management Act 1994. These requirements incorporate relevant accounting 

standards issued jointly by The Institute of Chartered Accountants in Australia and the Australian 

Society of Certified Practicing Accounts and other mandatory professional reporting requirements. 

They have been prepared on the historical cost basis whereby assets are recorded at purchase price 

plus costs incidental to their acquisition and do not take into account changing money values nor the 

current cost of non current assets (unless specifically stated). 

(a) Rounding Off 

All amounts shown in the Financial Statements are expressed to the nearest dollar. 

(b) Receivables and Revenue Recognition 

Revenues are recognised when they are earned. Trade debtors are carried at nominal amounts due 

for settlement within 30 days. Collectability of debts is reviewed on an ongoing basis. A provision 

for doubtful debts is raised where doubt as to collection exists. 

(c) Investments 

Investments are valued at cost and are classified between current and non-current assets based 

on the Hospital Board of Management's intention at balance date with respect to the timing of 

disposal of each investment. Interest revenue from investments is brought to account when it is 

earned. 

(d) Depreciation 

Assets with a cost in excess of $1 ,000 are capitalised and depreciation is provided on 

depreciable assets so as to allocate their cost ( or valuation ) over their estimated useful lives using 

the straight line method. This depreciation charge is not funded by the Department of Human 

Services. 

The following table indicates the expected useful lives of non current assets on which the 

depreciation charges are based. 

Buildings 

Plant & Equipment 

Page 4 

Up to 1 0  Years 

Up to 50 Years 

Furniture & Fittings 

Communication 

Up to 1 0  Years 

Up to 5 Years 

(e) Trade and Other Creditors 

These amounts represent liabilities for goods and services provided prior to the end of the financial 

year and which are unpaid. The normal credit terms are Nett 30 days. 

(f) Inventories 

Inventories are valued at the lower of cost and net realisable value. Cost is determined principally 

by the first-in, first-out method. 

(cont.) 



Edenhope & District Memorial Hospital 

Notes to and Forming Part of the Financial Statement for the Year ended 30th June, 2000 

Note 1 Statement of Accounting Policies ( continued ) 

(g) Employees Entitlements 

Employee entitlements are calculated on the basis of pay rates current at balance date. On costs 

such as workcover and superannuation are included in the calculation of leave provisions. 

Long Service Leave 

The provision for long service leave entitlement is determined in accordance with the Accounting 

Standard AAS30. Generally, the entitlement under various awards becomes payable upon completion 

of ten years' service. The proportion of long service leave estimated to be payable within the next 

financial year is a current liability. The balance of the provision is classified as a non-current liability 

measured at the present value of the estimated future cash outflow arising from employee's service 

to date. 

Salaries & Wages, Annual Leave and Accrued Days Off 

Liabilities for salaries and wages, annual leave and accrued days off are recognised and are 

measured as the amount unpaid at the reporting date in respect of employee's service up to that 

date. 

(h) Nursing Home 

The Edenhope Nursing Home has a separate Committee of Management and is substantially funded 

from the Commonwealth Bed Days Subsidies. 

The Nursing Home operations are integral part of the Hospital functions and share its resources. 

Consequently the assets and liabilities have not been segregated in the balance sheet. The results 

of the two operations have been segregated based on actual revenue earned and expenditure 

incurred by each operation. 

(i) Donations 

Donations are recognised as revenue when the cash is received. 

(j) Fund Accounting 

The Hospital operates on a fund accounting basis and maintains three funds: Operating, Specific 

Purpose and Capital Funds. The Hospital's Capital fund includes unspent capital donations and 

receipts from fund raising activities conducted solely in respect of this fund. 

(k) Services Supported by Health Services Agreement and Services Supported by Hospital 

and Community Initiatives 

The activities classified as Services Supported by Health Services Agreement are substantially funded 

by the Department of Human Services while activities classified as Services Supported by Hospital 

and Community Initiatives are funded by the Hospital's own activities or local initiatives. 

(I) Comparative Information 

Where necessary, the figures from the previous year have been reclassified to facilitate comparisons. 

Page 5 
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Notes to and Forming Part of the Financial Statement for the Year ended 30th June, 2000 

Note 2: Revenue from Services Supported by Health Services Agreement 

Acute Aged Co-Ordinated Total Total 

Care Care Care 1999/00 1998/99 

$ $ $ $ $ 

Government Grants 
- Department of Human Services 1,737,779 301 ,143 39,411 2,078,333 2,139,491 
- Other State Government 30,025 33,996 64,021 22 , 1 13  
Indirect Contributions by Human Services 
- Insurance 29,849 16,850 1 ,444 48,143 43,800 
Patient Fees (refer note 2a) 129,425 746,742 876,167 847,469 
Recoupment from Private Practice for use of 
Hospital Facilities 11 ,070 11 ,070 3,523 
Other Revenue 13,158 40,361 12,248 65,767 54,271 
Total 1,951,306 1,105,096 87,099 3,143,501 3,110,667 

Indirect Contributions by Human Services 

Department of Human Services makes insurance payments on behalf of the hospital. These amounts have been 
brought to account in determining the operating result for the year by recording them as revenue and expenses. 

Note 2a: Patient Fees 
Patient Fees Raised 

1999/00 1998/99 

$ $ 

Patient Fees Receivable 

1999/00 1998/99 

$ $ 

Acute - Inpatients 
Aged Care - Nursing Home 
Total 

Less Provision for Doubtful Debts - Aged Care 
Net Patient Fees Receivable 

129,425 151,680 23,180 12,125 
746,742 695,789 5,008 23,388 
876,167 847,469 28,188 35,513 

(619) (619) 
27,569 34,894 

Commonwealth Nursing Home inpatient benefits are included in patient fee revenue. 
The hospital charges fees in accordance with Department of Human Services directives. 

Note 3: Services Supported by Hospital & Community Initiatives 

Revenue 

Business Units and Specific Purposes Services 

Hostel 
Catering 
Laundry 
Other - various 
Sub-Total 

Other Specific Purpose Services 
Donations 
Interest 
Property Rental 
Sub-Total 

Total Revenue 

Expenses 

Total Total 

1999/00 1998/99 

$ $ 

334,842 297,791 
33,394 27,581 

9,516 5,059 
13,075 2,166 

390,827 332,597 

88,954 84,938 
33,259 11 ,086 

1,670 2,479 
123,883 98,503 

514,710 431,100 

Business Units 

Catering 
Laundry 
Other Specific Purpose Services 
Hostel 
Total 

58,526 
22,880 

342,672 
424,078 

16,210  

277.693 
293.903 
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Notes To And Forming Part Of The Financial Statements For The Year Ended 30th June 2000 

Note 4: Operating Expenses 

Services Supported by Acute Aged Co-ordinated Other Total Total 

Health Service Agreement Care Care Care 1999 - 00 1998 - 99 

$ $ $ $ $ $ 

Employee Entitlements 

Salaries and Wages 1,043,943 805,363 97,434 1,946,740 1,859,910 

Workcover 1 1 ,545 8,984 914 21,443 18,742 

Long Service Leave 59,442 (15,888) 3,168 46,722 52,673 

Superannuation 85,957 63,671 6,588 156,216 157,563 

Fee for Service Medical Officers 125,891 125,891 103,972 

Supplies & Consumables 

Drug Supplies 33,134 6,389 890 40,413 42,875 

Medical and Surgical Supplies 33,590 2,223 855 36,668 29,851 

Food Supplies 28,067 46,865 74,932 74,322 

Other Expenses 

Domestic Services 18,690 31,431 271 50,392 25,516 

Administrative Expenses 148,717 24,617 4,041 177,375 142,141 

Repairs and Maintenance 49,594 21,283 3,312 74,189 92,381 

Patient Transport 22,534 22,534 19,568 

Audit Fees - Auditor General 2,371 1 ,919  4,290 4,400 

Other 

- Indirect Contributions ( DHS) 29,849 16,850 1,444 48,143 43,800 

- Light and Power 52,328 19,945 1,687 73,960 45,216 

- Medical Support Services 64,381 1,440 40,842 106,663 99,369 

Sub-Total 1,810,033 1,035,092 161,446 3,006,571 2,812,299 

Services Supported by Hospital Acute Aged Co-ordinated Other Total Total 

and Community Initiatives Care Care Care 1 9 9 9 -  00 1998 - 99 

$ $ $ $ $ $ 

Employee Entitlements 

Salaries and Wages 279,163 279,163 196,402 

Workcover 3,407 3,407 2,136 

Long Service Leave 14,409 14,409 4,680 

Superannuation 23,951 23,951 2,676 

Fee for Service Medical Officers 60 

Supplies & Consumables 

Drug Supplies 725 725 

Medical and Surgical Supplies 796 796 41 

Food Supplies 52,477 52,477 48,237 

Other Expenses 

Domestic Services 10 ,8 17  10 ,817  2,435 

Administrative Expenses 8,019 8,019 3,662 

Repairs and Maintenance 1 5 , 1 6 7  1 5 , 1 6 7  8 , 2 8 1  

Liaht & Power 15 ,147 1 5 , 1 4 7  25.293 

Sub-Total 424,078 424,078 293,903 

TOTAL EXPENSES 

(As per Revenue And Expense Statement) 1,810,033 1,035,092 161,446 424,078 3,430,649 3,106,202 
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Notes To And Forming Part Of The Financial Statements For The Year Ended 30th June 2000 

Page 8 

Note 5: Capital Purpose Income 

Commonwealth Government Grants 
State Government Grants 
Other (refer to 6a) 
Total 

Note Sa: Other Capital Purpose Income 

Revenue from the Disposal of Physical Assets 
Proceeds from Disposal 
Less Written Down Value of Assets Sold 
Net revenue from Disposal of Physical Assets 

Note 6: Depreciation 

Buildings 
Plant & Equipment 

- Plant 
- Transport 
- Major Medical 
- Computers and Communication 
- Other Equipment 
Furniture & Fittings 
Total 

Allocation of Depreciation 
Services Supported by Health Services Agreement 
Services Supported by Hospital and Community Initiatives 

Total 

Note 7: Payables 

Trade Creditors 
Department of Human Services 
Accrued Expenses 
Total 

Note 8: Employee Entitlements 

Current 

Annual Leave 
Accrued Days Off 
Accrued Salaries and Wages 
Long Service Leave 
Sub-Total Current 

Non-Current 

Long Service Leave 
Total Employee Entitlements 

Movement in Long Service Leave 

Movement in Long Service Leave 

Total Total 
1999/00 1998/99 

$ $ 

200,433 
35,136 17.530 

235,569 17,530 

Total Total 

1999/00 1998/99 

$ $ 

127,815 29,751 
(92.679) (12221 
35,136 17,530 

Total Total 

1999/00 1998/99 

$ $ 

55,932 55,041 

18,062 16,156 
5,374 26,411 

55,534 15,056 
31,663 16 ,899 
38,789 25,453 
25,671 35,316 

231,025 190,332 

198,520 168,332 
32,505 22,000 

231,025 190,332 

Current Non Total Total 

Current 1999/00 1998/99 

$ $ $ $ 

52,117 52, 117 95,197 

24,974 24,974 16,832 
77,091 - 77,091 112,029 

Total Total 

1999/00 1998/99 

$ $ 

251,367 234,573 
9,252 7,297 

34,338 22,004 
33,000 30,000 

327,957 293,874 

355,969 332,640 
683,926 626,514 

Balance Provision Settlement Balance 

7/01/1999 Made 99/00 Made 99/00 30-6-00 

$ $ $ $ 

362,640 61,131 (34,802) 388,969 

The following assumptions were adopted in measuring present value; 
Salary On-Costs 10.00% 
Wage Inflation Rate 4.60% 
Bond Rate: Discounting of Bond Rate between 5 93% and 6.35% 
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Notes To And Forming Part Of The Financial Statements For The Year Ended 30th June 2000 

Note: 9 Monies Held in Trust 

Patient Monies held in Trust 
Refundable Entrance Fees 
Total Monies held in Trust 

Total Total 

1999/00 1998/99 

$ $ 

18,874 10 ,412 
489,145 375,447 
508,019 385,859 

Represented by: 

Cash at Bank - Patient Trust Account 
Cash at Bank - Refundable Entrance Fees 
Investment - Term Deposit 
Total 

18,874 
39,145 

450.000 
508,019 

10 ,412 
375,447 

385,859 

Note 10 :  Inventory Total Total 

1999/00 1998/99 

$ $ 
Pharmaceuticals 7,093 7,961 
Catering Supplies 3,433 2,982 
Housekeeping Supplies 2,270 15 ,821  
Medical and Surgical Lines 10,287 12,779 
Total 23,083 39,543 

Note: 1 1  Receivables Current Non Total Total 

Current 1999/00 1998/99 

$ $ $ $ 

Inter Hospital Debtors 
Trade Debtors 18,504 18,504 20,720 
Patient Fees 28,188 28,188 35 ,513 
Accrued Investment Income 7,012 7,012 500 
Accrued Revenue 
- Department of Human Services 87,448 87,448 4 8 , 1 1 7  
-  Department of Veteran Affairs 

Total 141,152 141 ,152 104,850 

Less Provision for Doubtful Debts 

Patient Fees (619) (619) 

Total (619) (619) 

Net Debtors and Accrued Revenue 140,533 104,231 

Bad and Doubtful Debts 

Acute Inpatients 
Nursina Home 

Total 
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Notes To And Forming Part Of The Financial Statements For The Year Ended 30th June 2000 

Gross Accumul. Written Written Additions Disposals 

Note 12 :  Fixed Assets Cost/ Dep'n Down Down 2000 2000 

Valuation 2000 Value Value 

2000 2000 1999 

$ $ $ $ $ $ 

At Valuation 

Freehold Land 

- Hospital 176,250 176,250 176,250 - 

- Nursing_ Home 58,750 58,750 58,750 
Sub-Total Freehold Land 235,000 235,000 235,000 

Buildings 

- Hospital 979,589 106,696 872,893 896,081 
- Nursing Home 566,720 68,006 498,714 510,048 

Sub-Total Buildings 1,546,309 174,702 1,371,607 1,406,129 . 

Total 1,781,309 174,702 1,606,607 1 , 64 1 , 1 2 9  

At Cost 
Buildings 
- Hospital Upgrade 550,347 16,000 534,347 533,507 2,301 
- Hostel 876,563 44,094 832,469 845,628 
- Community Centre 339,473 17,870 321,603 328,392 

Total Buildings 1,766,383 77,964 1,688,419 1,707,527 2,301 

Plant and Equipment 
Plant 313,968 122,535 191,433 88,656 120,839 . 

Transport 179,038 73,214 105,824 92,639 1 1 1 ,239  92,679 
Major Medical 442,394 193,890 248,504 171,382 132,656 . 

Computers and Communication 219,066 88,014 131,052 47,850 81,455 
Other Equipment 383,480 186,584 196,896 262,363 1,200 
Sub-Total Plant and Equipment 1,537,946 664,237 873,709 662,890 447,389 92,679 
Furniture & Fittings 203,741 141,707 62,034 91,386 1,850 

Total 3,508,070 883,908 2,624,162 2,461,803 451,540 92,679 

Valuations of land and buildings 
The basis of valuation of land and buildings is replacement cost less accumulated depreciation on that portion of the 
assets useful life that has expired. The 1994 valuations were carried out by Ian Wilson - AVLE (VALS) as at 
30th June, 1994. 

Note 13: Roconciliation of Not Cash From Operating Activities to operating Result 

Operating Surplus/ (Deficit) for the Year 

Less Income Designated for Capital Purposes 
Entity Surplus/ (Deficit) prior to Capital Items 

Non Cash Movements 

Depreciation 
lncrease/(Decrease) in Payables 
lncrease/(Decrease) in Employee Entitlements 
(Net Revenue) from Sale of Plant and Equipment 
(lncrease)/Decrease in Other Current Assets 
(lncrease)/Decrease in Receivables 
Net Cash from Operating Activities 

Note 14: Reconciliation of Cash 

For the purposes of the Statement of cash flows, the hospital considers cash to include cash on hand 
and in banks, and investments in money market instruments. Cash at the end of the reporting 
period as shown in the Statement of cash flows is reconciled to the related items in the statement of 
financial position as follows; 

Total Total 

1999/00 1998/99 

$ $ 

232,106 262,762 
(200,433) 

31,673 262,762 

231,025 190,333 
(34,938) (26,993) 
57,412 (66,781) 

(35,136) (17,530) 
19,760 (21,538) 

(36.302) 13.285 
233,494 333,538 

Cash on Hand 

Financial Institutions 
Cash on Hand 
Total Cash at 30 June 

Total 

1999/00 

$ 

231,287 
500 

231,787 

Total 

1998/99 

s 

121 ,085 
500 

121,585 
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Fixed Interest Rate Maturing 

1 or 2 Over 5 Non Total 

Years Years Interest 

Bearing 

$ $ $ $ 

500 231,787 
8,236 8,236 

132,916 132,916 
141,652 372,939 

77,091 77.091 
77,091 77,091 

64,561 295,848 

2.84% 
0.00% 

Total Total Net 

Book Market 

Value Value 

$ $ 

231,787 231,787 
8,236 8,236 

132,916 132,916 
372,939 372,939 

77,091 77,091 

77,091 77,091 

1 Yoar 

or 
Less 

$ 

231,287 

231,287 

231,287 

Floating 
Interest 

Rate 
$ 

Financial Assets 
Financial Liabilities 

Total Financial Liabilities 

Total Financial Assets 

Financial Liabilities 
Trade Creditors and Accruals 

Financial assets 
Cash 
Trade Debtors 
Other Receivables 

Net Financial Asset/Liabilities 

Weighted Average Effective Interest Rate 

Total Financial Assets 

Market Value 

Financial assets 

Cash 
Trade Debtors 
Other Receivables 

Total Financial Llabilltles 

Financial Liabilities 

Trade Creditors and Accruals 

Edenhope & District Memorial Hospital 
Notes To And Forming Part Of Tho Financial Statements For The Year Ended 30th June 2000 

Note 15: Financial Instruments 

Interest Rate Exposure 

Net market values are capital amounts 
( i ) Cash and non-interest bearing financial assets and liabilities (trade debtors, other receivables and trade 
creditors) are valued at cost which approximates net market value. 

Note 16: Commitments Total 
1999/00 

$ 

Total 
1998/99 

$ 

Plant, Equipment (not later than one year) 
Total 

43,442  

43,442  

Note 17: Contingent Liabilities 

As at 30 June 2000 there were no known contingent liabilities. 

Note 18: Superannuation 

(i) The hospital contributes to the Health Superannuation Fund. 
(ii) Contributions made by the Hospital during 1999/00 were $201,168 
(iii) As at balance date, no contributions were outstanding in respect of the 1999/00 year. 
(iv) In accordance with Section 29(2)(a) of the Hospitals Superannuation Act 1988, participating 
employer contributions are calculated as a percentage of the employee's salary. Separate contributions 
are determined for Basic Benefits/Health Superannuation Fund on the one hand and optional Contributory Benefits on the 
other, in accordance with Section 29(3). The rates for 1999/00 for all Class A participating employers were  

Basic Benefit Schemes - Payrolls greater than $ 1 m . 7 %  
Contributory Scheme Employee 
Contribution Rate 3.0% 

4.0% 

6.0% 

Employer 
3.0% 
4.0% 
4.0% 

(v) As at balance date there were no loans to the hospital from employee Superannuation Funds 
The unfunded superannuation liability in respect to members of the Hospital's Superannuation Fund is 
shown as a liability separately by the Department of Treasury and Finance. 
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Notes To And Forming Part Of The Financial Statements For The Year Ended 30th June 2000 

Note 19:  Responsible Person Related Disclosures 

(a) Responsible Persons 

The following persons were Responsible Persons of the Edenhope & District Memorial Hospital during 

the 1999/00 financial year : 

Mr J. Thwaites MLC 

Mr. D.W. Currie 

Mrs. E. Kealy 

Dr. P.A.J. Dover 

Mr. R. R. Hawkins 

Mr. C. Kealy 

Mrs. V. Penrose 

(b) Remuneration of Responsible Persons 

Mr. M. Holland 

Mrs. E.M.M. Edgar 

Mr. J.S. Warner 

Dr. R.W. Bade 

Mrs. J. Heffernan 

Mr. B. Hensley 

Mr. T. Free ( CEO ) 

1999 - 00 

$ 

1998 - 99 

$ 

No remuneration was paid to any of the Responsible Persons in 1999/00 

The remuneration of the Accountable Officer who is not a member 

of the Board is reported under "Executive Officer Remuneration" 

Mr. Timothy Free was the Accountable Officer during the 1999/00 financial year. 

(c) Retirement Benefits of Responsible Persons 

No retirement benefits were paid to any of the Responsible Persons in 1999/00 

nil 

1999 - 00 

$ 

nil 

nil 

1998 - 99 

$ 

nil 

(d) Other Transactions with Responsible Persons and their Related Parties 

Three Board Members, Dr. Bade and Dr. Dover provided medical services to the Hospital in their 

capacities as Visiting Medical Officers, and Mr. Hensley provided consumables on normal commercial 

terms and conditions. The aggregate amounts were : 

1999 - 00 

$ 

1998 - 99 

$ 

Medical Services 

Edenhope Department Store 

108,891 

12,022 

93,811  

12,223 

(e) Other Receivables from and Payables to Responsible Persons and their related Parties. 

1999 - 00 

$ 

1998 - 99 

$ 

There were no amounts receivable from or payable to Responsible Persons 

or their related parties in 1999/00 

(f) Amount Attributable to Other Transactions With Responsible Persons 

and their Related Parties. 

There were no amounts attributable to other transactions with Responsible 

Persons or their related parties in 1999/00 

nil 

1999 - 00 

$ 

nil 

nil 

1998 - 99 

$ 

nil 

(g) Executive Officer Remuneration 

No hospital Executive Officer received remuneration in excess of $100,000 during 1999/00 financial year. 
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Notes To And Forming Part Of The Financial Statements For The Year Ended 30th June 2000 

Note 20: Reconciliation Of Changes In Equity 

Total 

2000 
$ 

Total 

1999 
$ 

Retained Earnings 

2000 1999 

$ $ 

Balance at Beginning of Reporting Period 
Operating Surplus/ (Deficit) for the Year 
Balance at End of Reporting Period 

3,637,226 
232,106 

3,869,332 

3,374,464 
262,762 

3,637,226 

3,637,226 
232,106 

3,869,332 

3,374,464 
262,762 

3,637,226 

Note 21 :  Transactions with Other Government Controlled Entities 

During the 1999/00 financial year transactions were undertaken with other State Government controlled 
entities as follows: 

Intra Inter 

Health Health 

Portfolio Portfolio 

$ $ 
Assets 87,448 
Liabilities 
Revenue 2,385,684 
Expenses 80,522 33,641 

This data is provided to enable consolidation across Health Portfolio and to ensure proper elimination of 
intra and inter portfolio transactions 



· · 

Edenhope & District Memorial Hospital 
Certification 

I n  o u r  o p i n i o n  the Report of Operations and the Financial Statements of The Edenhope & District 
Memorial Hospital, comprising a Revenue and Expense Statement, Balance Sheet, Statement of Cash 
Flows and Notes to the F i n a n c i a l  Statements have been prepared with the provisions of the F i n a n c i a l  
M a n a g e m e n t  Act 1 9 9 4  a n d  the Directions of the Minister for Finance - Part 9 Reporting Provisions. 

I n  o u r  o p i n i o n  the F i n a n c i a l  Statements present fairly the fi n a n c i a l  transactions for the year ended 30th 
J u n e  2000 and the fi n a n c i a l  position as at that date of the Edenhope & District Memorial Hospital. 

At the date of s i g n i n g  the Financial Statements we are not aware of any circumstances which would 
render a n y  particulars included in the statements to be misleading or inaccurate. 

M i c h e a l  H O L LA N D  
Chairperson 
(On behalf of the Board) 

Timothy F R E E  
Chief Executive Officer 
(Accountable Officer) 

Dated the Q TH ay ot 00106CR 2000 

( E d e n h o p e )  


